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Separate Paging is given to this Part in order that it may be Tiled as a separate compilation 


SfPT II —73*^ 3_-3tM3TT5 (ii) 

PART 11—Section 3 —Sub-section (ii) 

SOTS WW 3* (T^CT tRim ^FT) SlITT 'dlft ^ ^ ".Pete ^ ^Pei^-fR 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


Jiffi e s , #*> Wretch <wr 3m wi 

(gnftet aftr t^vnr) 

Ptctrfl, 31 x3 i'i c ifi, 2012 

^T. 3tT. 705.—RjT^gRI ^ Hfmi ^Te«i, 
1973 (1974 3Tft#RIR 7T. 2) ^ **RI 24 ^-^IRT 
(2) 1JRT '51 ^tT 3RTPT 1*1 1c Rf^ u l 7RJ1 

3Tq^r, 'g^r^pnt* ^ ^ri ^ srtlctU 3 ^ 

mH<vj| ^ 3pq RIHdf ^feRT WIT 

(Trrate^) srf TRnfR f^R ^ t, wfa ^ ftra3 ^ 
■Mfi-Mf^r RT t, 3 STfMfsR RRTRf R Wien ^ 

efr %T7 fHHVkl 44^ ' ^.33.^3 ^ ^ ^ 

1. 'g^TT 4WR iTRT 

2. TR^cT "SHqRt 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 31st January, 2012 

S.O. 705.—In exercise of the powers conferred by 
sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints following Advocates in 
Central Bureau of Investigation as Public Prosecutor tor 
conducting the prosecution of cases in the State of 
Jharkhand instituted by the Delhi Special Police 
Establishment (CBI) in trial courts and appeals, revisions 
or other matters arising out of these cases in revisions! or 
appellate Courts, established by law — 

1. Shri Mukesh Kumar Sinha 

2. Ms. Sarwat Jafri 


452 GJ/2012 


[n 202/5/201 l-T^-II) 
'jfa, 3RR 


(1575) 


[No. 202/5/2011-AVO-If! 
RAJIV JAIN. Under Secy. 
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Rwfl, 31 «R«kI # 2012 

^ 3TT. 706.—qqqgTTl ^ qfqRTT 77^771, 
1973 (1974 qq STfaftqq q. 2) qft *71*7 24 qft gq-qm 
(2) 5R? ^tT VlfadhY qq 3RTFT ^ ^TT xri^FT 
^ 3Tqt#, "jqftsftfi? qT fqfq |jRf T*7lfqrT q? 3F7tcfrq ^qrqi<qqf 
^ Tq TOff 3 ^F=T 3Rq RTRRTf qt fq? fqqfa ^RT 

T*TTW (77tqt37ff) £T7? TRqrfqq %Ti tri ^ Rqpftq ^ 

7Pjyf ^rfer trt 77f»r%q f , if arf^pq^R mihhT 
^7 TfqTRR °b<^ ^ %Q; fd*-il=Kl qqTlcdY qrt ^.3T.®^ q> 
RrN? 37f^ql«atoh qY ?q if fq^qq qErft t :~ 

1. sM^rt. fq%r 

2. xt q). qfq. Tjfer 

3. ^ trt. trt. 

[77. 202/5/201 1-trM-H] 
TRta 3% 3TRT 7Tfqq 

New Delhi, the 31st January, 2012 

S.O. 706.—In exercise of the powers conferred by 
sub-section (2) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints following Advocates in 
Central Bureau of Investigation as Public Prosecutor for 
conducting the prosecution of cases in the State of 
Karnataka instituted by the Delhi Special Police 
Establishment (CBI) in trial courts and appeals, revisions 
or other matters arising out of these cases in revisional or 
appellate Courts, established by law 

1. Smt.GNirmala 
2 Shri B. Anne Gowda 
3. Shri S. S. Shivalli 

[No.202/5/201 l-AVD-II] 
RAJIV JAIN, Under Secy. 

2 TREt, 2012 

^TT. 37T. 707.—TPOFR k,d<^KI fq^q 

T*7FHT STfqfqqq, 1946 (1946 qq 3Tfqfqqq R. 25) 
^ qm 3 ski qqq TTfqoqT qq qqfq qq^ erq ^ 
ft-RfaRsId TTcf qft qq f^ft f^f 

WFTT qY gUTI qR* %% qRdt f : 

W 3T7iqR (fqfdhqd) tq^qqr, 2010 (2010 
aflfqfqqq w&n 42 ) c£ 3 TrPfq qo^fjq srqqq | 

(33) wjqq 37TOq/3P77iq! ^ TTqq ff qqrqf ^m\ cRTT 
qsqqf qsqi ^ ^ 3Fjqq? ff fqTTT trt 3Tqqq/3Tqqqf 

qr 3 ert^ i 

[m 77. 228/68/2011 -qcM-H] 
TT^tq ^T, 37ET TTfqq 


[Part II—Sec. 3 (ii)J 

New Delhi, the 2nd Februaiy, 2012 

S.O. 707.—In exercise of the powers conferred by 
Section 3 of the Delhi Special Police Establishment Act, 
1946 (Act No. 25 of 1946), the Central Government hereby 
specifies the following offences which are to be 
investigated by the Delhi Special Police Establishment 
namely:— 

(a) Offences punishable under the Foreign 
Contribution ( Regulation) Act, 2010 (Act 
No. 42 of 2010) and 

(b) Attempt, abetment and conspiracy in relation 
to or in connection with the offences 
mentioned above and any other offence or 
offences committed in the course of the same 
transaction or arising out of the same facts. 

[F. No. 228/68/201 l-AVD-II] 

RAJIV JAIN, Under Secy. 

qf 7 EvREt, 2012 

«BT. 3TT.708.—q^tq 77Tqq7 qd\gKI -jfcrcr 

7^1 Hit 37fqfqqE, 1946 (1946 qq srfqfqqq 77. 25) qft qTTT 
6 qi 77R7 qfecT «TRT 5 qO qq-ERI (1 ) -grrCT YTd TTfqqqf qn 
irqh qr^ fq; qfH e tfr 7T7qR, ^ (7R dUdq. ) 

Iqqiq, - 5<7T ^EFT, qrfaqqqi qft fqiiji 3 - 11-2011 qrl 
3rf*RjqqT7T. 1650-qr.bE. w qqt^r 
l s c t > Theta Pi «h ^q 3MshH ^ Eq7?FjfEq q)s rjq ^ A qt^qq 
- ? I ^qE%fqfe/37Ttaqqq'^BE , ( 7, ^qqr7^te,qrf^qqqT-J 7 
?RI q^j) qtq qrf q^fqq "^q q 3TqTfq^rT ^q E 

^ Tfqq ETCcftq TTf^cTT, I860 (1860 q?T 37fqfqqq 77. 
45) qft rn 406, 420, 380 rflfa 120-qt ^ 37#7 
7^7H-^qqqfR RRit a 3PRTR q. 98/2011 
26-3-2011 <mi “4H^qd 3rqqqT ^ 7W 4 qi 7TO 
qqjq, qq? qqqq qqr rtt Tfsqq^R $ %qr wn 3rt 
q^f zwm/sm qf qr q«qf t) fqrq) srq 3 mjw 
37q7Tqf qq qq^ ^ 7H'q 4 f^q) tq?)q 
^ TKrqf qq qfqqqf ^qrfqqR qq fqRTE TTJof q f^qH 
qq^T 7F>q ^ Tfqq qqqf t I 

[m 77. 228/75/2011 ] 

TT^tq ^7, 37qq qfqq 

New Delhi, the 7th February, 2012 

S.O. 708.—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of West Bengal, Home (Political) 
Department, Secret Section, Kolkata vide Notification No. 

1650-P.S. dated 03-11 -2011, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
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[W\ II—'Q^3(ii)] 

Establishment to the whole of the State ot West Bengal 
for Inquiry/investigation of Crime No. 98/2011 dated 
26-03-2011 under Sections 406,420,380 and 120-B of the 
Indian Penal Code, 1860 (Act No.45 of 1860) registered at 
Police Station Shakespeare Sarani relating to alleged 
unauthorized removal ot Canadian Yellow Peas by M/s. 
Primcx Limited, 4 Azimgang House', 7, Camac Street, Kolkata- 
17 from the Warehousing godown of PEC Limited, a public 
sector undertaking and attempt, abetment and conspiracy 
in relation to or in connection with the above mentioned 
offence and any other offence/offences committed in the 
course of the same transaction or arising out of the same 
facts. 

■ • n/n in 

RAJIV JAIN, Under Secy. 


farf TnrTcTO 

(TraFr f^TFT) 

( <&sg|q •5?7T5 ^ ) 

fa'tHri'feft, 31 2012 

# 01/2012-#RT (3^#. ) 

W. 3TT. 709.—#*11 3TfafWT, 1962 # WO 

152 W (30 W cTFTT WTO f^rl HflicTO, (MW 

fg^TFI, Rtrcrft R'if c t) 1 -7-1994 # 3lfW5pRT # 33/94 
#RT ) W Wr\ 3tW^Rn3TCl WT Tlfwpft WT 

wm W# ft: If, 

fm. '^Va of? # 100 % 3^ 

^ ^ 1962 

Oft WO 9 W 3PTH Vi'SHiK Oitoo OM \ 1 

[m #. U IV/16/65/2011-clW. ] 

TT^t. sffgoo 

MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE) 

Tirunelveli. the 31st January, 2012 

No. 01/2012-Customs (NT) 

S.O. 709.—In exercise of the powers delegated 
to the undersigned vide Notification No. 33/94-Cus(N.T.) 
dated 01-07-1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi under clause 
(a) of Section 152 of the Customs Act, 1962, 1, the 
undersigned, hereby declare Pudukottai village, Sivakasi 
Taluk, Virudhunagar District in the state of Tamil Nadu to 
be a Warehousing Station under Section 9 of the Customs 
Act. 1962 for the limited purpose of setting up of 100 % 
Export Oriented Units. 

[ F.C.No. IV/16/65/2011-Tech.] 
S. SUBRAMAN1AN, Commissioner 


(##fa yg&i, ^-l # 3TT^T 
g>T «W<jfcTO ) 

30 ), 13 ■3RWC1, 2012 
# 01 / 2012 -#. ) 

3TT.710.—fWtT 

■gRT ftHicF 1-7-1994 # ^frft •HW1-33/94-#.?} 

( 1351 #) #1 feFF 30-6-2004 # 3Tf^5RT 

WH-83/2004-#.^ W#) ?RI Mr4Wlfad, ^ 

1962 # *IRT 9 # 3I#I ^ 3Krl W1W W# ^ 

tjd<fcK I UW-# (grlWSt), ‘3^#, ^<ni 3 ^, # 

?Tr?T 1962 # m\ 9 # 3|#T, Wxf # 

ftp# FT# 3W wiPsd W## tftrdd 
■SPtUR # FUR^f#! #?R Wfftd TFT ^! 

[m # ##?5( 19)196 /^#*|/«ra»./11 ] 

Wl #FT FT#«R, 3TTH^ 

(OFFICE OF THE COMMISSIONER OF CENTRAL 
EXCISE :PUNE-I) 

Pune, the 13th January, 2012 
No. 0 1 /2012-Customs (NT) 

S.0.710.—In exercise of the powers conferred under 
Section 9 of the Customs Act, 1962 delegated by 
Notification No. 33/94-Cus(NT) dated 1 -7-1994 as amended 
and No. 83/2004-CUS(NT) dated 30-6-2004 issued by the 
Ministry of Finance, Department of Revenue, New Delhi, I 
hereby declare Viliage-Nere(Dattawadi), Tal Mulshi, Dist. 
Pune, Maharashtra as a warehousing station under Section 
9 of the Customs Act. 1962 for the limited purpose of setting 
up of 100% Export Oriented Undertakings as approved by 
the Government of India. 

[ F. No. VGN (19)196/EOU/Tech/l 1 ] 
MADHU MOHAN DAMODHAR, Commissioner 
(^srri fintm) 

10 ^R*#, 2012 

<*T. 3tT. 711.—Sfeflf# faftTO 3lfafaW, 1949 (1949 
WT 10) # WTT 6 # (1) # (-o|) SRI ^ 

WT W# fR, ### 7RWTT, l^^RT," 

#R "R## T R MRd# 'Hltd# 

#TTT fcirdqm«= F f^FTFT TtlfWPn #1 PqPl^lW 

tora wfWOT gFCI cPT # ^ ^ 

^ ^ ^ 

cRlftt 1 ? fjfn# #T# 113 W =hMHl W" Prik. ^T^i y<tVi 

chtii ft I 

[RH. ^'.11/16/2011-^ 3 ^ (W^)] 
31P1 #911, Srei 
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(Department of Financial Services) 

New Delhi, the 10th February, 2012 

S.O. 711.—In exercise of the powers conferred by 
clause (o) of sub- section (1) of Section 6 of the Banking 
Regulation Act, 1949 (10 of 1949), the Central Government 
hereby specifies “display of financial products conforming 
to the regulatory framework as provided by RBI, SEBI, 
1RDA and PFRDA, on the Automated Teller Machines” as 
a form of business in which it is lawful for a banking 
company to engage. 

[F. No. 11/16/2011-FI (Part)] 
ARUNK. MISRA, Under Secy. 

13 2012 

oBT. 3TT. 712.—(3RV Ref 

1970/1980 ^ WS 3 ^ (1) Tsfe 8 

1 ) 77T«7 Hfdd, ‘chun'l (■gq^Cff 3T#T 

TTof 1970/1980 rri 9 ^r-rrt ( 3 ) 

^ WZ (3F) gRT TT^rT TlfckiqY ^7 YRfrT 
^FK, 'OTTrffq lY WT?f ^ 

^ ^ 9ft Rfa* #1 (7P1 ffrfa 

29-3-1955) ^ 1-3-2012 «FT Rt 3TIR rrstr 
T im ^RY^fRRY®3 31 -3-2015 rR? 3?8^^T5Ft 

TTTfe rFF 37*F5fT 3TJ^if <T?F, ^ ^ 

37RF SPseil '4 >i4mm=f 1h<aVI«K ^ -ft’ 

f I 

[TO 77. 4/5/2010-4teTt-J] 
TTrSfal, 37*R frf^: 

New Delhi, the 13th Februaty, 2012 

S.O. 712.—In exercise of the powers conferred by 
clause (a) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1) of clause 3 and 
sub-clause (1) of clause 8 of The Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints 
Shri Deepak Narang (DoB: 29-03-1955), General Manager, 
Allahabad Bank as Executive Director, United Bank of 
India, with effect from the date of his taking over charge 
of the post on or after 01 -03-2012 till 31 -03-2015, i.e. the 
date of his superannuation or until further orders, 
whichever is earlier. 

[F. No. 4/5/2010-BOI)] 
VIJAY MALHOTRA, Under Secy. 


T^f^#,21 RRRft, 2012 

TO 37T. 713.—frm srfvftm, 1956 (1956 

TO 31) 3ft RRI 4 5RT RRtT VlfedqY WT ^ ^ 
*RTOT, WSK(, R37. 7RRTR, RafR fq ^ l ch , qRrfm 
4)qd %TT ^ 17 2012 3TfaRf% 

rTRte 3TSTRT 3RR| 3TK71t rW, ^ sff ^ ^ [%q 

[TO. 77. R-15011 /05/2011 -4faT-I ] 

fiPTT RTRR, (4tRl) 

New Delhi, the 21 st February, 2012 

S.O. 713.—In exercise of the powers conferred by 
Section 4 of the Life Insurance Corporation Act, 1956 
(31 of 1956), the Central Government hereby appoints Shri 
S. Sarker, Managing Director, Life Insurance Corporation 
of India as a Member of the said Corporation with effect 
from 17 th February, 2012 till the date of his superannuation 
or till further orders, whichever is earlier. 

[F. No. A-15011/05/20II -Ins. I] 
PRIYA KUMAR, Director (Insurance) 
f4^Vi RjflMil 
(tfhffrh 7VTFT ) 

16 RRelfr, 2012 

TO. 37T. 714.—oq’iRt'ti 37TfrF7R 

17R tYtO ^ 37fr#RR > 1948 RRT 2 ^ (R7) RT 

^ ; p7R r i tY, ^ 7R=bK Rd^gKI #Jf RjRR RTqf, 77FTRR 
4 '' 1 - 2-2012 R RRcl ^ TT51\dWIR, 3 RFRRF q ftfrU 
■ t RT Rnfctf R>7 Vii-rFT ^ ^7# t ! 

[77. ^-4330/01/2006] 
3TR. QfHfeqi, 3RR 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV Division) 

New Delhi, the 16th February, 2012 

S.O. 714.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorize Shri Praveen Kumar Sharma, Assistant, 
Embassy of India, Kuwait to perform the duties of 
Assistant Consular Officer with effect from 16th February 
2012. 

[No. T-4330/01/2006] 

R. K. PERINDIA, Under Secy. (Consular) 



[BFT II—3(ii)] 


BTR BqTTBBB : BTTBTt 25,2012/WfT 6, 1933 


bPbbt 

(BBT!? 31l<iPl ) 

B^f*RBt,9 BRBTt, 2012 

^t. a*T. 715 .—b»*40b tu+it tibbibt (TR^wapfa 
TRtBBf ^ “f^TTT 3pfrT) fWT, 1976 ^ fBBH 10 ^ BB-fWT 
(4) ^ 3^WU | 3, lj.d^g RT 33T^T ^ BrtBfcR 

btrIr fafVnz wrh RTfRRRh cg^ir?nT), fR*p£ 80 % 3 

3TfRR7 ^ fFRt R>T BRfaTRRT ^TB WR 

B* fRRT $, W\ 3Tf^gf^cT BRtt t I 

[B4-12018/5/98-%Bt] 

"ST. Rtth?T fW, UHIS+K 


MINISTRY OF PLANNING 
(Planning Commission) 

New Delhi, the 9th February, 2012 

S.O. 715.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Languages (Use for Official Purposes of 
the Union) Rules, 1976, the Central Government hereby 
notifies Unique Identification Authority of India 
(Headquarters), an attached office of Planning Comission, 
more than 80% of the officers/staff whereof have acquired 
the working knowledge of Hindi. 

[No. E-12018/5/98-Hindi j 
Dr.NAGESH SfNGH, Adviser 


w\m tt* afterr bk-bbt *rthr 

(^TRsznrBt (rfRtr feRm) 

ft, 23 RBRT, 2011 

3RT. 3TT. 716.— HKcflB 3TT^^THRfR\srfRfaRB, 1956 (1956 BH 102) Bit RR 11 Bft'SR-RKT (2) UR3BR 
^ y%T ^ ^ 7TBFR, RIRfa 3TFjf%BH ifWy ^ WT?f BH^ ^ BB, TB^gRT TBR 3Tf^fWT Bft 3T«R ^ 

PdHPdf< 5R 3^ T&itRR BRtt i, STR^t— 

BBR ST^JR* 3- 

WtB pc^BpBg B R , BiVcFTy , TTHrt ‘RFRdT RTR 3T#Rl’ [^SBBBfBR (2) 

(3) ^ 3RPt?T 3ffcR RR ^BT 

TRftB Rfafe ^ BB fRTfBf^B 3B:WlfB fBRT BURT, 3T^:— 


“BBT 3TfB"TB^t (3TTR)4PSBH) ” TR TR (3ff*tV)feBH) 

(RF TRT RFRRIWR MB^RT 3T#B FH1 BB RF FT-RTt 
BTfBT AfSBBT RTf#B, BT 

tBUlM ^ 7RBR "4‘ BtBT?. BTfZB tRTBfRRTcR, «hVei;j<, 
gTTT 1998 3 3TRBT BB 3BB B^R^Fl) ! 

(IB) “ ft f MHl Pr^RbIMB , HFNl^ ” RR5T TTHb" ‘BFBBTB fRfRBHT 3 #bT [FTP# BB BRBR (2 ) ^ 

^ 3RFfa, TtHbt ‘bbIBRB ^ fBR TTf^TBl’ BB BiBR (3) ^ B TBf%J ^ ^'n4a 3TfBB TR 
• 3 ^ "RBTBcT BfBfe ^ BB fHHfdfeld fBRT BTtnTl, :— 


1 ‘sbst * AfsR'B ( hRh wlfc r ;:;' ’ 


TR^t (trRBBtfTRT) 

(BS"9B> BBBBFB PdRtKVHl 3T^cfT BB BF M3*$i 4[s«hcd 
Brf#B, ffcRTB, BFT7B? "4" BftlfSR iBR BT PBtlff^Rf ^ 
TTBB "4 1?TBTBt fB7BfB?IBR, BTl^l^T, BfR^ "gTTT 1993 R 
3TBBT BB TBH =Ft "fjf FI) I 


“ PsbiYb i^t hPh^IRi^i ” 


(qf-qc^ HlRdlMIkl PBPhoHl 3T#rFT #fl BB BF BB^ APs^ci 
B^B, iBTTB, RFTTP^ fBB; BT T# fBrfRf ^ 

TTBB 3 fTBfTBt tBTBfBSIBR, BjWrjT, M6KB? gR 1992 R 
3TBBT BB 3BB Bft Fl) I 
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(2) 

(3) 

“wr (%r fam) ” 

KR^ (^ f^T5TR ) 

(W<3=F Hl-Mciiyim fafacHl 3T#rR FKft 1R KF 
^5T^3f, f^RR, H<5KI^ T\ •RfVlf^cI f^TT IfT IF fejfllM ^ 
TR*T R friqi'Jfl f^VqPqaidq, TTf^F{T, 9FK|^ SKI 1983 ^ 
3T«RT KT^R KTF KFR K^ Ft) 1 

‘ 4 fzmm ^ 3K^hWh1 * ’ 

Ft# 

(K^TKFKi^aiy! 1 ^ RPbrUi 3^1 Ft# 1R KF K^fe 
^Tc^I, fatR, RFTR^ # 3tM#T f#K *n # fqgTfSr# # 
"?R^ ^f f¥RRt fTTTfaFTRKt, #rFI^{, KFRK? SRI 1981 R 
TK# TFT W3 #t Ft) | 


( WKT^I^dtyim r^PtxKIT 3T#rfT Ft# 1R KF K## RfetftR 
^ttr, kfkf? r Kf?i%T %tt in # fRsjrfa# # 
R ftRRft fq^qlqairi^, #cFI^, KFKI^ SW 1981 R 
3?«RT KH# KK KSH #t Kf Ft) 1 

LI ^ 


r w Ttm^- wt ( 2 ) k! 

wtW! **q**feflm] 

TTKT TRfKF KfafR ^ KTF ftHfrlHskl 3TKTK*#m %^n ^T97IT, 37«?f^ :_ 


RR# (RPreMtfaRI) 

( m ><«?> Mi-qntMixi fafaicHT tf#n Ft# 1R "KF J |cjRi tlfeeM 

f*RR. kfkk? R ##f#r %tt m tf feirW # 
TRtI R KFKK? TcfK^K fqtfM fR?#RFJKKT, HlfR+ STTT 1993 

R 3T*RT T7T# ^TS Wt #t TJ$ FT) 1 


#r 

(KFKTT Hi^aiyiki fqtacui 3#?n Ft# 1R Tp=p# KfeTRt 
TJK^I, falTU, KFRK? R Uf?% f#TT in # IR^lfR# KI 
TRK R KFTW Tqif«q fq?iM tR^FrfRFIKKT, FTftR> SRT 1 992 
3t«RT ^TS KFH Ttt Kf F)) 1 

tl ~wm sift Kiftt (^rt^TR)” 

TK KR (TT fWH) 

(KF9°F T ll^'1iyr<1 NtchrMf 3T^TT FKft ^ ^ 7^2 Kfe^BR 
TtRR, fKTR, KFRKS R ^f?lfecl f^TTT TF I^FITf^KT ^ 
TR?7 K KFKT^ ‘RK«K 1R5TR fa^rfaFIRrq, Klf-H^K SKI 1983 
3T?Rr TKI^ ^IS KFH M FT) 1 

13 femlm” 

Ft3^ 

(KF K^F - KT-qqiyi 1 ^ Iqpt)r«l 3T^?n FTHT KF KfFKiR 

^T#5T t fiKR, KFKK? K feK in TF f^ITfyKT KT 

TRK K’ KFKTO T^KWCf fg^TR KTfFRi SKI | 981 

F 33^RT TK^ - KTF KFR KF ^ FT) ! 




[dRTII—3(ii)] 


qRq cRqqqq : 25,2012/^1^ 6, 1933 
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( 2 ) 


O' 


_ T Ar __ 

(dFqd^ HMdlUlkl r^R>rHl dFdT FidT dd dF OdHe. 

dRfa.fqdd, -OftHi 

^ ^Rd 3 d FRPg M 5 ^ ftRIR fd^dfdSITdTd, dlfqd jJRT 
1981 ddl ddp£ did KR dft d| Ft) I 


‘‘fer^qTFt ^ ^ „ , 

(dt? qq? HHMiyiqT 3TFFT FRTT ‘dd dF FT. 'WcUR 

ddR AfFdci diftfac, arcdFiR qq srjqdH diRT^r, *t 
nMwi faq di t# feaiffr l f dt qfdd 3 RFRR? m«i 
fq^R qrfqd> srt ^q, 2011 ^ •siddr 

«fK vwi q>t qi* Ft) I 


“■^qfqdH femHn” 


Ftart 

(q^TTEpTn^dliJIkl faP*>rffl 3#dT eVft dd dFFT. d^ddd 
qqR AfedVR d>T<jtd, 3TFRTTR qd SRpTdRT •*-£, 

MdK i ^ "4 qfqrfed fqrq tqsnfSTdt dt ddd ^ hsl<.i®£ 

7dR£d ten rd^qfd^Md, dlRid) IJRT fd, 2011 d 3TddT 
dTF y^M dt qf Ft) i 


(qF q^ qpRjTsnqr fdfdcdr stfft fro dd dF ft. qqqqq 
qqR itfFdRT d)Tdd, 3RqdTR qd ST^RdH '*»'£, dTfqdT, 
rfrt^ $ vMm fsR^T^ tdeuM ^ qrdd q rfr^ 
TdR«q fcMH fa^dfatlldd, qrfqdT URt ^d, 2011 ^ dddT 
dR^dTFddHdrtq^Ft) I 


“ cddT IddTd, Tfdd Ttd f^Hd qq ^3 #T d fFddtaT” Ft i£rfm _ , . _ 

(dF qd> HMdiqfRT Pdf+rRl 3TFFT FTdt dd dF FT. ddddd 

ddR T^fFdRd dTRtd, SRdcTRT dd SFJRdFT <£-<, dlftldT, 

Hgk i ^ -$ qfdifsm fqrq su j £ faarfW ^ ddd ^ dFRR? 
qdR*d IddTd IdddfdFlTRd, dTfedi {JRJ 'jcil^, 2011 3 ?ddT 
dRRF* did ddTd d>t d^ Ft) I 


“fFRqqrFd 3TTdfqrfFdq M Ftaqdt. . . 

(dF dd> HMdiyiRl fdfdRRT 3TFFT FTm dd dF FT. ddddd 

ddR ‘^iFdRT ddVld, 3RddTFf dd ^TJddTd d>^, dTfddT, 

rfrt^ qfqrf^q to; ^n t# tdrfrdt' ^ qfd’d q qFRi^ 

ddR^d fddTd fd^dldqTdd, ■ilRH'+) FTd 2011 q 3TddT 

dq^ dKdFTd d^t M Ft) i 

‘‘fqfdRdTfdfdRqtdFTd^ fe^Hl” sl^HSTRSt _ w . 

(dF qd> qRddTdTRT fdtdqqi 3TFdT FTqt dd dF FT. dRTcRTd 

qdR Afedci dTdtd, qqqqq qq qqqdTd «h*^, dTfqdr. 
dFRR? $ dM^Td fdrq dT Tt IdUlW ^ qdd ^ dFRT^ 
^sfRsq fddTd 1dddfd?JTRd, dTfqdT "gRT ^d, 2011 ^ qddT 
Tdd^ did dFR dft d^ Ft) I 
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C2) 

1 - -- ~ •-V*VJ 

(3) 


~i\^ 

(RF^ ^i-qaiyim fxlRhryi 3T#ffl FWt RR RF FT. Wdild 
WT 4fs«bd RFcfa, 3RFdM XTg 3FJSRTF F^F, FrfRRT, 

4 xjf?T%T f^FTT ^TT# fellW <4 4 r 4 4 RgRI^ 
ttr*r t^TH fRFRfRFFFR, ftPrrt 5m *jf, 2011 4 3?rrt 

RRRt RTF FFTF fji ^) | 

“■^Tw 3F*F 4fefRF (m^mRl«h fqfocHl) ” 

(FT^Tf^F feferar) 

xn^aiyim 3T^rfl Ft’fl ir iqgKi^ 

3TT#^R XT^ 37^mq FFTR, cTT^, xfR^ 4‘ 
xsn t 4 ^rrfSnqt -$ 4f h^ki^ 

rq^qfqtiiel<y, qiP^^h ^irr^T, 2011 ^ 3T«rar TRH 

^\^i\) 1 

“FTR^ 3TTF4fFftR (fofawffrre)" 

RHs) (f4P«h<”! 1 h<aM) 

(W XR/ Hi'qdiyi'-d fdP^rfll 3T#cH F^ft ^ ^ 
33Tgf%^H TT^’ 3T3*R4H R 7 !^, 4‘ 

%xr X4i 44 ferrf^4 ^ xfr«j 4‘ h^ki^ wi f^n 
Pq^qPqyidq, ^Tlf^ ^RT 201 1 3 3T«^ 

WT^t^Ft) 1 

^TF£T sm Afef4d (rRRT fR^TR, 

XXRFt (FlcftlJd) 

i\\}^\ \\*\ q^o <PT ) 

(R? TR7 RH4diyiki M^tRT 3#cTT #ft RF Rdl^Ml 

TfTr4 $HRjf%51H TTFXH XT^* 3T^RRR 4' 

Trf^TfSrTrT Pq>0, XjfT Pq^lf^Rt ^ 4 RFITTR ^k; 

t^TR RTfe ^RT ^T, 2011 4 $m\ 

RTF RFH r 4 Ff) ! 


IWlHl TF RRrHtfFRR” 

(W xt^t ar^FT F4ft ^ rf 

3TT^TR RFXH XTR 3RJRRH HFTJ(, RFRF£ •$ 
Tft^ll^TcT f^xr ^ X# ^ f4r 4' H6K I ^ TRTFR 

fg^FT f^fej^FT, ^nf^raFr 'grm *pri 2011 4 3 t«rtt fr 4 

rtf ikh Rfi Ff Ft) 1 


RFFl (RfdFTI ^f*R fRFH XTcf TFFTRTF) 

(W XR7 X-H~qaiyim foP+irffl 3T^TTT Fpft ^ RF 3TF4 

Txfc HPs<*d «hT^'J| ) ^4, 4‘ 3ri^j%T f%XT *n 3# 

fa^rfW etf RRR 4 XRoK|t<d FOFR f^TFT 
RlfoPSTCI^T, 2010 4 3TRRT X34 t4 RTF ^ r 4 F^ Fl) 1 

RFt RT f---H'Ml : |. FTWItH HldFshH 4t FFTF r 4 Ff X^ft FFRRT r 4 3TfRRTFR RRfR 5 RFf ^ fax* #ft fa*# -jqjRT 
3FRTT RcfldRiJI RRHf FRTT I 

2. RFRFT R 4 ^F-TsTF 4 RTt 3 FRYFR 7 RT ^ 3 T^TR To FT TqW» i F RRTF ^ FT RRpRR fH l d^TU 
FldFshH 4 TTR?T fFTFRTF RF 4 RF Ft -RJXTF | 

[K^. 12012/86/201 1-xti^-(t4-ii)] 
3TfacTT fFFIcil, 3TRT RfRR 


^TRFT 3FF7 4fefRF (Ff?R$F ?4*R 
fasTH RR 7RFTRTF) " 
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rvrp]f| ^^3(ii)] : wft 25,2012/WpT 6, 1933^ 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 23rd November. 2011 

SO, 716. In exercise of the powers conferred by sub-section (2)of Section 11 of the Indian Medical Council 
Act 1056 {102 of 1956), the Central Government, after consulting the Medical Council ot India, hereby, makes the 
ro Mowing further amendments in the First Schedule to the said Act, due to change of nomenclature of the qualification 

namelv : 

in the s od Schedule - 

(a) against "D.Y. Patil University, Kolhapur, Maharashtra” under the heading 'Recognised Medical Qualification 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 'Abbreviation for 
Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely : 


(2) 

(3) 

" Master oi" Surgery (Orthopaedics)’ 

MS (Orthopaedics) 

(This shall be a recognised medical qualification win.- 
granted by D. Y. Patil University. Kolhapur, Maharashtra 
in respect of students being trained at D. Y. Patil Medical 
College, Kolhapur. Maharashtra on or after 1998.) 

(b) against “Shivaji University, Kolhapur, Maharashtra” under the heading 'Recognised Medical Qualifies, on 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 'Abbreviation for 
Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely . 

“Doctor of Medicine (Anaesthesia)” 

MD (Anaesthesia) 

(This shall be a recognised medical qualification w hen 
granted by Shivaji University, Kolhapur, Maharashtra in 
respect of students being trained at Govt. Medical College, 
Miraj, Maharashtra on or after 1993). 

"Diploma in Anaesthesia” 

DA 

(This shall be a recognised medical qualification when 
granted by Shivaji University, Kolhapur, Maharashtra in 
respect of students being trained at Govt. Medical College, 
Miraj, Maharashtra on or after 1992). 

“Master of Surgery (Ophthalmology)” 

MS (Ophthalmology) 

(This shall be a recognised medical qualification when 
granted by Shivaji University, Koihapur, Mftharashtra in 
respect of students being trained at Govt. Medical College, 
Miraj, Maharashtra on or after 1983). 

“Diploma in Ophthalmology” 

V 

DO 

(This shall be a recognised medical qualification whes:- 
granted by Shivaji University, Kolhapur, Maharashtra in 
respect of students being trained at Govt. Medical College, 
Miraj, Maharashtra on or after 1981). 

Diploma in Child Health” 

DCH 

(This shall be a recognised medical qualification when 
granted by Shivaji University, Kolhapur, Maharashtra in 
respect of students being trained at Govt. Medical College, 
Miraj, Maharashtra on or after 1981). 


2 31/2012—2 
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OualificaSn^h!^' fi aha T hfr A University of Heal,h Sciences ' Nashik ” under the heading ‘Recognised Medical 
Qual,ficat.on [heremafter referred to as column (2)J, after the last entry and entry relating thereto under the headino 

Abbreviation for Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely 

“Doctor of Medicine (Anaesthesia)” 

MD (Anaesthesia) 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Govt. 
Medical College, Miraj, Maharashtra on or after 1993). 

“Diploma in Anaesthesia” 

DA 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Govt. 
Medical College, Miraj, Maharashtra on or after 1992). 

“Master of Surgery (Ophthalmology)” 

MS (Ophthalmology) 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Govt. 
Medical College, Miraj, Maharashtra on or after 1983). 

“Diploma in Ophthalmology” 

DO 


(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Govt. 
Medical College, Miraj, Maharashtra on or after 1981). 

“Diploma in Child Health” 

DCH 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Govt' 


Medical College, Miraj, Maharashtra on or after 1981). 

“Diploma in Child Health” 

' ““ ---—— w __ 

DCH 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Dr. Vasantrao 
Pawar Medical College. Hospital & Research Centre, 
Nashik, Maharashtra on or after June, 2011). 

“Diploma in Ophthalmology” 

DO 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Dr. Vasantrao 
Pawar Medical College. Hospital & Research Centre. 
Nashik, Maharashtra on or after June, 2011), 

“Diploma in Gynaecology & Obstetrics” 

DGO 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Dr. Vasantrao 
Pawar Medical College, Hospital & Research Centre. 
Nashik, Maharashtra on or after June, 201 1). 
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[^mil—'Q^3(ii)] 

(2) 


(3) 


Diploma in Dermatology, Venrology & Leprosy” DDVl^^ ^ ^ medjca| qualification when 

granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Dr. Vasantrao 
Pawar Medical College, Hospital & Research Centre, 
Nashik, Maharashtra on or after July, 2011). 


“Diploma in Orthopaedics” 

D. Ortho. 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Dr. Vasantrao 
Pawar Medical College, Hospital & Research Centre, 
Nashik, Maharashtra on or after June. 2011). 

“Diploma in Medical Radio Diagnosis 

DMRD 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Dr. Vasantrao 
Pawar Medical College, Hospital & Research Centre, 
Nashik, Maharashtra on or after June, 2011). 

“Diploma in Psychological Medicine” 

DPM . 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Dr. Vasantrao 
Pawar Medical College, Hospital & Research Centre, 
Nashik, Maharashtra on or after June, 2011). 

“Doctor of Medicine (Community Medicine)” 

MD (Community Medicine) 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Maharashtra 
Institute of Medical Sciences & Research, Latur, 
Maharashtra on or after June, 2011). 

“Doctor of Medicine (Radio Diagnosis)” 

MD (Radio Diagnosis) 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences. 
Nashik in respect of students beihg trained at NKP Salve 
Institute of Medical Sciences & Research Centre, Nagpur, 
Maharashtra on or after July, 2011). 

“Doctor of Medicine (Dermatology, Venrology & 
Leprosy” 

MD(DVL) 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences. 
Nashik in respect of students being trained at NKP Salve 
Institute of Medical Sciences & Research Centre, Nagpur, 
Maharashtra on or after June. 2011). 

“Diploma in Orthopaedics” 

D. Ortho. 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences. 
Nashik in respect of students being trained at NKP Salve 
Institute of Medical Sciences & Research Centre. Nagpur, 
Maharashtra on or after July. 2011). 
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Doctor of Medicine (Immunohaematology & MD (Immunohaematology & Blood Blood Transfusion) 

Transfusion) (This s h a II be a recognised medical qualification when 

granted by Maharashtra University of Health Sciences, 
Nashik in respect of students being trained at Armed 
Forces Medical College. Pune. Maharashtra on or after 
_______ _June, 2010). 

Note to ail: I. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon which 
it shall have to be renewed. 

Z Failure to seek timely renewal ofrecognition as required in sub-clause-4 shall invariably result in stoppage 
of admissions to the concerned Postgraduate Course. 


[No. U. 12012/86/2011-ME (P-1 1 )j 
ANITA TRI PATH I. Under Secv 


3 2012 


1956 (1956 T/T 102) ^ qpr I ] q>t qq- qrxy (2) £qy rPatT tqfqcfqf qjy 
^ ^ wfa 3TT^H qRqq 3 ^ qiF, 3t^TT qiqqgfd * «RRR ^ WI qqq 

3TfRfWT qft WT RfRf^TferT FT?flSR 3T«^:— 

(^) ^ ‘qRRT W<\ fqfacRl 3T^Tl' 3R| q%q (*>) 

TRrRm qfafv ^ f^Rdfeid 3R:qqtfq?r fer 


&\<*£{ 3TFF Rslfa-i ) ‘ ’ -gftrq (qt lf^q' l dM l) 

fqfqir-qi 3-iodi FIR qq qq qyqt qfFqRT 
3TRI 3T&T, q qf?T%T fer XF feriqqf 
T> XPqq q vi^HlPiqi fqvq|qrj!rf 7 t. qyqj TR? 1 ^RT qq 198 ! q 
___srqqr zm; -qnr^Tcx kr ^ q£ ft, i 

(^) “itf. RTCt3TR MF4 feR fwfdiUk-^ feqqTFT" FRfit ‘ qHRN I kl Mq^TT 3#fn' qyq 

qrr?rq ( 2 ) <s ^ orRr^stpt qq<qq (3 , «£ w-cf 

33%F qfqfe qq FRRr qfafe ^ qjq fdHfdfeln 3RT:Fqrfq?f fqR? q i iiq i, syqf^ ;_ 

31FTFltsRtd (^ifX4lciU1) ’* Fftjq (qqf^qTRRft) 

(q^ xrt Hi^diyim M=hoHi 3T^R FRt qq qF qfqt qfgqRT 

T4#3f, 3TRJ q^T. q qM$R fqR XF fqrfRt 

TFqq 3 "SI c^*i<ii341 ■f xqifsq fq^yR fqqcyfq^jyoqq^ fqiyqqrsy 

__ gro ^ 1981 4 3 t«r? qqqFf trr qn qi fo i 

(q) 'JcOfUtfl (q^qfqqidii, 3TOTR" ^ FFFH *Hi-Haiyt^i Edf+cq! 3T^clT' [IFRv qR q ty v qry (2; ^ ^rq q 

| ^3RFfd, ‘^Wl ^ fRR q^tpq’ 3TR ^IRq (3)^MF TRf^R], qT W qfqq qfqfe nq qqq 

rRjqq qlqfR ^ qy^ PimRiRsm 3RT:F«Trfqq %qt qyqqy, ■_ 

3 arlqq^if^T (^tefT^tt) tf 


^trq (^JXRfMt) 

(q? qqt qRRRiqf fqfqrcqT 3T^ctT Rqy -qq ‘([qiftRt 
qfeq^R qTTc^t, Tjqwf SRR. q qMsR fqnr XF 1q?r[Rqfi' 
T> Ffqq q T jqi?id fdvifqyiciq, qqqq^ 2011 q 
q'^qi^Wl qq qf ft) t 
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■qpTT qTt 2^,2012/^1^ 0, 1933 


;'!)^,rfl ; ’’ 


•cm. (TTR^HnFf) 

(ZR -qBt ■qi'^rfiyTm fSff^vrJRT 3H?cTT $Vft 

epnfo, ipima, smre, 3 faarfMf 

4 TpiFf^ fc^rqsJiC'14, 3TOB ?RT ^2011^ 33«^T 
3RH B^B^) ‘ _ 


^ > ■ .* ft* to* ftnftwn.. * **»■"* ™'** ^ 

*,, -j ^ I ■* :^. me ‘*it*m * frm «w’ [W**«"( 3)<»” 1 * aRrt "’* fin 

TJ ~ ggg ,#3 r gWfB B> BK frerntBOBB 3TB1 t^BfBrl f+*U Bflrren, 33«rt^ : ___ 


•gjcRw :iiT-f; rrsifaB (B^RfR!, 


tTT7^ (^VlY^) . 

(Tff TTqr B MO l U iret fafaPHT 33#BT #ft BB ^ vnfl<t»W< 

fgfacflT ftlSII BB srjSBTB reBBTB, “ST. 3TP^1, 

^ f^rCt, 3 ftaifWf ^ W4 3 ^ 

Tftfe. fa? ^rc** fwf^rar^T, B? f^r# ^Rl ^ 2011 3 
.33«mi B^Bt BYBlr^ ’KB BB B^ Yt) 1 


‘ * -ef.:K-' >BB BSTfaB 


rrfefrsft TWW^W)" TnT5U^*I3) . , ^_. „ jjh . 

(B? BB reFBBTBBB 3 T^cTT FTfft B? TBIBBOtR 

fifcmi faw T^t arprem st. 3mw<a wbcttb, 
^ g tfrefaB Ib^bt t? Wraf ^ fafa re ^ 

Tfrfc[^ fau rqvqfBSfWre, ?Rt 2011 B 

BBfBt B^BT^ BBH B^t B^ ^t) I 


’qr?']Bi jh. ^TTpBr-jfl re? BrerMt re f s'Kirei 


(z^ tjc^ •rePKtrerm fafajcfli ^rn s i'ft bb re? rerererenrK 
fgf^rgt rnw reg sfjsbh refarn, si. srcreara, 

^ Bf refafsra Ibbt bt tf Irerffar *P W4 ref ^ 

iflfef^ fg? , B| P<CrBt ^RI ^ 201 l 

33XTB1 BTW re^Btct 4KTB ) I __ 

7- ■• ,,,,,-t; mante -<-!••.»• 

^, **w 

gfgfr? gc BB fHHfB fJBB sTK fBBTt 1^1, : __ , 

#retret ^ ^ 

( -q$ iTcp TTRiciiyiret fBfBBret 3 #bt ^tret bb b? ^rrern bt.b3.^ 

w refeBBt refrereB t& wjbbb •&$, ^m, -^m,^ 
I^tt bi Tt fgraiM bt ttb'b $ 

B^r?re, TpRB ?ri 2011 ref btbib.bbb 

Ft) 1 

('gj xn^ xn^BB i m rer fretton 3 t^bi bb anlnd) 

TIT? BfFBB ^ ^BTB B^KTl, T F^> ^ 

^f^rlsflcl fBiTT T? telWf B> refBB ref TfTKfa ^aiMra, 
, Tprtjct ^rreB^ 2011 re ^bbt^ retBt btbt?!3Kib reft 

ITT > t 


‘ fRRTm Td fBMfBBiR \ BBTBi 


R;rr.fTgi T- •'•!!•• Blf ’ ’ 
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' 4 m irn ^ wft fm 3 ' 


TT5F7 TTF^cTTyFcT W^TFII 3#cTI Ftft 

W ^ iTR^f i&X, ^Tgfctf, ’pRFT 4 ITftlftR 

^rr ^ n ftmte, ^ktt , 

^FRT^ ?HT ^ 201 I R 37SRI '377^ RR ^ FI) I 


('^^ ^^ w ‘HFramro fgfem ;fen' [prer gi? <fem (2) ^ 3 ^f%] 

Tf^fe ^ w; ft’Hfd Rsld 3RTtf«ITfacT f^TT ^TTtttT, 37*7^ :— 


3W Rpsfal/RIW* 3W TTifft 

(^Rjfw wimim P^th) ” 


(^ HH^cliyikl ftifeoHl 3T^cTT Ifftt jf5( Zff HF5T 


3 Sftfftm ferr -sn T^ fasnM ^ 

TR^4 0hW fq^qfqsKin, "gRT ^ 2003 *¥ 37*731 

'5KH B7) I 


_ Jf > "^ctt f^ifauMq. tot^? frfo ‘ nMdm i ki reform anfe [^ ^^p, (2) ^ 

^ R Wrfira] * 3OTfe, #<fo; 'wfeo, * f^nT 3fen>T [Pf£ HR cBlRU ( 3 ) * R, ^ * 3^ 3^ ^ 

TRFf fe'facT Sjfafe. ^ ftHftlfecl 3RT :R3Tftcf ft^TT ^10 Ml, 373?^ :_ 


(■^Tf? m^ciiyfyi ftlfeoHi 37#cn FFTT Rg R? ' 4 fe^R 
C bl<±l-4H c^TR ti -5ri7lftR %T7 Rj j$ f^gyfsipfl ^ 

^ WRR fq^qfqtllciq, chlddiqM gTTT 3^ 20 i I 3 

___31*131 TFRF wmcf TRR ^f[ TJ^ f\) I 

U) ''^fefK fe^aw n, wfc” ^ ‘-qrarora s^m 1 [^ ^ (2) 

3TRf%] ^ 3m%, ^ [^^wn(3)^^i^3Rftfi],^3m>Ri Rftfe sffinn^' 
WfW Tfgfe ^ ftHrdfed 3Ptt:-WlfttI fen TsmnjT, 35 ^ ._ 


hiw 3w 3 i40 ('jtiw «40) m ( d-u^-i nrfe) 

(W TR> HI-4CliyiH1 fqferRI 3#cH FPTt -gf. 

■^fe^TcT ^Tcftf, q'lciV, R TTftrftR fer 

_____^RT 37^, 1995 3RTRT, 1999 cR7 TRH Fl) I 


(^0 “TRft RlVt I^TH ^ Wft ?fH^T ‘RT^rrtRT ftrf^rRT 37^cTl' ^ ^ifcTO 

(2)^?R^^RT] ^ 3ftift, ‘T4)q><u, ^ fftnr ^ uf- ( 3 ) 3fcPft 3fftR 

TJftfe ^ ^ ^ftrftRT Rftlfft ^ =fK ftnfefed 3RT:lf8TlftcT ft^TT ^NJJ\, 3T«7^ :— 


RITiC 37T9T r 40 (^H<d '^T#) " (*HTR TT^) 

(^ T^FT FTFRIWR fafeoui 3T#rfT #f[ "3R ^ ^f. ^.37R. 
"4fsq>ci q>fe^i ; <+>dftd» 'Srf?TftrcT ftrtr 
^ TRft Tif^T ft?TH 
TOft, ^RT ftTcRRT, 1999 Ff' 3T?RT ^77^ ^7? Tyf 

F[) I 
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[^11—3^3(10] 


“qiW( 3flAr TlAA (^*1<d 33'4ft) " 


th^ (*(W?tAA) 

cpn#^ trg 1AaA 3TFTcn^f A'idk, cF3fe^ A vMm *ft 
T# MM AAAq A TrAfa AMt TcfRMJ falTB rq^qPqsiieiM, 
gfqfrfa , -gm ^ 2011 A 33*3^ H*dlAtKB At^f At) I 


(•an "ftrarft fawfeam usiw?’’ * WTO 'hmoum fafew 3 ^"’ [^ ^ 1 2 3 * fV 

qffirc ifcfe; A sftg fHHPd f & fl arer^gJifaci tor ^tt, :— 


“-q^RT 3TjTf 3TAA (331^19 Ps<W) ” 


W3T ( 3tT*ft) 

(■q^ TJcft ^Mdiyi^f PdfAr3TI 3T^cTT APft *ra W5t At.TRT. 

Afecb^ Afbt, AtBt^, T Ktir^, A AAPsb ^ 3? 

fa?nMA A P>iqiA) tAyAASTFR, HSKI^, gRT 1981 
A 2000 trf wi At ^ At) i 


“feFTWT^ SnAAfe^” 


At. 3tlA. 

(zfg -q^ HMdiyi 1 ^ far*™ snAn sVft Ar, A.rr. 
AP^B AfBsi, Aldl^, HSKI^, A AAf$B ^ ^ ^ 
f^nfCrqf A A fA^rAt fA^AAsnB^, h?rt^, grcr 

1980 A *£3, 2000 3RF3KB At At) I 


(2) "ngRTgTOlWq r«^H ^f^ l cTO , ^TfWP " * WTO Tfrfa 1 MM*™*! f^few ^ ’ l^” 1 

t^A 3PTA AAAt AAfe A ^K Pi*-iRnfcra afR^WfAl P^-hi ^i^TI, StAg : _ 


“'qi^T 3TB> rAA (3P<RPs<HD 

•q^ (snA.) 

(-qg Trqj HMdiyikl fAfArFIT SfAcIT AtAt Af. At.'QpT. 

qfe^Fi ^fAsr, ABn^c, r^ki^, A ^ ^ 

t^jlfAAf ^ TOA A WKT^ f^TB tA^tacFT, 

^rfA^.-qFRT^gRT^A^T, 2000 A 3T*I3T^£ 9^qlA3KB 
^t^At) i 

‘ * feFttat ^ snAAfew ” 

At. 3nAt. 

(^ iicp RMdiyi^ 1Afe3T 33#3n AtAt A. At.^. 

Afe^d AIbt^, wb, A TTfATfArcT fA^BT tA 

fcrgiMr ^ -*w A h^itt^ fw fwrfm&w, 

hiIA^, r^ki^ gnrrsrA ^r, 2000 A 33 ^ 

^t^A() 1 

..... -a. /-Af\i ...r-.-rf \ 

‘ ’^BtR 3TFFAfefA’1 ^kqil^+H) 

C^K T^T Hl-Mdiyikl PdPFcdl ^Anl ?lAl ^ ^6 ^AIhVR 
Afe^B 4iiHd, ^B, m^i{ib A TifAf^B bi 3? fsrarfA^t 
cAA ■RFRT^ TcJTSEP fA5TB rq^qPq^iei -h . h^ki^ 

gRT c|A 2010 A 3}£KT ^3Tr^ 3KB At At) 1 

fqydP^iB3, BRgr ’’ A3TR^ AAA ‘btbctktb MAb? ?Am 1 [^A^k^bbr (2) A 
[sws^rcwi (3) ^ 

^qA AAAc! AAA A ^K fHHPdft^ 3TB:T*#B fet 3fflRTT, 33^ :— 
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..M 


r P'\K 


Sk Nh)] 


(^FTcgf^t TTfefTTT) ’* 


TTR. Af ftfefTR) 

( T ^ TT TRPTfyiYI r^r+cHF SftfcTI SPTt *R ^ CTxqt iff 
RfsT.R ^ld'3T ! Tr-hHJ, ttrt*JR "A' rffsiRrf? fgrrr -^j n\ 
t^TT^rm *T ft Tf3jxy.TR 'xj]z?7{ f^R faTqTq^JRP} 
RTS7 ^TTT ! 98 | ft 3R-PTT RTl : ft T^ttr VTR rj RT ' . 


(^) ^IWFTeT 3T^N rct^qfqaicR, ftwfNK, RtTT TT?T” ^ W ?Mt> ‘tTFATIWTi fagRTTl ycR 1 fei^ 


^TRTR (2) •T AT ft TUfftcf) ^ 3TcFR, #^T 'taTRu, i £ fftp yffttpj]’ ( ^ ^-Rfq i ;) ,r; q ■„ 

■gfrfR 3ff?FT Tlof 'STITT 'ftftft-TT ^ fTRfgTferT 3TRT:'TS#R fftRJT RTTrrn, 3T£ffcf : . _ 


■sTrr). -t; ft-ft- •: 


‘ST^T 3TPTT ftfsfftu ('i|’i<<ri ^TfgfTR )'' 


RM ’ftt ( RTTR "Rfft ff-R) 

(^TT TT^ HRiffiyi'-'l fu P+iGIf 3fo?TT ^ftft --T-T 7R R] ^rpjdrrr 
ftfs^G TfRfoT ^ ST^TrTTR, rTRR, 7Rj7 tRr ft" 

1 V>R ^ T|f farJlDRTT T~ TITatAi ft" ~srr iifTOIR^f 

%jTf fF; _ ttvtt qft'T fiirr ~fft ;:o] 1 ft -RTv 
Tf^ TTTR ft~7 r,T -A ; , 


A-l! R tv-r>7 sr<1T Fsrti^; ^i;r.- 


TT# ^ ^ITT fercruft : j. HldRlrH tr trh r^qj qff 3Tftmw R»ftj 

^TFTTT TdlARI ^77RT ftftif I 

Z TJTR-^g 4 ft W 3T^%ff TfRTfn Tft TWT RT T^TTR RTftR if R'f,R £R ft TRURA-iRq ft-,f;-n 
TRTcT^trTT HIcRIsfcH ft TRITT 3jfdd[4 TR ft "qft |fj RTftft I 

I ft. T i 12012! 0-1. 201 ] ttit? (rfj ; j ; . 

3TfdrtT iT^T TTTA^ 

New Delhi, the 3rd Jt^nual') , . 20 i 2 

S.0.717. In exercise of the powers conferred by sub-section (2) of the Section ! 1 n|'the Inclinr Medical Uoiiim! 

Act 1956 (102 of 1956), the Central Government, after consulting the Medical Council nl'Indu:. herein snakes tin: . .. 

further amendments in the hirst Schedule to the said Act. due to change of nomenclature of the (jualilieation n;ime!\ 

In the said Schedule — 


(a)against Osmania University, Andhra Pradesh" under the heading Recognised Medical Jiialilicaiion 'iarcinaiiu 
referred to as column (2) ], after the last entr> and entry relating thereto under the headinu • Abbreviation for Rc.-isnation' 
(hereinafter referred to as column (3)], the following shall be inserted, namely: - “ 


( 2 ) 


“Doctor of MedicinefCardiology)’' 


(3) 

DM (Cardiology) 

(This shall he a recognised medical .juahlication when 
granted by Osmania l lniversit\. Andhra Pradesh in respect 
of students being trained at Gandhi Medical College. 
Hyderabad, Andhra Pradesh on or alter 19X1 ) 


(b) against "Dr. NTR University of Healtl. Sciences. Vijayawada 'under the heading Rccoenised Medical Outline .non 
fhereinatter referred to as column (2) |. after the last entry and entry relating thereto nude r the heading -Ahhrev. f,, r 
Registration |heremafler referred to as column (3)|, ihe following shall he inserted nameK 


Doctor ol M ed ic ine( C ard io logy)“ 


DM (Cardiology.) 


(Ihis shall b - a recognised medical c|uahtication when 
granted b\ Dr NTR Universilv of Health Sciences. 
Vijayawada in respect of students being trained at Gandhi 
Medical College. Hyderabad. Andhra Pradesh on ot aftei 
1981), 





[qFin_^t^:3(ii)] 25,2012/WpT 6, 1933 1591 


(c) against “Gauhati University, Assam” under the heading ‘Recognised Medical Qualification’ [hereinafter referred 
to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’ [hereinafter 
referred to as column (3)], the following shall be inserted, namely:— 

“Doctor of Medicine (Neurology)” 

DM (Neurology) 

(This shall be a recognised medical qualification when 
granted by Gauhati University, Assam in respect of students 
being trained at Gauhati Medical College, Guwahati, Assam 
on or after 2011). 

“Magistrar of Chirurgiae(Cardio Thoracic & Vascular Surgery)” 

M.Ch.(CTVS) 

(This shall be a recognised medical qualification when 
granted by Gauhati University, Assam in respect of 
students being trained at Gauhati Medical College, 
Guwahati, Assam on or after 2011). 

(d) against “Guru Gobind Singh Indraprastha University, New Delhi” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2)), after the last entry and entry relating thereto under the heading 
“Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 

"Doctor of Medicine (Pathology)" 

MD (Pathology) 

(This shall be a recognised medical qualification when 
granted by Guru Gobind Singh Indraprastha University, 
New Delhi in respect of students being trained at 
Postgraduate Institute of Medical Education & Research, 
Dr. RML Hospital, New Delhi on or after 2011). 

“Doctor of Medicine (Dermatology, Venerology & Leprosy)” 

MD(DVL) 

(This shall be a recognised medical qualification when 
granted by Guru Gobind Singh Indraprastha University, 
New Delhi in respect of students being trained at 
Postgraduate Institute of Medical Education & Research, 
Dr. RML Hospital, New Delhi on or after 2011). 

“Diploma in Dermatology, Venerology & Leprosy” — 

MD(DVL) 

(This shall be a recognised medical qualification when 
granted by Guru Gobind Singh Indraprastha University, 
New Delhi in respect of students being trained at 
Postgraduate Institute of Medical Education & Research, 
Dr. RML Hospital, New Delhi on or after 2011). 

(e) against “Sumandeep Vidyapeeth, Vadodara, Gujarat” under the heading ‘Recognised Medical Qualification’ 
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration’ (hereinafter referred to as column (3), the following shall be inserted, namely:— 

“Diploma in Clinical Pathology” 

1 

LXT 

[This shall be a recognised medical qualification when 
granted by Sumandeep v kL ipeeth, Vadodara, Gujarat in 
respect of students being trained atnt. B.K. Shah Medical 
Institute & Research Centre Vadodara. Gujarat on or after 

2011 ). 


452 GI/2012—3 
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‘Diploma in Orthopaedics’ 


D.Ortho. 

(This shall be a recognised medical qualification when 
granted by Sumandeep Vidyapeeth, Vadodara, Gujarat in 
respect of students being trained at Smt. B.K. Shah Medical 
Institute & Research Centre, Vadodara, Gujarat on or after 
2011 ). 


‘Diploma in Tuberculosis & Chest Diseases” 


DTCD 

(This shall be a recognised medical qualification when 
granted by Sumandeep Vidyapeeth, Vadodara, Gujarat in 
respect of students being trained at Smt. B.K. Shah Medical 
Institute & Research Centre, Vadodara, Gujarat on or after 
2011. 


(0 against “Kerala University, Kerala” underthe heading ‘Recognised. Medical Qualification’ [hereinafter referred 

“Doctor of Medicine/Master of Surgery(Obstetrics & 

Gynaecology)” 


MD/MS(OBG) 

(This shall be a recognised medical qualification when 
granted by Kerala University, Kerala in respect of students 
being trained at T.D. Medical College, Alappuzha, Kerala 
on or after 2003). 


<g) against'Mahatma Gandhi University. Kottayam, Kerala" underthe heading Recognised Medical Qualification’ 
i eremafter referred to as column (2) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for 
Registration [hereinafter referred to as column (3)], the following shall be inserted, namely:— 

'Doctor ot Medicine (Radiotherapy)” 


MD (Radiotherapy) 

(This shall be a recognised medical qualification when 
granted by Mahatma Gandhi University, Kottayam, Kerala 
in respect of students being trained at Govt. Medical 
College, Kottayam, Kerala on or after 2011). 


referred to Llolumn^tfer'th"^; 8 *^” Medical Qualification’ [hereinafter 

eterred to column (_) ], after the last entry and entry relating thereto under the heading ‘Abbreviation for Reeistration’ 
I hereinafter referred to as column (3). the following shall be inserted, namely:- Registration 

"Master of Surgeiy (General Surgery')" 


MS (General Surgery) 

(This shall be a recognised medical qualification when 
granted by Bangalore University, Bangalore, Karnataka in 
respect of students being trained at Dr. B.R. Ambedkar 
Medical College, Bangalore, Karnataka on or after April 
1995 to August, 1999). 


°r • R r r , ™ vcrslty of Heal,h Scie "« s . Bangalore” under the heading ‘Recognised Medical 
Shh [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the headinu 

Ab breviation for Registration’ [ hereinafter referred to as column (3)], the following shall be inserted, namely-- 8 

-Master of SurgcrylGeneral Surgery)” Ms (Gener a| Surgety) 

(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at Dr. B.R, 
Ambedkar Medical College. Bangalore, Karnataka on or 
after September, 1999). 
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'‘Master of Surgery (Genera I Surgery)” MS (General Surgery) 

(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore, Karnataka in respect of students being trained 
at M.V.J. Medical College & Research Hospital. Bangalore, 
Karnataka on or after 2011. 


(j) against "Shivaji University, Maharashtra" under the heading 'Recognised Medical Qualification' [hereinafter 
referred to as column (2)), after the last entry and entry relating thereto under the heading 'Abbreviation tor Registration’ 
[hereinafter referred to as column (3)), the following shall be inserted, namely:- 

“Master of Surgery(Orthopaedics)” 

MS (Ortho.) 

(This shall be a recognised medical qualification when 
granted by Shivaji University, Maharashtra in respect ot 
students being trained at Dr. V.M. Medical College, Solapur, 
Maharashtra on or after 1981 to June. 2000 

“Diploma in Orthopaedics” 

D.Ortho. 

(This shall be a recognised medical qualification when 
granted by Shivaji University, Maharashtra in respect of 
students being trained at Dr. V.M. Medical College, Solapur, 
Maharashtra on or after 1980 to June. 2000. 

k) against "Maharashtra University of Health Sciences, Nashik, Maharashtra" under the heading Recognised 
Medical Qualification' [hereinafter referred to as column (2) ), after the last entry and entry relating thereto under the 
heading 'Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:— 

“Master of SurgarylOrthopaedics)” 

MS (Ortho.) 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik, Maharashtra in respect of students being trained 
at Dr. V.M. Medical College, Solapur, Maharashtra on or 
after June, 2000. 

“Diploma in Orthopaedics” 

D. Ortho. 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik, Maharashtra in respect of students being trained 
at Dr. V.M. Medical College, Solapur, Maharashtra on or 
after June, 2000. 

“Doctor of Medicine (Paediatrics)” 

MD (Paediatrics) 

(This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik, Maharashtra in respect of students being trained 
at A.C.P.M. Medical College, Dhule, Maharashtra on or 
after 2010. 


(1) against “Rajasthan University of Health Sciences, Jaipur” under the heading 'Recognised Medical Qualification’ 
[hereinafter referred to as column (2)), after the last entry and entry relating thereto under the heading 'Abbreviation for 
Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely:— 
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"Doctor of Medicine(Community Medicine)” MD (Community Medicine) 

(This shall be a recognised medical qualification when 
granted by Rajasthan University of Health Sciences, Jaipur 
in respect of students being trained at S.P Medical College, 
Bikaner, Rajasthan on or after 1981. 


~ .T * r R ^ L Avadh Universit y. Faizabad, Uttar Pradesh" under (he heading 'Recognised Medical 

Qualification [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading 
Abbreviation for Registration' [hereinafter referred to as column (3)), the following shall be inserted namely - * 


‘Doctor of Medic ine(General Medicine)” 


MD( General Medicine) 


(This shall be a recognised medical qualification when 
granted by Dr. RML Avadh University, Faizabad, Uttar 
Pradesh in respect of students being trained at Era’s 
Lucknow Medical College & Hospital, Lucknow, Uttar 
Pradesh on or after 2011. 


Note to all: 


1. The recognition so granted to a Postgraduate Course shall be for a 
it shall have to be renewed. 


maximum period of 5 years, upon which 


2 . 


Failure to seek timely 
of admissions to the 


renewal of recognition as required in sub-clause (4 )shall invariably result in stoppage 
concerned Postgraduate Course. 


H'tv. u. i^ui,:/ iuh/zui I-IVlttK- H|| 


ANHATR1PATHI, UnderSecy. 

lO^H^ff, 2012 

, ^ r - 31T - 718 -—■RKcfa 3Tft|frdtt, 1956 (1956 55 102) 5ft 5RI11 5ft 59-ttRI < 2 ) SRI 

RftdS,a iRTOf 5Rft *515, 31*11 5ft 51515# <f dfetth * 5|H 51 «n 355 

amssnfar tor *rrtnrr, : ~ 


*TROTR1 fafocHI 3T#m iM 
ii q,6lc ^ 3^ ^ %tT m if T jcJig l k l 

2011 if 3HWT3RR Tjf ^|) 


__ "’*=931 5F3 ftferat 3^51” [**# rr ^ (2) * 

Tn^ilnltaa ■3TcT:WmRT f^TT ^TlUTTI, : - 


(^ ^ flfam 3T^TT FTftt ^ ^7 -I ^fei^T ^Sf TPT^T 

H Vttm few im ft- xrsfm TTftf) f^H 

201 1 ^ 3T«?5Sir3TW TRH TT^ jfti 
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(fj) "FT. am.TTq.T^. my fwfatUMR, 4^MTR, TtR R^Tf" ^ WW “RRRcTT RTRT t^FrHT 3#rlT” [FFF£ RTF RTRTR 
( 2 ) ^^■RTRfftcT] ^ wnfcr 3^ * * c^- f^pg; ^ 3^77 *» [F*RF RTF RTRR? (3) ^^R^FT^ftT] SRRfcT 

fanfaftsld SRTRSnfaT ftRRT RTITTTr, 3TRfc( ;- 



■sl. 0_H. 3fR. s]. 

(RF RRT RMdiyi^ fFfq>oHI 3T#T FfRf RR RF ^RR rltsH* RMR 

RRT mitm », RtR 3^71 3 3lf?T%T f<^ RT IF fRUTM RTt 3 FT. 
3TR. RR. TTcT. 3TRR ftTTRfRRFRR, AiRMK, TrR 31^1 URT r 4 2011 4i 3TRRT 
TtRF RFT 3KB dft M Ftl) 


rrt ^ Ihtt femufl 


'RTTcTFtTtR Hld-H9hH Rft 3IFR Rft Rf T^RTT RP-Tdl RT 3Tfq<*>dH 3TRfR 5 RR? Rf fpTR Fftfl fRRRf T'TRRT 
FRRF Hd1dRU| ^pfj FWl 


2 . 


RPRRT RR TR-TsTF (4) RFl 3RR7RRPTT Rf 3TRRfR TRTR RT RRtRRR R fRRTFT FtR 
^TRfRR Hlrldi'lrK RT3R3TR RR7T 3TfRc|l4 ^R "ft RF Fl RTqjll 


[TI. ^ 12012/01/2012-RTff (Rt-11)] 
arfRFTtRRrat. 3TRT RTfRR 


New Delhi, the 10th January, 2012 

S.O. 718.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, due to change of nomenclature of the qualification namely :— 

In the said Schedule— 

(a) against "Gauhati University, Assam" under the heading'Recognised Medical Qualification' [hereinafter referred 
toas column (2) ], after the last entry'and entry' relating thereto under the heading ’Abbreviation for Registration 1 [hereinafter 
referred to as column (3)], the following shall be inserted, namely :— 


__CL____ g) ____ 

^Magistrar ofChirurgiae(Plastic Surgery')" M. Ch (Plastic Surgery) 

(This shall be a recognised medical qualification when 
granted by Gauhati University. Assam in respect of students 
being trained at Gauhati Medical College, Guwahali, Assam 
onorafter20l I. 

(b) against “Rajiv Gandhi University of Health Sciences, Bangalore" under the heading Recognised Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
Abbreviation for Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely : 


“Diploma in Gynaecology and Obstetrics’’ DGO 

(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore, Karnataka in respect of students being trained 
at Navodaya Medical College, Raichur, Karnataka on or 
after 2011 

(c) against "Dr. RML A\adh university, Faizabad, Uttar Pradesh" under the heading 'Recognised Medical 
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading 
Abbreviation for Registration’ [hereinafter referred to as column (3)], the. following shall be inserted, namely:— 
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"Diploma in Medical Radio Diagnosis 


DMRD 


(This shall be a recognised medical qualification when 
granted by Dr. RML Avadh University, Faizabad, Uttar 
Pradesh in respect of students being trained at Era's Lucknow 
Medical College & Hospital, Lucknow, Uttar Pradesh on or 
after 2011. 

1. The rev gnition so granted to a Postgraduate Course shall be for a maximum period of 5 years, 
upon which it shall have to be renewed. 

2. Failure to seek timely renewal of recognition as required in sub-clause (4) shall invariably result in 
stoppage of admissions to the concerned Postgraduate C ourse. 

[No.U. 12012/1 /2012-ME(P. 11)] 
ANITA TRIPATHI, Under Secy. 

WfteFT 


10 2012 

71 9. wct>K, ^ -ftrgpT^f^rrer21-9-201 1 ^ \ 12012 / 57/201 i-tj^f (it-2) 

Wfq 1956 (1956 102) ^ MHM 1 ^ ^T-tTRT (2) m KtT «FT ^ 

3 ^ 7P*T mfw Tfi 3m 3 tsfc SRflt f, 3T^ ’ 

SFpjxfr 3- 


( ^) fwfeah*!, f^> ^ TO "TOcTT (^R ( 2 ) 

3]k^ wsbV ( 3 )] ^ 3RFfaTg ra1«i)mf 3T#rTr wt^ 7 t# 

fr^TcT f^TT RFfT ^m/ii 


1. 9ft 1KNU| 3TT^f%H I 

2. ^ Rir Rt Ht APsch^n +Teta, RHTCTOlft, TT t?0^U [ 

3. TTUm Hd44i^, ^Tef 

4. HIciWk ^T#3f, ^flchW, 

5. 3J^1pJi<m ^TRjfefifFT Tf«TT TT^fFf, RNpJT, ^{<^1 

6. Tnornjgtb; 


[R. ^ 12012/57/2011-^(^-11)] 
m$, 3T3R 

CORRIGENDUM 

New Delhi, the 10th January, 2012 

S.0.719.—In continuation to this Department’s Notification No.U. 12012/57/201 l-ME(P.II) dated 21.9.2011, and in 
exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council Act, 1956 (102 of 1956), the 
Central Government, after consulting the Medical Council of India, hereby makes the following further amendments in the 
First Schedule to the said Act, namely :—- 

In the said Schedule - 

against “Kerala University of Health & Allied Sciences, Thrissur, Kerala”, under heading “Recognised Medical 
Qualifications” (column 2) and heading ‘Abbreviation for Registration’ (column 3), the names of the following 
medical colleges/institutes granting MBBS qualification shall be treated as deleted: 

1. Sree Narayana Institute of Medical Sciences, Chaiakka, Kerala 

2. KMCT Medical College, Manasserry, Mukkam, Kozhikode 

3. Karuna Medical College, Palakkad, Chittor, Kerala 



[wi \l—ms 3(ii)] 


1597 


2012/WpT6, 1933 

4. Malabar Medical College, Kozhikode, Kerala 

5. Azeezia Institute of Medical Sciences & Research, Meeyanoor, Kollam, Kerala 

6 . Travancore Medical College, Kollam, Kerala 

[U. 12012/57/2011 -ME (P-II)] 
ANITA TRIPATHI, Under Secy. 

lowrft, 2012 

^T.37T. 720. TR^TR, RRcfa fftfooHi 1956 (1956 102) WJ 11 ^R9-RRT (2) 5RT 

w ^ ^ ^ ^ ^ ^ wRi * 5IK tos fegfenrm ^ ^ TOW 

arftrfwr ft srft ftftftr* f, 3r«rfc^ :- 

T9R ft- 


W “-W5 7RR*R f^TPT -r^” ^ wm “RPRTT UTO 

(2) ^* «ph, •■• 3**™*wh<n’• [^m wn (3) <*^ a wf%] * sfa* 

fHHfdfed 3TcT:T«Trfq?T %RT t^TTRTT, : - 


2 

3 

3# AfefFH C^ft, 
Tfaft CTST1 RRB fth ” 

9,Hs) (slq)q<rf) 

RMowiki fftfooui 37^1 ftftt ^ ^ t^T. ft. 77T?ft 37Rjfft?lR <T*7T 3T^ftRH 
7TF«7H, BPTy, R^RT^ ft TlfftftrT pTR *n ft Wwt ft Rft ft R*R*27 fftlH 

fq^qfqtiunq, qiRtq>, SRI ^T, 2011 ft 3187^1 BTlft ^ WT ft[ ft|) 

Tnft ^ ft^TT fttoiuh : 

1. -HmchlTU Hi^qshH ftl yqiq ftt ^ ftft HhMtll ftt 3Tftl^TR 3lftft 5 Zfft ft fftr ftft 
faRft BRTRT iql<+)<»[ RRHT FPlTI 


2. Hl^dl ft) “39 7^5 4 ft) 37rq^qq,c1| q> 4i^|< TTRq M7 qqlq,<u| *) fqijitf jfft ft 
nR'JiiHtq'^y ftqfftt ft* 3lft?T 3rRiqi4 7FR ft ift ft Tifnftft 1 


[77. ^ 12012/106/2011-TR^ (ftt-H) 
fqHIdl, 3Jq< ^ifqq 


New Delhi, the 10th January, 2012 

S.O. 720.—In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council 
Act 1956(102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, due to change in name of affiliating University, namely:— 

(a) against "Maharashtra University of Health Sciences, Nashik, Maharashtra" under the heading ’Recognised 
Medical Qualification' [hereinafter referred to as column (2)], after the last entry and entry relating thereto under 
the heading 'Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted 
namely: — ° ’ 


(2) 

(3) 

"Doctor of Medicine(Dermatology, Veneroiogy & Leprosy)" 

MD(DVL) 

This shall be a recognised medical qualification when 
granted by Maharashtra University of Health Sciences, 
Nashik, Maharashtra in respect of students being trained 
at N.K.P. Salve Institute of Medical Sciences & Research, 
Nagpur, Maharashtra on or after June, 2011. 


I The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon 
which it shall have to be renewed. 
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2. Failure to seek timely renewal of recognition as required in sub-clause (4) shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 

[No. U. 12012/106/2011-ME(P-I1)J 


ANITA TR1PATHI, Under Secy. 


^ tott, 10 2012 


^TT.3TT. 721.—wfafatoTT1956 (1956 5JT 102) «TRT 1 i (2) STTT 

Trf^?pfr’ m *rrtoi ItoRRi R wrcf ^ ^ sto ^Ft tr Rgfa R yRd^d ^ 

3 PdHRdRsId 3TTT W?]\m wl t, 3T*rf^ 

R- 

W ‘HMdiyikl PdRhcH! 3T^TTT’ WR (2) ^ 

^ TfW^T ‘‘eft %P, Tf^TTE’' (3) ^ tofa 3to Ufafe traf 

^T«m 3Tfafe ^ ^ PHHPdRstd ^ afdRdto tar ^Ttnn, 3T?^ :- 


“^Sto 3TP6' RfeRn 
(^HTFT RfePfU) ” 


“^to 3TRv flfeRH 


THT^l (^FTCcl RfeRR) 

(*RT ^ Ml^nyim f^ferFTT 3T#?H to ^ Hld+lxH NRfifW %STT ^ SFJSRR TR^TH, t\ 
<TR. PR. SRTdTFT, Tf l^cril ufclfsjcT P**q, jTT fdsJlPrqt ^ RTt R 'llRm fw 

r«IWr«HIHJ| f M Rto m 3^, 2011 3 3T^wto Rf Ftl) 


(R^TTOT)" (5? HMdiyim PdRboHI 3 rm to RF Hld<to fato-HI fw 3FJSUH 4TWH, FT 

3TR. TRT. TlyT. 3tfMdld, ^ t^crft $ YfTlf^TcT to; T# fellW sft 3 ^ topT fW 

PdVdtoldd, M toft FKT 2011 T^f 3045! Fto 5K TTFFT 5ft ^tol) 


“feton fi to M toto 

(5F Trap MMdiyim ftodOl 3#dT to '55 5F PiltorK ftocRI fw TTcf 3FJ*to FT 

3TR. T3TT. q^T. 3FFRTM, ^ f^cvfl TTf^lf^RT fer T# ^ ^ft J ftf^ f^F 

_ fwfcT^I^, ^ f^# eIRT 31^1, 2011 Tf 3R4Tf WT ^ ^ ^ I) 


(15) “4lT? Tl^fTte, ipTOcT” ^ 4RS3 “Rl^diyi^i 3T#cTT M [^4RW1 (2) «F 

^ 3?Rfa‘ 4 TT^ft'^UR ^(3) ^ 3RFTcT 3fRw yfqR>d tt^' 

TrafRrT ■yfsrfe ^ ^ RrRf^Rgcl 3Trr:^qitERT tor ^TqTfT, ^TTRd: :- 

"TO SITT R^Rh (RlRhlU! t^R)” TTq ( fctfoMUl RKB) 

(TB - Hi-qdiyim Pd R61RI 3T^TT FPff qfsd Rfsdici chTdd, 

Td^ld, Tj^TOcf 4 TlM^rr fep T# f^jrf«Rt' ^ rd^dfd^ l dd , TFSf^te , 

M,*K1d ?RT 2004 R’ 3T«I5T "dK ‘y^FT ^f[ T]§ Fl I) 


(•q) 

3TrTrfcT 

WHd Trftfr? ~ yTT IhhPhH. 


dydfdinprq.TOfp” ^RP^r?fH^“'qFq'dl'yi l <1 PdRbr^l 3T#?Tl" (2) 

ft^T>R TO- f^TTT ^T^tt’* «TT^5PFR (3) ^ R TT^FT] ^ 3TRTcI 3ff?R T& 
^ 3FT:wrRm to t TjfnTjn, Tm-. :- 
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** fekdlftl SlftF ftfefFH feff) ” T?T^t v 

(•qfT JTPftTTCfFfl f^Fc^TF 3T^cTT sjfrft '*Tf? ^3U»n. HTS^l ^Tci^T, 

^m\ t 4f vMm f^r^TT# TrfR *lNt 

t, ^fi h Pit "sin 2011 *¥ 3T*rar ^ ^ fIi) 


^>trt ^Wti 

2. xfpTrTT ^ ^T-TsTS (4) ^ 3TT^^TT * 3^ W1 ^ ^fH m 

Hid'hW MlcWsbH ~ 3 ~9ft?T 3tfjgi4 ^ ^ Fl *Tnjjft I ___ 

[U^J. 12012/105/2012-^(it-ll)] 


^ l P ■ _f l fe»KI 




New Delhi, the 10th January, 2012 

S.o. 721.—In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following 
further amendments in the First Schedule to the said Act, due to change of nomenclature of the qualification namely :- 

In the said Schedule — 

(a) against "Guru Gobind Singh Indraprastha University, New Delhi" under the heading ’Recognised Medical 
Qualification' [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under, the heading 
’Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :—_ 


"Doctor of Medicine(General Medicine)" MD(General Medicine) 

(This shall be a recognised medical qualification when 

granted by Guru Gobind Singh Indraprastha University, 
New Delhi in respect of students being trained at 
Postgraduate Institute of Medical Education & Research, 
Dr. RML Hospital, New Delhi on or after April, 2011. 

"Doctor of Medicine(Anaesthesia)" MD (Anaesthesia) 

(This shall be a recognised medical qualification when 

granted by Guru Gobind Singh Indraprastha University, 
New Delhi in respect of students being trained at 
Postgraduate Institute of Medical Education & Research, 
Dr. RML Hospital, New Delhi on or after April, 2011. 

-"Diploma in Child Health" . 

(This shall be a recognised medical qualification when 

granted by Guru Gobind Singh Indraprastha University, 

New Delhi in respect of students being trained at 

Postgraduate Institute of Medical Education & Research, 

Dr. RML Hospital, New Delhi on or after April. 2011. 

(b) against "Saurashtra University, Rajkot, Gujarat" under the heading ’Recognised Medical Qualification' [hereinafter 
referred to as-column (2) ], after the last entry and entry relating thereto under the heading 'Abbreviation tor Registration 
[hereinafter referred to as column (3)], the following shall be inserted, namely — 


452 Gl/2012—4 
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"Doctor of MedicinefRadio Diagnosis)" MD(Radio Diagnosis) 

(This shall be a recognised medical qualification when 
granted by Saurashtra University, Rajkot, Gujarat in respect 
of students being trained at Pt. Deen Dayal Medical College, 
Rajkot, Gujarat on or after 2004 

=sgggSaSS~Bg5==: 


'Doctor of Medicine(Microbiology)" 


Note to all: 


MD(Microbiology) 

(This shall be a recognised medical qualification when 
granted by Rajiv Gandhi University of Health Sciences, 
Bangalore in respect of students being trained at K.V.G. 
----- Medical College, Sullia, Karnataka on or afte r 2011. 

1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years upon 

which it shall have to be renewed. y ' upon 

2. Failure to seek timely renewal of recognition as required in sub-clause (4) shall invariably result in 
stoppage of admissions to the concerned Postgraduate Course. 

[No. U. 12012/105/2011-ME(P-II)J 
ANITA TRJPATHI, Under Secy. 

^ 24 2012 

^ “ ^ ***" * ** «■ ** * 1984 * W* 

“ 6 . "^ 7 . W* 

os . *1IHN«hd ^ TE'fcK 1 7 _ I __ 7 n 1 1 ’ ’ 

#T-2, “ 

12, Tf^, 

dteii'st fdemt, 

[ TUT. U qt. 12013/2/2009 ] 

3Tf=fcTT f^'-flril, 

New Delhi, the 24th January, 2012 

Governmen?he?ebv~mate2 Se foMl hePOVVerS Un * r Section 3 of ,he Dcn,isls A«. I ‘MS (16 of 1948), the Central 

Health and Family Welfare No. S O. , 9 “^ G ° VernmUn ' "’ d ' a of 

the entries relating dtercto^the following^s'lmh'be^bstituted therein.^namely'-'—^ 1 ^ 0 "''' 0 ‘° SCC,i ° n 3 " Smi " N °' 6 


"6. Dr. Pran Nath Koul 
Vijay Nagar, Lane-2 
H.No.12, 

Camp Road, Talab Tillo, Jammu 


Nominated Central Government 


I 7-1-20 


[F. No. V. 12013/2/2009-DL] 
ANITA TRJPATHI, Under Secv. 
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UmA, 13T?! 3ft? f^rT^T H*in<4 

^f^rft,31 31^,2011 

tsi.w. 723 .—ttoh ^t, fefsra ^nfrotf sro^ ^ tew ^ ™ 

3*! ftqtz Jffsa (** ^ *nS OTffe ^ ak TO TO?3 SlfefeTO, 1976 ( 1976 ^1 60) TO A TO TO^ 

Tjzwfa\ tRTTT T^ttt 3^< fsrf*FT nRR*lM 3 ^1 W T^TO 

sra- sra ^^^,^af»^^«TO36^^-«mi(7) s^to-tot (8) OT^Tife^'^iJTfeTTO* 

„ 1m* from Rrnff *, 9 «ro * tW, ww>, my. (w#wn) *"-493221, »tfw* w 

"wsfel -spf-II) TO* “T^TOI^-H” »}TOIT ^ 3TW 4P=I Tlftel 3IW^|RW TTfeH WOT (^dilM Zlf9)* TO3 ^1, 

fsra^ws^i’nn"'ptera”i (Wurt^'i^w'feiwwt) skf^ a^nfe-i fa? srt 95 -st/09/i0/463 

w^fe i d f%*n to t, ai^nfen wn-'ra to* <*>«!* t i 

■3^ fes^i 113: fe^ra *fer tor to to ifei aroffe arw-flfem cifeR 4 »t"i (^ TOi| 4 ^ 59 )t 1 srfiwcra 
(Mjofemafe^mwioomti toto toito gj) 2 m »i TO? ^ TOfegro $* 1 tftwi m 
^ct^d-1 1 ^ *nffe TOfegro uto? ti tori to#* jsrate OiF&t) ifetf <fcro ^iih stoKki wi t 1 a^tn 

230 cftr? 3^ 50 yrilN‘d! WO WT ^ t I 

3TFJTfa -1 



3TT^>f?T -2 RUel ^ -tilfcFT ^1 ^FRJW 

fe^ ^ ^1 ^ ^ ^ftfera W97 fe^ra ^7 Tftfem -nf ti fe>^ ^3 3ik ot ^rat ^ ^ ^ ^^j^nrar 

I, era Tte ^ ^ ^ few ^ Tte ^ to ti feS5i ^ ^ifefe?: ^rfe ^ ^rafe 4 et TJ3: tictI’T feRTO ^ram 

-&m$ falT TTCT tl 

Tjtf^TTT ^ <£ i^TTT ^ tl ^ «UVl^H ^ ^ ^ ^ 

I^TT TPTT tl ^ , 

l ft.m i\ 50 ftm «ra» ^ “i M ^tft 100 $ 100,000 ^ win arcra^r (W ^ 100 ftw. 

^ arf«rar <£ 4 ■• r hh* ftn 5000 ^ 100,000 cT^^^Sf^f wrc OF) *fta 50^ ^ ^ 3Tf^?W 

STOTT TO1 t 3fR “^” tth 1x 10*, 2x10^, 5^10 *, ^ t, ^ ^T ^mch^ HT ^T ^ % I 

[Tfrr. ?T. ^^TTq-21(282)/2010] 

nt. to- ^H%cr, rn^w, faftra* ^ 
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ministry ofconsumer affairs, food and public distribution 

(Department ofConsumer Affairs) 

New Delhi, the 31 st October, 2011 

author^, is satisfied thTthe model fecntedTnXsaid reP ° rt 5Ubmi " ed ‘° " by ,he P"*cribed 

provisions of the Standards of Weights and Measures Act 1976 (60 nf 1 oL'f^ be ‘° W) ' S m confon ™ty with the 
(Approval of Models) Rules, 1987 and the said model is’l keMn ™ ,d ,he S,andards ofWei g h 's a" d Measures 
to render accurate service under varied conditions; V al " s accurac .v over periods of sustained use and 

CtMa> «-«*»•** ofthe said Act, the 

instrument (Table top type) with digital indication of h k? ofa PP roval of the model of non-automatic weighing 
brand name “PHOTONS” (hereinafter refe^d m as the smd modXm '° ^ a "^hh 

9 Block, Bhanpun, Raipur (CG) Pin-493921 Chhattissarh and h’k nufactured b >' M/s Micas Engineerings, Behind 
The said mod , g h and whlch 1S —S-'-d .he approval mark IND/09/10/463; 

a maximum capacityof 30 kg‘and mmL^caS * oHOOg “7^ inStrUmenI(Table ** ** > 

W ith a 100 per cent subtractive retained tare efTect The I i„ht F „ ' fica,lon scale mterval (e) is 2 g. It has a tare device 
1 he instrument operates on 230 Volts, 50 Hertz alternative cu^en! power supply indiCa ' eS Weighing resu " 

Figure-1 



Sealing is done on the dknll' t C ofseaiin S Provision of the model. 

Whole in base plate and top cover of display^henfellwire .rpTssedTh^' 0 7 °' diSP ' ay ' The Sea ' is connected by 
schematic diagram of sealing provision of the model is »iven ablvt ° UE ' W ° h °' eS a " ached wi,h scal A rYP^al 

.nd,s,,b,:t::;r::etaur::r ol,ocaiibrad ° ;Ad ' ps '- 

Covemm^b^^:- ZZ£^$£2 36 ° f ^ ^ «* Centra, 

similar make, accuracy and perfonnance of same series with maximum nT n 3 " “ Ver ‘ he Weighln8 moments of 

i ill in the range of lOOto 100,000 for V value of I nw to 50 me and with P , y “ P ‘° 50 k S w " h verification scale interval 
100,000 for-e'value of 100 mg. or more and with e* & valu e of 1 x to- 2^ 10 "ors^’l o" rVal Cn)in ,he range ° f 5°00 to 

number or equal to zero, manufactured by the same manufacturer in a ~ ; where k 1S a positive or negative whole 

the same materials with which, the said approved model has been manufacmreT ‘ he Same PrinaP ' e ' deSig " a " d with 


[F. No. WM-21 (282)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^ 31 20! 1 

W.37T. 724.—RFFR RTF, fafcrF RTfRRWt ^RT ^ ‘SFRJ^ fte R7 fRRR RRR RF 
FRd fte R Rf% RT5R (#4 4t R^ 3TTftfd ^f) RR 3?k RR RRRF 3TfafWT, 1976 ( !976 ^T60)MW 3IR^ W 
( RfedT RTF 3pjter) fdRR, 1987 ^ ^ 3J*J^R 1? afft fR RTd RTf RRFRT % 1% ci J lldk Rft 3rafa 3 Rt 73FcT RT5R 

RRTRRT ®RTR TSpTT 3lfc f^fRR RftfWRRf dM^Rd T^T TRR RFdl #rjT; 

3R:, 3TR, RFFR, RRd 3TpRfdRR R/t RTR 36 Rft ^R-RKT (7) afa^-*fRT (8) 'gTTT TRtl «if«w4 3FTR RFd 
^r ^Rf tew pftRRfW , 9 *RFF ^ R^, RR^tf, TR57 (?3#R R5) f^R-493221, VrftWte W faff'd RKR RRT«fclT 
(w^TTsfrfT Wf-Ill) RTc^ “TW^nf^t-IH " fJ^RT ^ 3TRR7 TJRd RfSR 3|k3dlfdd dteR dM4>l u l (4dddN ZI^R) ^ RT^R RFT, 
fRRRT RT5 RTT RTR “tem” t (tel '?R^ RTRT^ 3Rd RT5R ^iwt) 3^ fsfi SFJR^R te 3^^^/09/10/464 

wr^fTm ter rrt i, sifter wt f i 

■^R Rfed ftpspcT ■TR !M «R RK ^R SffRTfoT 3R=5T^lfRcT cTRH TPRTRT (t^RR ^F?R) I I 3#4RRR 

srrt 30 fa.m ^tcr srrt 100 m ii ttrrr riw srrtr (|) 5 m ti rr> an^eR *jfa?r I IteR ?m 

yfdV I d odd<frdH l cHR VTftcf 3TT^4^RH RRTR tl W7T ^SlRfe (TTR^t) wf cTRR RfRTFR 3R?ffR R7RT £ I TOR 

230 dVd 3Tt7 50 ycdtddT RKT fa^d 3RR R7 R>l4 R^dl ’t’ I 

3H<£>Pd -1 



3Rffd-2 : RTSR Rl RtfRR ^ 4MHN4 4l4iim 

fefkrl "4’ 4Hd J i ^FR fd«t>ld Wl TTHr 7 ! ~^\ t\ PsrR 3Tfc ZR ^ ifc it 7#R dlsi RRT 

t, 7R FTR FFR Td RdT ^ F F f=RRR #R '3rteT WTI ^1 T#SR •Hldd’d ^R ^ W l -I ^T tR7 TTRRl FRRR^ ^TRJTR 
3Hil«k1 f^TT 7 TRT tt 

3W! 4 4ifd^R ^ fRTT Wfl RfR tl WTt dKd^M 7RT "471 ^ Ir^ R/^t ^ fe 1 ? f^R 

4t te j idi ^i 

afR dT^d ^K<+K 3Tftew ^RT36^FR-^RT (12) 1JRI 3RR ^iPdddl' RTf 3FTR[ RR?J RtRR RRR 

t % ^3Rd ifel ^ STJRTRT ^ WT-R ^ 3RFf?T PdfdRfdl ^R1 ^ft PU4ld, Ps^llSd ^ 37^TR 3fk RTPRTft F fRT# 
3FdH'lP<d -RT5R PdfdHN 1R5RT RR t PdPdf^d ^JRRT ^ ^ ^ 3?R RR4WR ^ cffR=T 7W! 4t #1 Rt 

1 fiT.m 3 2 m cR7 ^ “-f M -RR ^ te 100 3 10,000 cT<F FRTTR HIMMH 3RRIR (T^) 3Tk 5 R- RI 3^ 3?te 

^ “f ” RR ^ %TT 500 ^ 10,000 tR7 ^ fR 4 RRTFR MIMHIH 3TcRIR (^) RTffcT 50 %.m cR7 3TtecTR 5RRT RT^ t 
“’f” RR 1x10^, 2x10*, 5x10 Rt RHIrR=b RT ^uilcH'cP (JU|fe+, rt ^ t* I 

[RR. R. ^R^RR-21(282)/2010] 
Rt. RR. Rtf^R, Pd^H, fRfRR? RR tRRR 
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New Delhi, the 31st October, 2011 

, - S '°' ? 2 4 -—Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
( pproval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, 1 ” exercise ofthe powers conferred by sub-sections (7) and (8) of Section 36 ofthesaidAct the 

Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
insrument( able top type) with digital indication of Medium Accuracy (Accuracy class-ill) of series “MITT-IH” and 
w'thbrandnameJUOTON.S- (hereinafter referred to as the said model), manufactured by M/s. Micas Engineerings 
Behind 9 Block, Bhanpun, Raipur (CG) Pin-493221, Chhattisgarh and which is assigned the approval mark 1ND/09/10/ 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device 
wnh a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 : Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover ot d.splay, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 7H 

The ins,rumen ' has external control lo calibration. Adip switch has also been provided in A/D card/mother board 
to disable access to externa! calibration. 

. . , Fa,ther ' in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 

hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make 

S m TT Sen “ Wl,h " ,ax ' mum ca P aci1 )' U P to 50 verification scale interval (n) in the range 

0,000 for e valueof 1 mg to 2 g and with verification scale interval (n) in the range of5000 to 10 000 for •e - value 

of Sg^rmoreandwith V valueof !*IO‘,2*IO‘or5*]0‘, where k is a positive or negative whole number or equal to zero 

rfr d . y Same , ma 7ff ur f ln accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(282)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^forft,31 3T^TT,2011 

^5T.3?T, 725.—R7R47 RR, faf^TRlfaRRTl £RT RRJRR7fRRTCRJ*t ^ RRRT^RFRRTOH 
fcqte 3 -efc RTSH Rt R^ t^') RTC 3t7RN RHR? atftrfRRR, 1976 ( 1976 R4 60 ) RRT RTC 3^7 RTR RTRR^ 

(RTR# RR fRRR, 1987 ^ ^RR*ff ^ 3FJ?^ t 3^7 5RHTR R^ RRTRRT t fa WTTRT7 HRfr Rft 3TRfa 3 4 ^ TO 

RRT«fa HRTR T^TT 3^7 faPR-R RfTfRRfatf 3 ‘^R^RR 7fa 1RH RRRT T^IT; 

3Trf:, 31R, RFsfa 7RRRT, "3RR 3TfafRRR R7t RRT 36 R?t 7R-RT71 (7) 3ft7RR-RT7T (8) ^R! RRR *lfal«iT HR HRft HR^ 
^ ^ fro foflfalfRR , 9 ^ TRTJT (S#TO) ffa-493221, 5TO fafafa R^TR ^T*fa 

(RSflifcTT Refill) HT^ <t Trq ^ l 4Mlq9) ,t *j*3RlT ^ 3faHT 7JRR R%H 3TRTH#!H H^TH TOFT Z15H) ^ RT5RT HR, 

f^RT^ RTSHTTHTR “fa^TR” t (fa£ w$ R^Rlc^^RT RTSR ^iwt) sfk STJHfaR faf 31Tf RR ^1/09/10/465 
faRT HRT f, 3 T^rV^ HRFT-RH wt HRHt t I 

RTgeT T^RT fafRT tH RHR7 RR ^ 3RRTf7H STTHHlfatT cflcR ^RfRR (fazwf Z1?H) t I IRHt HffafcHR 
SRRT 1000 fa m 3^ SflRHT 2 fa HI tl RrHIHR HNRH 3RRTR (t) 100 HT. tl W$ 3TT«fajcTR IjfaT f faRHR 
m ufdVTd g^el4>cHH I rM^ HTfRT 3ff$R<JcTR RRTH tl RHH?T SfR^fa (TJ^St) cftcR hRrR 3HsRki HTRTT f I 

■3HRTRR 230 3?I7 50 HcHIHHf WO fHSJfi W H7 HJP$ RRRT t I 

3HI<J>R1 -1 


~1 





3flffa2 nisei HR 7tffaT HR 4l' j Mi°i«S istrtjr 

Hret 4 ^ RHRFT RFR PHehld ^FR Rtf^FT tl feRe) tR 3TR ~m ^ R R^R ^1 Rfel RRI 
t, clH RtR ^RR ^T ^Rt R R felR RRRtR^ RRT W ^ I RTSR #R^ RRR ^ ^1 ^ 3RRt ^OTR 

3M<l4d f^RT 7 TRT "tl 

■JRRRR ^ tRl^ <m5(l R^f ^1 RTFTt ^fR^?R RRT iRR ^ tRR R/^l «lW R "feR RRR 

Rt RRT RRT tl 

R<=bK "3RR 3##TRR R?t RRT 36 "3R-RRT (12) £RT RRR RTfRRRf RH RRtR RRR ^R, RK RTRRI RFRT 
t % 3RR RT5R RT 3TJRTRR ^ ?R RRTR-RR ^ ^fcFfR R# feWtH ^RT RRt feSR, fs^lisi ^ 3T^RR 3^7 RRt RTRllt ^ f^RR 
RRR 3|^HlP<c1 RT5R (e^pintm fRvRT RRT t iRfRf^RT RRt 9 fRRT «& ^ tt RRT^RT 3TR RR^RTRR ^ RlRR RRRRR Rt tft Rl 
5 RT. RI RRR 3Tf*FF ^ “t” RH ^ fRR 500 ^ 10,000 RRT Rt R* RcRIMH RTRRH 3RTRR (RR) RfFff 50 fell. R 
5000 fRT.RI. RRj Rft 3TfRRRTR 3FRTT RT^ t 3^7 44 1" ^ I x 10*, 2* 10*, 5* 10 *, ^ t, Rft RRTrRRF RT RtRTrRR> RRfRT RT 
RRRR7 t I 

[RR. R. ^^J RR-2I(282)/2010] 
Rt. RR. Rtf^cT, fttRIRP fRfRR> RIR fRRTR 
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New Delhi, the 31st October, 2011 

S.O. 725.—Whereas the Central Government, after considering the report submitted to it by the Drescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights andMeasures 
Approval of Models) Rules 1987 and thesaid model is likely to maintain its accuracy over periods oLstained use and 
to render accurate service under varied conditions; 

remral rZ '" exercise ofth e powers conferred by sub-section s (7) and (8) of Section 36 of the said Act the 

instrument tPhtfe '“ u ®. and P ubl,shes the “tificate of approval of the model of non-automatic weighing 

branZame “PHOTON” the f "I T" ° f t Mcdium Atcurac >' < Accurac y ^'ass-lll) of series “MIPF” and with 
brand name PHOTONS (hereinafter referred to as the said model), manufactured by M/s. Micas Engineerings Behind 

Block, Bhanpun, Raipur (CG) Pm-493221, Chhatisgarh and which is assigned the approval mark IND/09/M/465; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type ) with a 
maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a are device 
wnh a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Max.1000 Kg 
Min_02 Kg 
E_100g 
Class III 


;;; 





Figure-2 : Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected bv 

Ihematir^T P “* “7 ‘7 C ° Ver °. f dlspla r y ’ lhen seal wire is P assed «"-«>gh these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

a J he instrument has f X,a ™ al con,ro1 to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. cr Doara 

Further, in exercise of the powers conferred by. sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with 
verification scale interval (n) ,n the range of 500 to 10,000 for V value of 5 g. or more and with e value of l Td‘ 

. ° ° r . 0 • wherekis a positive or negative whole number or equal to zero, manufactured by the same manufacturer 

Znu7aZed W ' esan,eprlnc,ple ' des ' 8nand Wi ' h the same male ™ls with which, the said approved model has been 


fF. No. WM-21 (282)/2010] 
B. N, DIXIT, Director of Legal Metrology 
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31 3TR^R, 2011 

c6l.3R. 726.—Rt^tR TKRiK RR, fRflcf '5Trf^t e t>lO &KI RRJd Rh)^ "97 *t»<4 It H^IRRF <r(H iRTR It RRT I fR 

3RRfRU If Rf% RTFR (Itl |t M RFfH |#') RR 3?tT RN RFRF SlMwr, 1976 ( 1976 R5T 60) RRT rr sfR rtr RFTRT 
(Rfe#‘ RR 3RjltRR) fwr, 1987 ^ BWlf ^ RFp^R I 3lk FR W Rft I fa cWldK RRtR RTf 3TRfa If It RRR Rfe?T 
"^T^TT^fcfT RRTR R§lRT 3^7 flfl^-T I 4qi ehidl TlRT; 

mi, m, R^tR rtrrc, rrr srfRfRRRRrt rttt 36 Rrt rr-rtti (7) Rft7RR-RT7i (8) sttt rrr vrRw4f RR wfa rrI 
^ flRRR sltfTRfRR , 9 fa%, rh^, ttr^ («mUw<j) Rr- 493221 , usttare sttt fafatm r*rr rrtIrt 

(RRT«faT rI-III) “RR Rif Rt ^F^Rt” ^ 3TRTRT 7JRR RflcT 3T7RRlflra ?fr?R TORI R>R7fa faz 

315R^ni) ^ RTFRT RR, fRTTRt RT5 RR RTR “ MVliRl ’ ’ I (IrIfTTI'F^ RTfRlR^RR RT5RT RTFT RRT I) sfftfRl RFpTfrR flf 
3TT i RR lt/09/10/466 7TRR|f?TR fam RRT I, RRRlRH WR-RR Rfil RRcft I I 

RRR RTFRT RR7 fl^RT |r RRR7 RR RT7 "I?! OTRTfRT 3T7 RR#Tc! ItRTR RRRRRI ( ’^RtjtfdRi RTRTfr faz Zm lfW*T) I 1 
fRRR RflRRTR STRRT 40 3R 3?fc ^JRRR SRRTT 100 RL ll TTcRFR RNHH RFRTTcT (|) 5 fRvHT. 'll WR 37T^cH 
^fRR | f^raqsr TTcT yfd^ld oyR>ddlcRR> RTftR RfilRcJeH RR1R ll RRR7T RtRIrt 4 life (i^d^l) 31^ RfcRT mR u I 1M 
W | I 3M=6{U| 230 sfR 50 ^ yr4Mdf RRTl^T W R7 ^ ^Rn I I 

-1 



^i^Ri -2 : nl-sn RlRlM ^ 7 R Rt^PTR^ SNillH 

feR^ ^fft WZ\ I R RlfdO ^RR fH4iM4R feRT^ ^ Tl^ W§ ^F/RT^ If RlRl^l ^TcfT |l #c4 ^ Rl^T ^ 
feR T H ^ Ir 3TR ZN ^7 If «ll I* R qlfd J l RRR RT^Rm RfeT R RRT ll RT5R ^ RM«K RRl ^ ^T 
y.'ti y<^Ml oldilTR TTTIRcT Rqi RRI ll 

3WI If RRRf diRl^H T^fR^T |l ^IFff ^R#7PT cT^ ^ TRFl ^ fRR R/^t If 

Rf f^TT TRT ll 

3lR TR^R RfafWT^t ^RT 36 RTf^T-^RT (12) SRl'SRrf ^iRw^f Wl 3RTR1 RR7I ^ RF RfW Wl I 
Tfef ^ ^ FR WT-R ^ 3RRfa RRt MrrRh ?RT 3Rf fesfd, fe^l^d ^ ST^RR 3?R R# RTRlft R fRRR R^T 

R^Rtf^rf RTFR ^T R|Rm|u| %q| rrt | RlRlfld RRt »j^TT ^ H It 1^, R«Pfel 3TR <^i4hicii ^ ItRR 3WRI It Ifl Rt 5 HI. 
RTRRl “|"RH^1^TR500'I 10,000 R^t |3f I ■HrMIM'i HIM Kid 3RRRT (RR) RflrT 5 RR R 200 cR ^t 3#4 

^TcTR WRdT RT^ I IR "| m RR 1x 10^, 2^10*, 5*10 *, ^ t, ^t RHIcRRT RT >t«iirHch '^RT RT TfR ^ RR^cR f I 

[R)T. R. ^5r^RR-21(282)/2010] 

Rt. RR. |tf?RT, PH^I+ f fRfRRT RIR IrRR 


452 Gl/2012—5 
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New Delhi, the 31st October, 2011 

S.O. 726.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issue and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Conversion Kit Type Weighbridge) with digital indication of Medium Accuracy (Accuracy class- 
ill) of series “MIC WEF' and with brand name “PHOTONS” (hereinafter referred to as the said model), manufactured by 
M/s. Micas Engineerings, Behind 9 Block, Bhanpuri, Raipur (CG) Pin-493221, Chhatisgarh and which is assigned the 
approval mark IN D/09/10/466; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Conversion 
Kit Type Weighbridge) with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale 
interval (e) is 5 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative cuirent power 
supply. 


Figure-1 



Figure 2 : Schematic diagram of sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. 
The seal is connected by whole in base plate and top cover of display, then seal wire is passed through these two holes 
attached with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or above and with *e’ value of 1 x \Q\ 
2 * 10 k or 5x 10 \ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No. WM-21(282)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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Tfa ffae#, 31 2011 

■g?T.3IT. 727.—-##9 *H+K 33, farffaf #73# ^TTf 7# 3R^3 1tfa£ 73 ffam 3# fa 77T fa # 

-?37 fafa fa fafar fafed (fafa fa # 3TFffaT fai) 7T7 fapTN 7PT37 fafaTTR, 1976 (1976 33 60) cTOT 3T7 fafa Wf Hit«=h 
(fas# 33 3Tf9faO f377, 1987 fa 7737f fa 3pps7 fa far ^7 TFT fal faTTTTT fa fa cimkik #1 fat 3Wfa fa fa fa^ 

■^anfarr ttp* Tfafan #7 ffafar fafafafafafa fa’ <4 m^<w fa3T W3 trtt <fait; 

m:, m ,fafafa 37333,733 fafafaR fa tto 36 fat tf-tttt (7) # 377-3131 (8) SKT fafarfa fa ttpt 3# IP 
fafffa P733-H gfaPlfafaH , 9 fa fa#, 7FPJ3t,3PTI3 (^fa3T7F) fal-493221, wtiWra W 1 fqPiPicf RWR wfacrr (wfan 
gif-III) TTpfa'pq 3#T^^^fa ,,51 j?^fafa^^fafa3^#faTfafaT^WUn (^fa#ffa fafa* ^') fa fa^ 
33,ffa3#fa7 33 3T3‘‘7fa7f31 ,, fa (fafaTtffa Wfa7^33(733 Hlfad 333TTTfa) fa^ffaf 3^7) <3 fa? 3#P7fa/09/10/467 
TPFjfaW fa9T 73T fa, STjfafa FTR 73 "# 3R3t fa I 

■JEFcT fafeeT p3T ffapT far 33 7T3 facT OTTlffaT ^WlPdd faeH (sd'falf# fa#) fa I snfal #73»tiH 

STTcTT 40 77 #3 ^3cW wi 100 fa. in. fal 3F7N7 0I4HH 3RT3F3 (fa) 5 fa.Tn. fal ^fa Pfa 3# 3cjd7 fa# tffa733 TFT 
■ gfcfyra o^ i cjc^dH I r^ Tlffa arfa^eR 37T3 fal TOTT ToT# FP# (U#fa) 7# faePT fafalR <SM<fficT «Mfll fa l 7337P7 
230 fap7 far 50 F# MoqNfa 7T3T ffa^T W1 73 3# 3R3T fa l 

3TT#3 -1 



3TFjfaT -2 fafFPT fa faffaT 3# 33 0NHH4 »1 

fFF# fa Ttfa fa fa faffal RPR f733PT3R fSF# fa 3T?7/fafa 37?F fa faffaT fa TTfa fal fa?T fa 337 ft H Fs*-Hd 
fa far fan far #7 3T33 far fa fa #fa fa’ fa fatffar 3PT3 f733PT3R fateT fa faFT TTT fal Hisei fa fad«K <*fa fa 7733 33 33T 
Tpfa 3MHM& FT77T7 Tfafa tfal FRT tl 

■3M4i< ij I fa* ■Rrfat faffafan cT^ faR fa fafaRl tl ■RTfa faffafapr 7T^ fa fafPT fa Ifa TT/fa fa^ fa Ifa 
fara fa ffar -m ti 

fa^ fafafa RTRTR T^T fafaffaPT fa SJPT 36 fa TF-^TRT (12) "SRI 7J333 fafafa ‘OfaPT faw ^fa 

t ffa fa5R fa 3F[fafaT fa fR WT-^ fa farfa Tfa ffaffafaT SRT 7# ffafaci, ffalTfR fa 3T^RR 3^T Tfa TTPfa fa ffaRR 

73RT 3Tjfatffa fafeeT tfaffafaT ffaTT RRT fa ffaffafa 7# ^j^pTT fa fafa fat fa^, wfacTT far <=hi4met'i fa dldH 3W1 fa fatfa fa 
5 tot. ^ TRfa fafa^T fa “fa M RH fa tfar 500 fa 10,000 cRT fat tfa fa WrOlHH WTH faRTPT (TTR) fafacT 5 73 fa 200 73 737 
fat #73777 8J7?TT 7 T# fa fafa “fa” 7PT lx 10*, 2*10*, 5x10 *, fa fa, fa 73F737 7T TidFTTT ^llfa 7T TJ=7 fa TTT^PR fa I 

[m fa F5PJ137-21 (282)/20!0] 
fa. P7T. fafapT, ffaTTTT, ffa737 7T7 ffaTH 
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[Part II— 5k. 3(ii)] 


New Delhi, the 31st October, 2011 

S.O. 727.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issued and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge Type) with digital indication of Medium Accuracy (Accuracy class-III) of series 
MIFWB’ and with brand name “PHOTONS" (hereinafter referred to as the said model), manufactured by M/s. Micas 

Engineerings, Behind 9 Block, Bhanpuri, Raipur (CG) Pin-493221, Chhatisgarh and which is assigned the approval 
mark I ND/09/10/467; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge 
Type) with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. 
It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 


Figure 2 : Schematic diagram of sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. 
The seal is connected by whole in base plate and top cover of display, than seal wire is passed through these two holes 
attached with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
sirni ar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or above and with V value of I * 10 k , 
-MO or5xl0 , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 




[F. No. WM-21 (282)/2010J 
B. N. DIXIT, Director of Legal Metrology 
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# feft, 31 3TRfSR, 2011 

cRT.3TT. 728.— W^K RR faf# RTIRrrR £RT rR RFJR fR# RT f#TR R# # WRTR RF FFTRTR FTRRrR# 
RRR fR# R' ## FTFFT (R# R # 3TT#R RR‘) RTR sfa FTR F1RR> 3TfafRRF, 1976 (1976 RR 60) R*TT RT3 3fR RN FTRR7 
(RTF#' RR 3RJI#R) fWT. 1987 # RFR# # 3FJFR R 3?R fF RTR rR RFTRRT R fR> eFTRTR 3#R rR 3TRfR R # RRR RTFF 
RRT?# RRIR ## 3tR MRf Rfrf^TW R 3M^Rd Rrt wt rrrt tRri; 

3TR:, 3TR, RFsRr FTRR7, dew 3rfRfRRR rR RTF 36 rR "3R-RR1 (7) '3R-RRT (8) SKI #RcPTf rR rRRt RrR T[T£, 
RfR 3TT|FF, R# RT #RFT, f#T RfFT # R#, RRRT-l (iRFR) ^RI foldP^d R«RR RRTRcTT (R*TT#T rR III) R# “3^-11 ’ 
S #TRTT # 3TR5RT TJRR FffR 3TF?RT#R R#R RRRRR ( ^dd!9 ZT?R) # RTFF RR, #*# RTF RTF RTF “ 3H#ST<ff ” R (R# WR 
FR^RTRT^'HRRRfSFRTFTRRT'l) 3?k TRR 3Ff#R 3# RR #/09/l0/559 flR^Td f#RT RRT R, 3T^R#R RRR RR"RTF 

RR# R I 

d=W RTFcT T(RT f#Tf[ Rf RR7R RR RR Rd 3^1 fad 3T7RR7#R d#H RRRrFT (RrcRSTR RR7R) R I §R=hl 3TfRRFR 3TFRT 
30 fRT.m sfk ^JRRF SrTRcTT 100 m R I FrRTRR FTRFTR 37RRIF (i) 5 RT. R I F7TR RR7 3TlRR<JFR 3ffRR R fRFRTT m RfRTTR 
^FcRRTcRRT RTfeT 3RRR^R RRIR R I RRTT7T 3oH4r. FTRfe (l^d&l) R# R#R Rf#TTR 39<f$ld RRRT R I RRRRRT 230 
3 # 50 rcrir# rrt Ir^r rrtr ri rrR RRRT t I * 

3TTfrfn 



3RffR-2 RTFF rR Rtf#T RT# RR R#RTO FTRRTR 

Iff# rR rtfi R' R Rife# rpf Rtritf rf Iff# rt Rlfd J i rR r# t 1 R# # ft^? ir^r fFF# # rf #z 
3# #T RTR7 R # # RrI R R Rt#R RTRT ld«bld RF R# R #FT RRI R I RfFF rR R#RR R# # d4«(R RTf RRT 3TF# 
rFftir^ ftrutf frRrr Irrt rrt R I 

3M<MU| R RIfR ###H RRT RfR rR ^Rl R I RT# R##H RR7 RfR RT Re# R #li R/# RT^RfFR 
RRR Rt fRRT RRT R I 

3# R#R FRRiR 34d 3TfRfRF rR RRT 36 RR cTR-RRT (12) SKI RRR ^ifdddf 'RT TP# R7FT fFf RF R#RT RTfR R 

fRT "3RR FTSeT # 3Fp#R R TF WRRR# 3## ^Rf f^fdOldl ^RT F# fR^fd, # 3TJFR 3# R# FF# R #fR 
"3RR 3T^RHrr RfecT fdfHHl IJ l f#RT FRT R, fdfdfRd ^3# ^RRRTT # RR Rf Rrt, wRdT 3# eblRnidd # R#R ^RRJFR R( RR 

# 1 fF.TH. R 2 ITT. cTRT # “R” FIR # #T^ 100 R 10,000 RR) ## R FrRRR FTTOT 3TcTTM (RR) 3# 5 RT. RT RfR 3TfFRT 
#“R"FH#%R 500 R 10,000 cTRTRRRrR FrdIHd HmHH 3TRTTR (RR) F%R 50 fRT.TTT. R^rR 3TfFRTRF ^TFRT R# R 3?R 
u i" FTR MO*, 2x10*, 5x10*, # R, # FRTrFRT RT di»llrR«+> RT RfR # FF^dR R I 


[RR. R.^^RF-21(3I8)/2010] 
«R. RR. R#R, fR#TRT, #f#F“ FTR f#TTR 
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[Part II—Sec. 3(ii)] 


New Delhi, the 31 st October, 2011 

S.O. 728.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of Medium Accuracy (Accuracy class-ill) of series “IT-11” and with 
brand name “IDOL” (hereinafter referred to as the said model), manufactured by M/s. Ideal, Gol Ghar Chowraha, B/h. Shiv 
Mandir, Patna-1 (Bihar) and which is assigned the approval mark IN D/09/10/559. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing the sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 1 mg to 2g and with verification scale interval(n) in the range of 500 to 10.000 for k e’ value of 
5& or more and with ‘e 1 value of 1 * 10 k , 2* 10 v or 5* I0 k where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(318)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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31 2011 

*«, frtt * iffei tot oM * nt ^«) *z ^™** tm - ! 976 ( 1976 *L 6 °i ™ ^ 

^«Tcn «RT^ 7 ^TT 3 ?k faf*FT iftfarffrif 4 31 ^ W 1 ^TcTT TlN; 

«.:, OT. *&C**R. ™ 36 * *MTO<7) A (8) «* **>4^J 

*< m 4m,ftm^**#.'^ <^> W“ ?JK (W^' 

^ *L to ’rat t) sfa fttf sgro ft? sn* ^ ^/09/io/560 w^^pfifra fwn*n i, *1^ »" ^ ^ 

^TcTt t I ^ _ a p 

( ^)^w*R3*wiiwn 

230 ifcz 3^7 50 ycMISflf **171 l^FT 17 ^BPf *><■<$ % 1 



¥ 


3 {T^f?T-2 ifecT ^ 7T^FT «F7^ H l^HR^ ^FFTFf 

US sn^ *f 3 ART TO tew ^7 f57»Ic> 97 Rt#Pl *t ^ft t I 7^7! ^ RTC TP ¥5 
^TOtf^^^T^TOf^TSrArl^Tatel’Pnt 
e.l’MillM dMOeM fan Wil 

^TOn, ^ gnrft ^ftraTH TO -qjq *) ^fooi i i Art) «fe^n tpf ^ ^ <W * fm wst *te * 

faff ^ m t I 

AAfri rrkktot aiWw*t ’-mi 36 *t toukt 02) gw ^ RftiOi^ ttAt wg ^TO^y 

fe tot Tfl*?, * 3 ^ * *1 otto * sftrfa ^Wai sra to) from, fess** ^ ?T 

n, sAH*,Mfro to t,ftft««i*» f »"-^^•'™** ***"^"T* *J 
j, ix ^ afro * »*" HR ^ ftT7 500 « 10,000 <ra ^ ^ Tic^m TOR smTiR OP) Tifei 50 fem « 

5000 Item m Sforo TOT«* t site *<” wm*i®». 2 « 10*, 5 »io*, ^t.wl tricto rn w^^ 

^ 7TO^T t I 


[H. 7T. ^5^^-21(318)/2010] 
^t. XpT. Ih^jw, in 1®WI1 
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New Delhi, the 31st October, 2011 

• j*?* 7 ^ 9 -“ Whereas the Central Government, after considering the report submitted to it by prescribed authority 

IS satisfied that the: model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 

Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighino 
instrument (PlatformType) with digital indication of Medium Accuracy (Accuracy class-ill) of series "IP-6” and"with 
brand name “IDOL” (hereinafter referred to as the said model), manufactured by M/s. Ideal, Gol Ghar Chowraha B/h 
bniv Mandir, Patna-1 (Bihar) and which is assigned the approval mark IND/09/10/560. 

The said m ° del 1S a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of500 kg and minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
w ole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal A typical 
schematic diagram of sealing provision of the model is given above. 

, .. .. ThC ,nst ™ ment hai j external control libration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. u 

Further, m exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
ovemment hereby declasres that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make accuracy and performance of same series with maximum capacity aboe 50kg and up toMOOk® with 
verification scale interval (n) ,n the range of 500 to 10,000 for ‘e’ value of 5g or more and with e' value of 1 .o" 7 x ^ 
or. *io where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 

manufactured'^ ^ PrmC ' Ple ' ^ ^ ^ ** " me mateHaIs W ' th which ' the said a PP™ed model has been 


[F. No, WM-21(318)/2010j 
B. N. DIXIT. Director of Legal Metrology 
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fcetrll, 31 3 -i=kj«K, 2011 

730.—-9*5*9 777997 99 faf?997f 99* 9^7* 979111.9F779I9T9**991tf* 
^ ftqfc 3 ^Sra 9?S3 Oltt * M ^f) TO 3*7 93 W 3*9*99, 1976 ( l976 ^ 6 ®! 

<979319993939) 

wfcn 9997 . t^t 3*7 faf9=7 ft 9939 a ^nraa 9*m Tfrt; 

m: , am, 9*5*9 777997, 999 9* <7171 36 9ft 99-977. (7) * 99-9R. (8) 737. 7rf939f97l 99»9 ^JT, 

imft^ft Wsrom %,#- 64 , 3 * 75731 ufai,ft*M,^fe ^-110020 sra far-tfid-ggplcn ^-i. ^ - 
■■ imv* 379797 ipaTifsn wife Tte< 7 * 999 *=r to A *7*3ipi ate (ten 

^ 9fe3 99. ftro* *fe an am “ vmrf8" * (** *<* *** ^*" *" ^ ™ f) ^ m 

fgg 3^ 39<*/09/i1/32 ftnwt, 3739(99 wi 9a an* arra) t 1 


^ ftter (9379 *9 tor 99 9R *3 mm 799*39 fts 9*973 59 A *7*399713 ate 0 im ^ 

31*7) 7*33ti 599* srfwFirc W1 ¥«a 20 99/99773t sftr79999 swat 1000 fem 1 1 hhhH snnra 1 W' 

fe w t , ^ ^ 99 9R 9ft 7 ^ 9R M ?ra Wt t, ^ 9te! 9nai t dk ^ 9 : ^ feaR 

97 *779 f 9797 991 3939 93777/7*3(37 * 9I«J9 ft **9Z3 *7 .**7*97 ft 377 9397 1 99991 3^^1915(T?fl t «) 

9139 9*319 7TC7**19 97773* , 999OT 230 ^ 3lk 50 ^ 9?n9af WI f9ga 9919 97 994 99911 IW> 9993^91 10 
397 * 3*7 37f99799 99139 iftfe 15 f97.ft>./921 A ^999 99139 9>ftS I f9vtf./9a t I 


3TPffa 



aTFffo-2 tTfe^f ^ #f^T ^ ^T * 

9* 9H* ft #9f ft fttf33 9RR *3733 977 ft(f39 9* 91* f 1 9153 99 7*399 999 9! 9999 99 037 9R9t 
SIMillH f^n 7 T 7 7T 1? l 

99993 ft 91S7( 9rf397H 995 9^9 9ft ^991 % I 9U7t 9*3*99 993 9J9 99 993 * f<99 R/St 999/997 9T^ 9 f59 
f^T r Rl t I 

A ^9ft9 97997 999 Rf9f999 93 9171 36 9ft 99-9171 < 12) 5171 999 7*9991 99 939 999 ^9 9B WH 9997 V 
fe ^99 9f53 ^ 9H9R9 991399 *<99*9 97ft f9Mai 5TO 9771 ftOTa. f591?9 ^ 3PJ7717 997 979 7999, 9 f97777 

999 Wife 9193 ftf99f3 f999 991 t, ftfftfta 97* ^931 7* W <ft 99/. 991491 * 99*9139 9/9139 99993 91979 
^5-q, 9,97771 3*991 9j"^" 919 * f39 500 9 5000 99: 9ft ft 9 799199 9I99I9 37993 (7J9) 77^9 (.0 39^3 99; 
9Tt 3rf99979 999.917**37* “<” 919 l«IO*. 2*10*. 5*10*. * t, 3t *791799: 91 973*997 91 7J97 97 997^7 9 I 

[XfH. U ^ 5 F 7 J TTiq -2 1 ( IX! )'"20101 

1 135 . ^rfn-ffl. "rfi 


452 Gl/2012—6 
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THE GAZETTE OFJNDIA: FE BRUARY 25, 2012/PHALGUNA 6, 1933 [Part II—Sec. 3(H)] 


New Delhi, the 31 October, 2011 

is satisfied '^H Cen I. ral °° vemment ' after considering the report submitted to it by prescribed authority. 

“ ‘ f ^ u? J bCd m ' hC Said rep0r,(See ,he figUre given below > is in conformity with the provisions of the 
RulesTg*? H an n fT* u, Ct ’' 976(60 ° f 1976)and ,he S,andards of lights and MeasuresfApproval of Models) 
service underl/aried conditions; “ * '° mai " ,ain ^ " y ° VCT pe ™ dS ° f S " “« a " d 10 -nder accurate 

Tentrai r ' ,herefo / e ’ exercise of lhe P owers conferred by sub-sections (7) and (8) of section 36 of the said Act the 

wllta Road Veht a?T* “? PUbMsheS ‘ he Certificate ° f;approval of ,he "odel of Automatic Instrument for 

ra C yCass1 ofllrils“a' ™" Z "'IT'J **" L ° adS (T °' al Vehicle Weighing) with digital indication of Accu- 
racy C13SS- , of senes ASWIM and with brand name “ASHBEE” ( hereinafter referred to as the said model 1 manufac- 

lure y M,s Ashbee Systems Pvt Ltd. C-64. Okhla Industrial Area, Phase-1, New Delhi-ll 0020 and which is assigned 
the approval mark IND/09/11/32. a^igneu 

The sa ' d model is a strain gauge type load cell based Automatic Instrument for weighing Road Vehicles in motion 

d ” 8 r ? <T °'f y eh ' Cle Weigh '" g) with a maximum capacity/axle of 20tonne/axle and minimum capac¬ 

ity ol 1000kg. The scale interval (d) ,s 20kg. The Weight of the axle of the vehicle in motion is sensed by all the load cells 
summed up and fed to digital weight indicator through the junction box/controller fitted one side of the road The l.|.|,t 

current powerI uddIv It hf'h ^ T*"** 7^* ^ ^ insW,mem opera,es on 230 Volts. 50 Hertz altema.fve 
op^rat!ng°speed1s1km/hr. S " ' Up ‘° '° ^ maXimUm °P erati "® ^d as I5km/hr and minimum 

Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model 

provision^ofthe^mode^fs^vTn above. 6 fr ° m ‘ he ^ ,h '° Ugh h °' eS ' A tyP ' Ca ' SChema ' ic diagram ° fsaali " g 

to disable 1 !*dcess^o^temal calibration' 11 ™' ‘° Ca " brat ' on ‘ A d ' p sw ' tcb l las aiso be en provided in A/C> card/mother board 

men. he,- ?' '7*', “TT ° fthe P ° Wer conferred ^ sub-section( 12) of section 36 of the said Act, the Central Govern- 

ma £Icllc^d Cert "f' Ca,e 0fappr0Val 0f,he said model sha " als » cover the weighing instruments of similar 

the range of 500 to 5000Tr f °[ Sam L scrles Wlth n, “ munl capacity/axle up to 60 tonne/axle with scale interval (n) m 
I d °° t0 3000 for d value of 5 g or more and with'd’ value of I * I0 k , 2*I0 L or 5* I0 k where k is a positive or 
egative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle 
design and with the same materials with which, the said approved model has been manufactured. P 

[E No. WM-21(181 )/201OJ 
B. N. DIXIT, Director of Legal Metrology 


: :ll* 11* !■ 


I 


I 'll* • b ft «!' 
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31 2011 

ft# tfgfSra w, (43 ft M *iffc 34) w 4r hn to am#™, 1976 ( 1976 *t 60) <ra> WJafrc ™ 
(msett ^T fWT. 1987 ^ ^ 31^11 3ftr ^ t WTIcTK 31^1 3S^ ^ -RTS^ 

FTTsfal TO7. T#TT 37lT fsrf^FT TrftfwW 3 ^7^ TOT TOT TlTT; 

3ra:, sra, 444 WTO, TOi 444m 4*TO364OT-«im(7)47 7ni-*mT(8)OT 444 4447* 4 

TTg g^mfc %, *ipH4d ^FTTT, ^ ^TOT 'TO, "5^-52 9SKI*? £KT PgPi Wrl W^cff 

■■Hi 2 TOT " i:m>-h, •■ >iw* 4 4<4fc»fMM 4**5f4t ‘Wlrf.^ 4=H H+.n, ( iEHKt-W f« 444 *** 4™ 


M--2 TO 12 T(h /hr * iswit^ 01 ^ 1 . 5 ?.-.'. ^ -- - ' ' ^ A * r 

* ^ ft, f^ “#srn w" t (ftrt **$ ^ to -*fer to fit t) sm 375 *^ H* 

. 3 Tlf ft 5^/09/10/320 taiwi 37^1 W ^ ^ TOft I I 

TO -qpFT TTofT fsrfKl TR TOT ^57 ^TR ^ STWlfal f^Ff^3TO dlddl^l T^Tf^TrT -^TO (dWn sfri‘1 197 

^O *,^ afroro w 312 tan.,w50fe.m 43£sfroro sown i 250 fern 4*£ <s mm 

fexn | , iro 4nra (44) 1 fern t 1 m ^ TOWggR #a t fwro to 44re <44 

yre » 1 wsfroi 4m 20 wsfroi/wn » ipW<n^ 4 >th ift- i m <mKra too 1 1 230 4^ 4r 50 ^ »«w4 

FTT fasjfi TO9 TOT 9 tTcTT t I 

snahTd 



3||cj-,fT7-2 : iTfeeT ^Fl ■MlicVl 4)(7 ^FI I 

T%rf qrf qT5t IT FTcT 7T Tftf^PT TOT fTOtf TO TTtlTOT ^F\ ^TTrfl i? 1 Hl£<r1 ^1 TTtcl^ ^ <m*W TO y<plH ^ 
7 4MHM<5 "5191119 ‘3 T R f^TT FH t I 

n TO ^ 4 11 TOfl TO ^ 4 3« 4 W4 <( f4r 

fr^rg <qt f^n FTT t i 

*44^WTO TO7 44rro4»TO36 4OT-TOi(i2)4iTO7 4TOii4nwiPiTOH^7ff4^nTOftt 

3r! ^^ftf4Wf4nwnt,f444i^^4^4^.wii4n3SkTOhi^44OT^TOw4?W 

Tn^tn 3n^4 4tra:4“-S"-iH4143 i250fe.m 414i‘44'4 4^«m awii^f 43“<"^ 1*10 ,2><I0 , 


nr 


f. "jfl 9H l rM9o ■qi TOTfTO ^ ^ TFJFI t I 


[TUT. TT. ■55^1*7-21074)/2010] 

FT- ^ftRT, f^T^. WTO f^TH 
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[Part IF— Six. 3(ii)| 


New Delhi, the 31 st October, 201 


S.O. 731. Whereas the Central Government, after considering the report submitted to it by prescribed authority 
IS satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
'7 f ,andards ofWdghts and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, there fore,'in exercise ofthe powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy class-2 of series “12MV 
hr’ and with brand name “BATCHING PLAN” (hereinafter referred to as the said Model), manufactured by M/s Universal 
Construction Machinery & Equipment Ltd. “Universal House”, Warje Jakat Naka, Kothrud, Pune-52, Maharashtra and 
which is assigned the approval mark IN D/09/10/320; 

, T , • Tt 7 3a ' d T, dd ' S a s,rain gauge ‘yPe load <*" based Discontinuous Totalizing Automatic weighing instrument 

(Tota izmg Hopper Weigher) with a maximum capacity of 312 kg, minimum capacity of 50kg, I Maximum Capacities 
of1-50 kg and £ Minimum Capacities of 200 kg. The scale interval (dt) is I kg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The cycle speed is 20 cycles/hr. The IXD/LED display indicates the weighim results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 ; Sealing diagram of the sealing provision ofthe model. 

Sealing is done by passing the sealing wire from the body ofthe scale through holes. A typical schematic diagram 
or sealing provision of the model is given above. ® 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration 

, u u Urt ! Kr ; in ex f rcise 0flhe P ° wcr confencd by sub-section ( 12) of Section 36 ofthe said Act, the Central Govern¬ 
ment hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 

VvaiueofTx rth^ iT'T frTT withmaximum capacities up to 1250 kg for ‘dt’ value of 5g or more and with 

value of I I0..X 10 or 5 ■ 10 wherekisapositiveornegativewholenumberorequaltozeromanufacturedbythesame 

manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. KF 


[F. No. WM-21(174)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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31 strrsr, 2011 

g>T.3?T. 732.—TO#R 7RTO7 TO, fafTOT TOfRTOT) 5RT TO^ R7RR fTR^ R7 ItoRR TO7^ ^ TO RTO t % 

^ fcrte $ TO*TR TOTOR (r)3 R) M 3TPfrfR TOif) TOR 3f)l TOR TORTO STfafWT, 1976 (1976 TOT 60) RTO TOR3 T)t TOR 
(RTSctf TOT 31 ) fWT, 1987 ^ ^RRRf ^ 3RJ^R t 3?)7 W TOR TO) 7TTORRT t iTO TORTRT7 RRtR TO) 3TRf*T 3 Rt ^TOT H ^' 551 

W«fc!T RRTR 77§)RT 3lk fafTOR Rftf7*jfRRf 3 3M^=m itt\ M<H ^<61 <^n; 

TO7T 36 TOt RR-TO7T (7) 3f)7 7SR-TO7T (8) 5RT TOfcTOtf TO t^fr TO 7fr IR, 
^Rcl^d TOfjfo l H H^flHi) R5 ^TORR^ fRT., <ipiq4<n ?l3>fl, TOS) TOTOR RTTO, TOTRFR, ^>t-52 HSkl^ £17) PdPlftld RTO^fRT 
^-2,^“ 15RR7hr' ,s jTTORTR)fTO7TOfTOR^ (<iVdl$P4R RTO ^R) 3TTOR 7£RR 7fe 

<£ TO5RF TOT, fTOp£ TOS TOT RTR “^fTOT W” t (fTO7) W$ RRTORRTO TO57i TORT RTO t) fRf 

3Tlf RR ^/09/l0/321 TTTOJ^TR tTOTO RTO t, TRIM RR TOT) TO7R) t; 

wm RTO f^R TOr TO TO TO7 7)pT TORlftR fTORTOfc^JSTR dld^i^P^M 7TOR#TR #R 3TOTOT (dVdl^'l RR7 
T^tro) t I TORTORR StfTOTT 412 iTO.TO., ^JRRR TORT 50 fTOR. 3^7 S 3TfRTORR M 1650 fen. 3lfc S^RRRR STRRT 
50 fen. 1 1 tortor sroTfeT&f)) l fen.t TOfcr a n^H 

Tf^TR t I TTtTOtoR 7Rfe 20 7refTOefeT t iJeU-fliWdl ffi feR mPtoIIR 3MTO$ld TORT t I RTOTOTOT 230 fe: tfc 50 TOTOTOff 
RT7T RRTR R7 TO^ TO7RT t I 

3ll<JjRl 


Steel Clamp 

3TT^Tfd- 2 : TO5ef TO) tTOtTO TORI TO TOTOTTTOS: ^TTORT 1 

T%eT TO) RtTO TORT 3 TllfeH l RPR fTOTOTRT TO7 Rlfd'l TOl TOR) t I RTS77 TOt TTtpTTO TOT^ TO TOTRR TO RTO 

4PH1 I H 3R7 fTOTT T PTT t I 

■JWT^T $ TOK7) cfird^? H RTO R^R TO) ^fRTO t I RTO7) ^Pci^Wf cTTO RfR TO) RTO 1 ) TO %T7 R/^) TOT^TOR TO^ R feR 
iTTOR r) fTOTT TOTT t I 

3lk RFfa 7RTOR, 3TO 3TfTOTOTR TO) TOTT 36 TO) 3R-^TT7T (12) fJTTT RRtT TTItoPT)' TO RRPT TOTR RR TO RtTOTT TO7cT) t 
fro RTO RfeR ^ 3 TRR)TO ^ ^7T TOTTTO-RR ^ TOcpfa R7T) IrWto ^RT R7Tt fe, Ps^^H ^ 3TR7TR 3^)7 37T) TTFRjt R fTOTR 
3TO 3TRR)fTO RfeeT PdPHM^I tTOTO TORT t, f^Rf^kl TOR) ^TOTO ^ ^ f\ RTO, W?^T 3?R TOPfTOTO ^ TOcTOT TOTTO7R RT TOR 
"TO 5 RT. TO TOFR) 3TfRTO “"f ” TOR fpTR 1650 tTO. TO. ^ pRR ‘^R)’ TO) 3TpRTORR ^Hdl TO^ f 3TR “i TOR 1 * 10* , 2* 10* , 
5x10^, ^ t, RR1RTTO TO TOTOTrRTO R^fTO TO ^ 7TRRFT t I 

[TO. 77 "5TO : RRR-21( 174)/2010] 

r). rr. RtP^TR, frororo, fRfRTO tor Itortr 
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New Delhi, the 31 st October, 2011 

S.O. 732.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) a ml ( S) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Discontinuous Totalizing 
Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy class-2 of series “15M ! / 
hr' and with brand name “BATCHING PLANT” (hereinafter referred to as the said Model), manufactured by M/s. Universal 
Construction Machinery & Equipment Ltd. “Universal House”, Warje Jakat Naka, Kothrud, Pune-52, Maharashtra and 
which is assigned the approval mark 1ND/09/10/321; 

The said model is a strain gauge type load cell based Discontinuous Totalizing Automatic weighing instrument 
(Totalizing Hopper Weigher) with a maximum capacity of 412 kg, minimum capacity of 50kg. Z Maximum Capacities of 
1650 kg and I Minimum Capacities of 50 kg. The scale interval (d) is 1 kg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The cycle speed is 20 cycles/hr. The LCD/LED display indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 : Sealing diagram of the seating provision of the model. 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central Govern¬ 
ment hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacities up to 1650 kg for ‘df value of 5g or more and with 
e’ value of I * 10 k , 2 * 10 k or5 * 10 k where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-2!(174)/20lO] 
B. N. DIXIT, Director of Legal Metrology 


I 


■ ill'll 11 -Ht 


1 <Hfi h i 
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144p31 31^,2011 

^| 3TT. 733.— 44 k* '*U«fcT< 37T, IkfBcl Mlkl+4 ^RT ^s4 TRTJcT 442 W. f^R *><■} 4 MHlRR 4 W 4 f4 

M2 4 4%T RfeeT (44 4 M 37F?4t 4#*) 4k RN RFR7 3tP 4W7, 1976( 1976 ^T 60) cTOT W 3fk RN 

(irrsckf ofTf 3 t^4kh) Mr, 1987 4 ^t44 4 3fj?r 14k ^ wftt 4 % cRtrtr Mr 4t 3 t 44 4 4 ^ 4Mr 
w4n fii Mr 4k tkfkR 444444 4 an^qci 4 ri wt rrrt t4rt; 

37R: 3R* 44fa 7R3FR,-3RRT 3Tp44m 4t RKT 36 4* ^R-RKT (7) 4k^T-*TTCT (8) URT *iPw4' ^T Mr M ^ 

4r 4 ^rld M 4i-44w , 4. 31/2, Riwi *44 37RT, ^IK<M( W, ^1dSl4, 44^-560013 SRT pqpif4d ‘‘4^-03’' *j*9WI 4 

37Mt -^gR Mel ‘ ‘ M4/3R4 4te4' 4 4Mf RfR, P’1 *4 W 7 ^ RR RIR "4-'mrc M I - , (f44 ^t4 tM RFRTc^'^RR hTsci rrtt 
TP7I f) 44 f44 37fqM 371^ TTg 4/09/10/442 flM^Pvid fMl RRT 4, 37^41^ RRRR-RR Mt RR4 4 I 

RT3R' * M4/37T4 4M” RTCR 3W144 WTTcTTC 4W R7TRT ^TRTT 4 3?k W*\ SRI 4* M 4 4&FT kM 4 WT 

Mrt 41 wr 4 rtM! sttt 4t rfst, cm4W^4 4k kr4fkr vtfz 4 rtr m: Mkr kR m 7 fpi rtt rt^r 4 4 
yffg^g 4 3^-HK 37^^737 Rl4 4 fqdd 4 I 4kR 4t (If^'l TTcFRT dcU4 < *> -S|4'4 (Red ^4) SRT S?rf4 'RT4 4 I 4cR7t 
4fe7^T‘4’ Mrt 2800 wtt4r 144kM rt "rrtrt 41 ^44a 4 5 44f (3 4 r 3rf 4 f4rr 37 k 2 3737 44 4 M) 
cR7 3TfMdH f4TP71 7JRR, 4 374' (4 3f4f 4 RR7 RTFTRfR VUpMcd)4 STf^cRT ^4 3fk 4 3f4 4 (2 374 Ph 13 4 
leiu 37 k 2 3(V> ^14s 4 icm.) 37f^«+.dH -Odd 4 I 



37T^rpT-2-4feR 4 4444 mm ^tt 4tf4n si^hjih 

37 R fdi^i 4 TiriiiHH 4 f4^ f47 4 T^Ffmi ri 4 4 4 eflfe-s rfr Pi^ici h1<i< 4t tkR qi3H 4 4tf4n 

4t ^TTcft 4 i 4tc7 4 %tt 14n 4fer 4t t4rt rt ttrrii i hTsci 4t 4kr^ RRk 4 rtt ^ 4mrro 

3o(l=w f4n mu 4 i 


[RR. 4. 1 ( 270) /2010 ] 

4. tr. 444ct, Pn^i'H, fkPw ttn 
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New Delhi, the 31 st October, 2011 

S.O. 733.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval ofthe model of “Taxi/Auto Meter” with digital 
indication (hereinafter referred to as the said Model) of “EM-03” series and with brand name “E-STAR” manufactured by 
M/s. Electron Magnetics, No. 31/2,5th ‘C’ Cross, SharadambaNagar, Jalahalli, Bangalore-560013 and which is assigned the 
approval mark IND/09/10/442; 

The said Model of “Taxi/Auto Meter” is a measuring instrument which totalizes continuously and indicates the 
fare at any moment of journey the charges payable by the passenger of a public vehicle as function of the distance traveled 
and below a certain speed, the fare is calculated as function of the time taken. This being independent of supplementary 
charges according to the auithorized tariffs. The reading of the meter is indicated by the Light Emitting Diode (LED). The 
‘k’ factor of the Taxi Meter is 2800 pulses per kilometer. The indicator have 5 digits (3 digits for rupees and two digits for 
paise) for maximum fare indication, 4 digits (4 digits including one decimal point) for maximum distance indication and 4 
digits (two for minutes and two for seconds) for maximum time indication. 

Figure-1 



Figure-2—Schematic Diagram of sealing provision of the model 

Sealing is done on the rear bottam side of the meter, two screws with holes are provided through which the leaded 
wine will be passed to receive the verification seal and stamp. The meter cannot be opened without tamering the seal. A 
schematic diagram of sealing provision of the model is given above. 

[F.No.WM-21 (270)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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1^%#, 31 33^,2011 

3 TT. 3 TT. 734 .— W^K H>T, fkfFH HTftpPTTt 5RT HPl HOT 31 TRIM T3 ^ HTH 3k 3R^cT f TVti HT Pq^K 
qTTd ^ HF HHTHPT Ff 3HF k Hf*RT HTFPf (#3 k 3TT^f?T ^f) F13 3lk HTR MH«fi FrfkfWT, 

1976( 1976 HTT 60) FHT HR 3?k HN HOT (HkdT =FT SRpfcr) tW3, 1987 k3Wk k 33^^ t‘ 3fk HPT H?t HHiqdi t 
% ddldk ¥Hkl HR 3THfV k Hi 3H7T HTOT HHlkdT H3Tt* T^kll 3?l7 IkfHR HftfTHpTHf 4 kHl 77H HHWT <i 4 ti; 

3PT: 3TH dUld 7U4>K , 3H3 3?fHfWT kt HTTT 36 kt 3HHTTI (7) kk 3H-HTTT 33k 3HHTTT (8) FRT ?lf^RTT yqVl 
HRk ^IT HHk HOT HVHd T^t £=HldMl F°k2 kF «m<hU*ii fHot ^JOT, kklkk, HOT £RT PqPdfkd Pq*ta HHTkdl 

(■q-enkcTT Hk I) HTPl “tth^-IO” H7 3TFHT 7JHd 7T%d 3TCHH#Td ktcPT 3H4RUI (24<d<£R OTT7) k hTsci H^T, PdH'+i 
HOT HH HTH t, (fak Wk H?HT^3H3 HOT OT HHT t) ^ fak knk A=bl$lPlw HT. %., 

T^r>-1-106, HOTt PdVdiMT ZTHT-3-H) ^dd^i ks, 3OTWjk, dol'kO-390005 ^JTT HTTfl k lOTt k 31HHT HR k fFHT fakt 

MRq^ k tHkkr fkrqr hht f sfk fkk stjhot fHF stt^tr Ft/09/10/553 wj^m tor hht i, srjkkd wr h^t ^nrt HRk 

t i 

FHcT HOT TTcF knkfeF ktk FnkdkOT ft kind HT 31THTf7cT 3T7HH#fiT HOT 3M<*R U I t I $Hk) 3#-IHi7H Sinai 

iooo m sfk -4<dH sot i Tn. 1 1 wwr mimmh 3 rot ( i) 10 tk.in. 1 1 ^ik stiRh^r t f^OTT ?ri ukmd 
ood^dH i cii* mfkr 3 nk^pR rfr t i ^Fl/o.dkU'l wf kkR mR'jhh ^h<Rki t i fotrt 230 sfk 50 F^f 
OTHdf HRT fk^T 1W FT ^Tk dOT t I 



•1M* 


3TT^fF-2-FOT TTtfkFl dTT^ FJT k^HTO FOTfTR 

srk ^iot k otp; m, ifc k k kkm ^ftt Ph+m ^t ktfcRT ^n?it 1 1 hot nk kkrkc ^ 

^TT5f‘q ^JT TR7 wkl klFFW FTOTH 3<kR P^TT HHT t I 

^MchTH k HTFk ^PH^VH cRT dk ^fkHT t I HlFk ^Pd^VM k^k ^ TJ/^t kl^ k fFH 

ktlFHTHHlt I 

kk qNkr TOTT FtR 3rfkfkHH Fk HTH 36 nk 3R-HRT (12) FKT H<TT TTfkcRf FR Hkkr HRk ^ HF kl^nT ^Rcft 
t fkr FFF HOT "k 3T5kklH ^ FH WHHF ^ afclkd PdfHHldl FTTT F# %5RT, fFHTR ^ 3357317 kk 37k OIHO) k Rmk 
3^T 315H)f<d HOT tkfdHfH %qT HHT t, fkfkkd FTk ^JOTI ^ kk Ft k^, HHTkm 3lk ^SlkOTH # HkR FH^OT Hi Ffk kl 
1 fk. m HT ^nk 3lfHH7^ HR ^ 50,000 HT 3rfkV’'kkif kHRHPR HTHHH 3ROT (H5) HP?d 50 fHT. HT.TW^t 3*fk 

^kTH ^HdT Hlk t 3fk * 4 |" HPT 1x10^, 2xlO # , 5X10 *, ^ f, 'Hi HHPOT HT FRTTdRHT -qi ^ HH5PH f I 


452GI/2012—7 


[HH. H. F^TTH-21 (330)/2010] 
Ft. ^T. -$fm, Pd<7T^ t fkkRT HN f^TPT 
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New Delhi, the 31 st October, 2011 

S.O. 734.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the model of non-automatic weighing 
instrument (Table Top Type) with digital indication of special accuracy (Accuracy class-1) of Series "SAB-10” and with 
brand name "SCALE-TEC” (hereinafter referred to as the said model), manufactured by M/s. China National Aero 
Technology Import & Export Corporation Catic Zhuhal, Guangdeny, China and sold in India without any alteration before 
or after sale by M/s. Scaletec Mechatronics Pvt. Ltd., F-1-106, Kashi Vishweswar Tower-3-B Jetalpur Road, Alkapuri, 
Vadodara-390005 which is assigned the approval mark IN D/09/10/553; 

The said model is an electro magnetic force compensation principle non-automatic weighing instrument 
witha maximum capacity of lOOOg. and minimum capacity of lg. The verification scale interval (e) is lOmg. It has atare 
device with a 100 per cent subtractive retained tare effect. The LED LCD display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Sealing Diagram. 

Sealing is done by passing the sealing wire from the body of the scale through holes in the top cover and bottam. 
A typical schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip sw'itch has been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said. Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. w'ith verification scale 
interval (n) in the range of 50,000 or above for V value of 1 mg. or more and with ‘e’ value of 1 x 10 k , 2xl0 k ,or 5xl0 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and materials with which the said approved model has been manufactured. 

■ F.No.WM-21 (330)/2010] 
B. N. DIXIT. Director of Legal Metrology 
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^feft,31 2011 


^3*. 735.^^ ^ Tnf^ 71,11 

Sift ftq^ 3 7*f% TTfs^T (iH ^ T\i 3TT#T^#’) -m 3Tkqn^PT^ 3rf^f^m, !976 (1976 60) (WT^Tg HM<* 

(TTfecff^T 3Ri#R) tWT, i987 ^^^^3T^t3fk^^^^WTTt%WIFTR3rqW^ 3*Stfa 3 4 ^ *lfeeT 
TfStfisfcTT T#TT aflT farf^FT 'qftfwM *¥ 7^0 y<H <PW T^OT; 


a^cT: 3R 7F*K, T^T 3*fafr^ VTCT 36 W-JKI (7) afa^T-HTO (8) 5TCT ?rf^f^T ^T ^ 

^3Tt^R#7R,4^-3,^'. 161 110 ^^ H ‘‘^ 

s^4ft<re r 5Tf^KF 3Ri^ TJ^r Tfe ^Tfeel ^T, ^T ^T ' ‘^^TT^l^k'W ’' t, (f^ ^ 

3ffc fsRl ^1^ If^^RfaTT 3Tt^T^51 "31f^ 3TR 74^, ^371 T ff^ ^ 

ftptf 3RJ^R 3T^TR 1^/09/10/588 ^T^lw fa^TT wi ST^fl^T W^T ^ ^ t I 



•3^ TJT^R IT# fOT ZI?q fai-ito g^cf^cbd &IHWU< t ^ 3Tte?m f&zm, ^ (Pcifare fa<^ Sl'4k> 

^ 3T^ 7RR ^cT WH f^T 32°C 3 42°C 4l Vtt 3RTTR 0.1°C t I ^ 1.518 ^ M ^ 

qfiRlfacT ^tcTT t I 

[TFT. 7T. ^SFiTnT-21(283 )/2010] 

«ft. TR. ^tfecT, rH^I4>, fa[f«Fr HR fa^lH 
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[Part II— Sec. 3(ii)] 


New Delhi, the 31st October, 2011 

S.O. 735.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authotfty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Clinical Electrical Thermometer 
with Maximum Device with digital indication of Accuracy Class -II of Series “EQDT” and with brand name “EQUINOX” 
(hereinafter referred to as the said model), manufactured by M/s. Valeo Corporation, 4F-3, No. 161, Sung-Teh Road, Taipei, 
Taiwan 110 and marketed in India without any alteration before or after sale by M/s. Equinox Overseas Private Limited, R- 
74B, Ilnd Floor, Near Sai Baba Mandir, Khirki Extension, Malviya Nagar, New Delhi-110017 and which is assigned the 
approval mark IND/09/10/588; 

Figure-1 Model 



o The ? a,d model . is a hard tip *yp® Clinical Electrical Thermometer with Maximum Device, having measurement range 
of 32 C to 42 C with deigital indication of LCD (Liquid Crystal Display) type and the smallest scale interval is 0 1°C It 
operates on 1.518V DC battery. 

[F.No.WM-21 (283)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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RRRRJTTTCRR : RRRft25, 2012/WJT6,1933 

Rf fRcrft, 31 3TRfiR, 2011 

g»T.3ff. 736.—’sfcsfa RRSR RR, fsrf^T RlfaRRTt SRT ^ RRJR RT f^R RR3 ^ RRRTR R? "RRTRTR 
^RT fate 3 <#1R Rfecl (^ Rt Rf 3TT^jf?T R1RRT STfafRRR, 1976 (1976 RR 60 ) RRT W «fc R1R Wtt 

( vUtff cfn a r ffft<FO fRRR, 1987 ^ I'W'^ ^ 3RJ*KR i afk RTR Rft T1R1RRI t % d'llflK faW R^ 3TRf*T 3 Rt RRR hTSc=1 

Rsmfar rrtr t#tt sfa M>w MRfwfiwT ^f ^h^=ki far w rrrt t£rt; 

3RT:, rn, RRSR, RRR 3lfafRRR R^ RRI 36 R^ RR-RRT (7) 3^3R-RRT (8) SRT *ltfw4 R^ RRfa Rfa RR 
fatf RRT ifajfag , R*-21 22, $SfaHd Rffa, 3TFRT-282007 (R.R.) SIR fafHftd Wi R*TT*faT (R^faTT 

fa~lll) mb "^j Rf fRR T »facTT =£ st^frt ijrr Rfar srcRRifdR (^rri?r) ^ Rrfe?r rst, fRRR£ w*$ rtt rtr 

“RRT”i (-fa^ ffaRyRi^RRRHfed rjst rrt t) aiyiki fa? rr^ t/09/1 0/106 ^h^io P*<-ti RRT t, 

Sh^hK’I ym u i-RR '*n0 Rfal "t" I 

TTfe^ RRT ffacT fal RR>K RR RTC fal 3TT^Tft?T ^ifcrld R^IR 3WR (sfo ^T?R) t I 3^fecTR ^RclT 
5,000 fRT.Rl, t 3^7 ^JRRR $RRT 20 fRRRT. f t TTcRTRR HIM HU 3JRTTM (^) 1 fo.RT. f t RR> 3Rfag<m ^ ^*l=bl 
^TR-Rfirmr o*m<rH i rH<*> Rifa snfagRiR rrtr t i rrhti ^t^ft ^rate (rrt i -£\) RfatTR <jhsRki rrrt t i 

TO!®! 230 Rt<FR 3*ft 50 RcRlfaT ^RT iR^cT W RT ^TcTT t I 

3HTfrfcT-1 




3TTft^-2 : Rfe^ ^1 Htfrfn ^ ^T H^HW4 «W«IH I 

^ ^Nf ^rsr r Rt#n rrt fn+idl $ i ^ 3 3 ^ to ^tz ^ 4 R ^rr 

R %R1 RTcH t I Rfecl ^ ^ RW =FT swaw ^Rt^T RRT 

t I 

3H"< i frR JT ^f RTFfl ^fd^VH RRf cffl t I RRRt 'hfcwl^M <W^ ^ PdM. R/^t «M^/HVv t^R 

Rt 1<RJ RRT "t I 

sfa RWR, 3RR 3TfRfHi|H Rit RRT 36 R?t 3R-RRT (12 ) 'SRI RRR TlfRRRf RR RRtR RRR RF RTW RRcfl 
t fRT Wf RTScT R7 3T5RKR ^ RRFT-RR 3RPfcl 3Rt RiPinlal IRT Ri«ia, ^ 3?^RR 3lR 'SRt RTRlfl ^ t^RTO 

^ j^HlRd Rf^d l^rtRRfd f%RT RRT 1?, fRfRf^RT 3Rl s j^RTT R^ ^7^ Fl RR>, RRT*JrT 3?fc RJRJrRRT ^ R^TR ^RRR°T Rt ^t 
5 RT. RI ^ 3Tf*RF ^ “f " RH ^ #1R 500 ^ 10,000 RRT ^ ^ RRTTRR HNHH 3RRM (RR) R%R 50 lR?.m ^ 3^ 

30^RW^3lfRRKR WTRl^t'3^“^’RH 1x10^,2x10^, 5x10*, ^ t, ^ RRTcR^ RT RFIIRW TJ*lhf RT 7]^^ RR^RR 
f I 


[RR. R. ^^RH-21(85)/2010] 
Rt. RR. RtftlR, fH^IR5,1¥RR> RTR 1 r?1R 
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New Delhi, the 31 st October, 2011 

S.O. 736. —Whereas the Centra! Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Crane Type ) with digital indication of medium accuracy (Accuracy class -III) of Series “USAC” and w ith 
brand name “USHA” (hereinafter referred to as the said model), manufactured by M/s. Usha Scale Associates, C-21 & 22, 
Sikandra Industrial Area, Agra-282007 (UP) and which is assigned the approval mark IN D/09/10/106; 

The said model is a strain gange type load cell based non-automatic weighing instrument (Crane Type ) with a 
maximum capacity of 5000 kg and minimum capacity of20 kg. The verification scale interval (e) is 1 kg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 




Figure-2 : Sealing arrangement 

Seal wire passes through the two head holes in left side. In the second instance, wire is passed through the holes 
in the side cover and bottam plate and then sealed at left side. Atypical schematic diagram of sealing provision of the Model 
is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

The Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity range from 50 kg 
and up to 30tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘c’ value of 5 g. or more and with 'e 1 
value of 1x10 k , 2xlO k , 5x10 \ where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which the said approved 
model has been manufactured. 


| F. No.WM-2! (85)/2010] 
B. N. DIXI E Director of Legal Metrology 
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Rf fRR#, 31 37R^R7, 2011 

W.3TT. 737—4#R 777R1R ^t, fsrfFcT RlfiRFRi' R7 faRR ^ RRTRH ^ RRT t 

W frili -$ Rfe<R (R*R # STT^fcT ^') RTJ 3^7 RTR RTO 37f#RRR, 1976 (1976 RTT 60) R*7T R1Z 3^ R1R RRFR 
(Tfeff RTT ST^R^R) iRRR, 1987 4 RRR# 4 375^7 f 37^ ?77 RIR 4 RRTRRT t % eRTRTR RRtR 4 37Rfa 9lSd 

R87T«lcn rrir Rimr 4r farf^R *#if 3 3 h^ki w «6<cti TtRT; 

m: m ##r trftr, ^ 37fRftRR rrt 36 4 rr-rki ( 7 ) 4t^^kt (8) srt *ifaraf 4 r4r fR 
## RRT R#R R# fRRZ, #-21 4 t 22, fRR^TT RftRT, 371*171-282007 (R-R-) 5RT fafiffiflTOR RRT#17 (^«7T#n 

gjf-IH) ^“TJTrRQT^' sj^oRR# 3 ^ 7 £RT 77%R 377RR#m TT^R RRRRR (ffR R£ct RT?R) 4 RfecT °FT, 
cFTRTR“RRT"t, 37^1^4 3^)^ 371^RR4/09/10/107 THH^m foRT 

TO f, ST^R^R RRTR-RR "^TRt ^TcfT t l 

W RTOR RRT fRfR #4 TO R7T RR 37TRlfRT SRRRTfRR RtRR <JM4R U 1 (ffiRT Wld RT^R) t I ?7 h 4 37pRRRTR 

%m too fen. sfa 400 m f i rrttrr rtrrir rfrrr (^) 20 m I1 ^f ^ 3 ti^cR ^ m 

o^cMR I e RRT Rif# 3TTfo7fRR RRTR f I RW RTR^fo ^Rlfe (R7R i #) RR^ RlcRR RftRTR 3H<tf$lR TO t I 
230 37k 50 !7rMI4d[ RRf fRSJcT W RT RRRT t I 


Seal Wire 


SEAL 


Head We screw 


311^>icl-2—-HTSd 4 ThIIcIM <M~^ RR RpRRTRtS '5TR7n T 7 

^ ^ R ^ RfrfRR RTRT fTOT# ^TTcft t I ^77t ^1 3 RT^ RRR 37k RTRR RlR 4 #r77 3 R RPR 

iRTM RR im RT^ ^ #eT %R1W t I TO 4 #<W 4 RRRR R4 TT^ 77^4 ^RTUTR RRR^T fsRTT RI 

t I 

■jtj^rut 3 slT^Tt CRT RfR R7t ^ 1 ^Pd^H 7RT R^f 4 ^4 4 iRR R/4 RR^/R^7 4^ ^ feR 

# Irrt RRT t I 

3fl7#R^7R^R^37fRmR^mR36^^-^(12)^RTR^ #^TRt* ^1 RRlR R7# l^RF 4TOT RR# 
t % RR7T RfeR 4 37^TKR ^ W RRM-RR 4 3 t4cT R# PctPHH^I ^RI fR^R ( 4 37^77R 3# R# 77TRRT R fRRR 

RR RfSR PdPiHim iRRTT RRT t, PdPHP fa ^4 ^d7 R*7T^ 3^R R#RRR 4 rllRR ^ # 

0.1 RT. ^ 2 m ^ 4 “<" RH 4 100 ^ 10,000 7R7 4 TORTRR RTRRTR 3R71R (R) 4* 5 m RT 37fRR7 4 

«|» tth # l^xi 500 ^ 10,000 CRT # ^1 Rf TORTRR RTRRH 3RRM (R) TTfFR 1000 fo. TTT. RRT 4 3TfRRRR 8TTOT r 4 t 
3^7 "|” RTR 1 x 10^, 2x10^, 5x10* ^ t, 4 RRTRR RT RRTORR7 Tjurfa RT 7JTO 4 RR^R t I 

[RST. 77. ^^R-21 ( 85 )/2010 ] 

#. RR. #f^T, rH^I^, fRfR^ R1R f^lR 







'630 _THE GAZETTE OF INDIA: FEBRUARY 25, 2012/PHALGUNA 6,1933 [Pact II—Sbc. 3(ii)] 


New Delhi, the 31 st October, 2011 

S.O. 737.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Hanging Scale top type) with digital indication of Medium Accuracy (Accuracy class -III) of Series “USAH” 
and with brand name “USHA” (hereinafter referred to as the said Model), manufactured by M/s. Usha Scale Associates, 
C-21 &22, Sikandra Industrial Area, Agra-282007 (UP) and which is assigned the approval mark IN D/09/10/107; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Hanging Scale top 
type) with a maximum capacity of 100kg. and minimum capacity of400g. The verification scale interval (e) is 20g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic diagram of sealing provision of the Model 

Seal wire passes through the two head holes in left side. In the second instance, wire is passed through the holes 
in the side cover and bottam plate and then sealed at left side. A typical schematic diagram of sealing provision of the Mode! 
is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said. Act, the Central 
Government hereby declares that this certificate of approval ofthe said Model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity range up to 1000 kg. and with number of 
verification scale interval (n) in the range of 100 to 10,000 for V value of 0.1 g. to 2g. and with number of verification scale 
interval (n) in the range of500 to 10,000 for‘e’value of 5g. or more and with ‘e’ value of 1 * !0 k , 2* 10 k ,or 5x I0 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which the approved Model has-been manufactured 

[ F. No.WM-21 (85)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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^f^ft.31 3TF|37,2011 

738 — 7RF T7 FT, f^fe FfaFTTt 3T7T F^ 3T7p ^ fa3T7 ^ i\ FIT t % 

^ f^ *f ^Sm F5B (^ ^ 3F?7f?T ^E) FZ 3?)7F9 RHF ^TfafFTR, 1976 (1976 FT 60 ) FTT FS 3?l7 F9 HI-TF 

(Tfeif^T3T3ii^0 Iff, 1987 ^ Fwf ^ 3737*9 t sfr ?7T ftt Ft ™ t fF bff 7 FTfr Ft sr^fr 3 *rt f*t 
T jsjT&fal FTF T#9T 3?l7 faf*FT 9f7ftarfFTf 4 ds^qd 7t3T 3KH FTdl #91; 

3T3 ^#7 m*m, FET 3rfafFF Ft F7T 36 Ft F7-3TTT (7) 3?fc 759-FTT (8) ?RT 3T#T F7^ ^ 

^ ^ 3 fa7FT ^feF m Ik, #4793t, ^rfFTRlt ffe, 9tBT^, *t3M<J7-641004 (nfyrni-4) SW 
(^«Jm^nf-iii) ’’»j^en^3 tff7JFT^ 

0^5 ZT?9) ^ TTTSFT FT, t^RT^ 3T^ FT 9T9 $> C^ 3 ^ 5«4 $«** d<«1 hTsci F£T wt) 3^7 f^t 

STjrf^I faf 3TT3 ^ "St/09/10/507 TW^ftET fF9T FIT t, 3 ^hIvi OT9-99 ^ qxdl t I 

^ qf^T TTHE fFfB ^ TO FT F7 TtB 3F4Tf7?T 3Rd difad cfe 3W*1 (^tf^tfaF Fret ks ^0 
f | -s^t stfqFFT ^TRclT 80 FT t 3fR -^ddH SFT7TT 400 fF.TTT. % \ 7T09T99 HIH9ET SPTRTcT (i) 20 feUT. t I 9F 
STTSRT^rR "qfdd f faTTFT ?ET yfdVld oqqqidqirHq* dlftd 3TT^T^R 9FT3 % I "9FRT 3rn4=h SldT-S ("773 ^ ^st) 9^f ^t?H 
hR°HH 39df$ l d F77TT I" I 39dR u l 230 3fae 3rk 50 yrqiqnl *TRT W "97 =El4 'Ey'll % I 



3?i<jifci _ 2 —mT'Sci qi) 'tillct'i < e<’) <EI -stq^tlH 

f^fJHc^ ^rst ^ TllfdO cfFJ7 feTrl ^7 ^ 7T?H «t§S/4q> 7?T^ "4‘ tftfOT ^ I TTteT ^ ttW ^ 

•fer^ ^ T$z 3fk ^9 ^7 s&H* 3 7ftt^FT t9^T3T^7 77t^^ FIT t I F74^FRtT 

7W T^E 3tS^ #5RTO ^TFJW ^TTtas I^T FTT "I I 

W ^ t I ^Tt-qirci^M TPF ~3n\ q>i4/7R7 ^ feR 

1t^ 9 4t Fn ^ i 

3^^q ^ER^g?r 3Tf#TSffl^Sr^ 36 7ft 75F-EFJTT (12) ^ITT 3K7T TTf^Fff FT FTt9 F7^ |^3F# gWt 
^ fF ^W^*lfe73 ^ 315*7^ F ^7T 3RBW-FT =^" STFfcT "37^ f^rfFlfcTT ^TTT 'Stl^ftlSiTT, "fe^T?^ ^ 3T^7TT7 3^7 TTTFlt ^ 

3q7T 3T^ftfFT FScT M'tfcl fFF FTT %, fafHftd ^TTt J *j^TT ^ ^ ^F, F?T«Jf 3^7 FRHT^9 ^ 7#5F ‘WFT* 

5 F. F^ 500 ^ 10,000 TTF^^^TTcFFTFFM 3^ (FT) *&7T 5 FT ^ 200 FT cTF 

Fl 37f?TFFT^p«^#"4”^ ixyf\2xio* ( 5x10 ^^^^ ^^ ' 

^| IgL Mm, ffH^ ^TB 
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New Delhi, the 31 st October, 2011 

S.O. 738.—Whereas the Central Government, after conshJernjgtfie report submitted*?ft by prescribed awthprity 
IS samfied thallhe Model described in the said report (see the figure gmm below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 

SSI,Models) Ru| es, !9*7 and the said Model is likely to maintain its accuracy over periods or 
sustained use and to render accurate service under varied conditions; 

_ Now . therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36ofthesaid Act the 

n a " d 1 PUWiShCS thC certi ^ lcate of approval of the Model of non-automatic weighing 

IinTsTrief‘™ ° L ° ad Cel1 TyPC} With d * 8ilal indication of Medium Accuracy (Accuracy class 

wi t v L and wtto brand name “ ACUTUZ” (hereinafter referred to as the said Model), manufactured by 

. ™ C Weigh S y stem ^‘3 Pvt. Ltd., #479B, Avinashi Road, Peelamedu, Coimbatore-641004 (TN) and which is 
assisted the 4 f$roval rpark JND/09/10/507; ' 

I na^dUT MOdel ‘ S 3 Strain g au 8*tyP« cel! based non-automatic weighing instrument (Electric Weighbridge- 
, C ,! u 2 ype } Wth ? maXHKUm ca P ac,t y of SOtonne and minimum capacity of400kg. The verification scale interval 

) is 20kg It has a tare device with a 100 per cent subtractive retained fare effect. The Liquid Crystal Display (LCD) 
i J ts^lay indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply 

Figure-1 



Figure-2 Schematic diagram of sealing provision of the Model 
1 'caling'■> done on lire right side/back side of the display ty passing string wile rfSmthdlioify of thedisphiy. 1 The 

/ f 0 e , m 5?“ P 5 "T cm “ ° fdisplay> m m wire is we^ftkrough these two holes 8&hed 

with seal. * !\mcal schematic diagram of sealing provision of the Model is given above. 

to dlsable^ce;.. ''I'extCTual bo^ : 

Futtjfcr.u, exercise of the power conferrtd by sub-sectioh (12) of Section 36 of the safcf. Act, the Central 
Government hereby declares that this certificate of approval of the said Model shah also cover theweightng instruments 
of Sirntla- mate accuracy andpertormance of same series with maximum capacity above 5 tonne and upto200 tonne with 
venficanoo^scale mterval (it) mthe range of500 to 10,000 for ‘e’vaWeofSgoraboveand with e’valueoflxlO* 2xl0S» 
5 kI 0 where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
faaww tvw h the same principle, design same ..^iabwith whieh the said approved Model has been 


[ F. No. WM-21 (300)/2010] 
DIXIT, Director of Legal Metrology 
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( • iuJV.it. 1 WM- \ 

wmst ^pi ) 

M 'ft?#, 25 2612 

3RT.3?T. 739.—*UT#qiqRH^ (3WPH) fapHW, 198* ^ 5 H (6 ) # 4R#RRHH 

^ t*d^gKl HTRTf t ^ ^ HT* 1 ^ 3 **$$&%* t :- 


HSR 

•R 

dJ5&l 

■<$' tfis&WKl h»t *#*p t*jrht 

ClrflLLf _L_f ._ J__l 

IM/wW 


*»RT 

rsrt 

UP! 7§F*£ 

(1) 

(2) 

(3) (4) 

L (5) 

(61 

(7) .(81 19) 


1. 3655064 13-08-2010 


2 3657977 9^M&-2010 


3. 3658878 26-08-2010 


4. 3658979 26-08-2010 


5. 3659072 26-08-2010 


4 3659173 26-08-2010 


7. 3663770 


fore* 4 <mi$h 

W^T. 24-25, 

^THt sctafTPut* 

im, ^Ffl, TST^Rte 
Uft*fafM03 722 

^*rcf a^TTtfmm %., 

MU 98/1/8 3^9 

^ THRU 


14j885 

^ f^tr 


swtn Hi 1786 

UrF$*t ! '9WW 1 ^ 
affc 


2001 


2008 


fa#* : fRtfHRTl 

fm i HFHH aiftr i 4 l^ tp^crfl 




396 230 




HTHT HTHUt , 

^ irfcra^Ri h» 

lit. 

Jf*3 

FFB-II, Tt-70, 71,72, 

na&.n&fe h$h ^ 



TRFteTFRft$, ftFR, 

HR : RRT1 3RFa -^&a 



Pm :UTfRHS-422 103, 

RUTTT 5 ? 

nfimci 53*w HR 



^sg*n hfr ^rqpft Ik, 

-i-l> r> r- - .!i 

^ <3n 

6003 

'>983 

WU-II,Ti-70, 71,72, 
T^?Rlt31RRft^, fw T, 1<., 
fm :HTfa<t-422 103, 

3lldHIH HR 



HSK)^ 




*RR1 ^g«n HFR UFHt fk, 


6006 

1983 

WU-11,^-70, 71,72, 

fHHT kfal W&HVk STH^HH 



l<R2t3TRRft$, fa-k, 

cT? 



IketT : HTftlHS-422 103, 
^^^JRTHRRHFRftfk., 

SfgplfkH «ftTjb<i H F 

• ;85 2 

1983 

■9?rR-lI,H-70, 71,72, 

RK HBft H»ffa TR77 ‘ 



q+lBteTRRft^, fcFR, 

HR.RRT : ? TR HSt 



fm : HlfRHS-422 103, 

RWRF§ 

HTF 



snt m 


2202 1 

1999 

9T. Ik., 

(b^t kfc ttIu I 


• 

FUR. 92,1kkR : *Vmii 

MTETrs! “ lX " ^ ' 
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( 1 ) ( 2 ) 


(3) 


(4) 


(5) 


(6) (7) (8) (9) 


8. 3665572 22-09-2010 $ft 7TFTgST cTFTt oflOR 

TOOFft TIHsR RT RlslH I 

OOO, iRRT R^R-425424, 

9. 3665673 23-09-2010 ^ *900 WR sftd<H>H 

faHR 01.%, 

FdTT 214, 019- 

fa^.R : ^ten, 9T£T, 

^1^99 : TOT, 
fRRT : OTR-432131 

TO 3666978 30-09-2010 7ft. 

W7. 1/1,3ft^7fteRt^; 
V$Z 3TFFgR3%ft%., 

: got, "'ft 3ft* 77TFFft, 
99% fRRT : 7199^-410 207 

11. 3667071 28-09-2010 7ft. 

W7T. 1/1,3ft^ftcTft^; 

30^9%%! fR., 
f%R : *ft 30. 770%, 

9H% fRRT : 7T99g-410 207 

1Z 3667172 28-09-2010 ^ft. 7ft. ^-57%!, 

W7. 1/1, 3Hl%ldft ^9; 
i*72d 309) TTR3ftrft %. , 
f%R : got, ift 30. 7711%, 
99% fRRT :71W-410 207 


13: 3668477 04-10-2010 


Tftn 3671769 43-10-2010 


7ft. 

99Td 71. 1/1,3097ftRT[ 

"57% 309> 170307ft %., 
f%R : got, of 30. 791%, 
99%T fRRT : <iO J l«S-410 207 

(tfeOl) fR., 

77^ 77. 99/2,8 9^99 

gfoo ogoo to 

7% f%R : fORRTTO, 

f%T : OKO sftl 9FTT 
F%-396 230 


709F7 Woftf O' %g 

ROtl ^ OTf^OR Olt 

(OMR TRcO) 


3% viimoT t 9 % <£ 
fRg%OoT7go 
(%%) 


gs - r% ot 


^g, ot, f%r frn 

OFT 2 %t ‘of ^9 


f%%9^o 


to rr sogfft °F) %g 

f%FOO 7ft9Z Rfe RTR 
7rt 3ftr 70 % too 7rf%?r 
3%fef%9%7ft 
9%-f%% 


3087 


2005 


4947 


2006 


13997 


1994 


1783 


1988 


1J9, ot, fftoo fTTO-fofRfe 1 783 
oft 1 %f % :|g 


1983 


3575 


1993 


4985 


2000 
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(1) (2) 

(3) 

(4) 

' * ' u ) -, i 

(5) 

(6) 

(7) (8) (9) 

15. 3672973 

20-10-2010 

^773$ %*7 

CTT^FT, 

fen : WW-4I0 202 

777% W*R $ f% 

^rm fern 

4923 

"¥$97 

16. 3673268 

20-10-2010 

feTf feik 7fei sn. 

WT W (fefalipfrclt) 

T^T. T79.-17, Tte, 

RF1T cn^T-cfe, 

f^TcTT :7TTO-402 126 

^<3 3fk hci^ci ikj W713T 
fel (168.3 ^ 2540 feft 
WT 3*7177)-telfe 

3589 

2001 

17. 3677680 

02-11-2010 

4 37 k tcTfk^-s, 

77^77. 326/1/1, kfeTTST, 

'dW-^7 3TT% 

ffe T 7nf^7 yqRin 

12709 

1994 



IqH'Ji : % J IW, l7H<HcllUI, 

^31 dFR ^ft-396 230 

T 7Tlf7RRT C#37RTft) 

fe37, ^fte 37k 
fafe-fafe? 



18. 3678480 

02-11-2010 

oV-SH T rTFT TTOg ejV^H 
W 77. 53 % 54, OUlcfdl 
TTqaTFT^TTi', 3RHTO qfVHR 
: *7fe42I 501 

Rlftel Rtfefefe 

12823 

1990 

19. 3683574 

03-12-2010 

fek ^ %RT irg’ 

771. fdfH^J, 

Tsilmdl te tz, 
fafe : %af# 
felT :7TTO-410 205 

MHl 37k RrReT k> ffe 
^TP7 fel (168.3 7* 

2540 ffe ^7KRt ^TR7 %- 

mt*. 

3589 

2001 

20. 3684071 

08-12-2010 

9^71 

•'flfe'tf. 390fe fefR 

T TTST > <*>Tsc} Tfe, 

RTST, 

Hdcrfl : <jM-421312 

10 fen *7lf7clT k> 

MWz< fe*J%qt1$4 37kn 
WR43 (fe^l ^Rf) 

13849 

1993 

21. 3684475 

09-12-2010 

^7^7147,47/2, 48^50, 

55 3 66, 69, 70, 72 3lk 73 
5R7 I II^-3T^IT4K Flf# 

ioz 'o4 j IH, 7TRJ4n ^07%, 
fen : ^mrn-425 114 HSRI^ 

nk 37k ^Ftd kn "3137 
fkd< u i iuV'ifri fcd^ 

15778 

2007 

22. 3685881 

15-12-2010 

fetf tefa 377TR 3^7 7^37 

x c7R 77. 180, 181, 182,272 

TT 3?k kt 3fk 274 fwst 

371tl Tte, fafe : T#31$ ?fl5T 
f^TcTT : *fe-421 1$ 

d9i 4krin 'kr'T, RfcRR 
% T54 CR73T1 ^ 7teTl 

2062 

2006 
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(1) (2) (3) _ (4) (5) _ 

23. 3&7&3 lO-f^lMb ife’T M&S, #n?R afa TSfa 

63/1,64,1,70,71,72 ’WHft ^"3^ fn^ 

: WM, afo Srtfcpe fWF ^ 

fifcTT : sjM-401 501 ^TT^f 

2& ^688281 ^3-1^-2010 i-W R UT. %., ^ fa* ^ ^ ^7 

TT^TT. 1/1/3/1,a*fr Rt*MI£1 m 7 ! 2, #5 ®rt ^TT 

facfo, ^ ^ 

faHdWI, ^KTF ^PR 

fM-396230 

25. 3688382 24-12-2010 ^-^FT m fa., 

1/1/3/1, sffqr <m 1, ite ^ 

facta, '5031 

fism up, ttpij: 

^t-396230 


26. 3689889 21-12-2010 


A C \ \ _f r> r> \ 

H7TO HMIdMl ePTO HlOiS, 

TRsqT 279, 286, 

287(it)’^tefat,fa^^ 

. \ . _ . _ _Q \ 

cTFT^TT H<1 «J> 

: *fM-421 312 


aF mrr aiPT^p? 

TTs^Pf T^Tnl 

fnd^T ^ 

(^FI 1) : *faR 
FTRT*, afk WTl 

^^-rdr^ 

_1 _ > V \ f>- ■ 

TTT^fr TFTDfft «h faO. 

y=m 'ffa+io 



13592 1992 


1783 2 1988 


1783 1 1993 


15636 2005 


1660 1 1982 


1161 1998 


13997 1994 

• . 1 “ 


2925 1984 


27. 3^94074 13-01-2QH ^TT 

w'tt. 7 8, 

T&Z facTcT T TTST 

Oj<f) 

fax : #0* 

28. 3694882 17-01-2011 ^ 

m fafaite 
^sfafat Flcft Tte, 
facta : ffalctcrO 
farTT : TfW-401205 

29- , 25 - 0 . 1-2013 %fa ik, ^ ^ ^ ^ 

TT^f 1 / 1 / 3/1 , 

•fa#*, ^ ^PfN> 

fe™, ^KTT ailTHFR 
WM-396 230 

30. 36«»ft & 

^- 15 , ^srt^i 

*H?3TFTlfofr, mm, 

-f^fg':WT^-410208 
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( 1 ) ( 2 ) 


<3) 


<*) 


(5) 


( 6 ) 


(7) (8) (9) 


31. 3703756 22-02-2011 


32. 3703857 24-02-7011 


33. 3704253 f3-02-2011 


*». 3105861 04-03-2011 


35. 370826! 15-03-2011 


d^EI **F?T 5*5*$^ 
T^^PHT. lOl/l/H*,# 
4»iRi««i fte, m* 
'ftKisI fwnqmi.fafn : 
a^W^fr-396 230' 

33R£ T3R 

T^?-l, Tp?3TFT5taft TT^TT ( 
f*m : *0ftrer-4#QlO 

■_ _ r\ f- \ 

mm, 

u 'q-si ^ t^- 87 afa 

TI-106 t Vr 1'12, 

ftFTC, 

fa?TT : -nfa<*>-422112 

41WWW TOR 

Vftte U 1*9-121, 

Tnwt ^ imfa, 

f^n : ?mfab 423 003 

*fcrcf Tnrarr^^ fafnis, 

(^ftH-ii) 

9^. tf. l.'^'H. 254/0, 
255/1 —7^, 255/2,255/3 Sfc 
2$tl 256/1 -n, 9fel 
J^lf :^rirn^T, 
*fat-4034(Vl 


♦_c \ 1 . .. 

'JRWT mt* 


9> fei* 

r> r- _ _ 

TORlre 


ZRTT ^ mti ^ 5 - 

r> f> r. 

rRIw 


% ^3 3TT# ^ 
lW«ilWl<*>d 9T4Rfl 3153- 

fsfinfn 

'TOW 


FP^l Wl-SW^to 
^ppf <£ %t ^_ 


12776 


2002 


13098 


1991 


13098 


L991 


4m 


-3flQUr 

TrTO? 


i m 


ffeit 


36. 3713658 21-03*201! 


37. 3714963 31-03-2011 


-fc# qiraff 

teftT^n279,286,287( 1 ft t ) 

*19fa#, fwt-TTCST Tfe 
tTrrar =f T5F0^f>, ^rnn 
fsm :«lM-421 312 

wf jtawi m %., 

3TR-363, F®. trfolT Z!?9 

(^<41^1 aqk^fcft 

: 31^-400701 W^) 1 




..iau. 

mi 




vim 


[tf. ^^3mr^ftfW/i3:ii] 

tf. 1*E W‘ W9R, ‘ i * TTar 3T5Q (3 TCT*h ID 
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(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 25th January, 2012 

S.O. 739.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have grant effect from the date indicate against each :— 


SCHEDULE 


SI. No. CML 
No. 


GOL Date 


Licensee Name and 
Address 


0 ) ( 2 ) 


3655064 13-08-2010 Duraline India Pvt. Ltd., 

Plot No. 24-25, Vema 
Electronics City, Phase HA, 
Vema, Salcete, 

Distt.: North Goa-403722 


IS Product 


Polyethyene Pipes for 
the Supply of Gaseous 
Fpels-Specification 


IS No. Part Sec. Year 


(7) (8) 


3657977 19-08-2010 


3658878 26-08-2010 


3658979 26-08-2010 


3659072 »O8-20Tfr 


3659173 26-08-2010 


3663770 09-09-2010 


Affem Rolling Pvt. Ltd. 

Sr. No. 98/I/8& 9. Opp. KLJ 
Plasticizer, Vilh^e -Si * i i 
Silvassa Distt. : Dadra and 
Nagar Haveli-396230 

Bedmutha Wire Co. Ltd., 
Plant-H 

A-70,71,72, STICE, Sinnar, 
Distt. :Nashik-422103 
Maharashtra 

BedmcSf® Wire Co. Ltd., 
Plant-11 

A-70,71,72, STICE, Sninar, 
Distt.: Nashik-422103 
Maharashtra 

Bedmutha Wire Co. Ltd., 

mm 

A-70,71,72, STICE, Sinnar, 
Distt.: Nashik-422103 
Maharashtra 

Bedmutha Wire Co. Ltd., 
Plant-U 

A-70,71,72, STICE* Sinnar, 
Distt.: Nashik-422103 
Maharashtra 

Sai Baba Wood Products 
Pvt. Ltd., 

Gut No. 92, Village Konsai 
Wada, Distt.: Thane-421303 
Maharashtra 


High Strength Deformed 
Steel Bars and Wires for 
Concrete Reinforcement 


Plain Hard-drawn Steel 
Wire for Prestressed 
Concrete-Part I: Cold 
Drawn Stress-relieved 

Vim 

Indented Wire for 
P re stressed Concrete 


Uttedlfesrstfess Rdfifcved 6006 
Sfrand for PrtWUrssed 
Concrete 


Plain Hard-drawn Steel 
Wire for Prestressed 
Concrete: Part 2 
As drawn wire 


Wooden Flush Door 
Shutters (Solid Core 
Type): Part 1 
Plywood Face Panels 



[*TFTU—*3^3(ii)] 


*TK<T^TTI WH tWlfl 25,2012/^1^ 6, 1933 


1639 


(1) (2) _ (3) _(4)_(5)_ (6) (7) (8) (9) 

8. 3665572 22-09-2010 Shree Satapuda Tapi Parisar Wood Particle Boards 3087 2005 

Sahakari Sakhar Karkhana Ltd., (Medium Density) for 
Bagasse Board Division, General Purposes 

Purushottam Nagar Shahda, 

Distt.: Nandurbar-425424 
Maharashtra 

9. 3665673 23-09-2010 New Bharat Fire Protection Gas cartridges for use 4947 2006 

System (Pvt.) Ltd., in fire extinguishers 

Gut No. 214 (Part), Village 
Kondla, Dinkar Pada, Tal. 

Wada, Distt.: Thane-432131 
Maharashtra 

10. 3666978 30-09-2010 K. C. Industries Drums Large Open Top 13997 1994 

Plot No. 1/1, Auxiliary Indl. 

Estate of Hoc Ltd., Village 
Turade, P.O. Rasayani Panvel, 

Distt.: Raigarh-410 207 
Maharashtra 

11. 3667071 28-09-2010 K. C. Industries Drums, Large, Fixed Ends, 1783 2 1988 

Plot No. 1/1, Auxilliary Indl. Part 2 Grade B Drums 
Estate Of Hoc Ltd., Village 
Turade, P.O. Rasayani Panvel, 

Distt.: Raigarh-410 207 
Maharashtra 

12. 3667172 28-09-2010 K. C. Industries Drums, Large, Fixed Ends- 1783 1 1993 

Plot No. 1/1, Axuilliaiy Indl. Specification-Part 1: Grade A 
Estate Of Hoc Ltd., Village Drums 
Turade, P.O. Rasayani Panvel, 

Distt: Raigarh-410 207 
Maharashtra 

13. 3668477 04-10-2010 K. C. Industries Bitumen drums 3575 1993 

Plot No. 1/1, Axuilliary Indl. 

Estate of Hoc Ltd., Villc^c 
Turade, P.O. Raspyu;a Panvel. 

Distt.: RaigarIi-4! 0 207, 

Maharisiitra 

14. 3671769 15-10-2010 K..*-c Industries (India) Ltd., I'aplasiicizcd 4985 2000 

Survey No. 99/2, 8, PVC Pipes for Potable 

T ladhuban Indl. Area, Water Supplies- 

Madhuban Dam Road, Specification 

Village: Rakholi Silvassa 
Distt.: Dadra and Nagar 
Haveli-396230 

15. 3672973 20-10-2010 Zenith Steel Tubes and Hollow Steel Sections 4923 1997 

Inds. Ltd., for Structural Use 

. P. O. Madap, Taluka 

Khalapur, Distt.: Raigarh-410 202 

Maharashtra _ _ 
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16. 3673268 20-10-2010 


17. 3677680 02-11-2010 


18. 3678480 02-11-2010 


19. 3683574 03-12-2010 


20. 3684071 08-12-2010 


21. 3684475 09-12-2010 


22. 3685881 15-12-2010 


23. 3687683 10-12-2010 


(4) _ 

Vibhor Steel Tubes Pvt. Ltd. 
Pipe Nagar, (Vill.-Sukeli) 
NH-17, BKG Road, Vla- 
Nagothane, Taluka-Roha, 
Distt.: Raigarh-402126 
Maharashtra 

Time Technoplast Limited, 
Survey No. 326/1/1, 
Dhodharpada, Village- 
Velugam, Silvassa, 

Distt.: Dadra and Nagar 
Havel i-396230 

Golden Ply & Boards, 

Plot No. 53 & 54, Morivali 
MIDC, Ambemath (W) 

Distt.: Thane-421501 
Maharashtra 

Topworth Pipes & Tubes 
Pvt. Ltd., 

Khopoli-Pali Road, Village- 
Hedavali Sudhagad 
Distt.: Raigarh-410205 
Maharashtra 

Padma Industries 
Plot No. 390, Dinkarpada, 
Kondle, Village-Kudus, 
Wada 

Distt: Thane-421312 
Maharashtra 

The Supreme Industries 
Limited, 

Unit No. Ill, Gat No. 47, 

47/2,48 to 50,55 to 66,69, 

70,72 & 73 Jaigaon- 
Aurangabad State Highway, 
At Post Gadegaon, 

Tal: Jamner, 

Distt.: Jalgaon-425114 
Maharashtra 

Bhartiya Alloys & Steel 
Cast Ltd., 

Plot No. 180,181,182,272 
& 274, Bhiwandi Wada Road, 
Wada, Distt.: Thane-421303 
Maharashtra 

Kisan Mouldings Limited 
Survey No. 63/1,64/1,71,72 
Village Mahagaon, 

At Boisar, Palghar 
Distt: Thane-401501 
Maharashtra 


(5) _ 

Steel Pipes for Water 
and Sewage (168.3 to 
2 540 mm Outside 
Diameter)-Specification 


Glass-fibre reinforced 
plastic (GRP) pipes 
joints and fittings for 
use for potable water 
supply 

Wood Products- 
Prelaminated Particle 
Boards-Specification 


Steel Pipes for Water and 
Sewage (168.3 to 2 540 mm 
Outside Diameter)- 
Spec ideation 


Portable Fire Extinguisher 
Dry Powder Type 
(Constant Pressure) 


Chlorinated PVC Pipes 
for Potable Hot and 
Cold Water Distribution 
Supplies. 


Steel for General 
Structural Purposes- 
Specification 


UPVC pipes for soil and 
waste discharge systems 
inside buildings including 
ventilation and rainwater 
system 


(6) (7) (8) (9) 

3589 2001 


12709 1994 


12823 1990 


3589 2001 


13849 1993 


15778 2007 


2062 2006 


13592 1992 
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(1) (2) (3) 

24. 3688281 23-12-2010 


(6) (7) (8) (9) 


25. 3688382 24-12-2010 


26. 3689889 21-12-2010 


27. 3694074 13-01-2011 


28. 36948 c 3 17-01-2011 


29. 3696684 25-01-2011 


30. 3696785 284)1-2011 


31. 3703756 22-02-2011 


E-Con Packaging Private Limited 
Survey No. 1/1/3/1, Off 
Chinchpada Village, Near 
UM Cables Silvassa 
Distt.: Dadra and Nagar 
Haveli-396230 

E-Con Packaging Private Limited 
Survey No. 1/I/3/1, Off 
Chinchpada Village, Near 
UM Cables Silvassa 
Distt: Dadra and Nagar 
Haveli-396230 

Monotona Tyres Limited 
Factory No. 279,286,287(P) 
Dakivali, Bhiwandi-Wada 
Road, Near Tansa River, 

Wada, Distt: Thane-421312 
Maharashtra 

Krishna Appliances 
Gala No. 7 & 8, Kumavat 
Indl. Estate, Bilal Pada, 
Gokhivra, Vasai (East), 

Distt: Thane-401208 
Maharashtra 

Topworth Pipes & Tubes 
Pvt. Ltd. 

Khopoli-Pali Road, 
Village-Hedavali, Sudhagad, 
Distt: Raigarh-401205 
Maharashtra 

E-Con Packaging Private Ltd. 
Survey No. l/l/3/l,Off 
Chinchpada Village, Near 
UM Cables Silvassa 
Distt: Dadra and Nagar 
Haveli-396230 

Midas Safety Pvt. Ltd. 

E-15, Engineering Zone, 

Ml DC, Taloja 

Distt: Raigarh-410208 

Maharashtra 

Prestress Wire Industries 
Sy. No. 101/1/1, TuriFalia 
Umercoil Road, Village 
Falandi Silvassa 
Distt: Dadra and Nagar 
Haveli-396230 


Drums, large. Fixed Ends— 1783 
Specification—Part 1: 

Grade B Drums 


Drums, large. Fixed Ends— 1783 
Specification—Part 1: Grade 
A Drums 


Automotive Vehicles- 
Pneumatic Tyres for 
Commercial Vehicles- 
Diagonal and Radial 
Ply 

Wrought Aluminium 
Utensils-Part 1 : Cooking 
Table, Serving Storing 
and Baking Utensils 


Steel Tubes for Structural 
Purposes-Specification 


Drums, large open top 


Industrial Safety Helmets 2925 


Galvanized Strand for 
Earthing-Specification 
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32. 

3703857 

24-02-2011 

Art Rubber Industries Ltd., 

H-1, MIDC Area, Ambad, 

Distt: Nashik-422010 
Maharashtra 

Automotive Vehicles- 
Tubes for Pneumatic 
Tyres-Specification 

13098 

1991 

33. 

3704253 

23-02-2011 

Trambak Rubber Inds. Ltd., 
Plot No. A-81 toA-87& 

A-106 to A-112, STICE, 

At & Post: Musalgaon, 

Sinanr, Distt: Nashik-422112 
Maharashtra 

Automotive Vehicles- 
Tubes for Pneumatic 
Tyres-Specification 

13098 

1991 

34. 

3705861 

04-03-2011 

Aakash Ploymer, 

Plot No. N-121, MIDC, 

Near EMCO, 

Distt: Jalgaon-425003 
Maharashtra 

Unplasticized PVC Pipes 
for Potable Water 
Supplies-Speciflcation 

4985 

2000 

35. 

3708261 

15-03-2011 

MRF Ltd. (Unit 2) 

P.B. No. I P.B. No. 1, Survey 
No. 254/0,255/1-A, 255/2, 

255/3 & 256/1-A, Ponda, 

Distt: North Goa, 

Goa-403401 

Automotive Vehicles- 
Tubes for Pneumatic 
Tyres-Specification 

13098 

1991 

36. 

3713658 

21-03-2011 

Monotona Tyres Ltd., 

Factory No. 279,286,287 P, 
Dakivli, Bhiwandi Wada 

Road, Distt: Thane-421312 
Maharashtra 

Automotive Vehicles- 
Tubes for Pneumatic 
Tyres-Specification 

13098 

1991 

37. 

3714963 

31-03-2011 

Vintex Fire Protection Pvt. Ltd., 
R-363, TTC, Indl. Area, 

Rabale, Navi Mumbai, 

Distt: MumbaM0070l 
Maharashtra 

Fire Extinguisher, 

Carbon Dioxide Type 
(Portable and Trolley 
Mounted) 

2878 

2004 


[No. CMD/13:11] 

Dr. S. L. PALKAR, Scientist ‘E 1 & Head (Marks II) 
■^f^ft,7 WRt, 2012 


, l987 *fwj7^-fT!TO(|) ^^(TS) 

®J7I Hn-vSKi WtltjTqci grrai t % fiR TOfa f^u, ^ ^ ^ |._ 


■RH^ 



*R 3*3TriTcT Writ 

33. TR§RT ^ 3?ri yiMch 

W gfRT 3 fash fact 
Writ TTFT37 3T*t^T TTR371, Tjfa 

T^TTfricT IMfet 

(1) (2) 

(3) 

(4) 

1- iTlfTTR 16101 : 2012 TTTW 3FFT7T 

3th; RftRMiT 


07 writ, 2012 


I 


>>i i [ ijlfi M |i<Hf s : 'li- 1J- I- >» v. ; lUWfc III! >-< 


«4#t«M»*Pfal It Mfa ,= 1 * i ,i*S 


[*nTTiI_7§pars3(ii)] : 9>7qfl 25,2012/WJH 6, 1933 1643 


(1) 

(2) 

(3) 

(4) 

2 

371^ 16102 (9FT 1) : 2012 ^TFTRT 

3PFTCT 391371 3 fpR 799: 9919 9 t3 
^ 3 9FT 1 ^787T 33871^ 

— 

07 9*3,2012 

3. 

3TTf^ 16102 (9FT 2) : 2012 "TlPTRl 

9999 ^T3tf 3 fen* 799: 9914 9T9t 
ttpt 3*9 hfi 2 +t49iiRdi 


07 9*3, 2012 

4. 

31T&7T 16103 (9FT 1 ) : 2012 77T9F9 

99rm 3 33 Hl^rl 

- 7JWT 3T4WT 


07 9*3, 2012 

5. 

15885 (9FT 2/3T39FT 13) : 2012 

3*9 9FT 2 : fsrfw 37^^ 

37^-RFT 13 ; TJ^r i 3 HI^Hi 3 fat* 

3 3 9T q; 3 tixnti 9fa set's'll 


07 9*3,2012 

6. 

37l3*7T 16104 : 2012 *^3 H^dT 

9* fat* 3 3 97 T* 3 TT^TTf 9fa 
cfafaPw 9ft *=hi4«t>ft<cii 


07 9*3, 2012 

7. 

16105 : 2012 7*91 4 3 33 3 

9^f*79 9331 

— 

07 9*3, 2012 

8. 

371^7716106 : 2012 3fa^ 3z Mrffeq 

991 i 3 947l3 3 Iq^Ttq t*9 33 W 
qft 939 


07 9*3, 2012 

9. 

371^977 16108 : 2012 ^*3 3fa ^*9 yuildl 

— 

07 4*3, 2012 


9TT7Tfa 9H94 9ft 9f99I TOt9 9FFP ^J7t, 91997 999, 9, q$T57 W 9199 9Ff, 9^ ftp#-110002, +lW : 
qf l^fl, chW l d l, qu-SlOti , Tpff qqi 4>w!<rl4f : 31@M<MK, WTk, 9t9TPT, ^iW, 9^*9^, ^SIFTSt, 
|«NK, WFg , 999^7, 9FFJ7, T T3PTT, ^ 9*TT t^FRTT^T 3 ttj ^TeP** f | 


[^M :$Jt23/Ht-104,^t-97,3-98,3-99,3-101 ,3-102,3-103,3-105,3-106] 

3TR. 3. %9, 4^lfH<+> (fa^cf cRFfafft) 


New Delhi, the 7th February, 2012 

S.O. 740.—In pursuance of clause (b) of sub-rule (l)of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been issued :— 


SCHEDULE 


SI. No. 

No. and Year of the Indian 

Standards 

No. & Year of the Indian 

Standards, if any Superseded 
by the New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 16101:2012 General Lighting -Leds 
and Led modules -terms and definitions 

— 

07 February, 2012 
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(1) 

(2) 

(3) 

(4) 

2. 

IS 16102 (Parti): 2012 Self-Ballasted 

Led-Lamps for General Lighting Services 

Part 1—Safety Requirements 


07 February, 2012 

3. 

IS 16102 (Part2): 2012 Self-Ballasted 

Led-Lamps for General Lighting Services 

Part 2—Performance Requirements 


07 February, 2012 

4. 

IS 16103 (Part 1): 2012 Led Modules for 

General Lighting—Safety Requirements 

— 

07 February, 2012 

5. 

IS 15885 (Part 2/Sec 13): 2012 Lamp 

Control gear Part 2 Particular Require ¬ 
ments Section 13 d.c. or a.c. supplied 

Electronic Controlgear for Led Modules 


07 February, 2012 

6. 

IS 16104:2012 d.c. or a.c. supplied 

Electronic Control Gear for Led Modules - 
Performance Requirements 

“ 

07 February, 2012 

7. 

IS 16105 :2012 Method of measurement 
of Lumen maintenance of solid state light 
(led) sources 

- 

07 February, 2012 

8. 

IS 16106:2012 Method of electrical and 
photometric measurements of solid state 
lighting (led) products 

— 

07 February, 2012 

9. 

IS 16108:2012 Photobiological safety of 
lamps and lamp systems 

— 

07 February, 2012 


Copies of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref: ET 23/T- 104, T-97, T-98, T-99, T-101. T-102, T-103, T-105, T-106} 
R. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical) 
9TOR(, 2012 

741.-Wfa MI-1* ^ ( WHH) fafWT, 1988 ^ fafHHH 4 ^ TlMwi 5 ^ ^ 

^ d< vSKI f ^ HP, f crTTpfoT TKH f%TT rpi 


3^ 


9FTR 

U 

#fl 

eii^’HHRt mT HTH 3^’ HcTT 

Hldcf) 

HI HI 

HFT 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

1. 

3786180 

02-01-2012 

-*mcii fei., 

250 3TR 16 tpfcR 

1293 

2005 




3TRHZ "H'K, 8 pel 

ci^ =n<d ^ fmtr 






'uimRsuk), ctt^t 

L e1 , l 3^ /Hl c hd fmTH 






HHT3T, Tdell- c h'OE5 > 







TpRRt-370150 




2. 

3786483 

03-01-2012 

St '(NVckl 


3TTftrR 1417 

1999 




HSR 

3IRJ^T/fifleM+Kl Ppm 






FTFfteef TtS, HfcfT, 





faeTT-HrEFHR, 


TpTW-364290 


[4FTII—'Q^3(ii)] 

4R4 4TTWT4 25,2012/40^1 6, 1933 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

3. 3786584 

03-01-2012 


74 M t^’ wf tfarar<nt 

3T1&77 1417 

1999 




37RJWfa494>T7l Vi-ficfT 






T-fafafa 





^4714-360410 




4. 3786685 

03-01-2012 

9&r1 , 

TJ4 fsfa f43T4RJ9;, 

3TT^ 1417 

1999 



4>mfa4q, wn^rst, 

arnj^/fae’T^nrt ?j54i 





*f. 2, 'dIH'VK 0-S, 

^■gsTfao-fafafe: 





TP5RRT-360006 




5. 3786786 

03-01-2012 


94 74^ fasPTTiJfj, 

37I&7T 1417 

1999 



tl<4K ’’Tfa 3)5, 

3n^ u l/Ri<rH^i<l 7J54T 





TFTh, 

T^-gnfsR-fafafa 





fa4TT-'*[4T l T<j, 






3proRT 




6. 3786887 

03-01-2012 

Tffal ^lllddld 

W*f 74^ faWf^TT, 

3TT^7T 1417 

1999 



3]Vs ttIh) «ihk, 

3TPJ^/fa4944fl ?f57TT 






T^‘ fW-f^lfe 





^4714-361001 




7. 3787182 

03-01-2012 

fT^TT =bT=bl*d TIT. fa., 

3TRPI 7TT49T ^7914 *f 

371^2830 

1992 



71^1 4. 213, ^4?1, 

^JO^f 9) fa^ «hl 





fafa ^ 77419, TJT9 WR, 

^?T9T fFTTrf f^fad 





4T4J99 4^41-779141, 

f^cfe, 3Tt7 77^9 





Fddl-<I^Wld, 

4)1 fafafa 





^4714-360024 




8. 3787283 

03-01-2012 

WI T^im(Tfe^T) TIT. fa., 

31IHM 7T794T ?79T4 3 

371^79 2830 

1992 



7F?9. 213, faddlMIdMl 

5Jd<VdH 4^ fa4 49^4 





4f47, 44l7 fafe ^ 7FTl9, 






TIFT M, 4T4[45T 4^41- 






7T9T9t, fadMMdV, 

_^ r r r? 

45T MW 





^J47T4-360024 




9. 3787485 

04-01-2012 

3717. $*Hid TIT. fa., 

RIHH7 7T794T ^RT4 4 

371&77 2830 

1992 



^t3TT?5ftft wm\ Tfe, 

^d'Vd'i 4l fa9 =bi4*i 





fwft, facTT-^ldH'R, 

^T9T T74T4 facV ^94, 





^pRTcT-364240 

RVd, sffc 77^9 






4Tl fafafa 



10. 3787586 

04-01-2012 

9,dcra dVd TJtr^ 

sbR7fd<*4 nidi 9 fa 7l 7tf94 

371^7098 

1 1988 



T^Tlfatfa TIT. fa., 

FHfat ^ 74fa 4^1 4l4d 





^-2/4t,^44712, 

9FT 1 1 100 9l 497 





1%4l ssR^d yfVi, 

4?FfaRl 9Vdl 45 fair 





ORfalRT, fa4TT-4reg, 






7J4714-3 70201 
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0) (2) (3) _ (4) 

11. 3788083 06-01 -2012 m %, 

221, TTR qi^cii, 

7T 3 Rm-3604io 

12. 3788184 06-01-2012 

10-^T?TF2 ^Rqi, 

^ f vim tthW, 
7 T^cT Tte, TRRTfe, 
1 pnOcT-360004 

13. 3793480 18-01-2012 

■qlfecir, fatrii TJ^Sv^TTT, 
IpsfTRT 

14. 3793278 18-01-2012 TTR 

"^ft I ^ ^41 *ft~2110, 

feTR nz 7fe, ^T, 

f^FTT-TTERite, 

TpRRT 

15. 3793379 18-01-2012 

■J^T fcT J 'S[ qW, 

T n^PTI ^idii, aicj=M 
HlfrUI, facTT 
1 pTCTcT - 362245 

16. 3794886 19-01-2012 VIlTddld 

TRRT <ls, '4c^ e b$fM 

f^FTT ^1 TH t 1 j K ) 
7 pRR-361305 


(7) (8) (9) 


7TPIRT TTT^n ^FTTcT 4 2830 

Ji*i4 cn*i ^ Wi 
<seiqT {qrld sj'id, 

^ ^ 

°F5t 

14220 


^frcFf TTHT (W<£'f<T3> 
7§rf=T3T ^ srfflfeT 
^TR) 

TRt 3TPjf^ 

o4 ^TT^f 


wrf 1 J$ fWJRJtU 

3TT^I/Rlr9cM<l ?JScTT 


TTcj wtf 

STT^SWftTrM+Kl ^sU 


3TT^T 14543 


37T^7 4984 


3Tlf^T 1417 


STTfq*? 1417 


17. 3794987 19-01-2012 4ldKW 

tfez Tte, 

f^TcTT RFFFK, 
TFTR-360530 

18. 3795080 19-01-2012 

61^3Tcf[ 4^4, 41'IHKI 
4^T Tfe, ^%T7 Rt£^, 
f^FTT TUwfe, 
ITTO-363621 


■RTjf TT^-^uf 3 ; n ^ T]4|7 1999 

3TT^nr/f^T^chKl 
^4<M-W?Tfe 


Wrf TT^ fWTRTi, 3Tlf^?T 1417 1999 

3n*JWf7TRT^ TJ^TTT 
TR ■g?7RR-'f^f?Tfe 




[«1OT1I—’S0S3(ii>] 

0) (2) (3) 

19. 379368? 19-01-2012 


20. 3794381 20-01-2012 


21. 3794482 20-01-2012 


22. 3794583 20-01-2012 


23- 3794785 20-01-2012 


24. 3795989 23-01-2012 


25. 3798793 31-01-2012 


26. 3798894 31-01-2012 


25 ( 2012;Wp6, 1933 
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(4) 

(5) 

(6) 

(7) (8) (9) 

^rfe 48/i, Rfraenssteft, 

^<la-364290 


3TT^R 8423 

1994 

# 6, 

4>lfw<6 ^ TRfa, 

[ckhI strrt, <««K Tfe, 
TMrtZ, *55RRf-360003 

U<*4H«Wl 

a#£T 8034 

2002 

sft ?ft Tfdz, i. 6, 

_.V __ 5 ‘"i 

^»ll3Ri^ <6 Wl, 
33RRT, Os, 

7M+V, 7pm?T-360003 

^ ^ ^ %tr 7T^r#^T 
•qn^sr 

331^ 14220 

1994 

?Hf4£4> 

W3. 150, ^ ^ 160, 

8-^, TT5r0z, 7 pKRT-360004 

^ fdy, TRPTTTfad 

9h0<71 

371^71 14220 

1994 

.y . ^*... yv* __ p 

<il4ds §1^ in. m, 

213/214, 

<H9>k4t 1 ft<WPK3a -9TR 
*H+£i vfm +MJ&1 
ljf*l ( fS'W) W3 

331^7311170 

1985 

•atfer, T^feT, 

<*nrnqi-s TtS, 

<WFte, TJ3RRT-360021 

y.iiWe-m m<h« (3T9 ^ 

20 ^ -s«r^) 



r> *f> ci -f 

i m.-cjtzt 4/5fr, 

3JP3 4713d, cil^i 

UMmI , faeTT 

TpITRI-360024 

fq^-^rfe 

t 14743 

1999 

3lrHd 

7*M ttc} Tepif fasRRpj, 

33T^ 1417 

1999 

Hl u S«0 HfcR, ^Kt 
^RR, ^WFPR, 

TpRRT-361001 

afl^wfVldl+Kl 7J37TT 



qftfcT ^ 

tM ^rk, 9k^7, 
3*1714-360575 

73d fasraRjit 

STT^n/lVltrM+lO 
x^' ^<f<*R-(£irvir^ 

snfqH 1417 

1999 


452GI/2012—10 
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0) (2) (3) (4) 


(5) (6) (7) (8) (9) 


27. 3798995 31-01-2012 

Tte, TO WRR, 
TpRRT-364730 

28. 3799088 31-01-2012 

R. 147, TTT*7 ^<^1, 
TTRpFT fwtl, 
feT WR, 
^RM-364240 

29. 3799189 31-01-2012 

225, W^T. 1, 
^3TT^ft IV, 
wm\, ?n^r[ fqga, 
faen wr, 


^Tjf TT^'ffcf?T 3Tr#QT7 1417 1999 

3TrtJwfW4-+l() 

^MH-ftfeir* 

-5RFB cfr f^TTi T5g STlflRT 1786 2008 

TTR«4 fFTTcl ^ 

3ffc fTR 


firPJ 3TTfrT^r 1786 2008 

cTR 


^RRT-364240 


New Delhi, the 9th February, 2012 


[*T. W&ff faRRT/13:l 1 ] 
RR. TTRlf^T, ‘-QXf» ’ T^‘ Ttg® 


S.O. 741.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby not'fies the grant of licences particulars of which are given 
below in the following schedule :— 


SCHEDULE 


SL 

No. 

Licence 

No. 

Grant Date 

Name and Address of 
the Party 

Title of the Standard 

IS No. 

Part 

Sec. 

Year 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 


1. 3786180 02-01-2012 Ajanta manufacturing Ltd., 

Orpatnagar, 8A, National 
Highway, Post: Samkhiyari, 
Talika-Bhachau, 

District Kachchh, 
Gujarat-370150 

Z 3786483 03-01-2012 Shree Rajeshwari Jewellers 

Opp. FChadi Bhandar, 
Hospital Road, Mahuva, 
District Bhavnagar, 
Gujarat-364290 

3. 3786584 03-01-2012 Vrajesh Jewellers 

Pinjara PA, Mochi Bazar, 
Dhoraji, District Rajkot, 
Gujarat-360410 

4. 3786685 03-01-2012 Patel Jewellers 

Krishna Complex, Bajarang- 
wadi. Street No. 2, 

Jamnagar Road, Rajkot, 
Gujarat-360006 


Plugs and socket outlets IS 1293 2005 

of 250 volts and rated 
current up to 16 amperes 


Gold and gold alloys, IS 1417 1999 

jewe llery/arte facts— 
fineness and marking 


Gold and gold alloys, IS 1417 1999 

jewellery/artefacts— 
fineness and marking 

Gold and gold alloys, IS 1417 1999 

jewellery/artefacts— 
fineness and marking 


[ <C TFT II—TsPJla 3(ii)] 
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(1) (2) (3) _(4)_ 

5. 3786786 03*01-2012 Pooja Jewellers 

Sardar Patel Road, 

Near Sutavav, Keshod, 
District Junagadh, 

Gujarat 

6. 3786887 03-01-2012 Soni Shantilal Sundeiji 

Old Soni Bazar, Opp. 

Jain Derasar, Jamnagar, 
Gujarat-361001 

7. 3787182 03-01-2012 Krishna Concast Pvt. Ltd., 

Survey No. 213, Paiki, 

Near Major Cement, 

At Village Shapar, 

Taluka Kotda-Sangani, 
Shapar, District-Rajkot, 
Gujarat-360024 

8. 3787283 03-01-2012 Samay Alloys (India) Pvt. Ltd. 

Survey No. 213, B/H Sitala 
Mataji Mandir, Near Major 
Cement, At Village Shapar 
(Veraval), Shapar 
District-Rajkot, 
Gujarat-360024 

9. 3787485 04-01-2012 J. R. I spat Pvt. Ltd i* 

GIDC Ghanghali Road, 

Sihor, District Bhavnagar, 
Gujarat-364240 

10. 3787586 04-01-2012 Atlas Cable & Accessories 

Pvt. Ltd., 

D-2/B, Sector 12, Heavy 
Industrial Area, Gandhidham, 
District-Kachchh, 
Gujarat-370201 

11. 3788083 06-01-2012 Nilkanth Concast Pvt. Ltd., 

Survey No. 221, Village 
Vadala, Taluka: Mundra, 
District: Kachchh, 
Gujarat-360410 

12. 3788184 06-01-2012 Kiwi Pumps 

10-Samrat Industrial Area, 
Near S T Workshop, 

Gondal Road, Rajkot, 
Gujarat-360004 


(5) (6) (7) (8) (9) 

Gold and gold alloys, IS 1417 1999 

j ewe I lery/arte facts— 
fineness and marking 


Gold and gold alloys, IS 1417 1999 

jewellery/artefacts— 
fineness and marking 

Carbon steel cast billet 1S2830 1992 

ingots, billets, blooms 

and slabs for re-rolling 

into steel for general 

structural purposes 


Carbon steel cast billet IS2830 1992 

ingots, billets, blooms 

and slabs for re-rolling 

into steel for general 

structural purposes 


Carbon steel cast billet IS2830 1992 

ingots, billets, blooms 

and slabs for re-rolling 

into steel for general 

structural purposes 

Cross-linked polyethylene IS 7098 1 1988 

insulated PVC sheathed 

cables: part 1 for working 

voltage upto and including 

100V 

Carbon steel cast billet IS2830 1992 

ingots, billets, blooms 

and slabs for re-rolling 

into steel for general 

structural purposes 

Openwell submersible IS 14220 1994 

pumpsets 
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( 4 > _(5) 

Shiv Industries, Packaged drinking water IS 14543 

At Magharikhda, Village (other than packaged 
Magharikhda, Taiuka Chotila, natural mineral water) - 

District Surendranagar, 

Gujarat 


High density pioyethylene IS4984 
pipes for potable water 
supplies 


0) g) (3) 

13. 3793480 18-01-2012 


14. 3793278 184)1-2012 


15. 3793379 184)1-2012 


16. 3794886 194)1-2012 


17. 3*794987 194)1-2012 


18. 3795080 194)1-2012 


19. 3793682 194)1-2012 


Green Tech Ployplast 
GIDC Plot No. G-2110, 

Kishan Gate Road, At 
Metoda, Taiuka Lodhika, 
District Rajkot, Gujarat 

Shree Harsad Jewellers, 

Main Bazar, Limda Chowk, 
Maliya Hatina, Taiuka 
Maliya, District Junagadh, 
Gujarat-362245 

Shantilal Jamnadas and Sons, 
Rajda Road, Opp. Hind 
Selection, Jam Khambhalia, 
District Jamnagar, 
Gujarat-361305 

Bapa Sitaram Jewellers, 

Post Office Road, 

Jamjodhpur, 

District Jamnagar, 

Gujarat-360 530 

Raj Jewellers, 

Hajiali Chambers, 

J inpara Main Road, 

Police Line, Wankaner, 

District Rajkot, 

Gujarat-363621 

Shreeji Industries, 

Plot No. 48/1, GIDC, 

Taiuka Mahuva, 

District Bhavnagar, 
Gujarat-364 290 


Gold and gold alloys, 
jewellery/artefacts— 
fineness and marking 


Gold and gold alloys, 
jewellery/artefacts— 
fineness and marking 


Gold and gold alloys, 
jewellery/artefacts— 
fineness and marking 


Gold and gold alloys, 
jewel lery/artefacts— 
fineness and marking 


Controlled percolating, 
hose for fire fighting 


Submersible pumpsets - 


(6) (7) (8) J9) 

2004 


1995 


IS 1417 1999 


IS 1417 1999* 


IS 1417 1999 


IS 1417 1999 


IS 8423 1994 


IS 8034 2002 


20. 3794381 204)1-2012 M/s. Flowone Pumps, 

Shri Hari Estate, Shed No. 6, 
Nr. Ashok Casting, Virani 
Aghat, Dhebar Road, Rajkot, 
Gujarat-360003 



[*W1I—«P>33(ii)] 


:9^25,20I2/Wpi6, 1933 


1.651 


0) (2) (3) _(4)_ 

21. 3794482 2001-2012 M/s Flowone Pumps, 

Shri Hari Estate, Shed No. 6, 
Nr. Ashok Casting, Virani 
Aghat, Dhebar Road, Rajkot, 
Gujarat-360003 

22. 3794583 20-01-2012 Leader Electric, 

Plot No. 150, Survey No. 160, 
2 Dindayal Estate, N.H. 8/B, 
Rajkot, Gujarat-360 004 

23. 3794785 20-01-2012 Topland Engines Pvt. Ltd., 

Plot No. 213/214, GIDC 
Industrial Estate, Lodhika, 
Methoda, Kalawad Road, 
District Rajkot, 
Gujarat-360021 

24. 3795989 23-01-2012 Shivam Engineers, 

Survey No. 237, Plot No. 4/B, 
Behind Vikas Stove, Village 
Veraval, Taluka Kotda 
Sangani, District Rajkot, 
Gujarat-360 024 

25. 3798793 31-01-2012 Vatsal Jewellers, 

Kashi Vishvanath Chambers, 
Mandavi Tower, Chandi 
Bazar, District Jamnagar, 
Gujarat-361001 

26. 3798894 31-01-2012 Zevar, 

Opp. Kirti mandir, 

Soni Bazar, Porbandar, 
Gujarat-360 575 

27. 3798995 31-01-2012 Om Jewellers, 

Station Road, Dhasa, 

District Bhavnagar, 
Gujarat-364 730 

28. 3799088 31-01-2012 Salasar Steel Industries, 

Survey No. 147, Village 
Nesda, Taluka Sihor, 

District Bhavnagar, 
Gujarat-364240 

29. 3799189 31-01-2012 Keyurlspat Limited, 

Survey No. 225, Plot No. 1, 
GIDC IV, Ghanghali Road, 

At Ghanghali, Talika Sihor, 
District Bhavnagar, 
Gujarat-364 240 


(5) _ (6) (7) (8) (9) 

Openwell submersible IS 14220 1994 

pumpsets - 


Openwell submersible IS 14220 1994 

pumpsets - 


Performance requirements IS 11170 1985 

for constant speed 

compression ignition 

(diesel) engines for 

agricultural purposes 

(up to 20 kw) 

Irrigation equipment - IS 14743 1999 

hydrocyclone filters - 


Gold and gold alloys, IS 1417 1999 

j ewe I lery/artefacts— 
fineness and marking 


Gold and gold alloys, IS 1417 1999 

jewel lery/artefacts— 
fineness and marking 

Gold and gold alloys, IS 1417 1999 

j ewel lery/artefacts— 
fineness and marking 

High strength deformed IS 1786 2008 

steel bars and wires for 
concrete reinforcement 


.ligh strength deformed IS 1786 2008 

steel bars and wires for 
concrete reinforcement 


(No. CMD/13:! 1 ] 
M. RADHAKRISHNA, Scientist ‘F’ & Head 
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9^fe4,9 9R94, 2012 


<$T.3TT. 742.—wfa *71997^4 (W99) fafWT, 1988 ^ 4 ^ FRfafw? 5 9l 37^777^ 4 *1179)9 W ^j4 

Od^KI 37f97jf99 9R9T tUi f5R^ f9979 4F4 3T^gt 4 f^r f ^ ^n^RT 7?^ f^Ttr TpT f ; - 



T9 

Tt. 

el 157 } 77 77091 

79^77914 99 919 9 991 

<Hi:?7)77 ^ 37-94d 97^*9 

9 k did Hii=h 9T 

7^)9>7 U I 1414 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

7550777 

TfcR 91 4 t. 

Firm request vide letter No. AEPL 

18-01-2012 


TlsfT 234, 235, 236,TfmOTfe, LQC/017/11 dated28-11 -2011 
9>9971, f9rH 

9^*5, TpRTcl-370105 

[77. 91-5(1*7 MHl u li 19919/13:11 ] 
TR. 7191^. ^lld* ‘thf' Ticf 9^73 

New Delhi, the 9th February, 2012 

S.O. 742.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the licences particulars of which are given below have 
been cancelled/suspended with effect from the date indicated against each 

SCHEDULE 


SI. No. Licences No. 

CM/L- 

Name & Address of the Licensee Article/Process with relevant Indian 

Standards covered by the licence 
cancelled/suspension 

Date of 

Cancell¬ 

ation 

0) (2) 

(3) 

(4) 

(5) 

1. 7550777 

Anchor Electricals Pvt. Ltd., 

Survey No. 234,235,236, Village- 
Lakhond PO. Kukma,Taluka : Bhuj, 
District: Kachchh, Gujarat-370105 

Firm request vide lettrNo. 
AEPL/LQC/017/11 
dated 28-11-2011 

18-01-2012 


[No. CMD/13:11 ] 
M. RADHAKRISHNA, Scientist ‘F’ & Head 



lOWlft, 2012 


99.371. 743.—9T79T9 MU'* ^JTT 1999, 1987 9> 1999 7 T 99-1999 (1 ) T 795 (79) 91 3FJ999 9 9R919 91997 

Rd«vSKI 37T97jl99 91791 F T97 T99 917919 

■9199) 94 T9990 919 31^91 9 TF91 991 5 95 7WT9 91 991 5 : 

T9 T7. R9Tf99 917919 

94 wn afi7 #491 

94 9Kdld HIH9i 'gl7T 
^PdsFpHd 917919 9I9T 

9991 91994, 9f9 94^ Ft, 

94 777291 3^7 94 

T*7lf99l9f*T 

(0 (2) 

(3) 

(4) 

1. 3U$UF 2026 (919 5): 2011 

9T97?T7TWf7 : 910 5 w4 

Tfe 94 9F9 9R9 94 $1991 
(9FFT1 ^$90) 


10 9)7971,2012 


Ttf 9I79t9 9H9T 94 TT^r 9f9 wFt 9H9T ^J<4, 9H91 999, 9, 9ST^T91F 99>T 9T4, 9^ 1^4-110002, 44)9 


chF-lHd! : 9^ fcw4, <6)<99>ldl, 4^, Tplf cT«TT 711791 9>|4h 4T : 37t?H«HK, wfa, *f)9I79, *J94?97, 

^ISIdl, WFp r 9TFJ7, 9FTJ7, 9Z9I, ^ 991 fd^cH-dl^O 4' f994 TTcT^T f | 

[tM 16/Ht-33l 
37T7. TFT, T 99 TPJ79 (19?J9 d4Hl9il) 


l 


ff i H «uWt> 


=!»•!*• i- ... h n-» wi »piw nw iiii l i.nwip»nww.ii ,.,(UM»iiiiim»i.'Mii■>. ■ 
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New Delhi, the 1 Oth February, 2012 

S.0.743 .—In pursuance of clause (b) of sub-rule (l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards to particulars of which is given in the 
Schedule hereto annexed has been established on the indicated against each : 


SCHEDULE 

SI. No. 

No. and Year of the Indian 

Standards 

No. and Year of the 

Indian Standards, if 
any. Superseded by the 
New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 2026 (Part 5): 2011 Power 
Transformers: Part 5 Ability 
to withstand short circuit 
(First Revision) 


10 February, 2012 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


[Ref: ET16/T-33] 

R. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical) 
10 2012 

^T.W. 744 —Wfa WF fm, 1987 ^ fWT 7 (1) ^ TSfe (13) ^ wH WF 

arftrejfera wit i WF(^f) 3 tot ^rar/fM M t 




W u riritfacT 'HKfll'M TOTOT 



3tfc 



(1) (2) 

(3) 

(4) 

1. 13049:1991 

2, W*T7 2011 

8-2-2012 


irfo wfa wt, 9 , w *mf, ^ fwt-no 002 , 

Wlfari): 4>ld4>kn , TT«fT ?TTM 3tgH4NK, 49 dU, 'qfald, *(4^47, 


Tjen^t, WJ7, WPJC WIT, ^ 7P4T ri ^ TOW t I 

TJ. M, ^nf^~ ‘ ’ Tnf (MafcT^ftfwt) 

New Delhi, the 1 Oth February, 2012 

S.O. 744 .—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been issued :— 
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Si, No. No. and year of the 

Indian Standard 

U) (2) _ 

* IS 13049:1991 


No. and Year of 
the amendment 

(3) 

2, November, 2011 


Date from which the amendment 
shall have effect 

(4) 

08 February, 2012 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thiruvananthapuram. 

[Ref: CED/Gazette] 
A. K. SAINI, Scientist ‘G’ & Head (Civil Engg.) 

15 HFRft, 2012 

W.OT. 745 —'Hiuilq HH* (Wim) 1988 ^ 4 ^ 5 ^ 3 WPfa TOP 

HPcp t % f^R fdcKU| pH frpr Pp f, 3 ^ ipT f 


TOP 

Httnr/TTPI 

Trtfrrfa 

TR H TcTT 

HRdfrT 

TO?T ^FT 

ttWpt 

HI. Hi. TOT 

TOP 

3T3. 

** 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

(8) 

(9) 


L-9906497 «-1-2012 


Z L-9904901 2-1-2012 


3. L-9905495 3-1-2012 


4. L-9911187 6-1-2012 


213/195 T*, 

faeTT 'J4PM-122101 
(ffFFll) 

3PPnp:£*H, 37 , 

7-f^PT ■Rl^bd, 
fa=bd 'St T(F1 
fMlefl 

Uftduii) 


^<kMK-121001 

(^ft^nm) 

TORT 
2213, TTjq 3TT ii, 

HPT H, TOOTHS, 
fjRn^KiR - 124507 
(FfTOPT) 


^ 3fk 302 
TOR HlM 
7J7SP- f*ra<u||cH4> 

IfeAdt 

4151 

(oiy, TRaff 


30 2007 


8034 






| qrrf ii—3sP*53(ii)] 25,2012/^^ 6, 1933 ^55 


ii (2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

L-9906804 

10-1-2012 

-forcf trrj. 

4l<?4<d t FRR 

15683 - - 2006 



1725, t, 

P^rf^TTR moiAAti^ 











f^TT^R - 124507, (#PH) 



h. L-9907095 

10-1-2012 


f^STeff 3F> W 

374 

1979 



213/195 'q, 






«rtRi Ml<£, 






f^T^TlVl22101, (^Rqi u n) 



7. L-9907297 

10-1-2012 

AtIT) T $ T T 


302 

2 3 2007 



213/195 t*, 'irrr^FFRft, 

TfMH 





«ml<6 T TRi, 






^7^5^-122101 

STASH -f4^d 





(^ph) 




S. L-9906905 

11-1-2012 

<£>4)1771 5 u s^l vj i, 

TPTF4 TPT^R ^ 

9% 

2009 



213/195 TT, 

%IT 1T^ x^jjf ^ 





suffer x rra>, 

TT At ATT AfA 





f^TTJOT-122101 (^T4Fff) 



L-9907196 

17-1-2012 

all'll ^4^1*1, 

faSJcT^cRt 

366 

1991 



213/195 tr, TfTJ 7 ^ tRrfft, 






<«rlTT> "^fr, TF^^ 






fjR5T ^J50T3-122101 (^RqHll) 



;o 1.-9910286 

20-1-2012 

Tret. 

7=MlPdd Hll’chcrK 

9972 

2002 



1725, T37T 1 

9^7 WR 





*IFT «f), 






f^TT^rr - {24507 















[77. 711^1/13:11] 




TTR. 77^T%cR, etalPloh 

‘FTF’ At) 



New Delhi, the 15 February, 2012 



S.O. 745 

.—In pursuance of sub-regulation (5) of 

the regulation 4 of the Bureau of Indian Standards 


'Unification) Regulations 1988, of the Bureau of Indian Standards hereby notifies the grant of licences particulars of which 


are given in the following schedule :— 

SCHEDULE 


Sf Licences 

Mo. No. CM 

Grant Date 

Name and 

Address of 
the Licensee 

Title of the 
Standard 

IS No. 

Part Sec. 

Year 

■;!} (2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 


{ .9006497 1-1-2012 M/s. KBS Fan Industries, 

213/195 A, Ground 
Floor,Block-G, 

Rajendra Park. 

Distt. Gurgaon-122101 
Haryana 


Safety of 302 2 30 2007 

household and 

similar electrical 

appliance-Particular 

-requirements 

-Electic radiators 


■ 52 G 1 / 2012—11 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

2. 

L-9904901 

2-1-2012 

M/s Yadav Enterprises, 
Anangpur Dairy, 

Sector-37, Devi Sahai 
Market, NearD.S. Door, 
Dist. Faridabad, Haryana 

Protective hekmets 
for scooter & 
motorcycle 
riders 

4151 


1993 

3. 

L-9905495 

3-1-2012 

M/s Indo Manufacturig 
Compay, 

B-l 9, Village Badkhal, 
N.I.T., Faridabad, Haryana 

Submersible 

Pumpsets 

8034 


2002 

4. 

L-9911187 

6-1-2012 

M/s Vivek Sehgal 

Industies, 

2213,M.I.E, 

Part-B. Bahadurgarh, 

Distt. Jhajjar-124507 
Haryana 

Steel Butt 

Hinges 

1341 


1992 

5. 

L-9906804 

10-1-2012 

M/s H. K Enterprises 
3725,M,I.E., 

Part-B. Bahadurgarh, 

Distt. Jhajjar-124507 
Haryana 

Poatable Fire 
Extinguishers- 
Performance and 
Construction 

15683 


2006 

6 . 

L-9907095 

10-1-2012 

M/s KBS Fan Industries, 
213/195 A Ground 

Floor. Block-G 

Rajendar Park, 

Distt. Gurgaon-12210! 
Haryana 

Electric ceiling 
type fans and 
regulators 

374 


1979 

7. 

L.-9907297' 

10-1-2012 

M/s KBS Fan Industries, 

213/195 A Ground 

Floor, Block-G, 

Rajendar Park, 

Distt. Gurgaon-122101 
Haryana 

Safety of 
household and 
similar electrical 
appliance-Particuiar 
requirements 
-Electric iron 

302 

2 3 

2007 

8. 

I .-9906905 

11-1-2012 

M/s KBS Fan Industries, 
213/195 A Ground 

Floor. Block-G 

Rajendar Park, 

Distt. Gurgaon-122101 
Haryana 

Single phase 
small ac and 
universal electric 

motors 

996 


2009 

9. 

L-9907196 

17-1-2012 

M/s KBS Fan Industries, 

213/195 A Ground 

Floor, Block-G, 

Rajendar Park, 

Distt. Gurgaon-!22101 
Haryana 

Elecrtic iron 

366 


1991 

10 

L-9910286 

20-1-2012 

M/s H. K Enterprises 
1725,M.I.E., 

Part-B. Bahadurgarh, 

Distt Jhajjar-124507 

Haryana 

Automatic 

Sprinkler Heads 
for Fire Protection 
Service 

9972 


2002 


[No. CMD/13:! 1] 
M. SADASIVAM. Scientist F& Head (FDO) 



1657 


[•RFI 11—73*5 3(ii)] 


MKrf TTSTOR : 25,2012/^1^ 6.1933 


16 x FR^ft,2012 

746 ._qr#( Tfmr <z$ fWT, 1987 $ fwr 7 ^ 7R-fW7 3^7#n^ *TRcfa 

^J7t U,d^m 37fy^f4cl 37TRT t f^R ^KoIm T7H3f7f ^ fW 1 ^ rH ^ ^ ^ t 3 ^ifna TR t : 

ar^jt 


"JTR U KTlftRT RTTRtR HFRR7(R^) 
^rft *77sRT, c?R 3717 


( 2 ) 


371^77 15894:201 1 ( 377^ 
9121:2005 3717 37719^ 
9687:1980 RR 3Tferm) 
RTTR RT fRPr fRTteTR RR 
RTT ZT3R I 
(77T^ 1, 2 T& 3) 

R77 R-feV RTRR 3TT7 
RTR7 3777 [77^757 ^77 R7t 
-yj^T^R 7JSRPTT 

RRT77 R7 1 6 37SMT7T R7 1 


RTTcfiR TTPR7 ^RT 
3tf<1*pHd 

3187RI RKSff, Rfc RR| Fl, 

3Jt wrr afo ^ 


(3) 


3nfiR7 9121 :2005 ^77 fefTRT 
cti<rR R»t 1/16 TQ-SiRiR, 

ZT?R 1 (771^31 2) 

^ft #R Rt %Q. TR- 

faftltR’, (TTBRT ^RTFiER) 

37lfc[77 9687:1980 ^77 MrtZi 
RFR R5T 1/16 ^IRTC, <il$9 l 
(■77T1R 1 ) 33[feqf ^FfV RR R1 
fHft^T RR- fdfV'lfe 




(4) 


31 ftWR7,201l 


- f^lfe _ 

”' ^ wtR R7t R^RT RT7#R RHR7 ^TI, RPR RRR, 9, RFT^ W R9R RPl, R? t^rft-110002, 

■ft [ 4 ^ 4 1 : ftHft i cff , riug tR ^ , RR|, RRT R1T73T R^^RR! : rsTTTqRMR, RRefa, RP7IR, ^^°k, <*^3?- *£*&&, 
KTTRR. RR^T, R7TRR.7, RTR^T, RTTRT, \*1 R«4T fdF4TRTRTR R fRRH ^ ^ l RTTTR RTRRR R^ 

htip: 'wvvw.standardsbis. in £T7T T 27 RZ R7 7RTKT Rff 77RRT o I 

[tM :TRT.i^T/Rrt-2:l] 


tt p^rTi, ‘i 


fn<vr^7 


New Delhi, the 16th February, 2012 

S.O. 746 .—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 

the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars ot which are given in the 
Schedule hereto annexed have been established on the indicated against each 

SCHEDULE 


SI.No No. and Year of the Indian 

Standards Established 


No. and Year of Date of Establishment 

Indian Standards, if 
any. Superseded by the 
New* Indian Standards 


M) (2) 

! . IS 15894 : 2011 (Superseding 
IS 9121:2005 and IS 9687:1980) 
Inspection Gauges for 
Checking Type 


( 3) (4) 

IS 9121:2005 Inspection 31 December, 2011 

Gauges for Checking Type 

1 (Size 2) Taper Threads of 

Gas Cylinder Valves, Taper 

1 in 16-Specification 

(First Revision) 
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( 1 ) ( 2 ) 

1 (Size 1,2 and 3) Taper Threads 
of Gas Cylinder Valves and 
Cylinder Necks - 
Tapar 1 in 16 on Diameter 
Specification 


O) _ (4) 

IS 9687:1980 Specification 
for Inspection Gauges for 
Checking Type 1 (Size I ) 

Taper Threads of Gas 
Cylinder Valves, 

Taper ] in 16 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and 
a so Branch Offices : Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, 

Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. On-line purchase of Indian Standard can be made at • 
http:/www.standardsbis. in. 

[Kef: MED G-2:l] 

J. A. S1DDIQUI, Scientist 'E' Director (Mechanical Engineering ) 


10RRRF1, 2012 

^ T - 3TT - . “FPJeTT 3TR feiFi) 3 tTr1rrr, 1957 (1957 RR 20) (iRFf fFRF 

3TfqmR R>FT W t) RRT 9 ^ W4RT (1) ^1^^ FRRR RT RFT-I1, Tgu^-3, (ii) RTFTSJ V 

-^{, 20 1o w rt rwtt rrtrr ^ mmw; rr3tt. 2920 Tmte 19 wrf, 2010 

^ ^ TRTTRRT Fl RRT f % 4^4 dilcn^VsFi tain2RRTRF (fqR ^FfR R ^R | g ‘FRRRt 

^ht’ ^ RRT f) ^ frrot rrt rt faR frtrr t, ^fl rrrIr frrtr w ^ 

FRT# ; 

_ 4 . «<*K. ^ 3TfafWT R^RRUl Rft RR-RRT ( 1) gRI RgR RTfRRRt RiT WI RRR ^R, R? fRRtT 

RFR7FT^RfRR7R,RRte 27 RR^, 2010 Fl R^ FRRRt^ 1R RRRT 
r# TF^ Rft rrtr, fWdfad ftwff ^ aj#r f?R ^r, w^f\ r pfe ^ ^tre ^ : _ 

!’ R^Rt, RRR 3Tf^W? RT 3WT1 RT 3T#T RRT 37 RRt1fR RfgRR, WJ. q9R#pjf 3TR RRT *T RR RR RTRg 

faR RR WTl Rit FRRR Rg RfgRfcf RRRt ; 

2 \ ^ qn RRT 14 ^ 37#T Rf^R FRRRF m ( 1 ) Rt 3T#T, RRRRt gRT RR FTgR FR7RT RR 3TRRTRR R5FR 

ftn; ^ w to fei ww afr ^ feit arfro-n sih # arftra^r ^ wren * fe, W, 

ara, wfe ^ to fe A ^ toti ftfe ^ 15ft 4 qi to w ^ 3 rfwTRr 

qj RT RRRJ FTRR 3 3Rfg TfRT 1MRR7 RR4RT%Rl Rf| RTRR WTR, FTR? ^TR Rt, FRRRFT RRRft 'gRT RfR %R ^yiRT; 

^ TlOhlO RREft, ^RgtR ‘RFRRF RT '^FT^'RRRTfFRT Rit, tRTFft 3RR oRR ^ FTRR R’, ^TfTR[fd RRRt, Rff ]RT RRTR fRfgcf 

^ ^ ^ ^ ^ ^ ^ ^ *TR7R "T ^ RRRTfFRt ^RT RT ^ M RRRRlfHf R? #t R 

37TRFRR; ?T; 

RO WIT : 3R7 

5. TRRRFl Wndl, ^ fRRTlJ 3RF "RTcff RR RI<rH RF)M , RRgfq FRRTR gRT, ^fR R7Rt 3RR7RR> gt ^RR rIr ^ 
MWZ ^RT ^ fFRT fgli RRir R1 3rfR#RT RTl ^ | 

[RR. Rf'. 43015/29/2008-Rt 3?R 3JTf 

-—_______R. RIFT, 3TRF FffRR 
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MINISTRY OF COAL 
ORDER 

New Delhi, the 1 Oth February, 2012 

S.O. 747 .— Whereas, on the publication of the notification of the Government of India in the Ministry of Coal 
number S.O. 2920, dated the 19th November, 2010 published in the Gazette of India, Part-11. Section-3, Sub-section (ii) dated 
the 27th November, 2010, issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the lands and all rights in or over the land described in the 
Schedule appended to the said notification (hereinafter referred to as the said land) vested absolutely in the Central 
Government free from all encumbrances under sub-section (1) of Section 10 of the said Act; 

And whereas, the Central Government is satisfied that the Western Coalfields Limited, Nagpur (hereinafter 
referred to as the Government Company) is willing to comply with such terms and conditions as the Central Government 
thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby directs that the said lands and all rights in or over the said lands so vested shall with effect from the 
27th November, 2010, instead of continuing to so vest in the Central Government, shall vest in the Government Company, 
subject to the following terms and conditions, namely :— 

1. The Government Company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

2. A Tribunal shali be constituted under Section 14 of the said Act, for the purpose of determining the amounts 
payable to the Central Government by the Government Company under conditions (1) and all expenditure incurred in 
connection with any such tribunal and persons appointed to assist the tribunal shall be borne by the Government Company 
and similarly, all expenditure incurred in respect of all legal proceedings like appeals, etc. for or in connection with the rights, 
in or over the said lands, so vested, shall also be borne by the Government Company ; 

3. The Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials regarding 
the rights in or over the said lands so vested ; 

4. The Government Company shall have no power to transfer the said lands to any other persons w ithout the 
prior approval of the Central Government; and 

5. The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said land, as and when necessary. 

IK. No. 43015/29/2008-PR1W-1] 
A. K. DAS, Under Secy. 

fa ffafa, loftftfa. 2012 

W.37T. 748 _fafafrj 'R<chK fa W* fafft faTT t fa, W# 4HW* ft tffanfon faft ft fadd! faftWft 

fall -5frt <44 #wi i ; 

Sfjftfa ft fftffa fafr fa faffa ftfa ftfa fa fa} ftfaF ftW ufa-Hlqci/41 VH (faft^rfa)/ftfft/414 

fafa 26 2011 faftft (^dlftns) fa ftfaem ft fti faftRi fafar, i, farfftR fttr fate, 

falR'+ktl-700001 fa ftqftfaft ft ft! ftlft^ft (ftftFft 3ftJftFT) fttftd ft§\ faftft^-495006 (^faftftS) 

fa ft faftl ^ ftftRT t I 

m: fafaq ftftfr ' R faftgll ftTftT sfa (ftfat faft ffaftft) ftfftfatft, 1957 ( 1957 20) (faft TFft Tftfa 

ftfftfalft ftftT t) fa ftTft 4 fa Tft-ftTft (! ) ]JRT fafafa ftfaft ft ftffa faft ft fafal 

ftft fat^RT ^vFf fa ftftft ftPfRT fa ftftftT fa} 1? ; 

SFpjfa ft dfafafal faft ft* faTO fa^ °qffa- 

(j) vjjrf zp faftt ftTft fa ftfa ftT faft ^ ft ftT ftft 9R fa fafa fa ftfd Sftfaf ftfaft; ft! 

(ii) Tffft ftT fafa ^fft ft ft! Tft ftT faftt fafaFTT fa ftffaft ft ffa ftft ^Tftl ftfft falf fa ft! ftft ftfaftT; ftl 

(iii) ftftlftfaT fa fa 3T^rffaff, taFR ftfal fa ftfaft ftffa ffaft ^R ftT ftfftftfal fa ffaft ftft 

4 faftl sfft ftfftfaTft fa ftRT 13 fa Tft-ftRI (7) 3 ffafaft faft fa faftf ft ftftFR ftT 3Tft faftft RftRT ftftl 

fa ftftl fafa •Sftft ^ftftft ftfftfa^ ftl ftlftfaff fa fafal ^ ftfafa ftfa ftTftffa ftl^ fal 3ftft TftTTfal 
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^ WTC B 5FFPR cTTfe 3 Rr B]?R, BRBPTT Bfwft RT fRRTBT^RSU (TUTF?) BT35R 
Ic^B Mb^S, #7?! Tfe, fsCRT^-495006 (T5#BUT1) ^ \ 

^nfsR 
cfikw $"? 

fSRT-RUTRT (wlnw) 


[TTaUUTRsRT iR/^T^TfFjfT^ (^^t)/^/414 rTlft^ 26 fRcRE, 2011] 



RFB7BI--RT7RT 



TRRT-RTkRT 


TUB 

'TUB 

BTB 

B^cflfl £TRH 

tfr (%?&:* B) 

fvm\ 

B. 


RBiR 

r^rt 



(1) 

(21 

(3) 

(4) 

(5) 

( 6 ) 

i. 

RdRTSfc 

BRRRR 

05 

187.774 

BIB 

2 . 

rr;#3§r 

3FRF" 

05 

102-873 

BTB 

3. 


247 

05 

553.755 


4. 

bbtbbI 

RRBF^o 

05 

28.595 

BTB 

5. 


RHBRR 

05 

72.359 

BTB 

6 . 

TOB 33 

3FfR#£ 

06 

234.362 

BTB 

7. 

R^fc 

546 

05 

357.766 

BTB 

8 . 

rrbr] 

244 

09 

138.858 

BTB 

9. 

RRTRBRT 

245 

09 

445.236 

BIB 

10 . 

B^t 

248 

05 

587.881 

B^ 

11 . 


BUBsfe 

10 

273.816 

BTB 

12 . 

B7BBf3TT 

3TBBpfe 

10 

104.123 

BTB 

13. 

33^tBR 

BBB% 

09 

44.430 

BR 


4Ud 3131.828 (-RUBB) RT 7738.74 R=R (BTBBR) 

VtW #1 : 

R7-7R : t^TTITR ^Bf^fcfUBlRIR7‘‘B7'’ fRR R 3R3R f RR TUB £d<4T5Vi?, RRTRTRrT, R%TT RT 

B^R BUT R BTR-RTR RBUTt 'gf TTHT -^dl-R^R^RT ^ uRBfdd TTEHT UR “ 33 ’ ’ 97 fHcTcfr t I 

TR-B : T3Rf TUB RR^3U ^ RTR BTB R Rdcfl ^ TUB 47^T^3TT-3T^5tBR ^ rMuTcT TThTT R7 fR^ ‘ ‘ B ’' R7 fBRBT 

t I 

B-R : t3RT TTTB R^IhR ^ TRTl BTB, RIB ^(<6Hl, RRBRt Rl BTB f{ BIR-TUR ^FTTT ^ RTB W R Rf>iRU[ 
R[RTR3; ‘V t I 

R-^- : T3RI TUB RTTB^Rt ^ B«R BTB, TUB 4RR^l6 3TT7 RTTB 1 ^ Rt Rf^TRl BTB R RTR-33TR BRUT ^ TUB B3B33BT 47 

Rf^UUt BlBT RT ‘ ‘lT. ” fR^ B3 fBrUcfl "t I 

^.-R : ^TRT TUB ^ BFTrT: RfsUUt RlBT B RdcTt ^ U R” fRR R3 fOddl f I 

B-75 : B3! TUB R3RTUJ7 47 BTBR: mRrbI BTBT B Rddl 7^ "T?” fsR; RT faddl f I 
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: m\ -m *rm, ~m 4><Riste, ^ m srm ^ irw-um ^rat ^ tito ■% 

igfn#FT #RT ft* 'V 13 faeTcft t i 

jT-cF : t®! 3Tm tlMHsKf ^ ’'J^T ^fFT TTR ^n^t? ^ hP^hI WT R 'RT*J-7JT S 4 "SFrTcft 33T^P6 f^5 ' ^ ^ddl 

t 1 

[rn R. 43015/17/2011-^ m 3^^[-l] 
it. 3T^R TTffp? 


New Delhi, the 10th February, 2012 

S. O. 748.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands 
mentioned in the Schedule annexed hereto; 

And whereas, the plan bearing number SECL/BSP/CGM (PLG)/Land/414, dated 26th September, 2011 
containing details of the area of land described in the said Schedule may be inspected at the office of the Collector, Korba 
(Chhattisgarh) or at the office of the Coal Controller, 1 Council House Street, Kolkata-700001 or at the office of the 
South Eastern Coalfields Limited (Revenue Section), Seepat Road, BilaspuM95006 (Chhattisgarh) ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal from lands described in the said schedule ; 

Any persons interested in the land described in the said Schedules may - 

(i) Object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or 

(ii) claim an interest in compensation if the land or any rights in or over such land, or 

(iii) seek compensation for prospecting licences ceasing to have effect, rights under mining lease being 
acquired, and deliver all maps, charts and other documents relating to the land, collection from the land of 
cores or other mineral samples and due analysis thereof and the preparation of any other relevant record or 
materials referred to in sub-section (7) of Section 13 of the said Act. 

to the Officer-in-Charge or Head of the Department ( (Revenue) South Eastern Coalfields Limited , Seepat Road, 
fitlaspur-495006 (Chhattisgarh) ; wdthin a period of ninety days from the date of publication of this notification in the 
(>fticial Gazette. 


SCHEDULE 
BUNDELI BLOCK 
KORBA AREA 

DISTRICT—KORBA (Chhattisgarh) 

[Plan bearing number: SECL/BSP/CGM (PLG)/Land/414, dated 26th September, ,2011] 

TAHSIL-KORBA DISTRICT-KORBA 


SI 

No. 

Name of 

Village 

Village 

Number 

Patwari Halka 
Number 

Area in 
hectares 

Remarks 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

i 

Dhelwadih 

Un surveyed 

05 

187.774 

Part 

2 . 

Naktikhar 

Unsurveyed 

05 

102.873 

Part 

3. 

Pandripam 

247 

05 

553.755 

Full 

4. 

Rapakharra 

Unsurveyed 

05 

28.595 

Part 

5. 

Kudridih 

Unsurveyed 

05 

72.359 

Part 

6. 

Barbaspur 

Unsurveyed 

06 

234.362 

Part 

7. 

Kurrudih 

546 

05 

357.766 

Part 

8. 

Karmandi 

244 

09 

138.858 

Part 
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(2) 

(3) 

(4) 

(5) 

(6) 

9. 

Bendarkona 

245 

09 

445.236 

Part 

10 . 

Godhi 

248 

05 

587.88! 

Full 

11 . 

Bundeli 

Unsurveyed 

10 

273.816 

Part 

12 . 

Karumahua 

Unsurveyed 

10 

104.123 

Part 

13. 

Anchhimar 

Unsurveyed 

09 

-14.430 

Part 


TOTAL : 3131.823 hectares (approximately) or 7738-74 acres (approximately) 


BOUNDARY DESCRIPTION: 

A-B Line starts from point ‘A’ on the common boundary of villages Dadar-Dhelwadih and passes through middle part 
of village Dhelwadih, Naktikhar and Bundeli and meets at point "B" on the common boundary of viljages 
Bundeli-Karumahua. 

B-C Line passes through middle part of village Karumahua and meets at Point on the common boundary of 
villages Karurnahua-Anchhimar. 

C-D Line passes along partly common boundary of villages Karurnahua-Anchhimar then through northern part of 
village Anchhimar, eastern part of village Bcndarkona and Karmandi and meets at Point L D ,? on the southern 
boundary of village Karmandi. 

I>b Line passes through middle part of village Karmandi, southern part ofvillage Kurrudih and Barbaspur and meets 
at Point “•£" on the southern boundary ofvillage Barbaspur. 

FT Line passes along partly southern boundary- of village Barbaspur and meets at Point * l F" 

F-G Line passes along partly western boundary' ofvillage Barbaspur and meets at Point ,S G”. 

G-H Line passes through northern part of village Barbaspur, middle pail of village Kudridih and meets at Point “H” on 

the common boundary of villages Kudridih- Rapakharra. 

H-A Line passes through eastern part of village Rapakharra, western part ofvillage Dhelwadih and meets at starting 
Point “A". 

[ F. No 43015/17/2011 -PRIW-I] 
A. K. DAS. Under Secy. 

Krrft, 10 W47T, 2012 

^7T.37T. 749.—-s{|^ 777^777 ^ ydld ^RTT T t^7, ^7777 HMlHoS 4 'TferFferT 4 =bV-W1i STEhsH'-cI RH 

^7T 7fVfF4HT t : 

3TK Vafai xpptt (4lpH 4) )/fc400 TTTTf® 23 TTR7, 2010 ^7T 374 *J4 4 

31 fen W f t <47H4 tH, W1S (eHl-HM-y) 4 4.P7H4 4 Tp 'TV-L-I! [4444, 1 , -TkiR-id 7TT37TF TZtZ, 

T7RR7RTT - 700001 37 37P#PT 4 4T 3743727 fRH TFfTFT) TTUTcT IT?, farim'J't-495006 (75 t47FR) 

'¥. 4 RRT -3T TTTkTT t I 

3777: 3R. 4F5R TTTTfTR 4)4-HI 4TT47 m ( 3TRlW37) 37f4fW7, 1957 ( 1957 T7| 20) (144 ^7t 4 ST# TTRRf 
T37f STf’-tiWT W R7I t) *4T7T 4 T77 7P7?4K1 ( 1 ) ^TTT TRcT TTf^PTf' T7T WPT TfTR fTtr, 4 

T7T TrpT 4 TFR 37P7P7 4) 7J7RT 44 t ; 

TT7T 31^4) 4 4%T 4' TTfi 

(i) 34j4 ^ TT fTTTTT 4PT R 44 4 4t ^77777 %4t arf^TTP; 3 t4h "97 37t4t '477 TT^PTT, ?7T 

( li) Rrfr SffTOT 4 TfcfTR 4 f?77T 7f7[ <TR[ TT 77^71; ^ 

(iii) TsRn T77T 37f%7T 144 TFt 4 37#T 3TfHTT7l' 41 37^471 Tf^T^tH 4 Rl4 44 7444 T74l ^4, wf 

T4T 37R 3R|ctHf T-7 Mp.HH , 374TT7T 4T 3TR lslfH HT 4 TH W^T 3Tt7 TTTT 4^4 ^ fi^ H&tT 

TTrT 37^41^7 471 »7RT 13 74^4771 (7)4 47tf 37R ^77477 37^774#’ 41 '771-HfU J 4! 4 ft 44T71 1^1 TfrRT, 

TB 374475441 7F3PR 4 447f7H 47t cTTTPl 4 TR f=T4 47 4477, '477777^ 37fW7t ?7T f4^7FT7^7%T (TDTR) 77737«7 
T7RHR4^77 M44^, 4tqcT 4^, f4cHT77^7-495006 ( ^HITPIci) ^71 444 I 


I 
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a# 

pihW 3ftr 
r<irt4 

f^TT-wprr (*3#RRf) 

H t& f^rtr -g^TTfsFT «jpr ^r cpjfa 

(t©FF 7T7sFT OTTIttI 9d/4)0.7741 ^4tFR ( m 1^41 )/3fe/400, cTTfte 23 W47, 2010) 

TRT^ ^pT : 


■^vR 

77. 

7FR 4F RTR 

7JTR 

-i^< 


f^fcTT 

^4 ^4^7 R 

f^Ririt 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

1. 

TJcTO) 

175 


777341 

354.000 

TRjnf 

2. 

44037 

141 


W[^T 

190.000 

773^ 

3. 

34FR7 

298 

3^3* 

R734T 

413.000 

773^ 

4. 

'FII 37 

118 

W 5 ^ 

7T734T 

298.000 

RFT 

5. 

f 4^1737 

284 


TTOpiT 

361.000 

TRff 

6. 

R4TR737 

104 


R 7341 

57.000 

RFT 

7. 

3T344R7 

11 


wpn 

309.000 

RFT 

8. 

^3* 

419 


wpn 

233.000 


9. 

RT34T37 

240 

W^~ 

777341 

205.000 

RFT 

10. 

3^744 

405 

W3* 

777341 

32.000 

RFT 

11. 

FTc!ffi 

363 


R 7341 

84.000 

RFT 

12. 


326 


7T734T 

240.000 

RTF 

13. 

FTRcTM 

52 


777341 

6.000 

RFT 

14. 

3^4 hi 

150 

ww 

777341 

188.000 

RFT 

15. 

*741 

41 

ww 

777341 

433.000 

RFT 

16. 

R4kr 

313 

ww 

772341 

431.000 

RFT 

17. 

RtfeRT 

249 


777341 

51.000 

RFT 

18. 


333 

WW- 

777341 

43.000 

RFT 

19. 

77H47I 

114 

901437 

777341 

81.000 

RFT 

20. 

FfWFT 

33 

901437 

777341 

38.000 

RFT 

21. 

V4IH447 

97 

901437 

777341 

33.000 

RFT 

22. 

7FFFT37 

102 

■9711937 

777341 

296.000 

RFT 

23. 

SlR*H47 

189 


777341 

39.000 

RFT 


452 GI/2012—12 
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4415.000 (9PT9H) 9T 10909.46 (9FT9H) 


7sJ. cR ^jfa:- 

HT9 

9. 

99 99 9997 

T9 

fefT99 

fa49>d (*4d7 H) 


1 

2 

3 

4 

5 

6 

1. 

ifc&Z 99*79 


9TT9 99p9 

800.000 

9T9 


999 

800.000 (77999) 9T 1976.80 99^ (7T999) 



^^9 (9T+T9): 5215.000 (RH9H) 9T 12886.26 99^ (9TH99) 


9reffr 3ftr ^rrar 99 #rt ; 

: tT3TH19 9^l$( ^ H^rtHl '-hIhi 9T f9^7f 3TTT9 I&ft i? sfc 9TTt HI9 9 9FT9: 9f799t TffrTT 7) TTF^T—TTF^T 
rteldl ^ HPT t?|ctul J K-<*>rtefPiO 9^ ■uf^R'Ul #01 91 ‘ 79 ’ HT fad'd) ^ I 

79-9-9-^.-"9 : tTsJT HPT 9>+H<nPfa, ^scml, =hi<qi, *‘H’\ HPT ?9TH9HT, fT^-d^T, $falKi£L ‘9’ HPT 799977, f9^ 
*^ r * HPT TpfTTt, nip’ll, fa TTT^T-771*7 dcial ^ HlH Tld^h^ 97 7h fan fd cl 9191 97 “'H ,, l 9 T^ 

97f9RcT[ £ I 


^-^-HT-^-or : fa^ HPT HTCHTJC, ifafaHT, ‘i?’, ‘^’ HPT HfafTT, STf79999T, *fT' HPT Rfafa, 3FpT99T, 

W9TJT fa 79*7-79*7 ^TeTcft ^ HPT WTTJT fa “^T” 97 faddt t I 

^T-97 : fa^T HTC H^WJL 9979T 3^7 9fa?Ty fa 799-7H9 ^ 3TRf9^ ^ ‘ ‘ 9T ’ ’ 9T t I 

[99.77. 43015/30/2010-9^9739^^-1 ] 
9- 9]7T, 3997 9f^9 


New Delhi, the 10th February, 2012 

S. O. 749.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality' mentioned in the Schedule annexed hereto; 


And whereas, the plan bearing number SECL/BSP/GM (PLG)/Land/400 dated the 23rd November, 2010 of the 
area covered by this notification can be inspected in the office of the Collector, Surguja (Chhattisgarh) or at the office of the 
Coat Controller, I Council House Street, Kolkata-700001 or in the office of the South Eastern Coalfields Limited (Revenue 
Section), Seepat Road, Bilaspur-495006 (Chhattisgarh); 

Now, therefore, in exercise of the powers conferred by sub-section (I) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal from lands described in the said Schedule ; 

Any persons interested in the land described in the said Schedules may — 

(i) Object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or 

(ii) claim an interest in compensation if the land or any rights in or over such land, or 

(iii) seek compensation for prospecting licences ceasing to have effect, rights under mining lease being 
acquired, and deliver all maps, charts and other documents relating to the land, collection from the land of 
cores or other mineral samples and due analysis thereof and the preparation of any other relevant record or 
materials referred to in sub-section (7) of section 13 of the said Act; 

to the Office-in-charge or Head of the Department (Revenue) South Eastern Coalfields Limited, Seepat Road, Bilaspur- 
495006 (Chhattisgarh), within ninety days from the date of publication of this notification in the Official Gazette. 


SCHEDULE. 


Brief description of the lands to prospect for coal in Latori and Tulsi Block, Bhatgaon Area, District- Surguja 
(Chhattisgarh). 
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[ Plan bearing number SECL/BSP/GM (PLG)/Land/400 dated the 23rd November, 2010 J 
A. REVENUE LAND: 


SI. 

No. 

Name of village 

Village Tahsil 

Number 

District 

Area in 
hectares 

Remarks 

1 

2 

3 

4 

5 

6 

7 

01 . 

Tulsi 

175 

Surajpur 

Surguja 

354.000 

Full 

02. 

Jagatpur 

141 

Surajpur 

Surguja 

190.000 

Full 

03. 

Brij Nagar 

298 

Surajpur 

Surguja 

413.000 

Full 

04. 

Gangapur 

118 

Surajpur 

Surguja 

298.000 

Part 

05. 

Biharpur 

284 

Surajpur 

Surguja 

361.000 

Full 

06. 

Gajhadharpur 

104 

Surajpur 

Surguja 

57.000 

Part 

07. 

Anuj Nagar 

11 

Surajpur 

Surguja 

309.000 

Part 

08. 

Haripur 

419 

Surajpur 

Surguja 

233.000 

Full 

09. 

Pathakpur 

240 

Surajpur 

Surguja 

205.000 

Part 

10. 

Sunderganj 

405 

Surajpur 

Surguja 

32.000 

Part 

11. 

Latori 

363 

Surajpur 

Surguja 

84.000 

Part 

12. 

Maheshpur 

326 

Surajpur 

Surguja 

240.000 

Part 

13. 

Kasalgiri 

52 

Surajpur 

Surguja 

6.000 

Part 

14. 

Judwani 

150 

Surajpur 

Surguja 

188.000 

Part 

15. 

Karwaa 

41 

Surajpur 

Surguia 

433.000 

Part 

16. 

Majira 

313 

Surajpur 

Surguja 

431.000 

Part 

17. 

Pidia 

249 

Surajpur 

Surguja 

51.000 

Part 

18. 

Mohanpur 

333 

Surajpur 

Surguja 

43.000 

Part 

19. 

Songara 

114 

Pratappur 

Sui guja 

81.000 

Part 

20. 

Jhingadohar 

33 

Pratappur 

Surguja 

38.000 

Part 

21. 

Shyam Nagar 

97 

Pratappur 

Surguja 

33.000 

Part 

22. 

Sakalpur 

102 

Pratappur 

Surguja 

296.000 

Part 

23 

Dwarika Nagar 

189 

Surajpur 

Surguja 

39.000 

Part 

Total:- 4415.000 hectares (approximately) or 10909.46 acres (approximately) 

B. FORESTLAND: 

SI. 

Type of 

Range 

Division 

Area in 

Remarks 

No. 

Forest 




hectares 


1 

2 

3 


4 

5 

6 

01. 

Protected Forest 

Surajpur 

South Surguja 

800.000 

Part 


Total:- 800.000 hectares (approximately) or 1976.80 acres (approximately) 

Grant Total (A+B) = 5215.000 hectares (approximately) or 12886.26 acres (approximately) 


Boundary Description of Latori and TYilsi Block: 

A-B Line starts from point "A’ on the western boundary of village Maheshpur and passes along partly 

western boundary of village Maheshpur and meets at point “B” on the common boundary of villages 
Shivsagar-Kasalgiri. 

B-C-D-E-F Line passes through village Kasalgiri, JUDWANI, Karwaa, point ‘C’, village Shyam Nagar, Sakalpur 
Jhingadohar, point k D’,village Songara, point ‘ELvillage’Tulsi, Mohanpur, Sunderganj and meets at 
Point “F ,? on the common boundary of villages Sunderganj- Pathakpur. 

F-G-H-l-J Line passes through village Pathakpur, Pidia, point ‘G\ ‘H’, village Majira, Dwarika Nagar, point T, 
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village Latori, Anuj Nagar, Gajhadharpur, and meets at Point “J” in village Gajhadharpur. 

Line passes through village Gajhadharpur, Karwaa, Maheshpur and meets at starting Point “A”. 

[F. No. 43015/30/2010-PRIW-I] 
A. K. DAS. Under Secy. 


23 WTTp 2012 

w.sit. 750.—4^ q ttttot TO to rnTd Ff?n t p, rtr tottrs r Rf p T fe r d 'qf^ R dPro sTfawTr 
RT TFRTRTT t'; 

^fsrftrd R 3-j’d J ?d 37FT qld TO tTTTTO TOs4! TOH^hI UdTOTlId'llTOfTOT ( q| Ueidl )/pq/407 
11 2011 "3FT fRpFT ^lpslc-1 (TOR TT^TO) ^ q-TORiq R TO TOTTOTT RttoTOT. !, 4>0PrH 17TTO73 Tcfte, 

TOteTTOffl-700001 RT TO4kTO ^ TO 7TTTOR fTOf TOd'hV^d (TfRR TOJTOT) TTiTO ~fe, fddl’H ' ^ -495006 ( adlTO I crU 

TO TOFTfeTR R fTOTO tin 73TO7TT 1?; 

m: m, TO#4 77TTOT TO-Mdl TOTTO ^ (3Fft 3Tk t^T^FFT) STfafTOFT, 1957 ( 1957 TO 20) (fTOT RTO R3TO TOTOd 
c b 6 i TOTT %) TOt TOR 4 TOt TOT- TOR (1) 'gRT TlfTOTTO TO RTOR TO3R ^tr, TTOT R df%T RfR 73 TO TO 

TORT TO sm 3TTTOT TOt 7JTOTT Reft %; 

’i'W R fqfeci ^jf^T R %dTO5 TOT? TOpTO- 

(i) TPJF RfR RT <Sdch fTOt RFT TO 3 rTOt RT RHt < ‘ffR R Rf TOT R7 TO trot RfRTORSTO Rfd TORT TO7 I^TORT, RT 

(ii) R TOT RT fTORt %R TO TORcm RT T^Flt RT TOT R7 fTOtfi RfRTOTR TO TORT TOT TTRlRT; RT 

(iii) RRTRFlR ?t Tji ^3FT ST^f^l, TsFR TOf RRH RtP fTOR TO RT RfRTOTR TO %R TOrTOT TOT TO 
TF^TT a|R TO 3#ffWT TOT 13 Td-TOI ( 7 ) R fdfe ^ TOT ^ TOTO RT TO T#FT -Rp' fT^TT TO7 
TOpf^TOT TO cT^TT fW TO 3qfTO^ RT TOM trf% 73 7RTTTO RRT TOfTO, 3TR TO TOTTOT 
hR^tI TO TF^TT; 

^7T 33fR7JTOT ^ 7FTTO '5TTOTOT "^fT TOPsT ^ dTO tTO ^ RldT, TO73TTO 3TfTORt RT f^TOTT^ (TITO) TTTTO fztf 
^FTTTOFftR^TT RiRh^s, TltTO Tfe, lTOTTTp7-495006 (TJrTtTTR^) ^tT RTOf I 


[tTOdT TTOT 


'HeRUcJ TJ/lfr 7TOH 
TTt^FT^T 

( TO TOP ) 

R chl^Rl to ^ Pit TOrnfro to toRt 

( Rlyddl )/^fR/407 TOP 11 Rf, 2011 J 


TOT 

77. 

TOT TO TOT 

'«KMW 

TOR 

HdcllO ?RTO 

TOR 

dSRld 

p4dl 

^4'-hd H 

Itoft 


1 

2 

3 

4 

5 

6 

7 

8 


1. 

TOTO7 

171 

99 

7TOTpr 


22.895 

TOT 



TOT :- 

'O 

22.895 fNRTT (TOTTO) RT 56.57 TTTO (TOTTO) 





dcniici TsIRTR TO Tftm quf*i : 

TO 75 :t^T 7 m 3 7 TOTT?T-R 9 (l 6 le 1 ^ ^PuTRicI TTTTTTRTf^ “rt ' 1 R TOR FTdt t TO TOT TTOT^T R TOTdt ff Rp 

M 73 M -qrfqRdt t I 


7sT-tt : 773T TOT TsMI^T ^ ^Fft TOT 77 dddl TOT 7<FTOT R “Ty” rt ItortT f I 



25,2012/4>iH^ 6, 1933 


1667 


^ni_ «us 3 (ii)] _ 0> ' -__—= 

, ,, .iTji uiii W fr HR ^ ^HF5 ^ 1 1 

[mtf. 43015/09/2011 -tf 3TR 3^ ^£-1 ] 
it 3T^T •Hfa c < 

New Delhi, the 23rd February, 2012 

s O 750.—Whereas, ,. appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality described in the Schedule annexed hereto; (PLG )/Land/407, dated the ,1th May, 20,1 

:;T^ 

rssssssss^— 

hereby eaves notice of its intention to prospect for coal from lands described in the said sched , 

Anv persons interested in the land described in the said Schedule may - 

(1,' Object to the acquisition of the whole or any part of the land, or of any rights tn or over such land, or 
(ii) claim an interest in compensation if the land or any rights in or over such land, or 

- ==£SS=^S£fSS55S 

materials referred to in sub-section (7) of Section 1 j of the said Act, . R . 

,0 the Officer-,n-Charge or Head of the Department 

Bilaspur-495006 (Chhattisgarh) within a period of ninety days from the date ol publication o, 

Gazette. 


SCHEDULE 

lands to prospect for coal in Navagaon U/G Mine, Sohagpur Area, District-Shahdol, 


Brief description of the 
Madhva Pradesh 

I Plan bearing number SECL/BSP/GM (PLG)/Land/407 dated the 1 1th May, 2011 ] 


SI. Name of village Bandobast Patawari Tahsil 
"ts[ 0 Number halka 

number 


District 


01, Khannath 


171 


99 


Sohagpur 


Shahdol 


Area m 
hectares 


22.895 


TO 


TAL, : 22.895 hectares (approximately) or 56.57 acres (approximately) 


Remarks 


Part 


Khannath and meets at point 'B . 

Line passes through southern part of villages Khannath and meets at point ‘C 

Line passes through eastern par. of village Khannath and meets a. point ‘D’ on the common boundaty of villages 

Khannath-Chhirihiti . . , tA , 

Line passes along partly common boundaiy of village Khannath-Chhirihiti and meets a, 

A. K. DAS, Under Secy. 


B-C 

C-D 

D-A 
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HcnntiH 3TIT WfrtfRJ 

^ ferft, 8 'FRil, 2012 

_ ^ (lM Wl*** * wftwi *fV^> srfjriw, l962 (l%2 

* 50) * m 3 * *+-** ( D * SRPfo ft=ri* 8-12-2010 « M «« 2465 (*) * OT 

' ^ ^ ***"■ *ira ^ ^-«mi (4) gm r(W „-,. . 

^ ^T ^ ^TOTT 


^ qF^ 


-' ^R 3 Tl7| — 


ft&J 


&* 


■Rto 


01 . 


wr (^rt) 


953/1 

936/1 

936/2 

937/2 

935 

932 

931/2 

931/1 

831 

832/2 

829/1 
829/2 
828^ 
827/^ 1 
753 


cIS-Hld : "qi^Tr 


7 TT5T Tfpf 


^1 T TR7T Tte 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


fan? : c|^)«l 
13 
00 
W 
10 
01 
11 
00 
0* 

01 
06 
08 
02 
12 
00 
06 
05 
06 


27 

16 

76 

36 

20 

31 

81 

M 

19 

39 

67 

66 

00 

25 

62 

20 

'A) 
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1 

2 

3 

4 

5 

6 

* 

01. HKO (TOT) 

753/1 


00 

06 

43 

(^nrt) 


iTTST TJPf 

00 

00 

53 


751/1 


00 

13 

75 



7TT5T ^TFf 

00 

00 

81 


749 


00 

06 

32 




00 

00 

63 


757/3 


00 

06 

21 



TTTST *TPf 

00 

00 

40 


737 


00 

05 

50 


736 


00 

12 

98 


728 


00 

04 

74 


729 


00 

18 

27 


730 


00 

05 

55 


726 


00 

03 

43 


731 


00 

12 

43 



TTTST ^TFf 

00 

00 

85 


724/1 


00 

07 

24 


724/2 


00 

07 

25 


713/1 


00 

01 

00 


713/2 


00 

10 

06 


714 


00 

17 

19 



^TTST ^TFf 

00 

00 

39 


708 


00 

15 

77 


707 


00 

12 

38 


691/^tf 


00 

18 

01 



’IlC’fl 

00 

00 

83 




00 

02 

10 

02. ^*TRTT 


aetfld : T TT^TT 

Pncil : 


1415 


00 

10 

78 


1413 


00 

16 

09 


1424 


00 

26 

17 



TTFST 

00 

00 

55 


1430 

TOTKt 

00 

03 

20 


1431/^t/l 


00 

03 

48 


1429/^t/l 


00 

07 

96 


1427/tafrl 


Off 

09 

33 




00 

01 

56 


1166/^/1 


00 

03 

79 


1167/fclfrl 


00 

06 

20 



"nrsi ■*rnf 

00 

00 

59 


1183/^1 


00 

07 

50 


1182/^/1 


00 

06 

61 


1184 

*UM< ' : T*kr 

00 

15 

47 



twi fdP-l<U 





1181 


00 

00 

21 


1180/^/1 


00 

02 

92 


1188/tol 


00 

01 

63 


1202/^/1 


00 

02 

93 
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^rrar 


2 3 


1203/# 


00 

14 

37 

1210 


00 

00 

14 

1209/to/l 


00 

10 

90 

1204/to/1 


00 

03 

81 

1208/to/l 


00 

11 

89 

1207 


00 

14 

89 


7 TT^T RPf 

00 

00 

72 

1054 


00 

00 

62 

1055 


00 

11 

60 

1056 


00 

01 

43 

1077/^ 1 


00 

14 

60 

1082/to/1 


00 

18 

61 

1080/to/1 


00 

00 

17 

1081 


00 

05 

99 

1083/to/l 


00 

08 

15 

1084 


00 

00 

13 

1085/to/l 


00 

15 

43 

1088 


00 

00 

48 

1089/to/l 


00 

10 

42 


7 TTST RFf 

00 

01 

30 

697 


00 

06 

34 

696/to/I 


00 

13 

82 

708 


00 

01 

10 

693 


00 

02 

99 

709/to/1 


00 

09 

37 

685 

7TRRT Tito 

Pi'IH Rrlfn^S 

00 

02 

06 

7I0/to/l 


00 

06 

75 

71 I/to/1 

TR^R FR^R Rrfcu 

00 

00 

20 

714/tol 


00 

06 

54 

713/to/l 


00 

06 

22 


RTST RFf 

00 

00 

96 

640/3l/to/l 


00 

26 

35 

637 

TR^R R<k< 

00 

06 

62 

638/to/l 


00 

01 

87 

636/to/l 


00 

21 

38 

635/tol 


00 

03 

89 

332/tol 

< ii’Si m*f 

00 

01 

28 

TR^R Tklq* "*i4^i 

Pimm 

00 

07 

92 

333 


00 

07 

15 

335/to/l 


00 

11 

53 

349/tol 


oo 

14 

30 
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1 

02 . ^rtri (*nrt) 


03. 


04. 


RRtT : 4>wd 25,2012/^ietli 6, 1933 


2 

3 

4 

5 

6 

348/fcft/l 


00 

05 

36 

347/^t/l 


00 

11 

67 

342/^t/l 

r?sr Trfarc 

00 

16 

61 

337 

TR^R RRR? 

r<rffM& 

00 

00 

25 

341/^t/l 


00 

11 

25 

340 


00 

00 

05 

379/Wt/l 


00 

05 

88 

378/^t/l 


00 

08 

06 

377/fcft 

RR^R RTfa? 
to Rrifn^ 

00 

04 

42 

382/^t/l 


00 

06 

45 

383/tait/l 


00 

07 

63 

411 

rro 7 RTfa? 
froMi^S 

00 

18 

10 


"TTST RFf 

00 

00 

01 

410 


00 

m 

22 


RISTRRf 

00 

01 

52 

496/3? 


00 

12 

54 

497/foft/l 


00 

14 

31 

498 


00 

03 

04 


RTS? RRf 

00 

01 

23 

495/#/^#t/l 


00 

12 

91 

501/^t/l 


00 

25 

17 

520 


00 

00 

42 

503 

RTRR <H<lq< 
f*RTR Rrifn^s 

00 

15 

73 

518 


00 

06 

14 

514 


00 

14 

71 

515 


00 

00 

10 

513/^t/l 


00 

17 

52 

512/^t/l 

RR^R RRfaT R’fel 

IWT 

00 

23 

59 


Tirsn rf? 

00 

00 

36 

511/foft/l 


00 

12 

02 

510 

R?^R RTfa? R*fcT 

Iw? fdfH^ 

00 

00 

66 


RRf 

aetflci : W1 

00 

02 

72 

135 


00 

12 

33 


RFST RRf 

00 

25 

90 

107 

RFRta : Wl 

00 

Q2 

f^RTI : q«Wi 

48 

713/# 


00 

00 

54 

174/3? 


00 

02 

59 


452 GI/2G12—13 
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1 

04. POSTS' 


05. 4fa 


2 

3 

4 

5 

6 

175 

TTTfa? 

00 

01 

68 


fw? frrf4i>& 





RTST RPf 

00 

01 

18 

176 

7?fT5R Rrfcl 

00 

18 

97 







RTST RPf 

00 

01 

00 

190/^Kt/l 


00 

13 

15 

191/^Ft/l 


00 

10 

33 

192 

FR^K 

00 

06 

93 


fW? 




195 


00 

07 

03 


fw? faPH^ 




1% 

Rifo 

00 

05 

09 


faPT fafais 




198 

TRfa? *l4^l 

00 

02 

79 


fRRT fafatU 




259 

*r1«K 

00 

03 

29 


fw? mu 




261 

FR^R *nfa< 44^1 

00 

15 

30 


fW? fdf4<*S 




265 

RRR? IRlcK 44^1 

00 

06 

44 


Iwrfofats 




266/3? 


00 

06 

44 

266M 


00 

12 

53 


nrsr Rpf 

00 

00 

54 

275/fcfl/l 


00 

07 

75 

276/taft/l 


00 

05 

79 

277/^t/l 


00 

11 

is 

Sd 

278/fot/l 


00 

09 

12 

284/3? 


00 

01 

86 

285 


00 

01 

26 


tw? fafais 




<H : Wf 


fad! { q^fa<i 

356 


DO 

00 

07 

347 


00 

00 

61 

345 


00 

02 

35 

344 


00 

01 

08 

343 


00 

01 

51 

342 


00 

01 

32 

341 


00 

01 

32 

340 


00 

05 

60 

339 


00 

04 

12 

337 


00 

10 

70 

329 


00 

01 

05 

336 


00 

06 

71 
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1 

2 

3 

4 

5 

6 

05. tol 

335 


00 

05 

92 


334 


00 

03 

95 


333 


00 

00 

57 



to 

00 

03 

02 


321/31 


00 

19 

95 


322 

*kW totf 

00 

w 

43 



tor Hrirnte 





307 


00 

11 

18 



to 

00 

01 

58 

06. toterstf 


dSflta : WI 


ftoT : 



224/3?/to/l 


00 

02 

24 


223/to/1 


00 

08 

60 


217/tol 


00 

08 

67 




00 

00 

47 


216/to/l 


00 

08 

47 


218/to/l 


00 

02 

69 


219/to/l 


00 

04 

45 


220 /tol 


00 

OB 

54 


207/tol 


00 

03 

20 


206 

77T5K Tfto to^l 

oo 

00 

22 



Pm 





208/to/1 


00 

08 

35 


188 


00 

09 

16 



Pm 





192 

mzfi torc tor 

00 

00 

49 



Pm fdPH<U 





191/to/l 


00 

01 

87 


190/to/1 


00 

02 

65 


189/to/l 


00 

02 

36 


177/to/1 


00 

23 

70 



TTTST "RPi 

00 

01 

34 


123 

wm Tito: tor 

00 

08 

64 



torn Mute 






"HTST to 

oo 

02 

08 


126/to 1 


00 

19 

13 


128/tol 


00 

33 

40 


143/to/1 


00 

10 

.55 


146/31 


00 

04 

67 


144/1 


00 
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3TR. i^H. 3T37 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 8th February, 2012 

S.O. 751. —Whereas by the Notification of the Government of India in the Ministry of Petroleum and Natural Gas No. 
S.0.2465 dated 8-12-2010 under sub-section (1) of Section 3 of the Petroleum and Mineral Pipeline (Acquisition of Right of 
user in Land) Act, 1962 (50 of 1962), the Central Government declared its intention to acquire the Right of User in the lands 
specified in the Schedule appended to that Notification for the purpose of laying PADRA GGS TO GULF OF CAMBAY VIA 
DABKAGGS. JAMBUSAR GGS. GNAQ GGS, NADA EPS OF ANKLESH WAR ASSET. 

And w hereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted to the 
Government. 

And further whereas the Central Government has, after considering the said report decided to acquire the Right of 
User in the lands specified in the Schedule appended to this Notification. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declared that the Right of User in the said lands specified in the Schedule appended to this Notification 
hereby acquired for laying the pipelines. 

And further in exercise of power conferred by sub-section (4) of the Section, the Central Government directs that the 
Right of User in the lands shall instead of vesting in Central Government vests on this date of the publication of this 
declaration in the Oil and Natural Gas Corporation Limited free from all encumbrances. 

SCHEDULE 

Proposed Effluent Line from Padra GGS to Gulf of Cambay VIA DABKA GGS, Jambusar GGS, GNAQ GGS, NADA EPS 
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Cart Track 

00 

00 

39 


708 


00 

15 

77 


707 


00 

12 

38 


691/P 


00 

18 

01 



Nala 

00 

00 

83 



Road 

00 

02 

10 

2. DABHASA 


TA,: PADRA 

DIST.: VADODARA 


1415 


00 

10 

78 


1413 


00 

16 

09 


1424 


00 

26 

17 



Cart Track 

00 

00 

55 


1430 

Govt. 

00 

03 

20 


1431/P/l 


00 

03 

48 


1429 P/I 


00 

07 

96 


1427/P/1 


00 

09 

33 



SH-6 Road 

on 

01 

56 


1166/P/1 


00 

03 

79 


1167/P/1 


00 

OX 

20 



Cart Track 

00 

00 

59 
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1 


2 


4 


6 


DABHASA 1183/P/l 
1182/P/l 
1184 

1181 
1180/P/l 
1188/P/l 
1202/P/l 
1203 ^ 
1210 
1209/P/l 
1204/P/l 
1208/P/l 
1207 

1054 

1055 

1056 
1077/P/l 
1082/P/l 
1080/P/l 

1081 

1083/P/1 
1084 
1085/P/l 
1088 
1089/P/1 

697 

696/P/l 

708 

693 

709/P/1 
685 

710/P/1 
711/P/l 

714/P/1 
713/P/l 

640/A/P/1 

637 

638/P/1 
636/P/1 


Sardar Sarovar 
Narmada Nigam Ltd; 


Cart Track 


Cart Track 


Sardar Sarovar 
Narmada Nigam Ltd. 

Sardar Sarovar 
Narmada Nigam Ltd. 


Cart Track 

Sardar Sarovar 
Narmada Nigam Ltd. 


00 07 50 

00 08 61 

00 15 47 


00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


00 

02 

01 

02 

14 

00 

10 

03 

11 

14 

00 

00 

11 

01 

14 
18 
00 
05 
06 
00 

15 
00 
10 
01 
06 
13 
01 
02 
09 
02 


00 06 
00 00 


00 06 
00 06 
00 00 
00 26 


00 06 
00 01 
00 21 


635/P/1 
332/P/1 
333 

335/P/l 
349/P/1 


Cart Track 
Sardar Sarovar 
Narmada Nigam Ltd. 


00 03 

00 01 

00 07 

00 07 15 

00 11 53 

00 14 30 
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1 

2 

3 

4 

5 

6 


DABHASA 

348/P/1 


00 

05 

36 



347/P/1 


00 

11 

67 



342/P/1 

Sardar Sarovar 

00 

16 

61 




Narmada Nigam Ltd. 






337 

Sardar Sarovar 

00 

00 

25 




Narmada Nigam Ltd. 






341/P/i 


00 

11 

25 



340 


00 

00 

05 



379/P/1 


00 

05 

88 



378/P/1 


00 

08 

06 



377/P 

Sardar Sarovar 

00 

01 

42 




Narmada Nigam Ltd. 






382/P/1 


00 

06 

45 



3 83/P/1 


00 

07 

63 



411 

Sardar Sarovar 

00 

18 

10 




Narmada Nigam Ltd. 







Cart Track 

00 

00 

01 



410 


00 

01 

22 




Cart Track 

00 

01 

52 



496/A 


00 

12 

54 



497/P/1 


00 

14 

31 



498 


00 

03 

01 




Cart Track 

00 

01 

23 



495/B/P/l 


00 

12 

91 



501/P/1 


00 

25 

17 



520 


00 

00 

42 



503 

Sardar Sarovar 

00 

15 

73 




Narmada Nigam Ltd.* 






518 


00 

06 

14 



514 


00 

14 

71 



515 


00 

00 

10 



513/P/l 


00 

17 

52 



512/P/l 

Sardar Sarovar 

00 

23 

59 




Narmada Nigam Ltd. 







Ranu Distributary 

00 

00 

36 



511/P/l 


00 

12 

02 



510 

Sardar Sarovar 

00 

00 

66 




NarmadaNigam Ltd. 







Road 

00 

02 

72 

03. 

RANU 

TA.: PADRA 



DIST.: VADODARA 



135 


00 

12 

33 




Cart Track 

00 

25 

90 



107 


00 

02 

48 

04. 

MAHUWAD 

TA.: PADRA 



DIST.: VADODARA 



713/B 


00 

00 

54 



174/A 


00 

02 

59 




Sardar Sarovar 






175 

Narmada Nigam Ltd.. 

00 

01 

68 




Cart Track 

00 

01 

18 



176 

Sardar Sarovar 

00 

18 

97 




NarmadaNigam Ltd. 







Cart Track 

00 

01 

00 


00 13 15 


190/P/1 
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1 2 

3 

4 

5 

6 


191/P/l 


00 

10 

33 


192 

Sardar Sarovar 

00 

06 

93 


195 

Narmada Nigam Ltd. 

Sardar Sarovar 

00 

07 

03 


196 

Narmada Nigam Ltd 

Sardar Sarovar 

Narmada Nigam Ltd. 

Sardar Sarovar 

00 

05 

09 


198 

Narmada Nigam ltd. 

00 

02 

79 


259 

Sardar Sarovar 

00 

03 

29 


261 

Narmada Nigam Ltd. 

Sardar Sarovar 

00 

15 

30 - 


265 

Narmada Nigam Ltd. 

Sardar Sarovar 

00 

06 

44 


266/A 

Narmada Nigam Ltd. 

00 

06 

44 


266/8 


00 

12 

53 



Cart Track 

00 

00 

54 


275/P/1 


00 

07 

25 


276/P/l 


00 

05 

79 


277/P/l 


00 

11 

54 


278/P/l 


00 

09 

12 


284/A 

Sardar Sarovar 

00 

01 

86 


285 

Narmada N i gam' Ltd. 

00 

01 

26 

05. 

BHOJ TA.: PADRA 


DIST. 

: VADODARA 


356 


00 

00 

07 


347 


00 

00 

61 


345 


00 

02 

35 


344 


00 

01 

08 


343 


00 

01 

51 


342 


00 

0! 

32 


341 


00 

01 

32 


340 


00 

05 

60 


339 


00 

04 

12 


337 


00 

10 

70 


329 


00 

01 

05 


336 


00 

06 

71 


335 


00 

05 

92 


334 


00 

03 

95 


333 


00 

00 

57 



Road 

00 

03 

02 


321/A 


00 

19 

95 


322 

Sardar Sarovar 

00 

04 

43 


307 

Narmada Nigam Ltd. 

00 

11 

18 



Road 

00 

01 

58 

06. 

DHOBIKUWA 

TA.: PADRA 

DIST.: 

VADODARA 


224/A/P/1 


00 

02 

24 


223/P/1 


00 

08 

60 
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1 2 

3 

4 

5 

6 

06. DHOBIKUWA 217/P/l ' 


00 

08 

67 


Bhuj Minor 

00 

00 

47 

216/P/l 


00 

08 

47 

218/P/l 


00 

02 

69 

219/P/l 


00 

04 

45 

220/P/1 


00 

03 

54 

207/P/1 


00 

03 

20 

206 

Sardar Sarovar 

00 

00 

22 


Narmada Nigam Ltd. 




208/P/1 


00 

06 

35 

188 

Sardar Sarovar 

00 

09 

16 


Narmada Nigam Ltd. 




192 

Sardar Sarovar 

00 

00 

49 


Narmada Nigam Ltd. 




191/P/l 


00 

01 

87 

190/P/l 


00 

02 

65 

189/P/l 


00 

02 

36 

177/P/l 


00 

23 

70 


Cart Track 

00 

01 

34 

123 

Sardar Sarovar 

00 

08 

64 


Narmada Nigam Ltd. 





Cart Track 

00 

02 

08 

126/P 1 


00 

19 

13 

128/P/l 


00 

33 

40 

143/P/l 


00 

10 

.55 

146/A 


00 

04 

67 

144/1 


00 

22 

55 

07. VADU 

TA.: PADRA, 

DIST. 

: VADODARA. 

232 

Govt. 

00 

07 

38 

235/P/1 


00 

13 

18 

231/A/P/1 


00 

00 

88 

• 282/P/2 

Sardar Sarovar 

00 

32 

18 

283/P/3 

Narmada Nigam Ltd. 





Road 

00 

03 

45 


Field Channel 

00 

00 

09 

282/P./2 

Sardar Sarovar 

00 

19 

88 


Narmada Nigam Ltd. 




283/P/1 


00 

15 

92 

285/P/1 


00 

04 

01 

284 


00 

05 

45 


Cart Track 

00 

03 

65 

337/P/l 


00 

11 

26 

336 

Sardar Sarovar 

00 

15 

11 


Narmada Nigam Ltd. 




3 3 5/P/1 


00 

12 

57 

397/P/1 


00 

09 

77 

398/P/1 


00 

11 

96 

399/P/1 


00 

03 

78 

400 

Govt. 

00 

05 

22 


Road 

00 

02 

63 

460 


00 

03 

09 


Vadu Minor 

00 

00 

23 

471 


00 

10 

67 


f 
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1 

2 

3 

4 

5 

6 

07. 

VADU 

470 

Sardar Sarovar 

00 

12 

96 



461/P/1 

Narmada Nigam Ltd. 

00 

05 

61 



468/P/1 


00 

07 

14 




Cart Track 

00 

00 

78 



466/P/1 


00 

26 

62 




Cart Track 

00 

02 

15 



542/P/1 


00 

20 

89 




Cart Track 

00 

00 

64 



545 


00 

12 

07 



546/P/l 


00 

17 

49 



547/P/1 


00 

01 

82 



548/P/l 


00 

04 

61 



549/P/1 


00 

05 

58 



550 


00 

06 

16 



552 


00 

05 

56 



556 


00 

15 

92 



557 


00 

17 

14 




Cart Track 

00 

01 

96 



558 


00 

01 

62 



604 


00 

05 

97 



587/P 


00 

16 

92 



588 


00 

(B 

93 



590 


00 

15 

02 



586 


00 

01 

50 

08. 

V1SHRAMPURA 


TA.: PADRA 

DIST.: VADODARA 



308/A/1 


00 

24 

17 



309 

Sardar Sarovar. 

00 

10 

06 




Narmada Nigam Ltd. 

Muval Branch 

00 

00 

44 




Minor-1 







SH-6 

00 

01 

52 



314 


00 

22 

90 



315 


00 

05 

98 



316 


00 

01 

48 



317 


00 

01 

82 



318 


00 

01 

39 



319 


00 

02 

05 



320/P/1 


00 

02 

57 



324/P/1 


00 

06 

86 



332/P/1 


00 

00 

22 



322/P/1 


00 

09 

78 



326 


00 

08 

83 




Cart Track 

00 

00 

87 



272/P/1 


00 

23 

85 



263/P/1 


00 

14 

09 



242 

Sardar Sarovar 

00 

06 

14 



245/P/1 

Narmada Nigam Ltd. 

00 

14 

42 



246/P/1 

Sardar Sarovar 

00 

00 

39 



244 

Narmada Nigam Ltd. 

00 

08 

59 
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1 

2 

3 

4 

5 

6 



31 

Govt. 

00 

w 

16 




WBMRoad' 

00 

00 

81 



33/P/l 


00 

09 

47 



32 


00 

00 

03 



35 

Sardar Sarovar 

Narmada Nigam Ltd. 

00 

Q2 

09 



36 


00 

09 

95 



37/P/l 

Sardar Sarovar 

00 

11 

14 




Narmada Nigam Ltd. 







Canal 

00 

00 

65 



41 

Sardar Sarovar 

00 

06 

27 




Narmada Nigam Ltd. 






375/P/2 

Sardar Sarovar 

Narmada Nigam Ltd. 

00 

m 

38 




Cart Track 

00 

00 

73 



12 

Sardar Sarovar 

00 

10 

22 




Narmada Nigam Ltd. 






52/P/l 


00 

08 

76 



56 

Sardar Sarovar 

Narmada Nigam Ltd. 

00 

00 

86 



53/P/l 


00 

17 

41 

09. 

MUVAL 


TA.: PADRA 

DIST. 

: VADODARA 



538/A 


00 

10 

57 



537/A 


00 

05 

16 



537/B 


00 

05 

16 



536/P/1 


00 

15 

05 



535 


00 

00 

03 




Road 

00 

01 

19 

10. 

SANDHA 


TA.: PADRA 

DIST. 

: VADODARA 



116/P/l 


00 

13 

18 



125/P/l 


00 

19 

36 



127/P/l 


00 

10 

06 



128/P/l 


00 

12 

86 




Cart Track 

00 

00 

67 



148/P/l 


00 

06 

92 



149 


00 

05 

23 



151 


00 

06 

29 



152 


00 

06 

60 



153/P/l 


00 

12 

07 



154/P/l 


00 

02 

22 

11. 

LOLA 


TA.: PADRA 

DIST.: 

VADODARA 



215/P/l 


00 

08 

19 



216 


00 

04 

69 



254 


00 

03 

64 



214/P/l 


00 

12 

73 



205/P/1 


00 

12 

62 




Cart Track 

00 

01 

15 



206 


00 

04 

22 




Cart Track 

00 

00 

91 



183/P/l 


00 

12 

28 



185/P/l 


00 

07 

26 


| \ Hi^lM 1 
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1 

2 

3 

4 

5 

6 


11. LOLA 

182 

Govt. 

00 

07 

26 



186/P/l 


00 

at 

03 




Cart Track 

00 

01 

02 



176/P/l 


00 

09 

66 



175 


00 

02 

16 



174/P/1 


00 

15 

97 



139 


00 

06 

81 



138 


00 

00 

03 



140/P/l 


00 

07 

at 



137 


00 

08 

at 




Cart Track 

00 

00 

82 



102/P/1 


00 

14 

05 



103/P/l 


00 

at 

30 



104 

Lola village 

Panchayat 

00 

00 

12 



98 


00 

14 

07 



99 

Lola village 

Panchayat 

00 

13 ~ 

85 


12. CHITRAL 


TA.: PADRA 


DIST.; VADODARA 



15/P/l 


00 

00 

32 




Cart Track 

00 

01 

10 



17 


00 

11 

95 



53/P/l 


00 

07 

88 



52/P/l 


00 

10 

9t 



48 


00 

03 

44 



51/P/l 


00 

at 

00 



50 

Sardar Sarovar 

Narmada Nigam Ltd. 

00 

05 

29 



49/P/l 


00 

16 

14 



45 


00 

09 

38 




Cart-Track 

00 

01 

57 



82/P/l 


00 

27 

16 



81 

Sardar Sarovar 

Narmada Nigam Ltd. 

00 

01 

90 



85 


00 

08 

99 



86 

Govt. 

00 

14 

49 



87/P/l 


00 

01 

20 




Cart Track 

00 

01 

35 


13. GAVASAD 


TA.: PADRA 


DIST.: VADODARA 



347/P/1 


00 

09 

11 




Gavasad Distributory 

00 

01 

89 



301/A 

Sardar Sarovar 

Narmada Nigam Ltd. 

00 

12 

58 



300/P/1 


00 

16 

31 



299/P/1 


00 

11 

73 



303 


00 

05 

77 



304 


00 

05 

03 



307 


00 

03 

89 



305 


00 

05 

53 



306 


00 

09 

92 



310/A 

Sardar Sarovar 

00 

13 

74 




Narmada Nigam Ltd. 







Cart Track 

00 

02 

28 
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1 

2 

3 

4 

5 
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13. GAVASAD 

262 


00 

09 

26 

(Contd.) 

260 


00 

09 

22 


259 


00 

25 

01 


258 


00 

!0 

77 


254 


00 

04 

85 



Road 

00 

00 

42 


255 


00 

10 

55 


251 


00 

08 

56 



Cart Track 

00 

05 

89 


151 

Cattle Field 

00 

14 

81 



Cart Track 

00 

01 

66 


152 


00 

00 

38 


153 


00 

22 

64 


154 


00 

03 

55 


155 


00 

07 

12 


156 


00 

10 

64 


157 


00 

01 

08 


1089 


00 

12 

13 


161/P/l 


00 

11 

74 


161/P/2 


00 

11 

74 


162 


00 

00 

27 


171 


00 

17 

41 


123/P/l 


00 

07 

40 


D/S#28 


00 

02 

15 


172/P/l 


00 

00 

98 


118 


00 

13 

05 


116 


00 

00 

38 


115 


00 

11 

16 


114 


00 

00 

59 

13. (A) GAVASAD 


TA.:PADRA 


DIST.: VADODARA 


DabkaGGS 


00 

01 

14 


145 


00 

09 

37 


143 


00 

03 

79 


142 


00 

05 

23 


153 


00 

15 

26 

14. GAMETHA 


TA: PADRA 

DIST.: VADODARA 



Cart Track 

00 

00 

51 


228 


00 

00 

86 


227/A 


00 

01 

03 


226 


00 

00 

32 


229 


00 

07 

46 


233 


00 

03 

71 



Road 

00 

00 

58 


234 

Govt. 

00 

03 

86 


222 


00 

04 

19 



Abhor Distributory 

00 

00 

55 


221/P/l 


00 

01 

65 


235/P/1 


00 

14 

81 


216 


00 

03 

41 



Road 

00 

01 

47 


215 


00 

04 

64 


214 


00 

00 

67 



Cart Track 

00 

04 

02 
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1 

2 

3 

4 

5 

6 

14. GAMETHA 

299 


00 

01 

72 

(Contd.) 

300 


00 

14 

59 


301 


00 

13 

15 


308 


00 

03 

91 


309 


00 

12 

27 


320 


00 

13 

91 


321 


00 

02 

87 


322 


00 

10 

28 


324 


00 

06 

33 


328 


00 

01 

15 


327 


00 

01 

86 



Cart Track 

00 

01 

51 


400 


00 

08 

52 


399 


00 

01 

76 


409 


00 

00 

04 


397 


00 

12 

21 



Cart Track 

00 

00 

69 


411 


00 

07 

15 


3% 


00 

10 

35 


416 


00 

14 

31 


417/B 


00 

07 

40 



Road 

00 

03 

55 



Nala 

00 

01 

33 

15. MASAR 


TA.: PADRA 

DIST.: VADODARA 


81 


00 

05 

21 


80 


00 

02 

71 


78 


00 

33 

63 


91 


00 

15 

75 


90 


00 

16 

93 


% 


00 

00 

03 


95 


00 

27 

87 


112 


00 

33 

19 


121 


00 

15 

70 


122 


00 

10 

44 


127 


00 

08 

45 


126 


00 

13 

67 


130 


00 

11 

61 


129/P/1 


00 

15 

28 



WBM Road 

00 

00 

91 


132 


00 

16 

15 


18 


00 

03 

46 



Cart Track 

00 

01 

75 


135 


oo 

12 

02 


136 


00 

05 

40 


138 


00 

12 

91 



Cart Track 

00 

02 

90 


260 

Sardar Sarovar 

00 

08 

70 



Narmada Nigam Ltd. 





263 


00 

14 

06 


261 

Sardar Sarovar 

00 

09 

00 



Narmada Nigam Ltd. 





262/A 


00 

06 

65 


262/B 


00 

10 

87 



Masar Branch Canal 

00 

00 

74 
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1 

15. MASAR 


2 

3 

4 

5 

6 

287 


00 

07 

18 

286/B 


00 

15 

14 


Cart Track 

00 

01 

52 

335 

Cattle Field Govt. 

Padtar 

00 

00 

06 

338 


00 

37 

51 

337 


00 

04 

14 


Cart Track 

00 

02 

88 

550 


00 

00 

82 

555 


00 

12 

67 

554 


00 

10 

00 

562 


00 

10 

50 

564 

Sardar Sarover 

00 

04 

39 

561 

Narmada Nigam Ltd. 

00 

12 

36 

565 


00 

14 

81 


Cart Track 

00 

01 

25 

685 


00 

07 

77 

686 


00 

09 

81 

684 


00 

05 

23 

689 


00 

08 

28 

682 


00 

13 

26 

692 


00 

10 

75 

693 

Govt. 

00 

00 

45 

691 


00 

11 

66 

695 


00 

20 

00 

696 


00 

07 

62 


Cart Track. 

00 

03 

51 

786 


00 

11 

44 

784 


00 

07 

50 

785 


00 

12 

07 

781 


00 

22 

13 

863 


00 

05 

16 


Cart Track 

00 

02 

52 

847 


00 

16 

10 

862 


00 

08 

14 

860 


00 

00 

01 

855 


00 

22 

32 

854 


00 

02 

56 

858 


00 

07 

05 


Cart Track 

00 

02 

43 

893 


00 

06 

38 

894 


00 

01 

15 

897 


00 

07 

31 


Kanjat Minor 

00 

04 

26 


Road 

00 

01 

43 

8% 


00 

00 

50 

898 


00 

10 

36 

899/P/2 


00 

08 

23 

900 


00 

09 

92 

902 


00 

09 

18 

914 


00 

10 

19 

915 


00 

10 

93 

929 


00 

02 

24 

917 


00 

07 

52 
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1 

15. MASAR 


16. GAJERA 


2 

3 

4 

5 

6 

918 


00 

08 

20 

919 


00 

07 

63 

920 


00 

13 

33 

921 


00 

03 

10 

922 


00 

00 

65 


TA.: JAMBUSAR 

DIST. 

: BHARUCH 

1402 


00 

03 

97 

1398 


00 

10 

27 

1401 


00 

03 

37 

1400 


00 

06 

18 

1399 


00 

03 

26 

1403/A 


00 

06 

16 

D/SONGC 


00 

02 

65 

1391 


00 

06. 

05 

1404 


00 

00 

07 

1390 


00 

11 

76 


Metal Road 

00 

00 

69 

1389 


00 

03 

34 

1407 


00 

01 

03 

1388 


00 

09 

25 

1409 


00 

01 

97 

1411 


00 

10 

51 

1412 


00 

07 

57 

1413 


00 

01 

13 

1384 


00 

09 

12 

1382 


00 

03 

30 

1383 


00 

10 

56 

1344 


00 

01 

84 

1381 


00 

05 

17 

1345 


00 

00 

80 

1380 


00 

03 

11 

1379 


00 

00 

27 

1340 


00 

09 

96 

1348 


00 

07 

56 

1349 


00 

07 

74 


Cart Track 

00 

02 

49 

1350 


00 

10 

60 

1351 


00 

05 

41 


Cart Track 

00 

03 

96 

1304 


00 

03 

13 

1303 


00 

00 

97 

1305 


00 

09 

65 

1297 


00 

09 

55 

1295 


00 

13 

74 

1294 

Cattle Field Gram 

Panchayat Gajera 

00 

05 

t'A 

1249 


00 

01 

53 


Road 

00 

00 

59 


Road 

00 

01 

26 

1292 


00 

02 

30 

1252 


00 

03 

45 

1270 


00 

00 

28 

1254 


00 

08 

15 
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[Part 

11—Si:c.3(iO] 

1 2 

3 

4 

5 

6 

16. GAJERA 1269 

Cattle Field Gram 

00 

09 

34 


Panchayat Gajera 





Sub Minor 3/1 

00 

oo 

54 

1268 


00 

16 

04 

1267 


00 

00 

03 

1266 


00 

16 

70 


Nala 

a) 

02 

42 

1160 


00 

15 

30 

1163/A 


00 

22 

17 

1173 


00 

07 

69 

1169 


00 

07 

30 

1170 


a> 

08 

75 

1168 


00 

01 

86 


Cart Track 

00 

01 

90 

1177 


00 

02 

95 


Cart Track 

00 

01 

85 

972 


00 

11 

09 

960 


00 

04 

77 

961 


00 

26 

33 

962 


00 

15 

53 

963 


00 

13 

81 

964 


00 

07 

08 

965 


00 

06 

31 


Cart Track 

00 

02 

14 

864 


00 

13 

22 

852 


00 

05 

94 

851 


00 

05 

03 


Sub Minor 3/1 

00 

02 

28 

866 


00 

01 

97 

868 


00 

11 

92 

869 


00 

04 

71 

870 


00 

09 

58 

871/A 


00 

12 

14 


Vavli Distributory 

00 

00 

58 

872/A 


00 

08 

42 

17. DABHA 

TA.: JAMBUSAR 

DIST.: 

BHARUCH 

997 


00 

32 

99 


Sub Minor 2/1 

00 

00 

45 

1003 


00 

17 

63 

1005 


00 

26 

28 


Sub Minor 

00 

00 

60 

1009 


00 

13 

51 

1008 


00 

04 

88 


Cart Track 

00 

01 

39 

1029 


00 

12 

26 

1030 


00 

07 

73 


Sub Minor 4/1 

00 

00 

46 

1036 


00 

09 

86 

1035 


00 

10 

78 

1045 


00 

25 

37 

1047 


00 

00 

34 


Cart Track 

00 

02 

85 

1052 


00 

17 

31 


i mf i h i# « 






[ II—SF5 3(ii)] 


DABHA 


*TTC?T ^FT TF3PTT : ^TTTft 25, 2012/WJpT 6, 1933 


1051 

1050/P/1 
1150/P/1 


834 

833/P/1 
833/P/2 
821 
829 
828 
827 
826 

652 
647 

653 

633/P/2 

670/P/2 


493/P/1 
494 


Dabha Minor-1 


Cart Track 


Cart Track 


ONGC Road 


ONGC Road 


ONGC Road 


Road 

Jambusar Minor 


Cart Track 


4 

5 

6 

00 

18 

19 

00 

16 

53 

00 

08 

96 

00 

03 

00 

00 

09 

09 

00 

09 

60 

00 

26 

21 

00 

01 

68 

00 

02 

22 

00 

08 

06 

00 

23 

83 

00 

22 

55 

00 

16 

40 

00 

15 

55 

00 

07 

58 

00 

06 

98 

00 

07 

18 

00 

15 

98 

00 

03 

99 

00 

17 

81 

00 

02 

23 

00 

18 

34 

00 

18 

19 

00 

01 

52 

00 

12 

22 

00 

10 

55 

00 

24 

11 

00 

01 

30 

00 

08 

49 

00 

08 

68 

00 

04 

79 

00 

01 

34 

00 

05 

M 

00 

06 

11 

00 

07 

30 

00 

07 

13 

00 

31 

84 

00 

12 

98 

00 

09 

32 

00 

06 

50 

00 

01 

09 

00 

29 

33 

00 

01 

25 

00 

06 

73 

00 

06 

08 

00 

07 

99 

00 

07 

80 

00 

13 

96 

00 

00 

90 

00 

18 

22 

00 

12 

55 

00 

08 

17 


Cattle Field 
Administrator of 
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1 

2 

3 

4 

5 

6 



Gram Panchayat 






Dabha 





396 

Cattle Field, 

00 

12 

20 



Administrator of 






Gram Panchayat Dabha 




17(A) DABHA 


TA: JAMBUSAR 

DIST.: 

BHARUCH 




JambusarGGS 

00 

04 

36 



Cart Track 

00 

04 

20 


493/P/1 


00 

08 

42 

18. UMARA 


TA: JAMBUSAR 

DIST.: 

BHARUCH 



370 


00 

00 

19 



Nala 

00 

03 

23. 


371 


00 

11 

54 


372 


00 

14 

94 


373 


00 

06 

83 


374 


00 

09 

96 


379 


00 

02 

58 


380 

Govt. 

00 

07 

52 


383 


00 

26 

43 


384/P/1 


00 

14 

19 


395/P/1 


00 

31 

00 


397 


00 

02 

31 


3% 

Pond 

00 

Q2 

73 



Cart Track 

00 

01 

14 


408/P/1 


00 

21 

89 


409 


00 

14 

82 


411 


00 

31 

73 


414 


00 

11 

46 


422 


00 

14 

85 


421 


00 

00 

23 


420 


00 

19 

59 



Drain 

00 

m 

20 



Road 

00 

05 

90 


11 


00 

09 

80 


13 


00 

13 

71 


14/A 


00 

03 

45 


15 


00 

19 

68 


16 


00 

07 

80 

19 JAMBUSAR 


TA : JAMBUSAR 

DIST.: 

BHARUCH 



175 


00 

05 

53 


176 


00 

12 

86 


187+188 


00 

02 

42 


186 


00 

17 

68 


213 


00 

08 

22 


214 


00 

07 

31 


240 


00 

05 

86 


239 


00 

06 

99 


238 


00 

13 

27 


237 


00 

06 

67 



Cart Track 

00 

02 

30 


221 


00 

00 

03 


235 


00 

10 

00 


233 


00 

12 

67 


! 


» l»f:l N «« ' 
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2 

3 

4 

5 

232/1+2 


00 

10 

230 


00 

13 

250+252 


00 

01 

279/1 /A 


00 

(W 


Cart Track 

00 

02 

229 


00 

11 


Cart Track 

00 

00 

407 


00 

19 

406/P/1 


00 

00 

405 


00 

11 

403 


00 

07 

402 


00 

12 


Koteshwar Minor 

00 

00 


CartTrack 

00 

03 

418 


00 

20 

419 


00 

09 


Road 

00 

04 


Field Channel 

00 

01 

509 


00 

09 

512 


00 

12 

513 


00 

09 

526 


00 

06 

515 


00 

06 

525 


00 

07 


N.G.Railway 

00 

05 


Field Channel 

00 

Op 


Field.Channel 

00 

00 

524 


00 

05 

523 


00 

00 

517 


00 

17 

520 


00 

01 

519 


00 

06 


Gadoi Khadi 

00 

08 



00 

08 


Metal Road 

00 

05 

835 


00 

02 

833/P/1 


00 

00 

834/P/2 


00 

14 

823 


00 

40 

820 

Govt. Pond 

00 

00 

821 

Cattle Field 

00 

10 

822 

Cattle Field 

00. 

10 

817 

Cattle Field 

00 

10 


Road 

00 

04 

816/P/2 

JambusarP.W.D. 

00 

01 


Land 



1058 


00 

20 

1057 


00 

11 

1060 

Govt. 

00 

09 

1061 


00 

08 

1062 


00 

06 


Cart Track 

00 

03 

1102 


00 

09 

1099 


00 

21 
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1 2 

3 

4 

5 

6 


1097 


00 

02 

44 


1098 

Govt 

00 

11 

75 


1095/1 


00 

06 

95 


1095/2 


00 

09 

04 


1120 


00 

15 

29 


1121 


00 

18 

61 


1122 


00 

13 

46 


1123 


00 

00 

01 


1125 

Govt. 

00 

19 

48 


1124 


00 

12 

32 


1139 


00 

18 

45 



Field Channel 

00 

00 

69 


1140 


00 

15 

03 


1138 


00 

00 

93 


1137 


00 

10 

58 


1136/A 


00 

02 

42 


1174 


00 

03 

79 


1173 


00 

06 

64 



Jambusar Minor 

00 

02 

69 



Kalak Miner 

00 

02 

10 


1176/A 


00 

06 

27 


1177/A 


00 

03 

30 

20. 

LIMBAJ 

TA.: JAMBUSAR 

DIST. 

: BHARUCH 


224 


00 

11 

32 


126/P/2 


00 

12 

49 


123 


00 

12 

25 


122/P/l 


00 

08 

28 



Kawa Minor-2 

00 

03 

80 


121/1/A/P/l 


00 

00 

12 



Cart Track 

00 

03 

01 


129 


00 

04 

86 


165 


00 

07 

74 


164 


00 

10 

19 


161 


00 

06 

54 


154 


00 

00 

06 


155 


00 

08 

17 


159 


00 

08 

57 


158 


00 

11 

88 


157 


00 

00 

32 

21. 

KALAK 

TA.: JAMBUSAR 

DIST.: 

BHARUCH 


838/B 


00 

00 

09 


844 


00 

10 

18 


843 


00 

08 

89 


842 


00 

09 

06 


841 


00 

11 

01 


848 


00 

02 

11 



Cart Track 

00 

04 

30 


798 


00 

01 

97 


799/P/1 


00 

08 

76 


799/P/2 


00 

16 

34 



Vanseta Distributary 

00 

01 

93 


766/A/1 


02 

21 

60 



Cart Track 

00 

02 

60 


737 


00 

10 

39 
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1 

2 

3 

4 

5 

6 



Road 

00 

04 

17 


725 


00 

05 

78 


721/A 


00 

48 

91 


724 


00 

04 

51 


728 


00 

09 

97 

22. VANS ETA 


TA.: JAMBUSAR 

DIST.: BHARUCH 


86/P/l 


00 

24 

24 


86/P/2 


00 

09 

95 


37 


00 

28 

69 


40 


00 

10 

28 


42 


00 

06 

94 


43 


00 

05 

86 


44 


00 

02 

74 



Nala 

00 

01 

14 


16 


00 

10 

18 


11 


00 

09 

42 


10 


00 

00 

11 


12 


00 

06 

30 



Cart Track 

00 

01 

66 


8 


00 

37 

93 


9 

Govt. Cattle Field 

00 

00 

53 


1 

Govt. Khari 

00 

00 

43 


5 


00 

09 

22 


3 


00 

13 

33 


2 

Govt. Cattle Field 

00 

01 

06 



Road 

00 

03 

83 


296/A 


00 

27 

30 


297 


00 

12 

77 



Field Channel 

00 

01 

80 


299 


00 

11 

92 


300 


00 

10 

13 



Nala 

00 

01 

33 


290/P/1 


00 

26 

47 


274 


,00 

27 

25 


289 


00 

12 

85 



Road & Drain 

00 

06 

04 


287 


00 

19 

09 



Road 

00 

01 

47 


286 

Govt. Cattle Field 

00 

95 

50 

23. DOLIYA 


TA.: JAMBUSAR 


DIST.: 

BHARUCH 


393 

Kharabo, Gram 

00 

45 

26 



Panchayat Doliya 






Doliya Khadi 

00 

09 

30 


392 

Kharabo, Gram 

00 

47 

08 



Panchayat Doliya 





394/A 

Kharabo, Gram 

00 

65 

72 



Panchayat Doliya 






Road 

00 

02 

80 


377 


00 

04 

40 



Govt. Cattle Field 




r 

376 

Gram Panchayat 

00 

00 

09 



Doliya 
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DOLIYA 


TANKARI 

BANDAR 


1963 
1961 

1964 
1960 

1949 
1959 

1950 

1944 

1935 

1936 
1943 
1942 

1945 
1941/A 

1940 

2011 

2123 

2122 

2121 

2140 

2141 

2142 
2148/A 

2143 

2144 

2145 
2147/A 

2158 

2159 
2164 


Govt. 
Cart Track 


TA.: JAMBUSAR 


Cattle field 


6,1933 


[Part II— Sec. 3(ii)] 

4 

5 

6 

00 

17 

36 

00 

03 

96 

00 

00 

01 

00 

11 

35 

00 

08 

73 

00 

01 

78 

00 

10 

25 

00 

02 

91 

00 

06 

78 

00 

00 

44 

00 

03 

30 

00 

03 

53 

00 

08 

37 

00 

20 

87 

00 

09 

29 

00 

25 

79 

00 

11 

56 

00 

04 

80 

00 

46 

11 

00 

12 

33 

00 

08 

77 

DIST. 

. BHARUCH 

00 

07 

84 

00 

06 

70 

00 

07 

44 

00 

07 

97 

00 

19 

67 

00 

00 

54 

00 

28 

22 

00 

00 

58 

00 

00 

42 

00 

03 

73 

00 

04 

93 

00 

11 

40 

00 

13 

57 

00 

00 

05 

00 

15 

00 

00 

20 

13 

00 

07 

44 

00 

07 

11 

00 

22 

76 

00 

19 

63 

00 

09 

69 

00 

01 

48 

00 

26 

93 

00 

12 

16 

00 

07 

34 

00 

10 

99 

00 

19 

44 

00 

12 

51 

00 

16 

07 

00 

23 

66 
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1 

24. TANKAR1 
BANDAR 


2 

3 

4 

5 

6 

\ 

2162 


00 

23 

$ 

2168 


00 

15 

77 

2181 


00 

14 

75 

2180 


00 

19 

27 

2178 


00 

08 

64 

2177 


00 

02 

53 


Nala& Cart Track 

00 

09 

90 

1506/P/1 


00 

03 

73 

1586 


00 

09 

96 

575 


00 

06 

02 

1760 


00 

04 

24 

1796 


00 

01 

99 

1795 


00 

00 

18 

672/B 


00 

36 

19 

2335 


00 

12 

05 

2336 


00 

01 

48 

391 

Cattlefield 

00 

01 

09 


Road 

00 

10 

79 

55 


00 

08 

76 

56 


00 

13 

18 

54 


00 

07 

65 

35 


00 

01 

14 

36 


00 

09 

75 

3 8/A 


00 

07 

13 

39 


00 

07 

24 

40 


00 

11 

32 

43 


00 

00 

06 


Cart Track 

00 

03 

06 

454 


00 

01 

56 

450 


00 

27 

71 


WBM Road 

00 

07 

79 

461 


00 

02 

27 

449 

Cattle field 

00 

03 

12 

462 


00 

08 

86 

463 


00 

01 

76 

464 


00 

01 

40 


Cart Track 

00 

05 

83 

484 


00 

07 

79 

485 


00 

02 

46 

486 


00 

09 

96 

487 


00 

07 

08 

489 

Cattle field 

00 

28 

86 

490 

Administator Shankar 

Sursang 

00 

19 

32 

431 


00 

00 

11 

430 


00 

08 

84 

429 


00 

08 

24 

428 


00 

08 

33 

427 


00 

06 

35 

1268 

Kharkhadis Kharabo 

00 

85 

09 

423 

Govt. Padtar 

00 

00 

86 


Cart Track 

00 

00 

77 
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1 

2 

3 

4 

5 

6 

25. 

ISLAMPUR 


T A.: JAMBUSAR 

DIST.: BHARUCH 




Khadi 

00 

06 

51 



412/P/8 

Khar no Kharabo 

02 

82 

23 




Cart Track 

00 

00 

51 




Khadi 

00 

03 

70 




Cart Track 

00 

01 

06 



411 


00 

14 

74 



409 


00 

12 

92 



408 


00 

16 

54 



406 


00 

09 

93 



405 


00 

01 

50 




Cart Track 

00 

01 

55 



368 


00 

30 

96 



328/A 


00 

17 

78 



327 


00 

16 

43 



326 


00 

08 

12 



330/A 


00 

08 

30 



325 


00 

04 

70 

26. 

KAPURIYA 


TA.: JAMBUSAR 

DIST.: BHARUCH 



128 


00 

14 

54 



182 


00 

13 

59 



183 


00 

03 

35 



184 


00 

10 

94 



.185 


00 

05 

10 



212 


00 

25 

98 



213 


00 

32 

12 



216 


00 

75 

14 



217 

Govt. Cattle field 

00 

27 

40 



215 

Govt. Kharabo 

00 

52 

06 

27. 

AASARSA 


TA.: JAMBUSAR 

DIST.: BHARUCH 



726 

Govt. Kharabo 

03 

31 

75 




ONGCRoad 

00 

00 

64 



724 

Govt. Waste Land 

00 

17 

51 




Cart Track 

00 

02 

62 



566 


00 

10 

86 




Road & Drain 

00 

03 

51 



561 


00 

16 

39 



562 


00 

07 

28 



560 


00 

08 

57 




Cart Track 

00 

01 

03 



497 


00 

06 

39 



499 


00 

11 

17 



498 

Govt. Padtar 

00 

17 

47 



509 


00 

08 

12 



512 


00 

04 

96 



513 


00 

10 

12 



517 


00 

07 

00 



518 

Govt. Waste Land 

00 

07 

46 



523 


00 

02 

86 



522/A 


00 

02 

78 



522/B 


00 

02 

84 
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1 


27. AASARSA 


28. 


NADA 


524 

525 

409 

410 

411 

412 

413 

414 

415 
349 
353 


956 

968 

967 

966 

965 

948 

1027 

1028 

1029 

1030 

1103 

1104 
.1123 

1105 

1106 
1107 
1097 
1096 
1109 
1118 
1114 
1113 

1172 

1173 

1174 

1175 


T A.: JAMBUSAR 
Govt. Padtar 

Cart Track 


Govt. Waste Land 


TA.: JAMBUSAR 
Govt. 


Govt. 



Cattle Field Gram 

1088 

Panchayat Nada 


Cart Track 

1242 

ONGCRoad 

1221 


1240 


1237 


1222 


1232 


1231 

Govt. Gram 
Panchayat Nada 

1456 

1454/A 



DIST.: BHARUCH 


00 

01 

m 

00 

01 

41 

00 

03 

01 

00 

23 

63 

00 

09 

15 

00 

01 

57 

00 

02 

34 

00 

01 

58 

00 

05 

80 

00 

11 

81 

00 

27 

04 

00 

37 97 

DIST.: BHARUCH 

00 

15 

86 

00 

12 

45 

00 

08 

20 

00 

02 

80 

00 

03 

42 

00 

13 

33 

00 

00 

09 

00 

07 

01 

00 

00 

03 

00 

05 

65 

00 

14 

90 

00 

02 

45 

00 

00 

03 

00 

01 

76 

00 

06 

17 

00 

04 

69 

00 

06 

48 

00 

04 

17 

00 

10 

00 

00 

02 

44 

00 

01 

58 

00 

06 

28 

00 

12 

22 

00 

06 

23 

00 

03 

57 

00 

07 

81 

00 

05 

47 

00 

00 

51 

00 

05 

61 

00 

02 

89 

00 

14 

57 

00 

04 

12 

00 

03 

49 

00 

24 

03 

00 

15 

66 

00 

07 

53 

00 

01 

82 

00 

00 

31 
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1 

2 

3 

4 

5 

6 

28. NADA 


TA.: JAMBUSAR 

DIST.: BHARUCH 


1229 


00 

08 

63 


1463 


00 

05 

04 


1450 


00 

21 

24 


1519 


00 

04 

08 


1520/A 


00 

14 

65 


1523 


00 

02 

56 


1526 


00 

02 

26 


1527 


00 

02 

03 



Road & Drain 

00 

03 

39 


1529 


00 

00 

87 


1530 


00 

18 

49 


1558 


00 

26 

86 


1557 


00 

11 

97 


1551 


00 

12 

39 


1640/A1 

Govt. Khar Kharabo 

06 

08 

46 



Road 

00 

03 

18 


1684 

Cattle field village 

00 

08 

97 



Panchayat Nada 






Road 

00 

02 

30 


1655 


00 

11 

45 


1653 


00 

01 

m 


1652 

Govt. Padtar village 

00 

21 

13 



Panchayat Nada 





1651 

Govt. Padtar village 






Panchayat Nada 

00 

01 

36 


1645 

Govt. Padtar village 

oo 

15 

22 



Panchayat Nada 





1650 

Pond village 

00 

10 

02 



Panchavat Nada 






Road 

00 

01 

07 


1647 

Govt. Khar no 

oo 

08 

24 



Kharabo 






Road 

00 

04 

81 



Khadi 

00 

07 

34 



Gulf of Cambay 

06 

94 

68 

28.(A) NADA 


TA.: JAMBUSAR 

DIST.: BHARUCH 


NadaGGS 


00 

04 

12 


1468 


00 

03 

12 


1467 


00 

02 

15 


1466 


00 

02 

02 


1465 


00 

02 

55 


1464 


00 

08 

30 


1463 


00 

03 

23 


[ F.No. 0-36011/14/2010-ONG-1I] 
R.S. SIKDAR, Under Secy. 




[’TFT II—5R5 3(ii)] 


’TRrf '3TT Tnm : 25, 


^ ftcrft, 8 2012 

^»T.31T. 752.—^ (rlHlgd ^ 
Mdlci 1? % 3TRJ 3f^T 7FR ^ 3TF$j y^j 

hR^-h FT^m 3tf^r ^ fa ^> i mRvh 
^ STCT WTHR^f -3fFft | 

3^T '4^ «<«HK ^ fat fatfd ^TFfryr 

3TI^Frar faf^fcfaforfatfa^^^ 
34|s ^ 3Fjfa W ^rf®RT $ 4* fafa* ^RT H l ^<rl l ^ 

^ ^T 'SPRITE f, Sfafa <£ STfayjR ^r 3T#T fayr ^ I 

^TcT: 3FT, ttrtr, ^H^pft afo ‘Srf^R yrgy 

WT (fa 4 4 faFSTT «RT far) arfaffar, 1962 

(1962 ^T 50) ^Rt «TRT 3 ^T-^RT (1) SRHI^ ^rfyayf 

^ afa 3TTCFT oRt 'qtw oRTTft $ I 

^ *ft 'S'tti arj^-dl t? yf% ifa 
t, ^ fliOo ^ fafa TTT 3Tf^RJ^TT ^ ^ yRcT t $ {psiMd 
^TTTWT^HcTT 4t TTeFajyrfa *nwt £,*yyfa 

^ ’fa 

^ 3Tf^R ^ 3T#T 4 TfF^ ^y 3TT^T 3-ffc TfT^R 

fa K^ici 7T faFTT STffafa 3TFtf 3jfa ^apffi » 
sfad, fal^fa.'fa J|)<*|cul tJER, tj^ fa(q,(| 
3TRJ I fa-533106 4\ P^Rsm ^y if anfa fa 

I 

3TR3Tt^ : u ^fa. fafa £ fa fa 49 ^ It" 


’KcT : 

TT fisHPd - 

far 


FR : 

fafa 


farTT : 

(fa) 

falfa 


TFR : 3TRJ far 


fa?F?T 


^FT yfy yy : -3TR.T3^T. y. 

^ ^ (^ ^rr TTR^T) 

fafa 


T3ncf ^jf 


3TRU^1 


1150 

00 

03 

24 

1152 

00 

39 

25 

1154 

00 

02 

43 

1156 ’TFT 

00 

01 

62 

1156 ’TFT 

00 

01 

62 

1156 ’TFT 

00 

03 

64 

1156 ’TFT 

00 

03 

64 

1156 ’TFT 

00 

08 

50 

1156 ’TFT 

00 

02 

83 


3TTF^ 

(^) 


3 

4 

5 

6 

1156 ’TFT 

*■ 00 

01 

62 

1156 ’TFT 

00 

00 

81 

1156 ’TFT 

00 

03 

64 

1156 ’TFT 

00 

02 

02 

1089 ’TFT 

00 

02 

43 

1089 ’TFT 

00 

02 

43 

1089 ’TFT 

00 

02 

43 

1089 ’TFT 

00 

02 

43 

1089 ’TFT 

00 

08 

09 

1082 ’TFT 

00 

04 

05 

1082 ’TFT 

00 

01 

62 

1082 ’TFT 

00 

02 

43 

1082 ’TFT 

00 

04 

45 

1082 ’TFT 

00 

02 

43 

1082 ’TFT 

00 

04 

45 

1082 ’TFT 

00 

02 

83 

1082 ’TFT 

00 

02 

43 

1081 

00 

01 

21 

1070 ’TFT 

00 

08 

90 

1070 ’TFT 

00 

04 

86 

1070 ’TFT 

00 

04 

05 

1070 ’TFT 

00 

02 

43 

1070 ’TFT 

00 

02 

43 

1070 ’TFT 

00 

04 

05 

1065 

00 

01 

21 

1055 

00 

11 

33 

1057/1 ’TFT 

00 

08 

90 

1057/1 ’TFT 

00 

03 

24 

1057/1 ’TFT 

00 

01 

62 

1057/1 ’TFT 

00 

02 

83 

1057/2 ’TFT 

00 

02 

02 

1057/2 ’TFT 

00 

02 

02 

1057/2 ’TFT 

00 

02 

02 

1057/3 

rn 

02 

83 

1057/4 

00 

02 

83 

1044/1 ’TFT 

00 

01 

21 


)r 
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1 2 

3 

4 

5 

6 

1 

1044/1 W\ 

00 

01 

21 

C5fRt) 

1044/1 ’TFT 

00 

02 

43 


1044/1 W\ 

00 

01 

21 


1044/1 

00 

01 

62 


1045/1 

00 

08 

50 


1045/2 

00 

08 

09 


1046 m 

00 

05 

67 


1046 m 

00 

02 

02 



02 

18 

12 

[TFT. Tf. 3*t-l 2026/6/2012-3*t.T£r^.-III] 




New Delhi, the 8th February, 2012 
S.O. 752.— Whereas, it appears to the Central 
Government that it is necessary in the public interest to lay 
pipelines under the state of Andhra Pradesh by Oil and 
Natural Gas Corporation Limited. 

And whereas, it appears to the Central Government 
that for the purpose of laying such pipelines, it is neces¬ 
sary to acquire the right of user in land under which the 
said pipelines are proposed to be laid and which are 
described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said schedule may, within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the general public, object 
in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Special Deputy 
Collector and Competent Authority, Oil & Natural Gas 
Corporation Ltd. RajahmundryAsset/K.G, Basin, Godavari 
Bhavan, Base Complex, Rajahmundry-533106, Andhra 
Pradesh. 

SCHEDULE 

ROU Pipeline From WKVAA to GS 49 AD 


Mandal: 

Sakhineti- 

palli 

Village: 

Antarvedi 

District: 

East 

Godavari 

State 

Andhra 

Pradesh 

SI.. Name of the Survey 
No. Village Number 

Area 

Hectare Are Sq.mtr. 

1 2 

3 

4 

5 6 

1. Antarvedi 

1150 

00 

03 24 


1152 

00 

39 25 


1. Antarvedi 1154 00 02 

(Contd.) 1156 Part 00 01 


1156 Part 

00 

01 

62 

1156 Part 

00 

(B 

04 

1156 Part 

00 

(B 

64 

1156 Part 

00 

06 

50 

1156 Part 

00 

02 

83 

1156 Part 

00 

01 

62 

1156 Part 

00 

00 

81 

1156 Part 

00 

Q3 

64 

1156 Part 

00 

02 

02 

1089 Part 

00 

02 

43 

1089 Part 

00 

02 

43 

1089 Part 

00 

02 

43 

1089 Part 

00 

02 

43 

1089 Part 

00 

08 

09 

1082 Part 

00 

04 

05 

1082 Part 

00 

01 

62 

1082 Part 

00 

02 

43 

1082 Part 

00 

04 

45 

1082 Part 

00 

02 

43 

1082 Part 

00 

04 

45 

1082 Part 

00 

02 

83 

1082 Part 

00 

02 

43 

1081 

00 

01 

21 

1070 Part 

00 

08 

90 

1070 Part 

00 

04 

86 

1070 Part 

00 

04 

05 

1070 Part 

00 

02 

43 

1070 Part 

00 

02 

43 

1070 Part 

00 

04 

05 

1065 

00 

00 

21 

1055 

00 

11 

33 

1057/1 Part 

00 

06 

90 

1057/1 Part 

00 

03 

24 

1057/1 Part 

00 

01 

62 

1057/1 Part 

00 

02 

83 

1057/2 Part 

00 

02 

02 

1057/2 Part 

00 

02 

02 
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1 2 

3 

4 

5 

6 

1. Antravedi 

1057/2 Part 

00 

02 

02 

(Contd.) 

1057/3 

00 

02 

83 


1057/4 

00 

02 

83 


1044/1 Part 

00 

01 

21 


1044/1 Part 

00 

01 

21 


1044/1 Part 
ARVEDI 

00 

02 

43 


1044/1 Part 

00 

01 

21 


1044/1 Part 

00 

01 

62 


1045/1 

00 

08 

50 


1045/2 

00 

08 

09 


1046 Part 

00 

05 

67 


1046 Part 

00 

02 

02 


TOTAL 

02 

18 

12 


[F. No. O-I2026/6/2012-ONG-HI] 
R.S.SIKDAR, Under Secy. 


8 2012 

^RT.37T. 753.—#^# RWR ^ flHfed R RF 
3TRPRRT Wfa FTRI t t# 3?RJ K?T 7PR ^ 3TRI R%T 
HcOch<U| qR^MHl RpajR 3ff^T %T <HhR?H 

fol Riels # URT HI§HC 1 I§'T fas 9 l!* 'Jll'il ( 

a^T *K«bK #t Rl'$q<d%’ fo^fo # R#3H 

# fort* RF 3RRRRRT R#R #RT t for %ft *|fR Tf # FR^ 

sfjsj# # #% t afo forc# ^rr RiFRcfl% forar£ 

*T# RTT RRTTR t, wffo # arfortFR RTT 3T#T f#RT ^TIR 1 

am: 3 r, ##r r<4>k, %tforRR afk rtfr 
W i (’jfo fo' wfoT # arfRRR rtt arsfo) arfafoRR, 1962 
(1962 ^T 50) #t RRT 3 #t 3R-RRI (1) 5Rt RRR ¥ l fod# 
Rtt rr# r># |rq -jq dM^Vi # arfRRR rtf ar#T rt# 

# apfo sum Rft #w rr# i 1 

^qfod, # ^rr arjq# fo‘ #% *jfa # 
t, RRtm # fortfot fr a#Rj^n # ^jrr w # rrrr 
#t Rfo# TrT^rRr°T ■rrrt rh ^a? rrt <fr rt# f, fr#1r foq 

# #?r *jfR # hI^ fourty r# #forq; aq#i 

# arferc # amfa # tpsrr # Tq arpjRR 3^1 r$rt 

RTfRRRt, 3?fo Tq fomtT 3TfRRRt, 3TRJ 3#?I TTRRfo 

W/#-^* #rr, an.-qR.#.#., ofow<1 rrr, % mVihO , 

arra 1 fqq-533106 Rrt fofcr rr R atfofo #sr r#th 1 


3TR.3Tt.-JJ. WT qT^T : “fof.^T.fo.^T 3 , fsM 

fo.^. ^ for.RR.R.R. for. ^q. fo.for. for.RR.^. 

(3-R^q^TR) ” 

H^ci : Rfo : R?q : 

^Met^^TR ^u|<rl J JWRT fof^ 3TTHTq^7T 

^7R 

•qcmsRrti RforaRt 

qtwq 


sFR 

rtfo RTT aTRTTR q. 

RTR (R^wrr) 

sfoqrrr 

#ZT 




1 

2 3 

4 

5 

6 

1. 

^mopTR 917/2 

00 

05 

26 


917/3RFT 

00 

03 

24 


917/3 m 

00 

02 

43 


917/4RR 

00 

00 

81 


217/2RI2 

00 

01 

86 


217/2Rt2 

00 

Q2 

83 


219/2Rt2^t.Rt.^T 

00 

06 

88 


222/2Rt 

00 

01 

86 


222/1# 

00 

18 

21 


229/2#2 

00 

01 

86 


229/2R2 

00 

03 

61 


230/Z#2 

00 

01 

62 


230/2#2 

00 

01 

62 


230/2#2 

00 

02 

02 

1 

230/2^ 

00 

02 

02 


230/1R2 

00 

01 

21 


230/1#2 

00 

05 

67 


209/2^2 

00 

03 

61 


209/2#t2 

00 

01 

05 


208/2 

00 

11 

33 


208/3 

00 

01 

21 


207/lR#t#. 

00 

27 

92 


l/971R#t.qt. 

00 

56 

65 


207/3#2 

00 

01 

05 


207/1#% 

MHHI=6 

00 

37 

61 


197/1#% 

#rt#qr 

00 

14 

57 


452 G1/2012—19 
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1 2 

3 

4 

5 

6 

3. -cK-rmfcn 

652/12 

00 

26 

71 


649/1# 

00 

07 

28 


771/1 

00 

02 

83 


776/1# 

00 

10 

12 


771/2 

00 

06 

07 


771/2# 

00 

09 

7i 


771/2# 

00 

10 

12 


653/1 

00 

07 

69 


652/2 

00 

15 

78 


652/2 

00 

09 

31 


649/1# 

00 

05 

67 


649/3# 

00 

04 

86 


648/ \W\ 

00 

00 

40 


1 2 

3 

4 

5 

6 

3. -^RrmfSrl 

660/3# 

00 

02 

43 

(^nft) 

660/4# 

00 

03 

64 


6603# 

00 

01 

21 


664/5q 

00 

09 

71 


664/5#2 mUh'I* 

00 

02 

02 


665/3# 

00 

09 

31 


665/3# 

00 

04 

86 


666fa.f9. 

00 

00 

40 


751#.# 

00 

00 

40 


667/2^ 

00 

00 

81 

4. #TOR 

168/2 IF 

00 

02 

02 


654/2# 


654/3# 00 02 43 [tr # 3^-12026/3/20l2-#.^.#t.-IU] 

654/2WT 00 00 81 TR 

661/1# 00 00 81 New Delhi, the 8th February, 2012 


661/2 

661/3TT 

661/3# 


00 

01 

62 

S.O. 753.— Whereas, it appears to the Central 

00 

00 

81 

Government that it is necessary in the public interest to lay 
pipelines under the State of Andhra Pradesh by Oil and 

00 

02 

02 

Natural Gas Corporation Limited; 


661/4# 

00 

02 

02 

661/5# 

00 

02 

83 

661/6# 

00 

02 

43 

661/7# 

00 

02 

43 

661/8# 

00 

02 

43 

659/2# 

00 

01 

62 

659/3# 

00 

01 

62 

659/4# 

00 

01 

62 

659/5# 

00 

01 

21 

659/6# 

00 

00 

40 

660/2# 

00 

01 

21 

660/2# 

00 

01 

05 

660/3# 

00 

01 

62 


And whereas, it appears to the Central Government 
that for the purpose of laying such pipelines, it is neces¬ 
sary to acquire the right of user in land under which the 
said pipelines are proposed to be laid and which are 
described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby de¬ 
clares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said schedule may, within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the general public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to Special 
Deputy Collector and Competent Authority, Oil & Natural 
Gas Corporation Ltd., Rajahmundry Asset/K.G., Basin, 
Godavari Bhavan, Base Complex, Rajahmundry-533106, 
Andhra Pradesh. 
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SCHEDULE 

ROU PIPELINE FROM WKVAATO GS49 AD 


Mandal: Village: District: State: 

Uppalaguptam Uppalagu- East- Andhra- 

tham Godavari Pradesh 

Kunavara 
Challapalli 
_ Gopavaram 



Area 


SI. Name of the 

No. Village 

Survey Number Hectare 

Are 
Sq. mtr. 

1 2 3 

4 5 

6 


Uppala- 917/2 
guptam 

00 

05 

26 

917/3 Pt. 

00 

03 

24 

917/3 Pt. 

00 

02 

43 

917/4 Pt. 

00 

00 

81 

217/2C2 

00 

04 

86 

Uppala- 217/2B2 
guptam (Contd.) 

00 

02 

83 

219/2B2GPDrain 

00 

06 

88 

222/2B 

00 

04 

86 

222/1B 

00 

18 

21 

229/2B2 

00 

04 

86 

229/2A2 

00 

03 

64 

230/2C2 

00 

01 

62 

230/2B2 

00 

01 

62 

230/2D2 

00 

02 

02 

230/2A2 

00 

02 

02 

Kunavaram 230/1A2 

00 

01 

21 

230/1B2 

00 

05 

67 

209/2E2 

00 

03 

64 

209/2G2 

00 

04 

05 

208/2 

00 

11 

33 

208/3 

00 

01 

21 

207/1 AGP(Drain) 

00 

27 

92 

197/1 A(Drain) 

00 

56 

65 

207/3B2 

00 

04 

05 

207/IB Drain 
Poramboke 

00 

37 

64 

197/1B Drain 
Poramoboke 

00 

14 

57 

Challapalli 652/12 

00 

26 

71 

649/1B 

00 

07 

28 

GMDG/GMDJ 



771/1 

00 

02 

83 


1 2 3 

4 

5 

6 

3. Challapalli 776/IB 

00 

10 

12 

(Contd.) 771/2 

00 

06 

07 

771/2B 

00 

09 

71 

771/2B 

00 

10 

12 

653/1 

00 

07 

69 

652/2 

00 

15 

78 

652/2 

00 

09 

31 

649/1B 

00 

05 

67 

649/3B 

00 

04 

86 

648/1 pt 

00 

00 

40 

654Z2B 

00 

01 

21 

654/3B 

00 

02 

43 

654/2pt 

00 

00 

81 

661/IB 

00 

00 

81 

661/2 

00 

01 

62 

661/3 A 

00 

00 

81 

661/3C 

00 

02 

Q2 

661/4 B 

00 

02 

02 

66I/5B 

00 

02 

83 

661/6B 

00 

02 

43 

661/7B 

00 

02 

43 

661/8B 

00 

02 

43 

659/2B 

00 

01 

62 

659/3B 

00 

01 

62 

659/4B 

00 

01 

62 

659/5B 

00 

01 

21 

659/6B 

00 

00 

40 

660/2P 

00 

01 

21 

660/2B 

00 

04 

05 

660/3C 

00 

01 

62 

660/3C 

00 

02 

43 

660/4C 

00 

03 

64 

660/3B 

00 

01 

21 

664/5A 

00 

09 

71 

664/5B2 

Poramboke 

00 

02 

02 

665/3P 

00 

09 

31 

665/3P 

00 

04 

86 

666 GP 

00 

00 

40 

751GP 

00 

00 

40 

667/2A 

00 

00 

81 

4. Gopavaram 168/2 Drain 
poramboke 

00 

02 

02 

Total 

04 

76 

32 


[F. No. O-12026/3/2012-ONG-III] 


R. S. SIKDAR, Under Secy. 
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8 ■'FTSTt, 2012 

754.—«*>•#*! W«t»K # critalea # ^ 
3im^T feT #3T t % 3TRJ 3#71 TF4 # 3TRJ 3#?T 
v l#9 > T ] r l mR 4MHI 3fel VJ*5 «wmR<ii 

# 5R! W^TT^E ^T# I 

# fe 3TRRR3T 3l#tT #flT 

Tiro sf^j# # ##r f afa fe#f w^’ f#?i3 
^ ^T 'SRPl t, 4<fe # RfelK ^T 3T#T felT WR; 

3RT: 3TC, ##fa RFFR, #jfeR ^rRR Wl- 
HT^T # TRTRT # 3lf«RFR ^5T 3T#T) 3Tfafa4M, 1962 
(1962 ^T 50) # W\ 3 ■^‘SR-qm (1) £RT 3FRT *lfal#’ 
^713RFT ^7# sRi 3R ^ # TT# 7 ! # 3#R7R ^T 3T#T 3R# 

# 3F# 3F7FT # #W i? I 

^t i oq%r ( -5ft 3FJ*J# # #<fa *jfa 3 fe<N3S 

t, differ # fefe ts sifaq^r # ^r rtft # ttto 

##4 HTW *R?TT #t ^RI # W# t, §«W>1« fe 

# #R # #R MI^Htfl^ r^^TTT "3# # ffe T*# TFTFT 

# 3TfV4IR # 3fe # *R5F*1 4 -3R 3TT^T #C R8R 
urfe#, #* T^TTRf fen srfe#, 3 trj 3^?t, Turijfe 
T^R/##. ##1, #fe.#.#., 'fcU l ft W, ^ %fe, 
■3TR4 ##, fe-533106 # faRaa ^R 3 RIS# #31 R# 7 !! t 

3TR#.^. W fen : “fa fa##- # #5” 

TFR : 

feRZ 3Tfe (^R) Rfe# 3TTHI 


feT 

fefe 





sFR TTR RTF 

: 3TRTRT. # 


# RR 

(T^ ^T FFR1T) 


1 2 

3 

4 5 6 



1. feffe 


644 fa.fa. $T 

642/2 

643/2# 

606/2 fer. 
#fe#RR 

604/9f 

604/9# 

604/9# 

604/9# 


00 

00 

c 

00 

00 

00 

00 


00 81 
02 02 
01 62 
00 81 


04 05 

(W 05 

01 21 


01 


1 2 

3 

4 

5 

6 

1. 3Rfe 

604/3# 

00 

02 

83 

(RRt) 

604/2# 

00 

05 

67 


599/1# 

00 

12 

14 


599/2# 

00 

m 

45 


599/2# 

00 

05 

26 


596/5# 

00 

02 

83 


596/2# 

00 

Q2 

02 


596/4# 

00 

02 

43 


596/1# 

00 

03 

24 


596/1# 

00 

03 

64 


596/1# 

00 

02 

83 


589/4# 

00 

03 

24 


589/3# 

00 

02 

83 


589/5# 

00 

02 

83 


589/2# 

00 

03 

24 


588 fer. 

00 

00 

40 


549/4# 

00 

M 

05 


549/4# 

00 

01 

62 


549/4# 

00 

01 

62 


549/3# 

00 

01 

21 


549/3# 

00 

02 

02 


549/3# 

00 

03 

24 


550/7# 

00 

04 

05 


550/7# 

00 

10 

12 


550/1# 

00 

05 

67 


551/2#.# "5^ 

00 

00 

81 


540/2# 

00 

17 

81 


539/5# 

00 

03 

64 


539/4# 

00 

03 

24 


539/3# 

00 

02 

83 


539/3# 

00 

02 

43 


539/3^ 

00 

02 

83 


539/2R 

00 

04 

05 


539/1R 


00 


86 


00 


01 


21 




[ «7FT II —^PT5 

3(H)] 

'3RcT ^>T <MS5| 

: W# 25, 2012/^Pl^pi 6, 1933 
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(1) (2) 

(3) 

(4) 

(5) 

(6) (1) (2) 

(3) 

(4) 

(5) 

(6) 

l. zMt 

535/4^ 

00 

02 

83 1. 

281/6# 

00 

06 

07 


535/m 

00 

<B 

(^ift...) 

125/7# 

00 

07 

69 


533/6^ 

00 

03 

24 

125/6TT 

00 

00 

40 


533/5# 

00 

01 

62 

125/2# 

00 

04 

86 


533/5TT 

00 

02 

43 

125/1R 

00 

02 

Q2 


533/4# W\ 

00 

03 

24 

126/2 

00 

10 

93 


533/4# m 

00 

03 

24 

128/5# 

00 

07 

28 


533/7# 

00 

03 

64 

135/9# 

00 

04 

45 


533/1# 

00 

02 

83 

135/8# 

00 

01 

62 


484/2 fa.#. 

00 

02 

02 

135/8# 

00 

02 

43 


482/3TT 

00 

00 

40 

135/7# 

00 

05 

26 


482/2# 

00 

04 

86 2. #&§fc 

133/2 

00 

01 

62 


481/2 fa.#. Tfe 

00 

01 

21 

133/2 

00 

07 

28 






133/2 

00 

10 

52 


450/1# 

00 

03 

64 










141/2#.#. 

00 

01 

21 


449/3# 

00 

07 

69 






449/3# 

00 

04 

45 










147/3 W\ 

00 

00 

40 


449/1# 

00 

07 

69 

148/5 

00 

05 

26 


448/2 fa.###?T 

00 

02 

02 

148/4 

00 

03 

64 


420/3# 

00 

04 

86 

148/3 

00 

03 

24 


420/2# 

00 

04 

86 

148/2 

00 

06 

07 


421/2 

00 

06 

88 

154/#.#. 

00 

00 

81 


438/1# 

00 

08 

90 

161 m 

00 

03 

64 


439/3# 

00 

07 

28 

161/6# 

00 

03 

64 


439/3# 

00 

10 

12 

161/2# 

00 

08 

50 


439/2# 

00 

03 

64 

161/1# 

00 

05 

67 


439/1# 

00 

04 

45 

161/1# 

00 

08 

09 


447 fa.#. < f)il<rt 

00 

07 

69 

160/5 

00 

02 

02 


441 fa.#.#^ 

00 

09 

71 

160/5 

00 

04 

05 


440/lfa.#.7fe 

00 

01 

62 

160/5 

00 

05 

26 






160/4 

00 

01 

62 


286 #.#.'^'1 

00 

01 

21 

160/3 

00 

02 

43 


287/2# 

00 

02 

02 

160/2 

00 

08 

09 


284/2# 

00 

04 

05 

164/2##.#.#. Tfe 

00 

00 

81 


284/2# 

00 

04 

86 

62/5# 

00 

04 

45 


284/1# 

00 

10 

12 

62/m 

00 

07 

28 


281/7# 

00 

05 

26 

62/49; 

00 

03 

24 
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(3) 

(4) 

(5) 

(6) 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

61/2 i 

00 

w 

86 

z 

10/2 

00 

16 

19 

61/2# 

00 

04 

05 

(*n(L) 

4/54 

00 

06 

07 

61/24 

00 

04 

86 


4/4TT 

00 

00 

40 

61/24 

00 

02 

02 


4/3# 

00 

02 

83 

60/124 

00 

02 

02 


5/7 

00 

00 

40 

60/24 

00 

02 

02 


5/4 

00 

01 

62 

160/114 

00 

02 

43 


5/3# 

00 

05 

26 

60/34 

00 

03 

24 


4/34 

00 

00 

81 

59/24 

00 

12 

95 


5/38 

00 

02 

83 

55/2fa..4.Tte 

00 

01 

21 


2 fa.fTfafR. 

00 

00 

81 

45/2 

00 

04 

45 











789 

00 

05 

67 

45/2 

00 

02 

43 











790 *F1 

00 

03 

64 

46/87T 

00 

04 

45 











790 *fFT 

00 

09 

31 

46/6^ 

00 

00 

40 






46/54 

00 

00 

40 


784/5 

00 

02 

83 






784/3 

00 

02 

83 

46/64 

00 

00 

81 











784/2 

00 

05 

67 

46/54 

00 

02 

02 











783/8 

00 

01 

62 

47/34 

00 

03 

64 











3/8 

00 

03 

24 

48/24 

00 

04 

45 











783/3 

00 

05 

26 

48/24 

00 

01 

62 


781 

00 

07 

28 

48/34 

00 

01 

21 


780 

00 

06 

88 






779/2 

00 

08 

90 

48/44 

00 

02 

43 






48/54 

00 

02 

83 


779/1'4PT 

00 

02 

43 

41/14 

00 

35 

21 


779/1 W] 

00 

03 

64 

13/94 

00 

03 

64 


779/1WT 

00 

03 

24 

13/84 

00 

04 

05 


690/4 

00 

05 

26 

13/64 

00 

06 

07 


690/5 

00 

04 

05 

14/34 

00 

04 

86 

3. 

690/3 

00 

03 

24 

14/24 

00 

04 

05 


690/2 W1 

00 

02 

43 

14/24 

00 

00 

81 


690/2 *FT 

00 

03 

64 

14/24 

00 

05 

67 


691/15 

00 

08 

09 

12/14 

00 

04 

05 


691/13 

00 

04 

05 

12/14 

00 

11 

74 


691/8 

00 

00 

40 

9/14 

00 

06 

07 


691/7 

00 

04 

05 

9/14 

00 

03 

64 


691/7 

00 

02 

02 

9/l4 

00 

02 

43 


■RFT 

07 

95 

19 
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#534: #5 : gc#f75T$ 1## : TT35 : 3TTST 5#?T 


7# (t^) #<mO 


sbH illH "57 ilH 





#. 

3TT3.7R 5. 



5*f 


(^5TWU 

#47 


#73 

1 2 

3 

4 

5 

6 

1 . 

322/3TT 

00 

08 

09 


337/2 f#ft. 

00 

01 

21 


340/251 

00 

02 

83 


340/151 

00 

07 

69 


341/2# 

00 

07 

28 


341/37 

00 

00 

40 


342/7# 

00 

03 

64 


342/7# 

00 

04 

86 


342/4# 

00 

04 

45 


342/3# 

00 

03 

64 


351/8# 

00 

00 

81 


351/8# 

00 

07 

69 


351/7# 

00 

01 

21 


351/4# 

00 

12 

55 


352/3# 

00 

03 

64 


352/3# 

00 

09 

71 


352/3# 

00 

02 

83 


211/3# 

00 

02 

43 


211/2# 

00 

02 

83 


210/4# 

00 

03 

64 


210/1# 

00 

04 

05 


208/2### 

00 

01 

62 







205/2# 

00 

02 

02 


205/2# 

00 

06 

07 


205/2# 

00 

01 

62 


205/2# 

00 

02 

83 


206/2# 

00 

17 

40 


206/1# 

00 

01 

21 


200/2 ftfft. #51^ 

00 

00 

40 


219/2ftr.ft. #71^ 

00 

00 

40 


1 2 

3 4 


5 

6 

1. 

220/2# 

00 

11 

74 

(5#...) 

221/2 f#.f# #5Tel 

00 

03 

64 


223/5# 

00 

01 

21 


223/4# 

00 

04 

86 


223/1# 

00 

01 

21 


225/2 GP 

00 

01 

62 


30/2# 

00 

08 

50 


29/2 ftfft. 

00 

01 

62 


28/5# 

00 

02 

83 


28/5# 

00 

02 

83 


28/4# 

00 

03 

64 


28/4# 

00 

02 

02 


28/4# 

00 

02 

43 


28/17 

00 

06 

88 


27/87T 

00 

02 

83 


27/77 

00 

02 

02 


27/67 

00 

02 

02 


27/57 

00 

00 

81 


27/47 

00 

03 

24 


#5 

01 

95 

05 


[77. n 3Tt.-12026/l/2012-3^.T^.^t.-llI] 


TT5 #sR 3397 ##? 

New Delhi, the 8th February, 2012 

S.O. 754. —Whereas, it appears to the Central 
Government that it is necessary in the public interest to lay 
pipelines under the state of Andhra Pradesh by Oil and 
Natural Gas Corporation Limited; 

And whereas, it appears to the Central Government 
that for the purpose of laying such pipelines, it is necessary 
to acquire the right of user in land under which the said 
pipelines are proposed to be laid and which are described 
in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said schedule may, within twenty one days from the date 
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on which copies of the Gazette of India containing this 
notification are made available to the general public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to 
Special Deputy Collector and Competent Authority, Oil 
and Natural Gas Corporation Ltd., Rajahmundry Asset/ 
K.G., Basin, Godavari Bhavan, Base Complex, 
Rajahmundry-533106, Andhrapradesh. 


Mandal: 
Kothapeta 

Village: District: 

Avidi East 

Modekurru Godavari 

Palivela 

State: 

Andhra 

Pradesh 


SI. Name of 
No. the Village 

Survey No. 

Area 

Hec. Are 

tare 

Sq. 

mtr. 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

1. Avidi 

644 GP Puntha 

00 

00 

81 


642/2 

00 

02 

02 


643/2B 

00 

01 

62 


606/2 GP 

00 

00 

81 


Field channel 





604/9E 

00 

04 

05 


604/9D 

00 

64 

05 


604/9C 

00 

01 

21 


604/9B 

00 

64 

86 


604/3B 

00 

02 

83 


604/2B 

00 

05 

67 


599/1B 

00 

12 

14 


599/2B 

00 

64 

45 


599/2B 

00 

05 

26 


596/5B 

00 

02 

83 


5%/2B 

00 

02 

02 


5%/4B 

00 

02 

43 


596/1D 

00 

03 

24 


596/1C 

00 

03 

64 


596/1B 

00 

02 

83 


589/4B 

00 

03 

24 


589/3B 

00 

02 

83 


589/5B 

00 

02 

83 


589/2B 

00 

03 

24 


588 G.P. Puntha 

00 

00 

40 


549/4D 

00 

04 

05 


549/4C 

00 

01 

62 


549/4B 

00 

01 

62 


549/3D 

00 

01 

21 


549/3C 

00 

02 

02 


549/3B 

00 

03 

24 


550/7C 

00 

01 

05 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

l. 

Avidi 

550/7B 

OO 

10 

12 


(Contd..) 

550/1B 

00 

05 

67 



551/2 G..P. Puntha 

00 

00 

81 



540/2B 

00 

17 

81 



539/5B 

00 

03 

64 



539/4B 

00 

03 

24 



539/3C 

00 

02 

83 



539/3B 

00 

Q2 

43 



539/3A 

00 

02 

83 



539/2A 

00 

64 

05 



539/1A 

00 

01 

21 



535/4A 

00 

02 

83 



535/1A 

00 

03 

24 



533/6A 

00 

03 

24 



533/5B 

00 

01 

62 



533/5A 

00 

02 

43 



533/4B pt. 

00 

03 

24 



533/4B pt. 

00 

03 

1A 



533/7B 

00 

03 

64 



533/1B 

00 

02 

83 



484/2 GP. Canal 

00 

02 

02 



482/3A 

00 

01 

40 



482/2B 

00 

64 

86 



481/2GP. Road 

00 

01 

21 



450/1B 

00 

03 

64 



449/3C 

00 

07 

69 



449/3B 

00 

64 

45 



449/1B 

00 

07 

0 



448/2 GP. Canal 

00 

02 

02 



420/3B 

00 

64 

86 



420/2B 

00 

64 

86 



421/2 

00 

06 

88 



438/1B 

00 

08 

90 



439/3C 

00 

07 

28 



439/3B 

00 

10 

12 



439/2B 

00 

03 

64 



439/1B 

00 

64 

45 



447 GP. Canal 

00 

07 

0 



441 GP. Canal 

00 

09 

71 



440/1 GP. Road 

00 

01 

62 

2. 

Modekurru 

13/9B 

00 

03 

64 



13/8B 

00 

64 

05 



13/6B 

00 

06 

07 



14/3B 

00 

64 

86 



14/2D 

00 

64 

05 



14/2C 

00 

00 

81 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

Avidi (Contd...) 

14/2B 

00 

05 

67 

2 *Modekumi 

160/5 

00 

04 

05 


12/10 

00 

01 

05 

(Contd...) 

160/5 

00 

05 

26 


12/IB 

00 

11 

74 


160/4 

00 

01 

62 


9/1D 

00 

06 

07 


160/3 

00 

02 

43 


9/1C 

00 

03 

64 


160/2 

00 

06 

09 


9/1 B 

00 

02 

43 


164/2 GP 

00 

00 

81 


10/2 

00 

16 

19 


CCRoad 





4/5B 

00 

06 

07 


62/5B 

00 

04 

45 


4/4A 

00 

00 

40 


62/5A 

00 

07 

28 


4/3C 

00 

02 

83 


62/4A 

00 

03 

24 


5/7 

00 

00 

40 


61/2E 

00 

04 

86 


5/4 

00 

01 

62 


61/2D 

00 

04 

05 


5/3C 

00 

05 

26 


61/2C 

00 

04 

86 


4/3B 

00 

00 

81 


61/2B 

00 

02 

02 


5/3B 

00 

02 

83 


60/12A 

00 

02 

02 


2GPCC Road 

00 

00 

81 


60/2 B 

00 

02 

02 


286 GP Drain 

00 

01 

21 


60/1 IB 

00 

02 

43 


287/2B 

00 

02 

02 


60Z3B 

00 

03 

24 


284/2C 

00 

01 

05 


59/2B 

00 

12 

95 


284/2B 

00 

01 

86 


55/2 GPRoad 

00 

01 

21 


284/1B 

00 

10 

12 


45/2 

00 

04 

45 


281/7B 

00 

05 

26 


45/2 

00 

02 

43 


281/6B 

00 

06 

07 


45/2 

00 

03 

24 


125/7B 

00 

07 

69 


46/8A 

00 

04 

45 


125/6 A 

00 

00 

40 


46/6C 

00 

00 

40 


I25/2B 

00 

01 

86 


46/5C 

00 

00 

40 


125/1A 

00 

02 

€2 


46/6B 

00 

00 

81 

- 

126/2 

00 

10 

93 


46/5 B 

00 

02 

02 


128/5B 

00 

07 

28 


47/3 B 

00 

03 

64 


135/9B 

00 

01 

45 


48/2B 

00 

04 

45 


135/8C 

00 

01 

62 


48/2C 

00 

01 

62 


135/8B 

00 

02 

43 


48/3B 

00 

01 

21 


135/7B 

00 

05 

26 


48/4B 

00 

02 

43 


133/2 

00 

01 

62 


48/5B 

00 

02 

83 


133/2 

00 

07 

28 


41/1B 

00 

35 

21 


133/2 

00 

10 

52 


789 

00 

05 

67 


141/2 GP 

00 

01 

21 


790 pt 

00 

03 

64 


Cart Track 





790 pt 

00 

09 

31 


147/3 part 

00 

00 

40 


784/5 

00 

02 

83 


148/5 

00 

05 

26 


784/3 

00 

02 

83 


148/4 

00 

03 

64 

3. Palivela 

784/2 

00 

05 

67 


148/3 

00 

03 

24 


783/8 

00 

01 

62 


148/2 

00 

06 

07 


783/8 

00 

03 

24 


154/2GP 

00 

00 

81 


783/3 

00 

05 

26 


161/7 A 

00 

03 

64 


781 

00 

07 

28 


161/6B 

00 

03 

61 


780 

00 

06 

88 


161/2 C 

00 

08 

50 


779/2 

00 

08 

90 


161/1C 

00 

05 

67 


779/lpt 

00 

02 

43 


161/1B 

00 

08 

09 


779/1 pt 

00 

03 

64 


160/5 

00 

02 

02 


779/1 pt 

00 

03 

24 


452 GI/2012—20 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

2. Modekurru 

690/4 

00 

05 

26 

(Contd...) 

690/5 

00 

w 

05 


690/3 

00 

03 

24 


690/2pt 

00 

02 

43 


690/2pt 

00 

03 

64 


691/15 

00 

08 

09 


691/13 

00 

M 

05 


691/8 

00 

00 

40 


691/7 

00 

04 

05 


691/7 

00 

02 

02 


Total 

07 

95 

19 

Mandal: 

Village: 

District: State 


Ambajipeta 

Pulletikurru East Godavari 



Andhrapradesh 








Area 


SI. Name of 

mtr. 

Survey 

Hectare 

Are 

Sq. 

No. the Village 

No. 




(1) (2) 

(3) 

(4) 

(5) 

(6) 

I. PulletiKurru 

322/3A 

00 

08 

09 


337/2 GPPuntha 

00 

01 

21 


340/2B 

00 

02 

83 


340/IB 

00 

07 

69 


341/2B 

00 

07 

28 


341/3 A 

00 

00 

40 


342/7C 

00 

03 

(A 


342/7B 

00 

04 

86 


342/4B 

00 

04 

45 


342/3B 

00 

03 

64 


351/8C 

00 

00 

81 


351/8B 

00 

07 

69 


351/7B 

00 

01 

21 


351/4B 

00 

12 

55 


352/3D 

00 

03 

64 


352/3C 

00 

09 

71 


352/3B 

00 

02 

83 


211/3B 

00 

02 

43 


211/2B 

00 

02 

83 


210/4B 

00 

03 

64 


210/1B 

00 

M 

05 


208/2BGP 

Cart track 

00 

01 

62 


205/2D 

00 

02 

02 


205/2D 

00 

06 

07 


205/2C 

00 

01 

62 


205/2B 

00 

02 

83 


206/2B 

00 

17 

40 


206/1B 

00 

01 

21 


200/2 GP Canal 

00 

00 

40 


219/2 GP Canal 

00 

00 

40 

220/2B 

00 

11 

74 

221/2 GP 

Kowshika Drain 

00 

03 

6A 

223/5B 

00 

01 

21 

223/4B 

00 

04 

86 

223/1B 

00 

01 

21 

225/2 GP 

Kowshika Drain 

00 

01 

62 

30/2B 

00 

08 

50 

29/2 GP. Drain 

00 

01 

62 

28/5C 

00 

02 

83 

28/5B 

00 

02 

S3 

28/4D 

00 

03 

64 

28/4C 

00 

02 

02 

28/4B 

00 

02 

43 

28/1A 

00 

06 

88 

27/8A 

00 

02 

83 

27/7A 

00 

02 

02 

27/OA 

00 

02 

02 

27/5A 

00 

00 

8 ! 

27/4A 

00 

03 

24 

Total 01 


95 

05 


[F. No. O-12026/1 /2012-ONG-III] 
R. S. SIKDAR, Under Secy. 


14 WTTt, 2012 

^T. 3TT. 755.—*K«hK, (TT^T 

TPfTspff ^ fal* Mfr) fWT, 1976 ^ Mr 10 ^ TR-Mr 

(4) ^ 3 ^ffWT 3^ RPffe ^7 4^(d4 ^ 

OTlfe f¥T^T!#T ^ 49 *mY ^ fdHfdRsId 

^PlWP r^H«h 80 Rl 3TfSR7 yfd^lrl «♦»4^10'=['<; "4 Mfl 
4ii4nw -m Tiro wi %qr i, srfaTjf^ Rrtcft i :— 
RTTrT 4'^TfcT^ra efcniftvii frifn^s 
1. yi^fei=h chimIci^ 

f4<*141^4 ( Rin), fcrdl 
2 yi<Uvi<*> 

(U,dM) -^Tfs 9^ 4>l4ld4, #4t, OIIMnK 

(^.) 

3. yRfVi't* c bRfd t iA : PS^I L H ) 

psjn (It^t), Tr^T 

4. yi^fvi* ^rqfcR, (7?rM), Rdfs 

Midi, cTFTT^T RctTOR©, Rt72--3itfiqi), facTF 
4>(kMI<-121102 

gfegR 3TTRH chi mPVI 4 frrftT^¥ 

5. (fWTR 7JRFT), HI$Mdl$H iftdd, (3T3TdT dPSHd), 
*ftA Tte, 3T3MT 4^-133001 (^3MT) 

6. (fa^H RRPT), ^ifdRR Mt, 

%S?TTd^3TT (}dldld)-262402 (4 tUUsU) 



•TO Xf3m : frRcrft 25, 2012/Wpf 6, 1933 
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r-qiTT n__ToT^ 3(ii)] 


(1) (2) _ (3) (4) (5) (6) 

(f=<H u !i 'Sr'RT T T), 3 tt 

19TJ, R«TRFf, 160019 

8. (fowl RRFT), WTJT W, RW3I, 

4>lM ^^TTlRft.^f^ft-110044 

WJT xnr? i|4)cfcfa<¥>ttl 

9. RfrrJT RiPh^s, 

IT^-^l^-, ?F3RT, 15 RFf, 

Rf f^ft-110001 

[U 11011/1/201 l(fNt)] 
^TFT^t 3TT^Jrr, cfR (U*H) 

New Delhi, the 14th February, 2012 
S.O. 755.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies the following offices of the Public Sector Undertak¬ 
ings under the administrative control of the Ministry of 
Petroleum and Natural Gas, in w-hich 80 or more percent of 
the staff have acquired working Knowledge of Hindi:— 
Bharat Petroleum Corporation Limited 

1. Territory Office 
Bijwasan (Retails), Delhi 

2. Territory' Office 

(LPG) Plant and Territory Office, Loni, 

Ghaziabad (U. P.) 

3. Territory Office 

Mathura (Retail), Mathura, (UP) 

4 . Territory Office, (LPG) Plant, Piyala 
Tehsil-Ballabhgarh, Post-Asawati, 

Distt.-Faridabad-121 102 

Indian Oil Corporation Limited 

5. (Marketing Division), Pipeline Terminal, 

(Ambala Terminal), GT. Road, Ambala Cantt.-133001, 
(Haryana) 

6. (Marketing Division), Bulk Petroleum Depot, 

Post Lai Kuan (Nainital)-262402 (Uttarakhand) 

7 . (Marketing Division), Punjab State Office, 3A, 

Sector-19A, Madhya Marg, Chandigarh-160019 

8. (Marketing Division), Madanpur Khadar, 

LPG Plant, Opp. Kalindi Kunj, New Delhi-l 10044 
Mangalore Refinery and Petrochemicals Limited 
9 Mangalore Refinery and Petrochemicals Limited, 

LGF Mercantile House, 15 K.G. Marg, 

New Delhi-110001 

[No. 110ll/i/2011 (Hindi)] 
JANKI AHUJA, Dy. Director (OL) 

16 2012 

■3FL3TL 756. — 4^ All 4 «<4>K, afa tsfPfT 

TO1F1 («jf*T 3 TRTpT ^ 3TteR 471 3T5fa) 3TfafWT, 


1962 (1962 ^FT 50) RTCT 2 $ (T) ^ 3 

^ ^ TcRR ( 1 ) 3 

it TrRR ( 2 ) ^ ^ rRWlt Rfafe 3 4'f^feh fa 
3ft 3rf^Fi4H 3> 3l ^cm! 3R 

WT 3frft ^ %T RlftlfrT 3Rrft t 

SlffrTTft 34 APT fa 

3^7 RrF 

9ft RH. RR. TpSRTct TFR ^ 

TO 3RT 5FTTR343I ter $ ffa 

tJ3RIcl 6^4 l£lft4 
5^fRte, 
w?, 

T ri#FR-382010 

2. 3F 3rf*RJ33T 75fRt Ft^ 3ft RRfe 3 vTT^#ft I 

[34. R. 4tft- 14014/39/2011 -3ft.it. ] 
% RTFITR), 3T3T Rf33 

New Delhi, the 16th February, 2012 

S.O. 756.—In pursuance of clause (a) of Section 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of user in Land) Act, 1962 (50 of 1962), the Central 
Government hereby Authorizes the person mentioned in 
column (1) of the Schedule given below to perform the 
functions of the Competent Authority under the said Act, 
in respect of the areas mentioned in column (2) of the said 
Schedule namely:— 

SCHEDULE 


Name and Address Area of Jurisdiction 
of the Authority 

Shri S. M. Saiyed, For Mehsana, Patan and 

Dy. Collector, Gujarat Banaskantha District of 

State Petronet Limited Gujarat State. 

5th Floor, GSPC Bhavan, 

Gandhinagar-3 82010 

2. This notification will be effective from the date of 
its issue. 

[F. No. L-14014/39/2011-GP] 
A. GOSWAMI, Under Secy. 
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3R tT^IK HVlVfil 
3$ ftcrft, 18 2012 

33°3TT° 757.-afteftfafT f33T3 SlfatWl, 1947 (1947 

33 14) 3fft 3T7T 17 ^ 31^TW 3, 3ft^t3 7T7337 ^ 
T^rHhiT, wu ^o _ 6 <£ f3%33ft 

+4+111 ^ #3, arpra 3 3flaU i i+ 

7T73T7 3Mfftcfr 3Tfemur ITIT^T ^ 3^ (773*4 7T7e3T 
7ft 6 ^ o ^ o 'd°/^T^it“/159/2002/811) 3ft y3>lHdd W# t, 
Tift 33^3 7T7337 3ft 18-01-2012 3ft W7T f 3TT 3TI 

[7T° ^-42011/44/1993-3^3717 (^)] 
nlsdl, 3737 •Upd'4 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 18th January, 2012 

S.O. 757.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/159/2002/811) of the Central Government Industrial 
Tribunal cum Labour Court Nagpur as shown in the 
Annexure, in the Industrial dispute between The Supdt. 
Engineer, C.P.W.D., Bunglow No.-6 and their workman, 
which was received by the Central Government on 
18.01.2012. 

[No. L42011/44/1933-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NAGPUR 

No. 159/2002 

DIARY 

Date Exhibit No. Porgress 

46/11-2-11 Both the parties are absent on calls. The 
petitioner is absent on calls. RPAD notice 
has already been issued to the petitioner 
but it has next back by the Postal 
Department. 

P.O. is on official tour. Call on 17/5/11 for 
further order. 

47/18-5-11 As 17/5/11 is a holiday, case file is put up 
today i.e. on 18/5/11. 

Both the parties are absent on calls. P.O. is 
on leave. 

Call on 22/7/11 for further orders. 
48/22-7-2011 Parties are absent on calls. None appears 


on behalf of either of the parties. This as a 
case of the year 2002. Notice sent to the 
petitioner by RP with AD is back with out 
service, with endorsement that petitioner 
has left the address mentioned in the letter. 

Perused the record. The petitioner has not appeared 
since the data of initiation of the reference. Since 14.7.2003 
the management is not appearing. No statement of claim 
has been filed: 

It appears from the record that parties are not 
interested to proceed with the case and no dispute between 
them is in existence. Hence it is order:— 

The reference may be treated as a "no dispute order." 

Send a copy or the order to the Central Govt, for 
notification. 

J.P. CHAND, 
Presiding Officer 

Order in case iso. 159/2002 

Parties are absent on calls. None appears on behalf 
of either of the parties. This is a case of the year 2002. 
Notice sent to the petitioner by RP with AD is back with 
out service; with endorsement that petitioner has left the 
address mentioned in the letter. 

Perused the record. The petitioner has not appeared 
since the date of initiation of the reference. Since 14.7.2003 
the management is not appearing. No statement of claim 
has been filed. 

It appears from the record that parties are not 
interested to proceed with the case and no dispute between 
them is in existence. Hence it is order:— 

The reference may be treated as a "no dispute order". 

Send a copy of the order to the Central Govt, for 
notification. 

J.P. CHAND, Presiding Officer 
Nagpur 

3f fceeft, 23 3FT371, 2012 

758.—f33m 1947 (1947 

33 14) 3ft3T7T 17 3f 3ft3t37T7337 Rifted d3)<9l 

fairfl, 3ftipj75f33 33Tfc 47 

3^fw n T^J^^-qw(7M7P5Jl 01/2008) 

3ft y+lftld 377<ft t, 3^3 717337 3ft 23-01-2012 3T3T 
f37T3TI 

[77° 373“42012/06/2008-37Tf37T7 (^ft£)] 
IftTT T7TF, «73T 33*73371 



[rtrii_*§ u53(n)] 


RTTRmTTTCRR :mTRTt 25, 2012 /R>Te*JR 6, 1933 
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New Delhi, the 23rd January, 2012 

S.O. 758—.In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 01/2008) 
of the Industrial Tribunal cum Labour Court Jodhpur as 
shown in the Annexure, in the Industrial dispute between 
The Principal Navodaya Vidhyalya, Tilwasni Distt Jodpur 
and their workman, which was received by the Central 
Government on 23.01.2012. 

[No. L-42012/Q6/2008-I R(DU) 
RAMESH SINGH, Desk Officer 

3faitfw fqcfK RR RR ^RTRTRTR, V*PJT I 

VaiVd mfamTft : V T^aRT* 31#, aRT°RRV°RTP 

3 fha)Pi 4 » PiRi^(WtR) -txm t oi RR 2008 

^ ^ fmTTRRTR V rtV iRmf^fRRTVRTR 

faeiqKHdl facR VtJR71 


.mV 


rrtr 

PiVud, dq*k<t rqEiid-4, PcIdRITH') f^ToTT V*TgT | 

.srmV 

<4Mf*Rfd:— 


WRTTJ 3TRTV PhV^ ^ RTRlf VI TJR ; rVt 
V RR RT fSRTm 1.7.2004 mt fmRT 
RFTRV1V d J lldK fadi fq>V oRRRTR V 3TRT V 7TTRTR 3 fVtm 

9.5.2004 Rm mV fmRT, VfVl 3TRTV TTTRTR ^ 37T«ff mt f^TTm 

9.5.2005 mt VmR TTRTRT RR V ImV^ 3tRT THlpR V RKfa 
12 RTFf if 240 W Tt Wf W RRT mV fmRT f, 

#^3 3TRTV TTTRTR ^mW^R TTRTRT mV if aMVm 

fVr^, 

^ 3TT«ff mt Vr wm mV V ^ r V r£ ttrrt if mt^ 
Vfe? fVr Vt r V Vfer Vtr rrt -gmRRT Vrt 1 ftt Rmrr 
<JeV7Rfmqitfm 3imV Ph41r+ %mV Wf WlT 
<* V afteilPim fV^3TfafVmVt rtr 25-Rmm) 
WHTVfVtfl 


3. mV ^ mV) RRT-RR if RF V ■d'rdat P<M I t fmmV 
«hi»<i *t>V V R*qi^mmV MrrV V Vkih ^r 
*J5 aKH nidi VqdiW^qt PhOI, #Vt^rV 

^ mV mt ftRT if TRTfV mV V TTRR 3 mV mt mtf 
R# V V I TlT«ff } RF E<VtR fmRT t fm RF WVm 
^ qc,| 7 WRRR V RKT 25-T*R RTT EctTRR f I ERR mTRTff RT 
RWRFRVET mtffm mV mt^RTTTRTfW 3TT^T P<dim 

^ cTI^ ^ WTTOR RT^ ftr RRjaf ^TRf %rT Vf : ^ 

3 TRrfV mV RTT mV7T RTfV fmRT ^TT% I 


(1) mW^faPifR V#RRTR Wl dMpWfT I 

(2) 3TmV VRPdP4PR^V^RTTRI 

3tfWfR 

fVlT^:-30.05.20Il 

1. RTRTRTmK V ?tRRmc3R^ -RRV 3#RJRRI ^RlV 
^ 42012/06/2008 -3TT^ 0 3TR° (V°^) Rf feft ^RTRT 
20.03.2008 V SIR fRR tqqi^ srfWfa tg ?R ^ 

WrfVRTRRTt:— 

"Whether the action of the management of Jawahar 
Navodaya Vidhyalaya in terminating the services of 
their workman Shri Om Prakash w.e.f. 09.05.2005 is 
legal and justified? If not, to what relief the workmans 
is entitled to? 

mV % 3rV rTr-r* if R? -&^J3 fVrr t IV 3imV 
ski yiV Vr^ VtmRRifR^i99i ^ Wsr Vr^ 

RTfH^qn fqiqi Rm ITJR3 RRT VfVRTS^RRRR 

mVVt RRTRT RR V R^, RT W 3 TRT V tVfrsrm 

^ ^T: RVT ^fl^W^R^fTPR V RS R7 1.4.2001 Vl 
PrgRR Pfrt i rst rtV ^ fVriRr 31.1.2002 rrt Prrr fVn 
pfi% rlfa-i 3RI?V fHRl'jIR) ^Pta«h 

3 i#r 1.2.2002 V sir mV Vt wr rjt V1 


4. 3RpV^3IR%R^TRifRF^RtVRTtfVmV^ 
Vr VV RRfRRt V ^R ^ mV tVm RRT Vr^J Rpq 
V Vt Vtel% R«n RrV RR RRR RJRTI RT IRF R8R R^TR 

R0TRT f fV RTV VVtSR V RS RT RTpf mRTT rt | rfR«R V 
Odd ®miqi f fV RtV Vt P<Hfqi 1.2.2002 Vf ^RT RRTRT Vt 

r^ I mV ^ 7RR 3 TRV f^ 51 ^ fVnm 2.2.2002 Rm mV fVm 
RTIRF 3mRT rV 3RRT RTI 3imVRF fmRT t fm 3RR 
mV fRRfm 9.5.2005 V ^mRT VFmr Ren RRT 3fk FRV RRR 
3 3imV f-iql'Jim SRT R-iim 10.5.2005 VtmWl^mRR^R 
3TRTR mT rV fmRT RRT RT fm RF RTRR 3TT RITT RRT Rf^ 

IVltm 12.9.2005 Rm VfR rV Vf V RRV ^RTR RRIRT 

mrV^WiRFRgR VReTRRRTRTtfmmV ^^IPvnh V 
mV mTRT RTI 3Tm V % RF Re^ fmRT t tv 3im V % 
mV Rff ^rt rrpr rV mt Rf^m mV 4 rr rrr! f^t ^ trtri' 
^r?mT RRTI m V rV ^eT V?mr rrt rt Vk ^V ftVR^if 
Irrir Wrrr mt rrt 25-Rm mt meHi mV mt 

Vtf 3TTR?RmRT RV V I m V mt 3TRRt RT RRftRR FV V 

fm TJRRT-RR RRt fmRT RRT RT, VfmR FT?V RRTTRT V mV 
R7fTRRR?f|3TT IFRR?Rmt 4t ReTRRrTTRTffm 3TRTV fdOWm 

^ ^ ^ttrr mt fmjfRR V V t Rrm V fWm ^ V Vtttir mt 
fR^fmr rf! V t Vt fttV strttrt V trr mV trtrt Vfrtt 
R m IFR miTR R^ ^ ^-jfTRTfmT mV V Vt^ mtf tjrrt-rr 
V r mt 3RR?RmRT R# V I 3?m V fRRtRm ^ mV mt ^RT TTRTRT 
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11 'STTsft ^ TRlPR ^ 12 3 

240 PR Rp Pm Rpf % I 3T*TTfi TT OTTI 2 !! P TII 5 ^ 
cp T7tn-T^ Tt tTOcT TO* RT«faT TP I 

5. TTI^ff ^ 3TT^ 'RT T T- T ra ^ 3<r<^<3 f^f TT®q! mt yW- 

?nr«?-' c i^TJrgcrf^rcn sftsrtmmr?! 

I mP# 2 ! 3318?? ^ ifTRT ml TtPf TlfcT 'AC ^]-1 
<fZfT -q^T ^ Rp TtPl Trfr ^-2 TFJtf TT I 

3NT«rf fWT^ 3ftT^r ^fW^TTW- TI M^a fa>*H 
TRTI^t°^-l ^ftoTOPl yrdMI^Tt 7 ^ I ypPifa3TT8m 
3 ^j^TT~xr5f mt yfciririHt mt TFJcT Wl 5T^f TT?FTT 

mil 

7 ^FT-T^I Tfft T? I oqiqdt mT 3^#^ ITT 
trt i into m mr<rmi Tfi^r ci«n Mv m -qft^ 3 fikt 

8. SFH^lf ^ TTTSjt Pit 0 ‘3^-1 9TT f^PPH R SFPft 

if ^ mt Tfpt RTO t Wlf mt fTOF 

1.4.2001 Tl TFfamT^fPm‘%T3 *M °b4qiP) m I 

^ cT»T^l Tim# q cl I <41 THRIFT UH 4 fa dim 31.1.2002 
cTTT mrP 1mm «n i msft R m - ^<3 fmm 1fm Tn®rf 

opt ’JT: fdRjm 1.7.2004 ml il'bO RT <<sfl m I ^TI TTTSTt R 31Ft 
Tfi to t 1m TTT«ff 4 iTOF 9.5.2005 ml T^T Pi 

^rm RT 3TFTF «R T7 Pm ^TT1TH^ft 4 3TRR1 yPaH<l$3T 4 W 

3iwf maro 

TC Rmt ft |3TT I TTT^ff Rp ^-1 & RTR % 3TRRt 
RfRRpm4Rl?TPmRlmm ttm 3*imtPm r^iqi 9.5.2005 
^fl 3TRT«1f RTRTR m fy-HlHcT FTT^ R -HHIKl ml Rt 1 

9 . fmjiR Trf^rfrfv stri^P mr r$ dR> t fm RrirI Pi-mm^ 

^ FfaT ■HMl L d Tff ^t, <rint>i TT^ff FT 7 ! 3FHt T^I ^ 

r<^ 9.5.2005 i-l TT4'ST^FTTtITTTI l¥1^ T?I^ 
fTFT^ 10.5.2010 ^itfOTTTmr-1 Mt f^TI Wl\ «IT 1 TFTTfel 
if TiFS^q TFtot T711 % TTT^ff t^TT^T 9.5.2005 ^T 
•3F7T?}TT ST^^ftsFT 11TTI^ff Tff^RTf^FTT W1%’STT^ fcFTF 

12.5.2005 3Fpft ^ 3RT?F TPI ^ TI 

■ b^i f^iT ^iLi j n i [qg.i'i 9Rir^ sryrsrf ^n 3Ti^Et tc 
■RPFTf 3TCT«Tf Piqlq^) ^ '5T 8 ff ^)t ^TT TTFT ^T ^P^F 
Wff VW 3F^t T^I ^ SFFF TFF ^TTI ^ TR 

f^RTffilftfa 3TSn?Tf TH Tf FTH1W^3TT^ Nl-JlPI«F 
f^Tcl srf^lwi ^ FTPX 7 ^ flH 11 

lO.T^TcT^f =FP°IH<]Pa P^SH yRlPlP^ TTTsff ^Fl ^6 d=F f f 
i[ ?& ^ wr^TR toT f 1% TTTTl T^cT ^T ^fft ^ 1 

3Tyi^ ^ TO ^ 1^ ^ ^ 1 

^ if ®RFn 11 fagR Tflrrfrf^r tf tff? t % tfw 


TTT^I ^ TTHTt^TcT t 'fe TIT«ff ^ P^it^ 1.7.2004^1 

9.5.2005 cFFiTRK qfn4fTO 13?^ ^ ^ 

9.5.2005 ^1 3M1mfTO 37Mwi^ «IHT 25-^F 

11. p^3T^T^'^^3F^^'9tt^8?T^f8(TRfTO I 
TFT IT^fri-l mTT«TH ^ ^TT f^TO 10.5.2005 ^ ^ 

9.5.2005 ^1 

12.5.2005 c^TTOt 

3^8ST^t^f STT cT«n ^^TT!«ff TH 

Tt^T ^ fH^ l pHd <F< ^ ^ ^ gft 1 3FH«ft ^ 

^-i 

■srmTTRT FT cTPTtTT ^ f 3TT1^ TFT t f^ TE 

TT<5<r$^ P+i^ Tf^ cT* 5 ^wl e hKt^FTTT ^Hl 3pqn 4^1 $Pli I 
3^3jT«ff ^ ^ cT^T T^TTR t^F?T t 3IT«ff t^TO 

1.7.2004 sF 5 ! PH^PFl «It cTTl 5IT4f ^ 9.5.2005 cFF 

pcfr^ i «n l ^MKl TR ^T SFn 8 !! PiifMTi ^ ^>t iTTTT 

9.5.2005 ^T ^T 3 1*FF fTO W ^ ^ ^ ^ 12 

cfr^u,^ TT[ff i} 240 ItF ^ I^T 3T9T«{f ^ TgT fTO! 
3FT: TTTt TF? t[ Tf«lf Prop 3#tfWT ^IKT 

25-^1 ^ STJFTTT Pl^ftRI PfaT yMlP u lO itwl 11 3FJT«fl 

■^ff tfFT 25-T c F ’STI^^TRt TP Mldil T?t ^ % sftT P^tt fo^Pfl ^ 
^ TT^l 3T^fTcT ^ WP’Fl M113JT«Tf ^ 
■tfyTf-'q^ <JrU J d f^FTT % f^F ^3TT^t TT flHlP<1 ^ 

3THTsff fT#3RF Pf ^ HHOFT ^ ^<OKlM MIN! ^ TR 
^ ^ fTO % cT«TT W fT^^RT ^ ^ Tt 

^ Tfifei ^ f^r 13rrn«ff 3 ml -9rgLrR^?Tr?[«T 

^r ^«FK PTO t, ^fTTTOH 

3FH!- yPdH<1^TT ^ 3<r<rl<9 fTFT t ^ TFf 

^ ^ ®rKTFT^ 3TTOT-33irTH oqpKl4f^t ^dlTI ?F ITE 
TITSft ^ 'TO^DSf fTFF t 'Pf Iro-fro oqPqd VS\ t ^ 
fr^ti «F1T TTO11W TTSft ^ TO Pf m 
1 ^1TTO <£FTt Bqtoff ^3H^f ^^TFT 

?ft i t^rt f?«ifo ^ ct«t yHifam ^n t 
TFtor ^ Tneff ^ftT ^n to^r ^ mir.Tn«ff ^ ^ ^ Irot 
■31^ oilPdd ^t P*1 ^Pk 1 T5T3 TfSlT ^ Tl TT P 

^^l l PHd <F( F ^ 3TTR 7 . T?tto 3fF WWT 3Mfe 

SITO 25-TT T TFTTT^TT cJcrdTd ^ 9HlP J Td 

fimti 

.siftot t? -si^t ^ ^tr fggH -^rPTto mm ^ w mf?r 
ftotfe aiyT^f frtrm ^ ml sttr toil m ^ 
f^fFTK 1 1 IrgH yPdPdP^l 3M^TT^TR^WFt'fT 1 3T ? Tt 
■^f ^811^2^1 ^i J4HiP<i ^ Pm P y,^iPHd m mm mt 
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Srafa «ET ^rR %RTCT RTR ! f%R 3t%%% HT*tf % 

13. f% trfTH7H7 ww fush <£ -qf^^ 
^ f%lk %T*TT IHT^%3JT7’TCTf 7F(1991 ^ ^4>l<K'^"q^-q7 

RRRt tptt «rr i 3n«?t ^ wt tr? % fhf %rct 

«n I ^7^ HR 3TT«ff % f%THF 1.4.2001 % Pf^fd %THT, ^T 
WT 33T«ff ^ PcRI* 31.1.2002 (THT HTpf %TCT I F7p£ 

1.2.2002 %l%7TTCRHTt^ I F7T^rciRR 
m«ff HTf ^T: P<ik, 1.7.2004 | 

HHTHp PTCRR) 4) "% 7TCH ^ H% HF7 7$T 11 3M*ff 
rHq)*i<H '5IT«ff ^ TH %T4iTR 3 HTT-HT7 %T %T7 oq^lJH 
■^TlTSTTT Wl T?7 «TT I 3R: FHTTt 7TH 3 3TI*ff % %T 3 tpfaqTpffi 
HR 3T%T %HT RFTT 7TCNtH 11 HT«ff 7% 3 ^T^Tft 
^TTftajT H W*K fM f 1% HF Hr%R 3 %FT xf 

3TT^ hRcik Tl1%cT RTTFlt I T% f%fd 3 3H«ff % 3714(1 

^1 7TCTf% % %%T 3 7%T 3 TfTTHffad H% %% 7RF 
3^ %R HTl 25 yfdVId 71% Hi 7TC 3 fePTT RHI 

/rclduti 

3%7T 

14. 3R;^,3T%f4f^f^rrRT?ntfe:— 

(1) HT«ff 3frtTWRT -J5I Pfr ' V I HUrc % 3RT?ff 

Riq)^^ fyTftHTT iqM Pd^ld4, faddUR), SRI 

%T% 9.5.2005 3 %T*pR %HT HRT ^3%H HHT % %f f I 

( 2 ) 

RT«rf Hft %Tt£ %77T7 HHl HT%ft I 

( 3) HTHf %T TTClfR % fcTf«T f%% 9.5.2005 3 %T3 
TpfTSTrfqcF f4v4 7RT Hd 37=1% ^ %R Hit 25 l-lPd^d 71% 
"4 3RT4f f=TC%Hi ^T 3Tf?RFHt f I 

^ FR 3T%fRifq ^ -qrftcTF^ tRf*T ^ RF^t 

3T^% 3 7far 'J^TTf^cl ^ t^rqT RM14t ’51T«lf FTRF 
37Rft -HHlRd ^ fFRRF ^fl TJ7T %<R 3URT 

3T%^T7t F1RTI 

15. FR aqf^Ri^q ^1 ^RF 717^7^ 

^ ^Rld f4v7T RT*4 I 

16. RF 3T%Ri^fq ift ^nr %rf4^S eblelWI RRF7 3TR 

'^T% 30.5.2011 -4F7<n^f7^7 3^Pqd fo^l l 

■Ml 

^.3TT7. iMtlO, RRl4% 

23 2012 

^7°3TT° 759.—‘hflPldv %^TF 3T%fWT, 1947 (1947 
^7 14) mn 17 ^ 3T^7T7R ^f ; TTRFTT7 57, 

RP’'Q7f=7fl 0 Ft & SRT 56 APO, RpTy ^ W1 rR ^ 7 R ’ 5 f^%t 


#7 ■35^ ^ 3T^i% PdRy ’4' 

a|%lfw 3 Tf«RTRr ■sfarjT ^ w ( 7 M 7 %tt 02/2010) ^fr 

y^lPfld^Tcltt, ^t^-{pq W«6K^7l 23/01/2012 ^13ITRf3TT 

«ni 

[7^^-14012/11/2009-37^3^(^^)3 
7^71 %F, 37%RKt 
New Delhi, the 23rd January, 2012 

S.O.759. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 02/2010) 
of the Industrial Tribunal-cum-Labour Court, Jodhpur as 
shown in the Annexure, in the Industrial Dispute between 
The 57, FMCD through 56 APO Jodhpur and their 
workman, which was received by the Central Government 
on 23/01/2012. 

[No.L-14012/1 l/2009-IR(DU)j 
RAMESH SINGH, Desk Officer 
arpfa 

3flWlPl«t> fqq|^3f%cfc<U| OT7qpiT?TO, ^£PJ71 

3^t^ct»i0:- a^NffPrar 

f^n^(«b^q) 7%flT:- 02 77^2010 

$ 3fr Htgd<rllcd 4p^ <N^1H ^F ^Td tjldP^l^ 

Rt ^rt ^Ffrat Tftsm ^ uMdl ’ffe ^ ^if 7, ^*1371 

.7T«ff 

57 7R°7Tt 0 Ft 0 , 57 R^rT 56 T**ft 0 3Tt<> %r?l 

^ W, tPf, I 

. 3 nn*ff 

^rf^lPd:— 

( 1 ) ^rmf ^ y PdPdPi—# Prpt %cn i 

( 2 ) 3T9 T£tPtttt yPdPHPt aft^ ttt?^ rf%?T 1 

37%%% 

%%:- 20.09.2011 

1. HTTcT 7k<t)[< ^ 9R %RTC % 3TRt 3 %^ddl 
sfTC%TTR° 14012/1 l/2009-3TT^°37I7° (Ft°^) P<Hi4» 

23.7.2009 HF S17T %R t%T^ 3#T%% ^ -4|i||Ri| ^tT 

%rl PtiqiTRlt:— 

"Whether the action of the management of 57 
FMSD C/o 56 APO jn terminating the services of 
Shri Ramchandra w.e.f. 28/10/2006 is legal and 
justified? If not, what relief the workman is entitled 
to? 
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2. Rift ft 3RftRRj-'qRft r*dit1ft ft 

Ptf-W* 3 * * fan MU ‘tolfteRlft ft 
^TR qijiflft ft I IftftjR 3>FlfcRT "gRI ftfftl 0*^1 ft -iihI TC 
Wra^f^R tTOT RTT ^Rft ft % Rift 

ft ^ r* fftgfftrw 1 w*rarsrftfftt i: so/- ^RfaRis 

ftflR, WTT^ ROT TWI 3PT Rrff TT H;*ii«t> 18.7.1994 ft <hi^i 
ft SRI fft^ fftRT I Tm RRft ft ^ *!*ff ^T #KI 

ftftfftft?H cWT rHrl j ftWUc T ft ftfePrT WI Rift 

ft OS 3<rdte l fftRT t fa $Rft HjrqiR-flRTft Mq<P ^ Rl^ ^ 
fftlfar 18.7.1995 ftt ftRT ft fqq> «»»4 IftRI MJR dii^n ftt Rift 

ft ftftR y^nRfe sitw^ii, ft ft i ft 

RTftftRTftR-RRfttl^R*^ I^R'RRlftft 5*i 
(MWR 3^ ^TTRTcRT "4 ft I MHftlR TTRRTR 3^ 
■xmzpfi snfttf fftriR> 12 . 1.2002 ft srt R* PiMn tftqi fft 

3lRlft ft Rift ftt Rjfftl fftt l Hi’iil t i <jq*qrt 

ft TRT TOR fftt ftt RjfRR ifa> ftt 4>Tcl ^ q? hRI 

fft7 uftf ft mvft fftto ftRft240fftlfttftlI'T , f^PTftt 
ft 1 WfiK 3IT«ff ftt tlqi'j'wdl ftt ft <wi^t TRct ^ R* 

iwfft qifft^ nRfcftdoH qg hmi qiftnfftRTftfttRftt 
’ft "ft^T ^t ^*R> 3ft fftRI TRTTI"RHftRTFSRKTFT 353 ^^TT^fT^RT ft 
Rfft ftt ftfll^chdl opt pRRl 3JTft IC^Rlftftt •W'ti ft3Tftt 
Pd R OR T T ft R3TTRT ftR Tlfto fftliRI 31.3.2001 331 ft3T ft 
ftft^H 3TTft?f fftRT lSTHlftt Pl4tqq> ft Hld-flq 
■ 3^3 aftftlfttRffftR 0ft^3 ~mqi<H 0 ft I 

-qm i c ra ft f<Hi«P 6.10.2004 ft sn^ST ^ ?RT 3n«ff ^ 

$rota fror ^ ^ wfl ^t ’M rht i 

3 . ■SJTsff % ■RPT-T? ^ 31Rt <sc^t<3 Pti^l t 
T^ T TT^ ; 5T^rr^f ? T#5f^% 3T1^ 31 Fv?T T«;ii=P 1.11.2004 ^ 
^R13JT«ff ^t ^cll ft ^H^iPMd f^TT 1 UT^ff ^ f^TRi 4.11.2004 
■^t^RtMR 11^1 n+t^TT 13TSIT«ff Piq^on^ HM-ilq a^4 -41^1^ 

di^oh 

?FRT ^SjRt T13T 3fk 3RTR ^RT 9 RI ^ ^1 ^R1 "^fRt T0^t ^ 

arai«ff % wft opt farfar 28 . 10.2006 ^1 ^ 

bh< f ^ ^I 13lT«jf ^ ^5 3<rriy f^RT%f^3RT^ Wti'jqofcai ^ 

o[^^240f^rd'+> <Pl4oh<RrRll «ITIhi*vR< 4 <I'4PIFT 
-illAll^<4 ^ ’it ^6 MtfNd f^F3IT«ff ^240f?R q>Ft 

feRU 11 UT^ff % 3<r^a f^TT % ^«P ^ tl<=d<Pld A ^n 

240 f^l "^T"'jft «t>"^ 3iiq?q«t> %l yc^°h^ 

240t^^Rt^RT ^ l ^ ! ^'=P ^ t tlHHH(^ <N^IH 3^ -MHIdq 
% TUerf ^7t '3WT 4tdl^«+dl ^ TfaT ^ ^^pHn ^ ^Pt 
3 RrfM ^t PU^R ^ THT11 ^T*ff ^ 3lf^T M 240 1^1 ^t ^T 
^^#^ITlT^^^|^ e pdl^'^240f^t^3Ttof^Tt 
R^^^R^Rn«ni3ir«tf'^t <j«q»l ^qoP^i^t'^'3'df^ 
TTIf ^PT itfOT t^n W 31ft ^ ^t "^ft ^T ’JSn^SfT 'Ml W I 
-gmf 5ft ^ ^ Pd^l^K qp<qdl ~q^t ’ft Mq)irym 

^ ^ ^ I ^ ^ ^t ^ 3^T ■=! ^ 


•gstft W ^iFt ^ft 3i5*rt?r 3ir*i ^t ^ 1 3Rn«ff ^ ^t 
3rf«R> «ni 

Tn^^^d^9lf^^tNtf^T^’RlT l31Rff ^ft 4t^l4«l+dl 
^ I^JpRR! ^t ifi "SIRff ^?t SlTqR^^t ^ 1 

Hq>K <W<T)1 4wiPw 

^RT 25-T^, 25-^t, 25-^ TWP^ W 
pRIR-77 TWT 78 ^ ytoqjcl % I 

4. TIRff ^ 3M ^im-^ if ^ 3P^r faRIT t f^i "3^ 
4 t q i <j«l<Pff l ^ Ty^TlRff % 3RT^ ^t Tt3T ^ w!Fw q»^ ^ 
forj3nn*ff ^Rfi^fl^Rn, <^fq>d 3 trrrh^ 3W<t 
’ft 3TClT*if%'5IRff^tTtar*f ^Hj^trMd dH Pf»‘^l l'3WT $1Nlfl''R 
Wft ft ^ "SlRftlT 11^» ”3?Rft ^T^RRTl ^t f^R^l ^R "3^ 

ifcn ^t ftRRR?n 'ft TR^ Tlt^T ^ 'ft ^wlfsq 

t^n 'snft 1 to ’R is yfd^M ^ ^ ^ira 'ft 

f^cnqi '41^ I 

5 . arariffftsntf 3R^3^4<^ia r^^itt^TiRff^t 

■RT31 'ftcR ’ft’ft 9Tfft^ ^ ^T ft '^rlrft 3TTft?T 
^^>5043/1946/8 ^RT TR 89 f^ft ^ 3R^ ^1 ft 

cFTRP’Rn «n i-yiftf ^tft^nt'RRr 3R*n^ aiRiR’R <wq*qq>oi 
3T^RR -R1RT--4RRT TR ft?R fttftt ^ ft 
18.7.1994 ft 18.7.1995 "ft ftfa3IR<T^ft ftt 1319TftT ft Hlftf 

go MV I l^rd4» aifiRRWft d)l4qifl ^HJ d^l MHft^l 

O^g qH ~3^ ^lO l dO ^Rf wft?[ r $didi 12.1.2001 Ml Pa ftft 
■2PT tRST Rft^R fftRTT ti Mldfto «ql^ ’’TRTRRI ?RT 3Tlft?T 
ftRFP 6.10.2004 Tftftl ft^T ftt Rft^R fftRTT % 1 3R!Tftf ft ^ 
"3^t® IftRIT ft 1ft> 3Hftf ft RRftfa 3^ ’’TRTTrR ^ RRST ^vftoR 
fftftTRljft 31 1 ^1 P<d R712.1.2001 ^7R^ft3R^T^tftt^ 
24.2.2006 ^ftftRRT^ft'^pft'R tiqt^q -himicim 
eft OU^ 3R^0 ~q^l.TR?.ftt. r<Hid> 19.3.2007 ftt £RT fftTRT 
R^l 

6. ^Rnftfft^^^fftrqTtf^ 3Rnfttfft’iFT^nft^t 

41 I OV04>d l ^ 3T^RR fttftTRRT 3rafa "ft f<rn< 5Piq> ft^Rf fttftt 

^ttftgffto ^Rftftg wi 1 1 ^rh 3Tteift Pf5f?rd fft^n 
wffti 89f^Rft ^ifftgpfftRft ftt ^Rl'+i oft R^dd ^ PMI Wft 
fth T^ft ^ ft ftsp ftft CR2I 3R1RT ftft ft 

<ffRfty R 11 3R»frf 3KdV^+dl ^t ftft ^ 3RTRR TO-W1 
TR fipsf-tftR 3nftftt «ft ft03 fttftt "ft ft ^Ph<*i 

^tft^TJra^t^ I fHOHl^RR 89 ^R^RIR ftolC( OOlkl ^t 
■snftt Tft I TR«ff ^ fft^fftcl-’Rl ft m ft ftfftRT fftRJT 
T^rlftr 30«Pt ft=iiC( f°Hi fftiftt afttmfttfftR^ *\M 1 

3Rnftf Ift’lFTftfTHFTfa ^i^ii^k 3Tf^<t»dH RT^ 9 
31^ ftoiQt crt^TR^ftttT^TRt ai^M ftdlC(eft^nfttTgtf 1. 
^R 'SRJR'T ft ^ fttlftR 3T«raT ^ftt ftft ^ftt 3Tra?R5POT 

^ 11 Wm ^ U^RH ^t ST^Rfft ^ 'STI^llT 
ftft 11 RTftt #ft^ 3R*H^ arfft^it ft RRFTRR ’ift RHT ^ 
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TTFFTT I 37FTFf 77TFTF ft 37Wlf 3TTF9FFTFT SRJTTR <4>|4 fKF?T£H 
FT Flftf F?t ftFTtf ftFF Ftftt ^ ?Fft FTFT F>t FI? I 
FTftf Fft 3 itft? figPRr ff ft ff4 ^ sttfr ft fFftr 
FRcft t - 13TT®ff 7FF FF fadliFH «iq*tN FRFT% I'SU^ff [q*h 
ft T3JT Jtifftql Fft 4ti^JFT F> F>l4 ft F$T tjl^ Fi «hi< u i FFftFF 
^TFTTTFft ^ f37711 FFF STTFTft FT 37 FT*tT ft 3H«fF t£ FftT-FF 
Fft fftrrF FRft Fft ft4ft Fft i 

7. TfT«ff ft 3TFft fTf-ff ft fFTft Fft 7T*Ft F?t gft? 

ft 7FF FF WT-FF FTTJFiFRIT I HT«ff ftt.^S^-1 Ft <IMF< ft 
FfftFftSTT F?tFT? I y<rtid)9 77TtJFft Pi4l''jH ft^il ftTTTFT 

FF ^f-1, m-77 FF?f-2, fF'^fcM-FF FF?f-3, 

PH^d-FF FF?f-4, Ml-Hl<4 TRTFR F^F ^TTFTFRT FF fftofF 
f^’ii t ti 12.1.2001 lM-5 FFT FTFFtF *r4fw* *<ti'Hid*T FF 37Tft?T 

6 37F?£F7 2004 FFft-6 F>T ftF FR FFft «Mqi4 Fft I 
3iyt4I Fft 37TT ft «^4cn F9TTFT TFftftFT FF *(WF-FF Mt<jcl fFRTf 
*i^i 11st.ssqj-1 t4t y*fu<i <i4U<*u ft ytonfr^i F>tFT? I Fft7sftF 
TTT8F ft ftt?TR^-l, FF y^fx^-2, ftFRjfFF 3TT^T 3, 

^qiyf«Ki 3 u4ti y<;?ly.~4, Pt^Pki 3tt^i yq^-5, Pi^Hki 3nft?r 
9<^-6, Pi^fiw 37Tft?T y^-7, FFM-FF y<vfl^-8 FFT 
FHftfa 3^4c1H -FIFMF FF 3Fft?T fftFTFT 19.3.2007 FFftft-9, 
Fftft?TFTTFFft FRFR7TFFT | 

8. FFTT FFF-FSrf Tfft F^ I FFTFFft FF 3TFdtFH fFRTT 
FFT I MsINdl FT FF?T«*7 77T$F FFT fftrfF ^ FfrftSF ft WTT 
ThMj^ RHU^Utl 

9. ^TEfafT cFF t%inTWT3 T3T*ff t £\ 37FT«Tf TTT«TH^ 

3F7^ aTT^T 18.7.1994 {JRT ^ F^ FT Pl<j«Kl 

fFvFT FT I 5*(4> FR FTFf FTt 89 ^T^tFFTTf ^ FTFT^F^ 3TFFT 
■^t^F^FFTF^ 3TFFT chi<rHpi«t> '^FT'^TFTFf FTtF^ 

^ Ff I 3|yi4? TTTFTF gl<l ^FT FT^ FR fF>FT aftr 3FTT 37FTFf 
^ FTFf Fft fFFiFT 18.7.1995 F?t ^FT FFTFT FTT ^ I ^ 
f4^S FTF? ^ 4)'41*1 y^iiFplF* SlfFFTTF, FtFJT TTT^FT-FF 
yf^d fFTFT I '3TT 3Tl4dl-FF F^t «h*<0*l MTIfFplF* 3TfFF>T n I % 
3TF% 371^ f^TTFT 28.4.2000 ^ ^ITT iFTTF FTT fTTFT I FT«ff % ^TT 
aTT^T ^ fF^5 FTFFtF TTFTFFT '3 'wt 'FTFTcTF, FtF^T ^ ft? 
H\U+>\ FT^FFft I FHFftF TMF4IH ^ siTFT'dF % 37F^ 371^1 
iFFTF) 12.1.2001 FF^-5^^FTFf^tt?FTfFFnTFfFFTFft 
FFT fFR 37T^T FlftcT fFvFT:— 

"In view of the above discussion, both these 
petitions are allowed, the original applications of the 
petitioners are granted, it is declared that their last 
termination orders were bad in law and illegal and 
their services were never terminated and they shall 
be treated as continuous in service and they shall be 
entitled to all the consequential benefits of the 
services. It is also declared that they shall be treated 
as appointed on the post having fixed pay scale of 


Rs. 750/- plus usual allowances. The respondents 
shall reinstated the petitioners by 31.3.2001 and pay 
all the arrears by that time." 

TfTFFfF"3^ -FIFTeTF3iH^ ^T7 Pl u [*iff PtM ^1^4 Ft 
fFFTTdT— 

"The above facts make it veiy clear that all throughout 
both the petitioners were given artificial break for a 
day of two in their services. It is clear that they had 
completed 240 working days in a calender year when 
their services were terminated last without following 
the provisons of Sectin 25-F and 25-G of the Industrial 
Disputes Act." 

10. "3FF •37T^?I TTFTFTF 3^ -FTFTcTF ^ 77Ff 

TRFt FT fFFR FTT^ PiH Pi«ti 4 Ft f^iF)Url :— 

"From the above mentioned facts, three things are 
very much clear:— 

1 . that both the petitioners were duly selected and 
appointed after their medical examination was 
done on a fixed salary of Rs. 750/- per month 
with usual allowances. 

2. Unilaterally, the respondents took the decision 
and changes the terms and conditions of their 
appointment and ordered that the petitioners 
shall be paid only Rs. 35/- per day as wages. 

3. Right from the day one of the joining of their 
services, they have continuously worked for 
more than 240 days or two by way of artificial 
breaks in their services. 

From the order, it looks that their appointments were 
for a fixed period of 89 days but from the facts narrated 
herein above, it is clear that they were in continuous service 
except by way of artificial breaks. It was not expected from 
the Union of India to act in this manner." 

FHFtF TTFTFFT 3^F ' = FTFTTTF FlH 37 T®f 4?R FF Ft 
<ic^tst fFTFT t:— 

"We have noticed that this is a general tendency 
growing in the State and Union of Keeping poor labours 
and then terminating their services after taking work 
from them only because, they do not want to extend the 
legitimate benefits of services to them." 

11. 3TFT«Tf % 37F% Fc^TR ft Ff '3<rrl<sl fFRTT-t % FT«ff 
F>t 89 f441 ^ frTT 3RFlf 7*F ^ <F J TIFT FFT FT I SHTTStf F FfrT-FF 
FlF^ftF?- 3^*1 Ml tfFT 3TTTTF?77TFHF)TftF>t 3tW4F>dl 
Ft 3TJ^F Ft§f T7FF 3TFfF ^ ^fFFT ftcTF Ffrft FfFF>f Fft 

FRft TT^RT % I FFTFf ^ *15 -det^fFRTT 37FTFf 

^ FR7H 37fFF>rft Fft Ft? fih*Ti FFT % fFT"3TT^ ^[RT 89 

f?FT^ ^ 37fFFT f%Tft Ft FfFFT FTt fF^ F# FT% 13TFTF! 
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ft ^ RrII f tft 3 jmi 3TT^^nfl ftt ft 37^7717 
R f*ET-f*FT 37Tftft1 ft fttft fttftT ftcR fttftt ft 
ft 9ii"H<h ftt 7RTT7 yim ftt ^ ftt cT^TT 89 fft^TT 

<JT7FcT ttdiy, 'HHi'-ci ftt «IKltT?t I ftt 3cret79r Eb^ll ^fft 9ffH<h 

ftt %ft ftr tftgfftr-'q?! ft we?i 3 ^ fen ^rrm tst t 
fft 37Tftt T^TTir fftn f^TFTt 37fft? ftfsTr ft wwz ftt wftftt i 
375JTftf *i**Ud ft 771371 =t>4c1 ftt wicl TTfttlW ft 

3FRl yfdHclSlT "4 M$ 3<re1<a fft^TT %1ft 4d<h W EigEld 89 fftl 
ft fftRfttft ■'Sflft ftt 1 '?7TTTT^ft % <hSi%fft-89 fcdftt Ri<jRki 
ftft ^>T !4I^*TR ^ cT^TT 47lft 3Tlft ^=h <t«hl Rh< ^lEl'h ftt TUfT 
^TRTT «TT I37? ^TT^ft ft W cp«? TftftK fft*TT t fft Slftf ftt ftt 89 
f^ ft RrR 713T fft? fftTF fft7 89 fftT ft Erl4, 77slT 3ft7 Ifftt 
S3JT7 R* 773T R7TIW 7TTftt % ^T t fft W ^ T?t ^cTT 7FRTr 
fft TTT^ff ft 7?f?cT 37eT Eh cl ^ fft? <hlH ^F7 feETI I 

12 . ^^cTcTsftf cT^TT '33cT77T37T"97 fcHR ^77ft ft 

M'h PiPna fd*h4 "97 Hg'ddi % 137Tftf ftt ^jft ft 'ft ft<9T ft 7 J 8 R>’ 
fft*n rtt ti R?ft fftq; 3nftf ftt ^rjftt Rfi i R?ftt 
*rst ft cmr eEft TT^rt i ft 9?^ ^ : *rcnft ttfih 

ft 1.9.2004 ftt f^rgf^RT ft ft, ftfft9 ft 3RT?ff 

7T7*IH 3TRT T^TT * 15 ! ®lsl 3 ^Vt " 3 ^ d’Hl 3R>T7 89 R’l ^>t 
El^Ew ^ ^ cETT «Hl<=f<!) cT*TT 'hUrHpl'h iffi 

^7^1 HMH!^ «H[’4I<rt , M ^ 3FT%'d<M 371^7133^-5 

^ 3T9mf 7T7«IR JX TOTt ^ 3 7W 3cr^ ^ 

Eh*ll *IT 'fe 3iyml MTTcT WhK 0 ,-hI ^5t 4 9«&d) 37^871 

«Ft ^ 7T?Fcft % I HM'il 4 ) d-cqaH RRRBI ^ Mt "577 371^71 ^ 
E^^ft y«ja 3tnlcn ^ HlRci 37T^7I y^^l-6 ski nil'll^ 7DT7S7FT 
^ ^ W 37T^7T ^ ^ 771^1 ^fe^Ft gft I 

5HlO 7BT^"f^ Hi'*i*ft<I <l'*lt j m’l 'S -cc l -*u<4}d^i cI^IT 3W6*I 

RmicR ^ 3TT^ft ■$ ^77F7T Mt 3TSmf 777*7H W 37T^T 
"33cT 37T^7ft ^>t 37WRTT ^fl ^ 37TcTI %1 "577 3ll^< u l 
Elclil 'ft 'leg'll 'Sd’O «6 - *K ^ I 

13. Hml^ <N^1R ft ^cT 3TT^7T 3R7f-5 

ft ^fTFlT «TT f^T "3R ft Ulftf E<jEtd ^ % cR ft 3ITftf ft 
240 teRf ft ^Kl t^T 6*6 Rh.*<H *hl4 Eh^l ft I ^7f ftt HHI ^I^F) 
f7R7 ^ft*57 ft 3lTftf ft^Tft^TPHTOfT ^ ^ ft 3TT«ff ft 

240 f^T ft ^ISI "^PTft Eh<11 *7T cT^TT 477<h1 ft^lT^ 3ftfttE7cF 

1^1^ 3TE7fftR7 «T!7T 25-^ R7T 25-ft ^ Wim f 
tflcR f^ift f^TT 77*TF<T ^ ftt I FTft 7R37 ^77 WRT ft 'ft 

373ITftT ft ftlft-T? 'ft yr^TK ft ^ cl^T ^T O^-Sd d?! fft^TT % 1ft 
TITft ft 240 fftl ftl ft^T 1 ^ ^>7 eft % 1373nftf ft 
ft Mc^ccR ft ^77 cT«7 ^fn ft ^ fft^TT t tft 3H«ft ft 

■37Tftt ftcjl^dl ft ^ ft 12 ftft^7 TTfft ft 240 tftft ft 
37te tftft CRT ^Tft ■fft^TT «TT I 37Ulft ft ft 37^ ft 

Ulft ft 'h^E^qft ft 77^^47 ft TT 82 ? 4erft<9 d?I Eh^l % 1 
srarft 777«IH ft 37Tft T1T97 ft 31Tft ftl f^TR> 1.11.2004 ft 


28.10.2006 ftl 37ft«7 ft ft^TeF ft ft TTT^ff ^1 ^Tf^El 

fatm 3 77^ ^ tor 1 1 3T3nft tvm fti«fiftw^i 
37cfftf ^ 77^7 ft H ft ftt^ Ift^fftr-^ 3T7gcT IftRT 13fft ^T t 
ftt^ ftqi^Ew 37Tft?T R^cT Eh-Ml f I 

14. 37cT:7TI8?Tft 37'TR'ft cT^TT 37!JTft 777S7R^RTftET-^ 

ft 3 I^tR ft fftTTt ElEvi^i TO ft 37^7R ft ^ yNiHJld fteT! | 
tft TTF«ff ft RTftt wft^T ft ftrn 37cft^- ftft^T M ft <ETT 
RTftt ft^T TRlfft ft TJcf ft 12 ftftn^ T?ft! ft 240 Iftl 
tft^TT f - 1 ftft 3T3ITft ft T77 37ft^7 ft fttf f^ft t ft 6MI<I trt 

ttft ftft «4H(c(4l elm <6le-Mfftb ft Rft ^Tftft IFTRT TFT ft 
37lft ftt sUftEl'h ^oll^ 37fftftFf ftt ^TTTI 25~ft ft 3FT^^TPTf ft 
3TJT7T7 fft{’cR ft^TI MHlEld ftft I H^iqcdl R ^7? 77137T d^l % 
fft 373flft 777«rR ft 37lft ftt 7RT 7Rlfft ft 3FTft ftt W 

^T dlE<rl 37*7^1 ftfe} fteFT cT^TT 71% ^>T ^Idid fft^TT t 

Rpf?R ft ftTft^T ft FTTTt ^ 7R t fft 4RT«ff 777«FR^ft 3TTft 
ftlftcn TiHiEd ft^ ft)ftEi<h fft^sftftftwftt mn 25 -^ 

7T«n 25-ft ftt ReRI ^ ftt t sfa ft# tTftft ft 3Hft ftt ft^T 
TIHlEd 37t«7 cT«TT 37^fftcT UHlEld ftft 11 

15. 3R^ft^Fft^7Tttft3nft ^I^T^ft^WcT^Tft^T 

37%^lftt?-?qTft7mft3ITftft^Tft ^H^lPMcl Efcft 4$ ft^fl 
3Pif ftt ftemi 4uftt ftm tihiEci fttfftErft ' 4 ft ftorift ^dEmfsa 
ftft ftt IftrEfr CRT fftT^RR "Rift ^TTft ftR 11 -q^lReft R ^ 77T^7 
t’tft 37Tft ft 37^ ^ ftftsPTfTT ft TTRT ft ^Tft 37T% ffteTT^ "^T 
^R7TP7fft^IT% I 37cT: 7F77cT ftTtrftftft R Mld^inl^4 < h tft^R 
^Tft ft M^Fc^Wn TP7 ft 3Hft RTftt ft^T tldfEcl ftt Iftft ft 
ft^T ft ^T%rfftcT ftft eRF ftt 37ftV ft ftcR ftt 50 7T% 

ft 7^7 ft W ^F7ft 37%^T7t 11 

371^71 

15. 37cT: 37%rdEfd Eh^ti 'aiidi^’tft:— 

( 1) 4Mft tftftsRT 57 TT^o-qxjbTi^b^o Tf^ 56 T^ft°37F 

ft 3 ^rr 'gm 3nftf ft irn-dd? ^ ft mI^um ftt ft^r 
fftli<h 28.10.2006 ft TTRFTT Iftft Tjfftf <ht4dT?t 4T^«r cT«H 
375%?ftl 

(2) 37^ft R4l^<h 3nft ft IIH'ddJ ^ ft dl^dcdicri ftt 
^Tdlft^lft ^ft^iEid^ft I’Srrftfttft^R'HTTfttftSfTTTRlftTftt 
Effft ft ft<7l ft ^dft^iEd ftft d^h TdC'Cit did! +M I 

( 3 ) 3nft RTftt ft^T TTRlfft ftt tftft ft ft^T ft ^H%lElc1 

ftft cR7 ftt 37ftft ft ftcR ftt 50 yfcIVTcT 7T% ft ^7 ft 

3T5FTft El4l^l<h ft WeT ^iTft ftt 37%«hl(l % I 

16. ^ 37fftftfaftt ychlVMlft7T^?TT7Rfttftfftlfft^n 
^nft 1 
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17. RF 3ftftffttifa ft^ SRI <biWM\ RTTRT7 3TR 

f^TT^ 20.09.2011 Rft T|ft ^PJTRTR ft SRnScR R* ^fttfttd 
T=f> *m rrt i 

rr° 3n^ rrM, ^jiRiftfai 

3ft£l)p|cfc IT^ 

3?r *rirwr, fttspjt i 
R^ iftenl, 23 «H«lO, 2012 

RR°Rn o 760.— ftl£jjp|R> fRRlR SlfafftRR, 1947 (1947 
^T 14) R?t RTR 17 R? SPJRRR "if RpftTR R7R7R ftt ftftF RTO7 

'FRRR, RRR R5T ^ tH^oS f'lftl'Ji'ftt 3% -Siftl «t>4<*>l<I R> 
3 RJRR ft fftft(v di^Pl* fftRTR 4 aftfttfw STfRRR’T 
^nrgr ^ to (rf4 tm 4/1996) Rft RRifeid rttr! % ftt 
^fttRTRRTRRft 23.1.2012 Rft RTRTfRTRTI 

[ft. RtR-40011/24/1994 3n$3?R(^)] 

<A^i Pi5, 3TfftRrjft 

New Delhi, the 23rd January, 2012 

S.O. 760.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 04/1996) 
of the Industrial Tribunal cum Labour Court Jaipur as 
shown in the Annexure, in the Industrial dispute between 
The Post Master General Ajmer and their workman, 
which was received by the Central Government on 
23.1.2012. 

[No. L-4001 l/24/1994-lR(DU)] 

RAMESH SINGH, Desk Officer 
rfjrr 

c h'ftl<t 'RI4lfft<*>< u l, ■'3RPJT 

Rft? ft. ftt.3Fftftt. 4/96 
^ 7TTOR, m RRTRFT, R^ fdreft R7T 3TTft?T 
sF. RRT.-40011/24/94 37l|.3TR. (ftf*J.) fft. 27.12.95 

ftt w fen ^ 3ft RT^ftt 

RTRnT 3ft&RT RTTcffa RRP£I, 

RftftR, 3R?lftT! 

-RTftf 

RRTR 

RPR RTRR RRRR, RTORTR (^) #5R, 3Tjfft7 I 

-RTRlftf 


fttdlfttd 3TfWKt : # R#R ^RR TTRf 

RTftfRftftftft: sftft.TTiR.-RTF 
STRlftf R?t ftftft: 3ft ftSTRRTRT ?TRf 

iRRftFSTRTi: 16.9.2011 

RTRTft 

1. W«ht<, CiR RRTRTR Rf fftexft ft 39ft <w RTTftTT ^ 
Rftft tftR fRRTR aMfTRfT fRRTR STfafRRR, 1948 Rft RTR 10 
Rft 1RRRT ( 1) ^ SRFfa ^R TORTfRRTOT R?t ftfafftofa ftg 

PhRI t: 

"Whether the action of the management of through 
Post Master General Raj-Eastern Region in 
terminating the services of Shri Radha Kishan from 
21.1.94 is legal and justified? If not, what relief the 
concerned workman is entitled?" 

2. Rlftf 3jfRR> R?t 3ifR ft 1 TJR 3TTRR R7T ftHfts ftpR R^R 
RTF fftTRT RRT 1% fftRTRT 4.5.93 Rft ^3RRft I^R^ft RRRfrTR ft 

^ RF R7 fR^fftcT ^ I 3RRTT RTF* TRlf RRTfft RTF RTI 
RRft fRRSft 7RRB ft 240 ftRT ^ RR %ft ft I RRft ‘SIR TRlf 
RRft Rft RFT Rft ft) 21.1.94 Rft ftRT RR tftRl 

-^dl RC-inP^Tcf ^ ®lf c l^l5 ^IM^H ’H G tl ft fel-m Rft 

RTlft 3lftt ftt T?T 11 RT? RT fttfftR Rff t^7T, RR 

^RTR^T RtR^ff^RT, aTcTrRTftfRftft^T-gfftRRftar^fRRR 
SlftR fttfRcl fRRT Rift RRt eTTR RlRRR 7 #cT Rft ftRT ft 
R?RT fftiRT RTft I 

3. fRRSift ft 3TRft RcTR ft W fft7 RTftt Rft RRffe^Z 
ftlRft^^R^RT^TTRR^tftnr^Rcf^ 7RR fft^fRT ftt Rf 
ftt % fRRFT ft fftRfRR flft ^ fftlTT 3RRT1 Rftf ^TRT Rtft tIrI I 

fRR3ftft7^‘‘3^ M RftRf^TTRTftRFt -Rmit, RFR^RRTRT 
IftTEfTRl ^RTl f I ^Rft 240 for RTTR ftt Rff pFRT 11 Rft ftRT TJ35T 
R^f fftTRl RRT f Rf^ 28.1.94 Rft RF R^ RRTRT #ft ^ RTR 
IRRft RRft gfftd ^ 11RF TRTf Ffft RT 3FR cTTR RTRT RRft RTT 
•3ftft4>lft RFt 11 RftR taiR'Si Flft ftfrR % t 

4. RI3R ft RTftt TTRlfRVH ft 7RR ^ RRH ^Rft 1 fRRftt 
Rft ftRft RR7 dfd RRftt R"RRR 'fftt I 

5. FRft fttftt RS-ft Rft RFR ^ft, RRTRrft RTT 3TRrftRR 

fRRTt 

6. fftsu «RlPi[ft RTftf Rff ^iRT TDTRfftd 3TRRiT7T 
R R^ Rftt Rft fRrTTRR Rlftt ft 240 fft=T ft 3ftftRT fttRTft RR eft 
11 RTfft^TnRRTTt Rft ftt 240 fRR fRTft ^TTft R7 FHlft ftRFft 
fttfftR R TOft RR ’53TTRRT ftRT 3RR7RRT f | R^R TRtRTR RTtft 
RPR 11 3TRft RRftR ft yflldfR Rlftt ft TOR ^FR ( l) 1981 1 
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RrI.RRT.f. (RRRt.) 386 t ^IR <W R 3RT «i-iih ft.f. 

anff. (0 1981II (rr/rP) 70 RlfR rtt?i rrtr 

RTTR f ffffiRRR %. R ( 3 ) 1986 l R^WT.f. (RR.ft.) 127 

RR.f.fRf. rrtr ftR^ «Nf> sflf fff i 

7. ^FRt 3TtT fRRftRR f ff*TR UldPlPR ft <cf <4 11% 

^Ft Rnf did Rlt> f ff *( Pl^fflf xjjt 9,4) d4 f !ci<t 

f tR^ffl Rf f R^ 11 RfRR f Rfft 7t RFR SFRfa A f RRTR 

f 11 ft fRf m\ 11 ffrft faRiR 4 Rsfm’ ft 

9Fft ^Rf 3RRT!RfR*=llR*l fnrti3fR^TTR«faf fRgTR 
yPdPnpR ^ fffa (i) 2001 ( 1 ) f^.x^.ft. 593 ttr 
■ ntw M wi rtr, im r. 2 xsray, ( 2 )( 1997 ) 4 

RTLRpRt 0 391 fffjRTRTC IfgTR? RRTRfafTT7F*TR 3 RR ( 3 ) 

( 1996) 10 RR.Rt.ft. 597 5?TTfRTf RRTR 3 r iRf % 

ff^FI 

8 . fR^ ff Rft ft RT fRRK ffRT, y*$d ^RTR 
XfRFf R7T RRXRTR 3TRftRTR ffRT I 

9. RTR? f Pr^Pm 311^1 «T<Vf RR-1 f 3Wdt+H f 7W 

fff R^XTRRRfEfafRf ^Rf ff^RfsftftRTTf RRRT 
cftR W ^ ^ R7 ^ Rf 11 fR^t^T 3R^5?T ^ 

^Hl*+> cttrRT ^llf d pR>dl RRT T 3 If Rt? fd^ffl TJ<5 ft 3TTRT^ 

R fPd^dRRjftfttftRTRt 4t ffn RtfeR f RRTRT ft XifT 
RRicft 1? I Rif ff 41 4t 7J7TF f fRRfRR RRTRpRR RTF RTRT Rf 

ftRTRRf<(RTRfftT£tlJ<h Uldf f^RtPf^fTRf f Rft, 

ftrf RtRnxftRTR 3TRf4 f f Rif RMT RR RRTRTRiTffTF RRT 
% I 3Rf: RTRRtR Rf^R ^RTRTRTR f ffRafa RT ^%R<R xnr^T^pRR 

RRtf ff°RRTR4>4+Kf yPdHlfcd ffRRTffRfRf SFfRTTRTRf 
ftf TH?cf Rl4 RR 3#-JR7TT Rf TF RTRT % I 

10. RRftRRf 3R?fIRTfRT RtRf ft ff RTRf ft dldvO ^ 
RZlf?RFRRT^3^f^^^fRRR7t?RRRR7TlRTRRT^Rl 
RRR RdRR3 strffl TTRT^^ #?RT?ff 3?tR ^R ^ ^ ^RR 
RR fRRT RR1 Rt RfrR)' RR RTRTRT RT Rt R^l ^TRPJRR f%RT RRT 

tl 

11. RTRRfa RRf^R ^RTRTcTR ^ f^#I 2006 (4) 

RR°Rt°Rt 0 RR 1 RTRtRRF TFR RRTR RRT R%R ^ RTRlO 
^RT3Tf rT^cV^^ 3TRT SrfRRJt ^ RRl'RrRR RTRR MRR7 
TFTlcT MmMiKcl wT? ^T^ft Hiqqiiqa 

6Mld ^ TR% Ritf TTRR RT^ RR 3#1«M<1 Rfl fl 

12. RTRf "gRT RR^R ^^idl ^ fRRR ^ Rt fwfR 

Rf t ^ ^ R7RRT ^ 1WT tl ^ifRRT R^l 3 Rif 

f ffR +'Wi r^fckl f Rff, 9RTff fRTRfRRRRIRT 
f RRT f, fRR> Tf RifR^ Rflf 4'd l<l Rf RT Rf TTTJ RRT 
f ftrf^ f RfRRFR^1%T^RRTRR7tTIfRf RftRRtRT^R 
' ; RTR q^icll f RTRf R>I R?f^ RfTRRT Rf f4dd111 

13. RRRRR fRtRR ^ RRTTRRR R7RRR tR^R f Ir^I 
RRT^RTftRfRTRT^ITRTt:— 


3WT^ 

14. MteH I TfT RfRTcT TTRTR1R ^ ttRR ^ RRRR SIR 
9ft TTRlfRlTTR ffRTR> 21.01.94 Tt RRTRT R»<^ 

RTF 3ff^F RfRR RR %I tl RT«ff 9FfRRF R?lt Tiff Rf RTF 
Rfft4R)l4 Rf % I 

15. 3Tf¥I 3TTC 16.09.2011 ^fRITOf f 

ff^rRIRTTO^RTRIRRI 13TRT^'fRIRTR)KR>t RR^RRTORT^f 
^RfTRlf I 

T?Rt?I RTRTT TIRi, ^TFfn% 
Rtftcrft, 23 RTRRTt, 2012 

RR°3Ro 761.-sMtRRf fRRTf RfRfRRR, 1947 (1947 

RJT 14) Rft RRI 17 ^ aT^TTOI f Rl^ft RTRTR f 57, 
mti°^H 0 Rt 0 f° fTR 56 X^Rt 0 ^ xfR^T RRR RR "f RR5 Pldl^ldH 
#T RRf R>4 r>I<I f RtR R^RR f fRRTR 4 

TTTRRT 3MfW RfRRHRT RftR^T f RRTR (Rf4 

R^7f-05/2009.) Rft RRUf^IR 

RRRtt, xf Rl^iR TfT^R^t 23.01.2012 RTRT ^R RT I 

[TT°RRT°-14012/12/2009 Rf°RIT 0 (f 0 1 0 )] 
<4^1 f4f SffRRITft 
New Delhi, the 23rd January, 2012 

S.O. 761.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14-of 1947), the Central 
Government hereby publishes the award (Ref. No. 05/2009) 
of the Industrial Tribunal cum Labour Court Jodhpur as 
shown in the Annexure, in the Industrial dispute between 
the 57, FMCD through 56 APO Jodhpur and their workman, 
which was received by the Central Government on 
23.01.2012. 

[No. L-14012/12/2009-IR(DU)] 
RAMESH SINGH, Desk Officer 

3FJRR 

fhffRRF PdRK RffaRTOT RR 9fR -qidicid, "f Rtjt | 

Rfr#T 3TfRRnrt:- f RR°3TTT° RTfft, 3TR°RR Q f a RR° 3t^Pl«6 
fRRFR(^fR) tWU:- 5 RR2009 

9ft RRliRi^TR ■5R 9ft TTRf rIt^ TTRTRR $£ffRRR ^ y<df4^ 

ft ft ftf dldl RtRTR f 4t^ldl4d f RIfT, flRRT I 

.RT«ff 

RRTR 

57. Trq=)oRRo'Rt 0 ft° > XTR^ 0 RR o RR o 'f o RTRkT 56 R 0 Rt°3Tt o fRrf 
slVfldd f RTR, Rjff RRR TPf ftRJT I 


3TRTRf 
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(1) 3TT«ff ^ yfefesft ferc %rriqfe<n 

(2) 34y|Htfqu]efrqfgfgfa 3Mft«|d I 

3<fcPH»fq 

f^rrNr:- 20.09.2011 

1. RR?T ^ 9RT WR ^ 3fet 3Tf^5RT 

pFRT^ ^ 14012/12/2009-3^®3HT > (^*£) ^ fe# 
fe^F 21.7.2009 ^ SRI fe? fel^Slfafefa tjj W ^IRTRRT 
^tSfefejTRyTt:— 

"Whether the action of the management of 
47 FMSD C/O 56 APO in terminating the services of 
Shri Radakishan w.e.f. 28/10/2006 is legal and 
justified? If not, what relief the workman is entitled 
to? 

Timf % ^trrrr-T^if^^y fen t fa? 3R!7«ff ^ 

^m=r Tfenft ^ 1 fefe +h1<h-m skt 5lfe *M«yf ^ ^rmf yj 
fera^fenrc <ror to ^r% ^ toi^ smzff % yr«ff yn 

Wf fa 41 rT«n 4I«ff 750/- Wf yfel^ 

fet, RPTT^ RrTT cRJT 3RR Mrff Rt ffe<F 18.7.1994 ^ 3?fe 
^ SRT faptT fell I ^TRl^R WR cfn^ c£ ^ 3IT«ff RTT 
^tfe$*FT 

^ RTfell t % TOT?f STmsft felTO % 3H«ff ttff 

fei^ 18.7.1995 ^^3^*FFRRlw 1 5R3?T^iyityT*Tf 
^ TOWlH* 3Tf«RFRT, if ^ I sfeFRl % 
■5JT«ff ^ ■3T«RT-'qR ^fr pRRT 4R feT I RT^f % ^ HHdfa 

^ ^l<MI<rfi| I HHd)4 3-cd 

^ 3}fa?Tfefa 12.1.2002 ^SRTRffaf% fen fa Rymt} 
yi?ff grt y?fe -fa f^ 1 nmln (mwr •y i n i trin % TR 
™ fe Rjfe ‘Sfa fat T5R3fej cfTRt ^t! RfRRT % ymt 
^ M*1<* fayfa240faTfat7fa^fayRRtfa|-$R 

wr yi«ff ^T^«RKn yrt % ^T^ft tth^ p; f^RiT 

ffa ^ fatfarfafa 3 tw rht fern % yraf fat yryt yt ^n=n ^ 

RFf faRT RRT I HMlVt TT5RRH '3^4 '^RFTTcRT ^ Rlfa fat 

fat fror yfat itq; ymf far ’ 3 sfat ifa fat faRR<n 3 

^TRl faR Rfe falfa 31.3.2001 tRF Tfa *f ^qrfMcl ^ 
y>T 33T^7I I 3HfH<j)'*l c b % RPRfty 7T3R*1H "3^f *RRTIcRI 
^ 3^-^t 

^f^TRT 6.10.2004 ^3tT^^^yT^^3TRtcTfTO<T^ 
ftr -giRf yff ^cR »M RH11 

3. yRff ^ 3R^ Rfy-yy ^ 3TFt W$F® %yi t % 

^y?^37yT?7f f^Rr^3Tqr^3TT^Tt^r 1.11.2004 ^ 

£RT yraff ^T ^ 'JT&TTftfT | yT«ff ^ f^TR? 4.11.2004 
=h i4rR y^ u l f^RTT | -3 h y 1 ^1 f^TRt^R) ^ Hiiil 4 ! "^PTTcRT 
^ 3lf53f^R^iq^c; yT^ff "3R^ ^cil ^ yrf 


sFR RRt R5l 3RFR 4^*4 ^ sFR’ RRt ^tr 

3 tymf ^ ymf yfr 28.10.2006 ^ ^ ^ 

^R t^T 1 Wft % ^‘ 3^13 f^qi t% 4¥^\ ^qHj«P6d l 

^^^yr^^Tf 240f^TcRT ^Rj «H I 

1MWH '3^ ^6 WVd Mir«l<1 ^ 240 

^R IciMi ^ I URlf % y? <3 PfcSl f^ 1 9rf*RT ^ 
^qi<t*IC1^T^ ^Kl(4>^^240%^^RT^^Rn37R?y^ 

%l ^240 Ri’i «?»i4 *tKii *itil%l* i n*i41q 

^5IT*lff ^qi'jqq>ni'^'^T'*f ^j'fkufMa 

^ 3Rff^ ^fr I^RRR ^T TTRT113TT«ff ^ 3lflr 240 f^T 

TRT^t^RRt zhl ymf ^ ^RPJZRRI ^ ^ 240 fM! ^ 
SlftRff^ft h=n q>i4qj^Rnqi «IT»yi«ff%^l9«l«hcTI^'^240 

3#RT f^rf CRT ^R %yT «?T I yT*ff yrt 341«f0 ^T 
^Chd! cTtT^TRTFyiJ Hird'H Ml *W\ 

^311^11 f^IT w | yrsff ^ fwiFJRR 

yiki^yf tarymt^ 
3mtR ^ ^ 3rf«RT 9lfiRF cWT yRNRt 115IT«ff ^f?lW7 ?#Rj 

«n i yrzff t Mf^r rrt i yr*ff yfl 

R^i^chcii ^ ^Rymfyft sff^R 

lyraf^yf 3^ts( feRI y=bl< 3Rch) ^|^cf,dl 

3ftatfn+ ^25-^ 25-yft, 25-R^ cRTT 

TRT cRH pRR-77 rRTT 78 ^ yf?R|R 11 

4. yref ^ Rfy-yy ^ fyRri't % ^rh 

^cii^cbcil ^ 3TT^ ^1 ^T ^ ^ 

f^Ty 3ryi«ff ^ry^yR Ir^t tor, ^r 3?t^rr ^ trr 

Mt 3Ty?zff % yT«rf RTt ^ Rff f^RTT 13^1 3TmRt R7 

t^RnUO! ^ -Hwjyf %R *lfea ^RT ^ ^H^lFlcI 
f^RIT ‘ 3 TT% I ^T %?R R7 18 TlfclVM ^lFf+ ^ ^TR vff 
f^diqi ^ I 

5. SMzff^ 3R% tortfeyrzifyfi 

RTR ^R Htnl 9ffRRT ^ Tl 3TT^7I ^ 

5043/1946/8 SRT RRT 89 f^jt ^ 3R*nf ‘R? ^ 
RRRT TRTI zn I yT«rf ^Tlf RRf 3R*1T^ 3?JZfR IR 

3T^RR RTRf-TRPT RT ^Fi=h ^?R yRft 9ff^=h ^ ^ f^TRT 

18.7.1994 ^ 18.7.1995 ^ TO R| «ft I 3T3Rff ^ yTZlf 
'SKI MVimPl°b aifofROT^^FMt fdi^ll TOI cl«n RppfN 
TRRsqR ^peg ^TRTTcRT ?RT 3R^?1 FrR> 12.1.2001 RlftcT ^ 
^RT cRR VfcfiK f^TT 11 RRFTht R^fe ^TRTTeRT SRI 3Tfe 
fetW 6.10.2004 feel fRT Mt TRfet feTT f I ^RfTzff ^ ^ 
1«6^lfl f’foyizff % HMllq‘3^ -qiqidq ^"RRSJ 
iR^TR^ 3Tfef^fe 12.1.2001 ^RE^^URJcTaFt 
fy^?R feRr 24.2.2006 feRTyft ^ TR R#5g ^tPTRRT 

^ R*gt§ yrg?T TRT°RR oT it o fefyr 19 . 3.2007 ^ SRi feRT 
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6. ^^^'13 foqi t%fqqiqqmfqft 

qft qrtf tg W11 qrqR 3lM qft Mfi toT 

qqT%89far$Slfqq? IV)q| ^Ri<fiqft fa^kl 4$1 Rb4l 'Jll^ 
sfa qq 3 qjfaq ^ mm sRmr $ 
srmtam 113wr^ 3qq?qqRT mt qTn ^ snpm wi-tpri 
q7 fMR-fMR 3TT^?it q> 'afR^I ^cR 'HPl'l ^ ^ 9tfqq> 

^t^rantI Rl^HI^K 89 fct <JMIW ^c||i{qqTRqft 
RRt i -$ fmjfqq-qq 3 FfRqq^r stfam tor 
T5l1^> '3« e hl *l<4lit,R<ll Rb^fl 37ttiq *ilfdtH q> HHlKi qft | 

3=Tf«l<+>c1H 9W 9 

3TC*lj! *jj ^<*>0! Stys'H vjjidl T^tt'l 

w WRT 3 qftf itfe? 3T«rai -3311^1 ^ 3TT^RRT 

*15! ^ 1 cjR^di ^jqt q* y^i^M qft 3 i^hRi ^ yi°iqR <ni , ^'isl 
tiqmf srfqqrmt arfqqrt ^ hhhiah q# qmr mi 
trri 13wi*ff w*ir 3 3R*nf 3Ucr^*di ^m cbtfqRqmjq 
Ttft m qT«ff qft <*Rl«h ^R qftft "3 qTR qft qf I 
qptff qft Rrgfar f^s ^q ^ qmf ^ 3q*m m fq*ft 
°FRt % I q?qf T^I q>T Rk*1i4 ^FT ' s 7^R7F7 c bTdl % 13IT*Tf 7?q 

Tl tstt qtfqqf qft ^njqr ^ qmf 3 ^ ^ ^ qrrmi 

■StRRqq 3 U3 f37T 11 STTORf m 3TSTT«ff % ST*ff ^ RFI-qq 

qft fm^q qm* qft qr«Rn qft i 

7 . qiqf % 3R% qfq-qq 3 ^)ra f^l M qft -jfe 

^T^qnTm-qqqRjqRmq iqraf qt°^£-i eft imR^r 

«(cim(| 8?T qft I y<^o1^ '7TTSj ? 7 ^ Rrat^R RT^TRPI ^ 
■3TR qq Trc*f-i, WR-qq q^f-2, fq^Ri-qq q^f-3, 
fq^RT-qq q^f-4, HIHHlq TRRS7R ~^mw\ qq RMq 
fqqfqr 12.1.2001 q^f-5 <f*7T ^m414 311^1 

fqqiqr 6 3R?jqT 2004 qqrf-6 q?r^T q>7 qq^f q^qr^ q% i 
arqiqf qft 3 tR^ A'jr yqluit^qnqiqq-qqq^Ttqrqrqqi i 
^°^sgo-l ^qcftRfw^qfqqft2?iq^qf i y<H<a1^ 
wrf xr-i, R^Rw-qq qq?f tt- 2, ^qrgtqq stt^i q^?f ’q-a, 

fqgfqq-qqqq^q-4, ^qi^fqa sn^i qq^t q-5, Rrgfar aq^r 

qq^f q-6, ^qi^Rw 3TT^i qq?t -q-7, Rr^tqq aq^i qq?f q;-8, 
37i^i qq^TT-g, Ph^Rw siT^iqqtf it-io, ^*n^Rw 
371^1 qq?f tt- 11, tqgfar 3IT^?I qq?f tt- 12, trqigfqq 3TT^I 
q^f ^-13, Ph^Rri aq^i q^rt ^qr^fqq aq^i q^f 
•q-15, RfjRki aq^i qq?f ^-16, Ttergfqq arr^i q^f ^-17, 
Pi^Rtn aq^TT qq?l tt- 18, qRqfacE^^TqTRqqq aq^rfqqtqr 
24.2.2006 qq?f q-19, qRTfq Tsq ■=qrqrRq qrr aq^R qq?f 
q;-20 rr^ ^qqq ^qpiiRq qq aq^T q?r?f "q-2 i qjt % 

qq qq^ qn^qr qqn 

8. ^ qqq-q$j ■gqt qf i qqrq# qrr 3rq#qR fqrqT 
qqT i qqraRt qr ttr^i ■qrsq q«q fqfq ^ qft^sq ^ wi 
RT^ PHHSjq a r tl 


9, qzq f 1% qiTPq t[ qyeff q?r 3M^ TR«TR ^ 

3iq^ aq^r fqqtqr 18.7 .1994 ^ urn q^ ^ q? qr fr^r 
%qi qn^q^qRqfqf^t 89 «+,i4P<ci^^ apqq 

■^1 t^r ^ qq^Rt 37qqT c tii<rMp'i<^ qrqf qft q| fq^lqq 

ql qf i aqqqf tfrih ^Ri^qq^qR t^n am aqqq ami^ 

qqtTR^qrqfqflfmTTm i8.7.i995q7t^qTqFTTRq7^i^q^ 

f^z qrqf % q^mrfqm arPqqrmi, tf qi?pq-qq 
qgq fqrqi i qq qr?Rq-qq qfr qqiqfe affemi ^ 
3m^3q^1mitqr28.4.2ooo^;mTfqqqq^1mn iqiqf^mi 
aq^Ti m fqms mm tr mw, q fe 

<qpqq>i q^qqvt i hhhI^ mmsqq^q mraiRq % arq^ aq^r 
ImiRT i 2 . 1.2001 q^f'S^^Tq'qqfqftfeqifqqn wl4»uqft 
qqi Rpr aq^i qrRci tq>qi:— 

"In view of the above discussion, both these 
petitions are allowed, the original applications of the 
petitioners are granted, it is declared that their last 
termination orders were bad in law and illegal and 
their services were never terminated and they shall 
be treated as continuous i n service and they shall be 
entitled to all the consequential benefits of the 
services. It is also declared that they shall be treated 
as appointed on the post having fixed pay scale of 
Rs. 750/- plus usual allowances. The respondents 
shall reinstated the petitioners by 31.3.2001 and pay 
all the arrears by that time." 

HH'fl'M ^qqiRq q 3tM*} iq Pi u f^ 4 P^r P'i'*b4 qt 
fWTRT:— 

"The above facts make it very clear that ai l throughout 
both the petitioners were given artificial break for a 
day or two in their services. It is clear that they had 
completed 240 working days in a calender year when 
their services were terminated last without following 
the provisions of Section 25-F and 25-G of the 
Industrial Disputes Act." 

10 . 3m qm aq^T 3 hihhV-i jm^h mm mpqRq ^ 
qqt mmt m farnir qml ^ mmmfmq fmm$ m fmmrrmf:— 

"From the above mentioned facts, three things are 
very much clear:— 

1. that both the petitioners were duly selected and 
appointed after their medical examination was 
done on a fixed salary of Rs. 750/- per month 
with usual allowances. 

2. Unilaterally, the respondents took the decision 
and changes the terms and conditions of their 
appointment and ordered that the petitioners 
shall be paid only Rs. 35/- per day as wages. 

3. Right from the day one of the joining of their 
services, they have continuously worked for 
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more than 240 days or two by way of artificial 
breaks in their services. 

From the order, it looks that their appointments were 
for a fixed period of 89 days but from the facts narrated 
herein above, it is clear that they were in continuous 
service except by way of artificial breaks. It was not 
expected from the Union of India to act in this manner." 

9HH)d 773 73 H ^53 ^3|A||di| % fa=7 3T7 # 

ac-tritg f 1 ;— 

"We have noticed that this is a general tendency 
growing in the States and Union of Keeping poor 
labours and then terminating their services after 
taking work from them only because, they do not 
want to extend the legitimate benefits of services to 
them." 

11. 3737#ft ^3c3c37ft 3F3faT73fa37tfa37# 
#89f#t#fat7377*nf?vq#dJiini j i3i * 7713737 # ft # 3-33 

# Streak ft 3F fa3T t fa 3737# 777*773 3# c# 

3713¥33>'<tl # 3T5^T ## 7733 373f*7 # ffajr #rft 

3ft fajfar 377 ft 77373 f 1 3737 # ft 3 ?- fanr t 

% 3T5TTzff # 3J3R #33# 3ft 3S fa37 *737 f fa 

377#5T7T 89 fa#t# STfanfa# ftf #33T3ft fHjfdd Hifl fa9 l 
1 3737 # ft 3g"3r#7sf fa3i tfa 3re*nf 37 7 3¥3d>d i 3 ft 337 

# 33^ 7733-7733 37 f'T^faTSTTft## #7# #337 #73 
###7*3 ft #337 3ft#37ft373T3ftfa #33lf33373377 89 
f^r «3Ho*n#3nt 773737 3ft *n#7# i^ftt^ftTiffantfa 
## faft 3# P^Pdd-33 ft W? ft 3F dcrltd fa37 

^nrnTFrtfa #3tft fan fa# sTffafttf## 773737 3 ft 

*77## I 3737# #7*773 # 777# #.^5^.-1 #37 # 3###?# 

3tm1 yfdHO^Tft'q? Pd>3l tfa Tfa dgi Pd^Pdd 89 f# 

# fan # # ^r# # 1 jz w$\ ft 3r$r fa 89 far 3 ft fftgfar ftft 
33 373373 t 77*77 377# 377#lfaft377fa7 tMpMch 3# T7§7 3JT37 
*77l577777#ft3F3*3#faKP+3ltfa37#3ft#89fa7# 
Pcn<«ai Pm»< d<t> fcmfa7 89fa7#fan77§f#7^7ft33373# 
T^l 031 i5*T7?r#ft37S7tfa3F33‘3# 337 773377 fa 37# ft 
#37 TfflcT 3T?7 fa# fa7 3773 3^7 fa*77 t ^7? 777# ft 37?7 fa 
3»fa 3f>7 9 eft# 3ft ^1^<d # I 

12. 333 <T«# 3*7T 333 777S3 37 f#377 3i7ft # 
fdP'-dd Pi**4 37 Mg^Hl f I37# 3ft ft # #37ft ^337 

fd^ll 03ltl1^fan37#3ft *1^# tf$\( dgft qj) # 
w w^t 3rnj# ?nsr$ # 3?3in'3# 3T3T# 777 *tr ft^ffafa 
1.9.2004 3ft fajfdd # ftp #fa3 ^#*3 # 3737 # 777*773 ft 
34qqT Tftq? ^ 3^7 ^- 37 ft WT 891^^ fq^fddftft 7ft 

dtsil ftt-d-ftN ft cT«TT ^T<rHPddi ftft 7ft I*?PTRfa 

1NWH ^Idlcid ft «Rft ^ 3TTft?T 3R?f-5 ft 3T5JT«ff 
7T7*7H ^77 q^rft ^ ft m7*q ft ^ ^ft7§ fft^IT *TT fft? 
3717Tftf VKd 7Kd)Kftft7ft d>l4 4<Sd1 37ft^TTqftf qft WTf^cit 


tl Hi-ifth U'^dH ^TFTleR ft ftt ^7T 3Tfft?T ^ UT^cT 

aiftteT ft qrfrd 3nft?r q^f-6 ^ ^ttt wfa trt«tr ^ 
^ldldq^^7T3TTft?[qft^7i?fr^ftf^7n8T^^tftti^T7t 
7R t fftr frrrftfa trt^ih ^ ^itwi cmr qmld 

^ ^ 397RT ftf 3Mftf 7T78TR ^57 ^ 37T^7W 

^ ’STTftftt dft a^TTFHT ft# ft 3TTcTT ft I ^77 3TTWT #T 
f#r# ftt < qc#n#w,^rfrqrqti 

13. Hllftk 7R78TR 7r^'^TFTT^rq ft 37lft?iq^f-5 
ft «7T ■% aR ft ^rftf # "# ft rpq ft TT# ft 

240 fftftf ft ^it^t fftq 77^7 Ift^ fftr^T f 1 ^ ftf TTprr % % 
fan ##157 ft -qi# #t 7 WM #t ^ 7 T ^ ft TIT# ft 
240 fftq ft far ^rft fa^r «n ?r«ri 3773 ft ftcnft 3faftfft3r 
I 33 T 3 ; ^rfqfrm 3 ft ?tttt 25 ^ 3 «n 25 -# # 3n3«nftf 3 ft 
W3T fftrft fan thhiki 3 ft n| # 1 ifaf ^77 wtw ft ftt 
3737T# ft #3-33 # 3(^37 ft ^77 3«3 3313^ 3# fa3T t fa 
3T«ff ft #33ft 240 fa 3ft ft3T ^ 3J7 #t 11373T# ft 313-33 
# 3^37 ft 177 3«3 33 73^ 3# fa3T t fa 31# ft 3773ft 

ft3PJ8733n#Tjft# 12 #fa^3#ft 240faffft aTfr^faft 
33^ 33ft fa3T *7T I 3737# ft 3T3-33 # 37^37 ft 31# # 

33ftf3377t#7T^3ft3ftft3833c#03#fa3Tt[373T#3ft 
#7 ft 77T^3 ft 31# # fftgf3d-33 33T ^7T#t ft3T 773Tfa # 33 
33#'R-8 ?73fft 3R# 18 37^3 f 1 ?fa 373#33T ft # 

3#3#3ftcfrtfa 3731# ft 3T#3ft 3773ft ft3T#faft^W# 
ft #33 3T# # ^?3 ft 31# #1 ft3T ft 33T3ft 33133c3faF 
ft37 fftft IW 373?31 fa ^77 3R ^jft ^T3T ft 3T3T# 777*33 
ft 3F ftf#3lft 33# | fa 3T^i Tjft ft 3#37 ft37 # #3 ft 7^ 
3733T # far 33 #7 3T 3# fT? 3T7 73# ft37 faf 11 ¥3# 3F 
7T3tfaftcTfa ft^#31#3ft'3773ftft3T77^3=#fftfaicTT# 
ft ftfacT 377ft # "3^3 ft fftft nft f 1373: ^3 ft37 3ft # 37# 3ft 
ft3T 3T3f3 33 3# 3R7 37ftfrn 

14. 33T7t 7T3 ft 37# 3ft ftfatfan fa3T^37f#ft33 

3ft 377125-# # 31337# # 37577R #7=37 ft37 33lfa3 ft# f I 
H^qcil 37 33777^3# f fa 3737# 777*773 ft 31# 3ft ft37 
<HHfPd # 37# 3ft 337 W33 3tfa7 37337 fttfe? #73 <737 

■ 93773^77 Tlfa 33 ^f7373 fa371 ^77 fa#33 # ft FT# 3^ 

7731 fa 3737# 777*TT3 ft 37# 3ft ft<7T TIHlPd # ^ 

fa37^##333 3ft 3777 25-3^ 3*77 25-# 3ft 37337 3# 3ft t 
3^7ft# f7#d ft 37# 3ft ft3T773Tfa 37^3337 ^f3 33 3lPmd 
##tl 

14. 373 ?3ft 3F ft^3I t fa 37# 337 37^fl3 373T3» 7ft 
33 #33# f? F# 773 ft 37# #37 ft ^dfalPMd faft ^nft 
3fa f 137# 3ft #3Tft 3773ft #37 77## 3ft frfa ft 3# #37 ft 
JfifaiPdd #ft 3ft R’ii<^) 337 Pd<’d7 3lft aflft 333113373#37 
3F 777831 fa 37# ft 373ft ^77 #7fa3T# # 7733 ft 373% STTfft 
ffanf 3773337713fa3T113777: TWd MPiP^Pddl 37 TWHl»j4d) 
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fsraR tot ^ TFT 3 3TT«ff 3# to TTRlfTT 

Tff?i ^ yim ^f>t % I 

STT^n 

15. 3TcT: ^ fthm ^imi — 

(1) 3TOT*ff lto*l*b 57 T£?>.T£T.TST.tf. t TT t TkT 56 Vft. 
33t. ^ Tf«RTT £RI TTT«ff TftJlftod ^ ^ TTRFift ^ to 
ftto 28.10.2006 $ TTHTRT ftol to 7?ft <6lto41 3to 71*51 
3Ejtoti 

(2) 3T3T«if ^n«rf $ft ohmI <£l 

7^to3#tofT<T#): toTpTtottoTTto'^fft 

Mv 3 to 3 to 7FF fTRTT tot toftff I 

(3) to to^'jtoto 

to ?tt?7 to*5 t£ %^T 50 yfcl^IcT to ^ ^ 3 

3T5n«ff toto^ 'd w<\ ttt tortot 11 

16 TpR 33fErfT°rily^i^Mid <1^4 t?TTTFT7f?| Pfcttl1 

17. TjfT 33fdPf u f'M fJITT fclfM«l«S c M ( 4i4i 3JT5T 

ftto 20.09.2011 to 7g^ '* d "^FcTTScTT TT ^dfw 
Tf^fj i 

t^.tttt. toft, 


24Trtot, 2012 

^T°3TT° 762.—firare atfqfwr, 1947 ( 1947 
'571 14 ) ^ft *m<| 17 ^ 3l^^K u l d, to'4 tttcpK '41*1 <Tl dd^TC, 

wfrt idl+m U*4*, toftr =d totor ^ tog frtotto 

3^7 3T37 oh4«h]<l # 33^*4 d fife 3i)?jtPlch ftolC d 

to# totofto 3dto^Ttoto ^tototo4wrt 

I6K 97) toytoto^tof. tototoTtT^nRto 24-01-2012 

3FT] TTTT *tT I 

[#^-40012/156/1995-3^3317 (toj)] 

'jfl^'1 dlnTt, 3TT7 Ttftol 

New Delhi, the 24th January. 2012 

S.O. 762.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 168/97) 
of the Central Government Industrial Tribunal cum Labour 
Court Bangalore as shown in the Annexure, in the 
Industrial dispute between the employer in relation to the 
General Manager, Mangalore Telecom District, 
Mangalore and their workman, which was received by 
the Central Government on 24.01.2012. 

[No. L-40012/156/1995-lR(DU)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BANGALORE. 

Dated 08th December 2011 

Present: 


SHRI S.N. NAVALGUND 
Presiding Officer 

C.R.NO. 168/97 


I PARTY 
Shri B Rajaram 
S/o Krishna Murthy Bhat, 
R/a C/o K. Nagesh Kumar, 
Sri Ganesh Prasad 
Malmar, Ashoknagar Post, 
MANGALORE-5 75 006 


II PARTY 

The General Manager, 
Mangalore Telecom District. 
Old Kend Road, 
MANGALORE-575001 


AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section (1) and 
Sub Section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947) has referred this dispute vide order 
No. L-40012/156/95-IR(DU) dated 26th July 1996 for 
adjudication on the following Schedule: 

SCHEDULE 

"Whether the action of the management of Mangalore 
Telecom District in terminating the services of Shri 
B. Rajaram is proper, legal and justified? If not, to 
what relief the workman is entitled to?" 

2. This reference after affording the several 
opportunities to the workman to file his Claim Statement 
was rejected by award dated 27.12.2001 along with some 
other references and all those references when challenged 
before the Hon’ble High Court of Karnataka by order dated 
23.07.2007 came to be set aside and remitted back to this 
tribunal with direction to afford opportunities to both the 
parties to contest the case. Thereafter pursuant to the order 
passed by the Hon’ble High Court in Writ Petition No. 
35066/2003 c/w 26849/2002(L-TER) dated 23rd July 2007 
again this reference was taken in its original number. After 
counsel appearing for the first party taking several 
adjournments to lead evidence of the workman, on 8.12.2001 
filed a memo to the effect that the first party workman 
having died the reference may be dismissed, further 
submitted that he has learnt that he has not left any legal 
heirs. In view' of this submission made by the learned 
advocate appearing for the first party workman the 
reference is abated due to the death of the workman without 
leaving any legal heirs. Hence I pass the following award: 

AWARD 

The reference is rejected as abated due to the death 
of the first party workman w ithout leaving any legal heirs 
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behind him. 

(Dictated to PA transcribed by her corrected and signed by 
me on 8.12.2011) 

S.N. NAVALGUND, Presiding Officer 

^ferfr, 25^R^Tt, 2012 

^T°3n° 763.—sfhdtfMeb 1947 ( 1947 

14) ITRT 17 ^ % TOP? 

fm&te atfqt■qte, tot, tot? 

^ MW1 ^ 3tj^i 3 Pif*^ 

3h 1 1Pipqqiq 3 flHK sfNjtfw 3?foTO[ HPI^t ^ 
Y^li CR^f Fto^T 127/2004) cf?| 

wrf?m TOTl t, Tift cb^l-4 trK4iK 25-01-2012 qfft "TO 

f 3TT 2TT | 

[^o-q^ f _4ooi2/58/2004-anf3TR (^)J 
t^i fRF, %^r arf^)°hid 

New Delhi, the 25th January, 2012 

S.O. 763.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1T/ 
NGP/127/2004) of the Central Government Industrial 
Tribunal cum Labour Court Nagpur as shown in the 
Annexure, in the Industrial dispute between The Assistant 
Suptd. Dakghar, Dept, of Post Bhandara (Maharashtra) 
and their workman, which was received by the Central 
Government on 25.01.2012. 

[No. L-40012/58/2004-IR(DU)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/I27/2004 Date:27.12.2011. 

Party No. 1 : The Assistant Superintendent, 

Dakghar (Up-Sambhag), Deptt. 

Of Posts, Bhandara Sub-Division, 
Bhandara(MS). 

Versus 

Party No. 2 : Shri Yusufali Haftxali Sayyed, 

R7o Bela, Post Bela Tehsil and 
Distt. Bhandara (MS). 

AWARD 

(Dated: 27th December, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(a) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 


management of Department of Posts, Bhandara Sub 
Division, Bhandara (MS) and their workman, Shri Yusufali 
H. Sayyed, for adjudication, as per letter No. L-40012/58/ 
2004-IR (DU) dated 08.11.2004, with the following 
schedule:— 

"Whether the action of the management of 
department of Posts, Bhandara Sub-Division, 
Bhandara (MS) in terminating the services of Shri 
Yusufali H. Sayyed, temporary Extra Departmental 
Delivery Agent, (Bela) w.e.f. 25.09.2003 is justified? If 
not, to what relief the workman concerned is 
entitled?" 

On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman; Yusufali H. 
Sayyed (the "workman" in short) filed the statement of 
claim and the management of the Asstt. Supdtt. Of Posts, 
Bhandara Sub-Division ("Party No. 1" in short) filed its 
written statement. 

The case of the workman as projected in the 
statement of claim is that he was appointed temporally as 
an Extra Departmental Delivery Agent ("EDDA" in short), 
Bela, w.e.f. 25.09.2001 and worked continuously till 
07.01.2003 and his service record was clean and 
unblemished and he completed more than 240 days of 
continuous service, but the Party No. I terminated his 
services illegally, without complying the mandatory 
provisions of the Act and as such, the order of termination 
is arbitrary, contrary to the law and illegal and he is entitled 
for reinstantement in service. 

The further case of the workman is that his 
appointment was against a vacancy arose due to the 
retirement of one of the regular employees and he had the 
requisite qualifications for his permanent employment in 
the post, which he was holding and as such, the termination 
of his services was not justified. 

The workman has prayed for his reinstatement in 
service with continuity and full back wages. 

3. The Party No. 1 in its written statement has pleaded 
inter-alia that the post of GDS MD, Bela Branch office 
was lying vacant due to the retirement of the regular 
incumbent, Hafiz Ali Rahim Ali Sayyed, the father of the 
workman on 25.09.2001 on superannuation, after attaining 
the age of 65 years and as it was not possible to appoint a 
regular employee in his place immediately and for proper 
functioning of Bela Post Office, the workman was engaged 
to work as GDS MD, Bela Branch office w.e.f. 25.09.2001 
purely on temporary basis with an under taking that the 
appointment was till the process of recruitment for 
appointment to the post of GDS MD, Bela on regular basis 
is initiated and accordingly, the recruitment process for 
appointment to the post of GDS MD, Bela Branch office 
was initiated and in all 12 candidates including the present 
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workman were called for the interview for the post and the 
name of the workman was considered along with other 
candidates for selection by the committee and Shri R.D. 
Selokar was selected as he had secured 54.13% if mark in 
SSC examination and the workman had secured 45% mark 
in SSC examination and as such, the services of the workman 
was discontinued from 07.01.2003 and the selection of Shri 
Selokar was done as per rules and regulations and the 
appointment of the workman at no point of time was made 
as per the recruitment rules and he was engaged as a stop 
gap arrangement and it is well settled law that 240 days 
engagement is not a sine-qwo-non for claiming permanency 
and there is no merit in the case of the workman and he is 
not entitled for any relief. 

4. It is necessary to mention here that as the workman 
did not appear in the case on 23.09.2009 and thereafter, 
argument was heard from the side of the management and 
the case was closed and posted for award. 

5. At the time of argument, it was submitted by the 
learned advocate for the management that the workman 
was engaged temporarily t ill the process of recruitment 
was initiated and the process of recruitment was initiated 
and the workman applied for the post and his case was 
considered along with the other candidates by the Selection 
Committee and as Shri R.D. Selokar had secured 54.13% of 
marks in SSC examination, more than the percentage of 
marks secured by the workman, Shri Selokar was selected 
as per the rules, so the services of the workman was 
discontinued and the workman was never appointed, but 
was engaged as a stop gap arrangement and the workman 
had not produced any evidence to prove his case and as 
such, he is not entitled for any relief. 

6. It is well settled that whenever a workman raises a 
dispute challenging the validity' of the termination of the 
service, it is imperative for him to file written statement 
before the Industrial Court setting out grounds on which 
the order is challanged and he must also produce evidence 
to prove his case. It the workman fails to appear or file 
statement or produce evidence, the dispute referred by the 
Govt cannot be allowed in favour of the workman and he 
would not be entitled to any relief. In this case, the workman 
has not adduced any evidence in support of his claim and 
as such, he is not entitled to any relief. 

Moreover, on perusal of the document filed by the 
management and copy of the appointment order filed by 
the workman himself, it is clear that engagement of the 
workman was on purely temporary basis, due to the 
retirement of his father on 25.09.2001. It is also found that 
the workman had given an undertaking that he should be 
appointed temporarily and his services can be terminated 
at any time without any intimation. In view of the documents 
and that the workman was disengaged by the management 
after selection of a regular employee cannot be termed as 
retrenchement from services and as such, the workman is 


not entitled for any relief. Hence, it is ordered:— 

ORDER 

The action of the management of department of Posts, 
Bhandara Sub-Division, Bhandara (MS) in terminating 
the services of Shri Yusufali H. Sayyed, temporary Extra 
Departmental Delivery Agent, (Bela) w.e.f 25.09.2003 is 
justified. The workman is not entitled for any relief. 

J.P. CHAND, Presiding Officer. 

2012 
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[# TT^I-13012/2/2001 m (^)] 

New Delhi, the 25th January, 2012 

S.O. 764.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 64/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Hyderabad as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of Defence Estate Officer Vishakhapatnam 
their workman, which was received by the Central 
Government on 25.01.2012. 


[No. L-13012/2/20014R(DU)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
ATHYDERABAD 

Present: Shri VED PRAKASH GAUR, 
Presiding Officer 

Dated the 21 st day of December, 2011 
INDUSTRIAL DISPUTE No. 64/2004 


Between: 

Sri L. Ram Babu, 

D.No. 32-8-84, Harijan 
Jaggayyapalem, B.H.P.V. Post, 
Visakhapatnam-530012. 


AND 


Petitioner 
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1. The Defence Estates Officer, 

Ministry of Defence, 

D.No. 1 -91 -9, Sector-V, 

M.V.P. Colony, Visakhapatnam-17. 

2. The Director, 

Defence Estates. 

Ministry of Defence, Southern command, 

R.No. 49/9-1 -2002, Pune-411001. 

.Respondents 

Appearances: 

For the Petitioner: Sri P. Sri Venkateshvvar, Advocate 
For the Respondent: Sri K. Suryanarayana, Advocate 

AWARD 

This case is referred by Government of India, Ministry 
of Labour & Employment through its order No. L-13012/2/ 
2001 -IR(DU) dated 18.12.2001 under section 10( 1 )(d) of the 
I.D. Act, 1947 for adjudication to the Industrial Tribunal- 
cum-Labour Court, Visakhapatnam and the same was 
transferred to this Court in view of the Government of India, 
Ministry of Labour's Order No. H-l 1026/1/2001-IR(C-II) 
dated 18.10.2001 bearing I.T.I.D.(C). No. 26/2002 and 
renumbered as I.D. No. 64/2004 in this Tribunal between 
the management of Defence Estates Officer and their 
workman. The reference is as under: 

SCHEDULE 

"Whether the action of the management of Defence 
Estates Office, Visakhapatnam by terminating the 
service ofSh. L. Rambabu, ex-civilian Driver w.e.f. is 
23.8.2000 is legal and/or justified? If not, to w'hat 
relief the workman is entitled?" 

On receipt of the reference notices were issued to 
the parties concerned. 

2. The workman has filed claim statement alleging 
therein that he was appointed as casual Civil M.T. Driver in 
the office of Respondent where he joined on 28.7.1995. He 
was sponsored through Employment Exchange and 
appeared for interview on 27.7.1995 and was selected and 
immediately joined the duty. He put in blemishless services 
to the satisfaction of his superiors continuouslv till 
22.8.2000. On 23.8.2000 he was asked not attend the duty 
by a verbal order. No reason was assigned for termination 
of the services, no charge sheet, no notice or retrenchment 
compensation was given to the Petitioner as such, the 
mandatory' provision of Industrial Disputes Act, 1947 was 
violated by the management. The action of management is 
arbitrary, illegal, in view of Sec. 25F of Industrial Disputes 
Act, 1947. 

3. Petitioner approached the management several 
times but no action was taken, then the matter was raised 
before the ALC(C) who started conciliation proceedings, 
the conciliation failed and report sent to Government of 


India, from where the matter has been referred to this 
Tribunal for adjudication. 

4. It is alleged that Petitioner was Initially appointed 
on monthly wages of Rs. 1500/-which was raised to 
Rs. 4026/- by alTlux of time. He worked without any break 
and belongs to a scheduled caste community as such, the 
termination of his services without following proper 
procedure is illegal and his services may be reinstated. 

5. The management has Hied counter-statement 
alleging therein that the petition is not maintainable. 
Petitioner was appointed as a casual civilian Motor 
Driver through Employment Exchange and it was made 
clear to the Petitioner that his services arc purely of 
casual nature as per conditions of appointment GO. Part-11 
No. 89 dt. 28.7.95 wherein it was clarified that:— 

(i) that the payment would be made for the days 
which the employee would actually work; 

(it) the appointment of the individual was purely on 
temporary' basis liable for termination at any time without 
assigning any reason. 

6. It has further been submitted that as per the demand 
and sanction accorded by Directorare of Defence Estates 
Southern Command. Pune under the powers for demand of 
casual M.D. Driver delegated to the Director, the Petitioner 
was appointed for a period of six months /.e., mostly for 89 
days depending upon the urgency of work which was 
stipulated in the official order. 

. 7. It is further submitted that government is determind 

to bring down the establishment expenditure and save more 
and more finance for constructive development of the 
nation. In view of that last sanction accorded by Directorate 
was from 11.2.2000 to 10.8.2000. Subsequently, no sanction 
was issued as such, the services were terminated. As per 
office order No. 245 dated 16.2.2000. The Petitioner can not 
claim any privilege under CCS/CCA rules being casual staff'. 

8. It was further submitted that Petitioner was 
knowing fully well that his services were of temporary 
nature, liable to be terminated at any time but he has come 
with the false allegations. He was considered for re- 
appointment from time to time as and when occasion arose. 
The office of Defence Estates does not come under the 
provisions of Industrial Disputes Act, 1947 as such, the 
petition is not maintainable and deserves to be dismissed. 

9. Both the parties have filed their respective 
evidence. Petitioner has filed his affidavit and produced 
himself for cross examination and was cross-examined by 
the management. The Petitioner has marked eight 
documents Ex.Wl to W8. The management has produced 
affidavit of Sri G.V. Appa Rao and produced him for cross- 
examination who has marked 10 documents Ex. M1 to M10. 

10.1 have heard arguments of both the parties and I 
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have gone through the evidence produced by the parties. 

It has been argued by the Learned Counsel for the workman 
orally as well as through his written pleas that the Petitioner 
was duly appointed through a written order dated 28.7.1995. 
He worked upto 22.8.2000 and his services were abruptly 
discontinued by a oral order from 23.8.2000 as such, the 
action of the management terminating the Petitioner orally 
is illegal, arbitrary, violative of principles of natural justice 
and Sec. 25F of Industrial Disputes Act, 1947 because no 
one month’s prior notice was given to the Petitioner before 
termination of his series nor compensation was awarded to 
him in lieu of the notice as such, the action of management 
is violative ofSec. 25F ofthe Industrial Disputes Act, 1947. 
Against this arguement of Learned Counsel tor the 
Petitioner the management has argued that Sec. 25F ofthe 
Industrial Disputes Act, 1947 is not applicable in case of 
the Petitioner because Defence Estates is not an industry 
and the Petitioner is governed under CCA and CCS rules 
as such, the non-observance of the provisions ofSec. 25F 
is non-applicable in the present case. He has argued that 
Director of Defence Estates, Southern Command is 
controlling authority and he is the authorized person who 
extend the service of the Petitioner. Last Office Order No.245 
dated 16.2.2000 was issued and thereafter period of 
employment of the Petitioner was not extended as such, 
the Petitioner's services were terminated. However, the 
Respondent has not been able to clarify whether any notice 
was given to the Petitioner or not before terminating his 
services or whethe r retrenchment compensation was paid 
to the Petitioner or not at the time of termination of his 
services. Not replying to these material questions of the 
Petitioner either through oral or written arugment or through 
the documentary evidence proved that the management 
has not complied with the provisions ofthe Sec. 25F ofthe 
Industrial Disputes Act, 1947 who has worked without 
management continuously for more than 5 years thereby 
the entire action of the management is illegal and arbitrary 
and violative of principles of natural justice. 

11. Against this argument of the Learned Counsel 
for the Petitioner workman the argument of Learned Counsel 
for the Respondent is that provision of Industrial Disputes 
Act, 1947 is not apiicable to the Petitioner. Petitioner's 
services were governed by CCS and CCA rules as such, 
the question of giving notice or retrenchment 
compensation does not arise in this case and there is no 
illegality in discontinuing the services ofthe Petitioner. 

12.1 have considered the above argument of Learned 
Counsel for the parties and this Tribunal has to adjudicate 
the following points:— 

(I) Whether the action of management of 
Defence Estates, Visakhapatnam Steel Plant 
by terminating the servicesofSri L. Rambabu 
w.e.f 23.8.2000 is legal and justified or not? 

(II) To what relief if any the Petitioner workman 
is entitled? 


[Part II—Sec. 3(ii)] 


(III) Whether the provision of Industrial Disputes 
Act, 1947 is applicable in the present case of 
not? 

13. Point No. (1); It is undisputed fact that Petitioner's 
services were terminated or discontinued w.e.f. 23.8.2000, it 
is also undisputed fact that the Petitioner was appointed 
on 28.7.1995 after interview and by a written appointment 
order. It is also undisputed fact that Petitioner continuously 
worked w.e.f 28.7.1995 to 22.8.2000 as Civilian Motor Driver 
in the Respondent's organization is for more than five 
continuous years. In view of the above admitted facts it is 
to be considered whether the order of termination for the 
Petitioner is illegal, arbitrary and against the principles of 
natural justice or not. 

14. Petitioner has examined himself as WW1, he 
has stated that he worked from 28.7.1995 to 22.8.2000, 
initially he was getting Rs. 1500/- as pay which was raised 
to Rs. 4026/-. He has filed service certificate Ex. W1 and his 
representation dated 10.4.1997-Ex.W2, and other 
representations Ex.W3, W4 and W5. This fact is not 
disputed by the management. 

15. The management has admitted that Petitioner was 
appointed, his services were continued upto 22.8.2000. The 
contention of the management is that vide order No. 245 
dated 15.2.2000 no sanction was received from the office of 
the Director extending period of service of Petitioner 
beyond 22.8.2000. However, during cross-examination of 
management witness, the witness has stated that the 
workman has worked in the management organization in 
between 28.7.1995 to 11.8.2000 as Driver though he has 
stated no appointment letter was given to the Petitioner, 
but, this witness himself has proved Ex.M2 daily order 
part-2 dated 28.7. 1 995 by which Petitioner Mr. L. Ram Babu 
was appointed as Civilian Driver on monthly fixed pay of 
Rs. 1500/- P.M. Thus, it cannot be said that the Petitioner 
was appointed without any written order. Respondent's 
own document Ex.M2 clearly proves that Petitioner was 
appointed through a written order dated 28.7.1995 and no 
specific period was mentioned in that order. Though hand 
written sentence has been added in it, "the termination at 
any time without assigning any reason". No doubt, the 
condition was mentioned that termination can be made at 
any time without assigning reason but since the 
Respondent's witness has admitted that Petitioner has 
wroked for more than five years, why his services were 
terminated abruptly on 23.8.2000 is not clear. The 
Respondent's has alleged that vide order No. 245 dated 
16.2.2000 extension of services was not granted by 
Directorate but no such order has been placed by the 
management before this Tibunal. However, it the extension 
of period of service was not given by the Directorate to the 
local management whether the local management informed 
the Petitioner about non-extension of his services has not 
proved or specified by management. Under the service law 
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it was the duty of the management to prove that the 
Petitioner was given notice of termination of the serives. 
Since Petitioner has worked for more than 5 years and he 
was regularly appointed by the management observing 
the rules of appointment, in that case if was the duty of the 
management to inform the Petitioner that his services will 
not be required after 22.8.2000. But, no such notice or letter 
has been produced by the management. Though the 
management has marked 9 documents, the alleged notice 
or information is lacking on the part of the management. 
This shows that management has acted arbitrarily in 
abruptly discontinuing the services of the Petitioner worker 
without following the principles of natural justice without 
holding an enquiry, without giving prior notice of 
termination or without paying any retrenchment 
compensation as such, the action of AM IS illegal, arbitrary 
and devoid of principles of natural justice. 

16. It has been alleged by the Petitioner that his 
services were terminated by an oral order but, the 
appointment of the Petitioner was made through a written 
order in that case, the services of the Petitioner coul d not 
have been terminated by an oral order, this amounts to 
unfair labour practice as well. Thus, the action of the 
management is arbitrary', illegal, unjustified and violative 
of principles of natural justice. Point No. (i) is answered 
accordinlgy. 


been challenged by the management before any superior 
authority as such, this Tribunal is of the considered view 
that petition is maintainable before this Tribunal as well. 
Point No. (Ill) is answered accordingly. 

19. From the above disussion, this Tribunal is of the 
considered opinion that the action of management in 
terminating the services of the Petitioner after continuous 
service of 5 years without following the due procedure of 
tew, is illegal, arbitrary, unjust and violative of principles of 
natural justice and the termination order dated 23.8.2000 is 
unfair labour practice as such it deserves to be quashed 
and it is being quashed. The Respondent is directed to 
reinstate the Petitioner on the post of Driver. The Petitioner 
will be entitled for 50% of the wages from the date of 
dismissal till the date of reinstatement and thereafter he 
will be entitled for full pay and allowances within two 
months from the date of receipt of this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 21 st day of 
December. 2011. 

VED PRAKASH GAUR, Presiding Officer 

r 

Appendix of evidence 


17. Point No. (II): The Petitioner was appointed 
through a written order. He worked for more than five year 
continuously as Driver and his services were discontinued 
without any written order without assigning any reason as 
such the action of the management and the manner in which 
the Petitioner's services were disontinued is clearly 
violative of principles of natural justice which is arbitrary 
and illegal as well. Hence, oral termination order is illegal 
and arbitrary and deserves to be quashed. Point No. (Ill) 
decided accordingly. 

18. Point No. (Ill): The Respondent has raised this 
objection before this 1 ribunal that Ind ustiral Disputes Act, 
1947 is not applicable in this case. However, the 
management has not challenged the action of the 
government while referring this case to this Tribunal for 
adjudication. Not only that even if the Petitioner can 
approach Hon’ble Centra! Administrative Tribunal as 
claimed by the management, there is no specific 
prohibition under any service rules that Petitioner is 
prohibited from approaching this Tribunal. The 
Petitioner is a workman as such, he can either approach 
this Tribunal or he can approach the Hob'ble Central 
Administrative Tribunal for redressal of his grievance. 
Since he approached the ALC(C) for redressal of his 
grievances who started conciliation proceedings which 
ended in failure and the matter was referred to the 
government, which referred this case for adjustication 
to this Tribunal. The action of the government has not 


witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

WW1: Sri L. Ram Babu MW 1: Sri GV. Appa Rao 

Documents marked for the Petitioner 

Copy of service certificate dt. 9.3.1998 
Copy of representation dt. 10.4.1997 
Copy of representation 
Copy of representation dt. June. 1999 
Copy of representation dt. 6.7.2000 
Copy of representation dt. 25.10.2000 
Copy of representation dt. 3.1.2001 


Ex. Wl 
Ex. W2 
Ex. W3 
Ex. W4 
Ex. W5 
Ex. W6 
Ex. W7 
Ex. W8 


Ex. W9: 

Ex. Wl 
Ex. W2 
Ex. W3 
Ex. W4 
Ex. W5 


Copy of minutes of conciliation proceedings 
dt. 30.5.200! 

Original of Ex. Wl 

Documents marked for the Respondent 

Copy of requisition dt. 4.7.95 
Copy of daily order Part-II dt. 28.7.95 
Copy of D.O. Part-II No. 244 & 245 dt. 15.2.2000 
Copy of representation of WW 1 dt. 25.10.2000 
Copy of letter informing conduct of conciliation 
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proceedings to the management by ALC(C) 
dt. 17.11.2000 


AWARD 

(Dated: 28th December, 2011) 


Ex. W6: Copy of Ir. No. 16728/Ram Babu/Vizag/8C/DE 

dt. 24.11.2000 

Ex. W7: Copy of lr. No. 18/4/2000-ALC dt. 3.1.2001 

Ex. W8: Copy of gazette notification dt. 25.1.1990 on 

file No. 104/32/ADM/DE/87-D (Appts) 

Ex. W9: Copy of order in WP No. 2524/2003 

Ex. W10: Office copy of authorization letter dt. 27.4.2010 


In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
di&oute between the employers, in relation to the 
management of Post Office and their workman Shri R.T. 
Wa'vre, to Central Government Industrial Tribunal-Cum- 
Labour Court, Jabalpur for adjudication, as per letter No. L- 
40012/51/90-IR (DU) dated 22/30.11.90, with the following 
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New Delhi, the 25th January, 2012 

S.O. 765.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/51/2003) of the Central Government Industrial 
Tribunal cum Labour Court Nagpur as shown in the 
Annexure, in the Industrial dispute between The Sr. Suptd. 
Of Post offices, Amravati Maharastra 444602 and their 
workman, which was received by the Central Government 
on 25.01.2012. 

[No. L-40012/51/1990-lR(DU)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CG1T/NGP/51/2003 Date: 28.12.2011. 

Party No. 1 : The Sr. Suptd. of Post Offices, 

Amravati-444 602. 

Versus 

Party No. 2 : Shri R.T. Waware, 

Extra Dept. Branch Post Master, 
Kalashi, Tah. Daryapur, 

Amravati-444 602. 


schedule:— 

"Whether the action of the management of Sr. Suptd. 
of Post Offices, Amravati by dismissing the services 
of Shri R.T. Waware is justified? If not, what relief the 
workman concerned is entitled to?” 

Subsequently, the reference was transferred to this 
Tribunal for disposal in accordance with law. 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the union "A.I.P.E.U. Postmen 
& Gr. D", f'the union" in short) filed the statement of claim 
o n behalf of the workman Shri T.T. Waware, ("the workman" 
in short) and the management of the Post Office, ("Party 
No. 1” in short) filed its written statement. 

The case of the workman as projected by the union 
in the statement of claim is that the workman was working 
;is the Extra Departmental Branch Post Master, ("EDBPM” 
n short), Kalashi w. e.f. 14.04.1979 and he was put off from 
duty w.e.f 14.11.1985 and he was served with a charge 
sheet dated 13.08.1986, under rule 8 of EDA (Conduct and 
Services) Rules, 1964 by the party no. 1, i.e. after nine 
months from the date of put off duty and the disciplinary 
proceedings were conducted by the enquiry officer from 
14.11.1986 to 18.09.1987 and the final order of removal from 
services against tne workman was passed by the party no. 

1 on 19.04.1988, with a direction that the order would take 
retrospective effect from 14.11.1985 and the workman 
preferred an appeal on 20.06.1988, but the Appellate 
Authority dismissed the appeal and then the workman on 
16.08.1989, submitted .an appeal to the Chief Post Master 
General, but the same was also rejected on 06.03.1990. The 
further case of the workman is that as the charge sheet was 
not submitted within three months of the put off duty and 
the same was served after nine months, the initiation of the 
departmental enquiry was illegal and the departmental 
enquiry was also not concluded within the stipulated time 
of 120 days, as per the notification of the Government of 
India dated 24.02.1979, so the final order is also vitiated for 
the delay and the workman was removed from service with 
retrospective effect which is not tenable in law, hence, the 
removal of the workman from service is illegal and the 
workman was also not supplied with a copy of the enquiry' 
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report before imposition of the penalty, which amounts to 
violation of the principles of natural justice and article 311(2) 
of the Constitution of India and the order of punishment is 
illegal and reasonable opportunity of defence was not give] l 
to the workman. Prayer was made by the union for 
reinstatement in service with continuity and back wages. 

3. The party no. 1 in its written statement has pleaded 
inter-alia that the workman went in conciliation by his 
application dated 27.03.1989 and the ALC entertaining the 
same, issued notice to the management for conciliation on 
18.07.1989 and management filed its reply on 01.08.1989 
and the ALC being satisfied about the non-existence of a 
dispute, filed the proceedings and the workman again went 
for conciliation by his second application dated 16.08.1939 
and the second conciliation ended in a failure and on 
submission of failure report, the reference was made by the 
Government and therefore the reference made by the 
Government is wholly without any jurisdiction and is a 
nullity and therefore, the Tribunal has no jurisdiction to 
adjudicate the matter. It is further pleaded by the party no. 

1 that the grievance of the workman is only limited to the 
order of punishment made with retrospective effect from 
14.11.1985, but such grievance doesn’t survive, as because 
the said relief had been granted by the Post Master General, 
Nagpur by his order dated 06.03.1990. 

4. As this is a case of dismissal of the workman from 
service, after holding a departmental enquiry, the validity 
of the departmental enquiry was taken up for consideration 
as a preliminary issue. The workman submitted a pursis on 
06.05.2008, stating therein that he has no grievance in 
respect of the validity of the departmental enquiry and the 
matter be heard on the merit of the case. In view of the 
pursis filed by the workman and the materials on record, 
the enquiry was held to be valid as per orders dated 
28.09.2010. 

5. It is necessary to mention here that the workman 
did not appear in the case for advancing oral argument and 
as such, the case was closed and posted for award. 

6 . In the entire statement of claim, the workman has 
not challenged that the findings of the enquiry officer are 
perverse and the punishment imposed against him is 
shockingly disproportionate. According to the workman, 
as the charge sheet was submitted nine months after the 
put off duty, the enquiry was illegal and as the departmental 
enquiry was not completed within 120 days, the final order 
is illegal. However, the workman has not been able to prove 
by adducing legal evidence that if a departmental enquiry 
is not completed within 120 days, then the final order 
passed in the case is to be treated as illegal. Hence, I find 
no force in the said contention. Perused the documents 
filed by the workman regarding the departmental enquiry. 
Charges were leveled against the workman for 
misappropriation of cash and falsification of accounts in 


respect of deposits made by the depositors of RD A/c. no. 
1202181, RD A/c no. 1202182 and S.B. A/c no. 272762 and 
such serious misconducts have been proved against him 
in a properly held departmental enquiiy. The findings of 
the enquiiy officer are based on the evidence available on 
the record, so the same cannot be said to be perverse. The 
punishment imposed against the workman is also not 
shockingly disproportionate to the serious misconducts 
p roved against him in a properly held departmental enquiry. 
The order of the Disciplinary Authority that the order of 
dismissal from service would take effect retrospectively 
from the date of put off duty i.e. 14.11.1985 had already 
been modified by the Post Master General, Nagpur vide 
his order dated 06.03.1990. The Post Master General, 
Nagpur has ordered that since the removal cannot be from 
back date, the effect of the orders would be from the date 
of issue of punishment memo by the disciplinary authority 
i.e. 19.04.1988. Hence, there is no reason to interfere with 
the order of punishment. Hence, it is ordered:— 

ORDER 

The action of the management of Sr. Suptd. of Post 
Offices, Amravati by dismissing the services of Shri R.T. 
Waware is justified. The workman is not entitled to any 
relief. 

J.P. CHAND, Presiding Officer 


^ fcml, 25 2012 

1947 (1947 

^ 14) ^ trm 17 ^ 

anfoRhic finWl #7 

<n1olPl* 37f«R*nr ^ 

100/94/7) <*Tt cRrft f, *ft TTriFR ^ 

25.1.2012^1 IfPTTfSrrqTI 

[37. 42012/9/1993- ^3TR( ^) ] 

New Delhi, the 25th January, 2012 

S.0.766.—In pursuance of Section 17 of the Indus¬ 
trial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 100/94/7) of the 
Central Government Industrial Tribunal cum Labour Cour 
No. 1 Dhanbad as shown in the Annexure, in the Industrial 
dispute between The employers in relation to the National 
Bureau of Plant Genetic Resources, Ranchi and their 
workman, which was received by the Central Government 
on 25.1.2012. 

[No. L-42012/9/1993-IR(DU)j 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( 1 )(d)(2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 100 of 1994. 

Parties: 

Employers in relation to the management of 
National Bureau of Plant Genetic Resources, 

Regional Station, Ranchi. 

AND 

Their Workmen. 

Present: 

Shri H.M, Singh, Presiding Officer. 

Apperances: 

For the Employers: Shri D.K. Verma, Advocate 
For the Workman: None. 

State: Jharkhand. Industry: Coal. 

Dated: 2.1.2012 

AWARD 

By Order No. L^20l2/9/93-IR(DU) dated 21.4.1994 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

"Whether the action of the management of National 
Bureau of Plant Genetic Resources, Regional Station, 
Ranchi in terminating the services of Shri Ravindra 
Kumar, w.e.f 1.2.90 is justified? If not, what relief he 
is entitled to?" 

2. The case of the concerned workman is that he was 
employed as skilled daily paid worker ofN.S.P.G.R., Regional 
Station, Ranchi from 1st January, 1989 and worked still 31 st 
January, 1990 at the said job. He worked for 261 days in the 
year 1989 excluding Sundays, Holidays and worked for 28 
days in the month of January, 1990. He worked continuously 
in a permanent post. But his services were terminated w. e.f 
1.2.1990 by the Officer-in-Charge of the management 
without any notice or pay in lieu of notice or compensation 
as per the provisions of law. There was no charge against 
the concerned workman. After his termination one Sri A.K. 
Gupta was employed in the same post. He represented 
several times before the management against his illegal 
termination, but the management did not pay any heed to 
it. Ultimately, the concerned workman raised an industrial 
dispute before the A.L.C.(C) Ranchi, which ended in failure. 
Thereafter this dispute has been referred to this Hon'ble 
Tribunal for adjudication. 


[Part II—S»;c.3(ii)] 


It has been prayed that this Hon'ble Tribunal be 
graciously pleasd to hold that the action of the management 
in terminating the service of the concerned workman w.e.f 
1.2.90 is not justified and he is entitled to be reinstated with 
full back wages and consequential benefits. 

3. The case of the management is that the concerned 
workman was a casual employee and was throughout 
employed as casual workman on a casual nature of job. His 
employment came to be terminated as soon as the casual 
nature of job came to end. Casual nature of employment 
does not confer a right upon a casual employee for 
employment as a regular employee. The nature of work 
entrusted to the concerned workman was of intermittent 
nature. The work doen by the permanent staff is quite 
different from the nature of job performed by the employee 
concerned. A casual labourer may be given the benefits of 
two years continuous service as a casual labour if has put 
in at least 240 days of services/226 days in the case of 
office observing five days week of service as a casual 
labourer, including broken period of a service, during each 
of the two years of service. Casual workers are not eligible 
for regular employment and their services may be terminated 
any time. The concerned workman was not employed 
against any regular post. A casual worker have had to 
perform msicellaneous work of casual nature which varied 
from time to time. It has been submitted that the casual 
employment of the concerned workman came to an 
automatic end and was not terminated w.e.f 1.2.90. It has 
also been submitted that there is no sanctioned post for 
such employment. 

It has been prayed that this Hon'ble Tribunal be 
graciously pleased to hold that the action of the employer 
is justified and Shri Ravindra Kumar is not entitled to any 
relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other's writting statement. 

5. The management produced MW-1, M.M. Koppar 
and NW-2, Dr. J.B. Tomar. Two documents have been 
proved on behalf of the management which have been 
marked as Exts. M-l and M-2. 

The concerned has not produced any oral evidence. 
Documents of the concerned workman have been proved 
and marked as Exts. W-1, W-1 /2 and W-1/3. 

6. No argument advanced on behalf of the concerned 
workman. From 7.10.2010 neither the concerned workman 
appeared nor any one appeared on his behalf. 

Argument of the management has been heard. 

Management's evidence shows that the concerned 
workman was doing permanent nature of job like weeding 
and harvesting. He was not employee of the management. 
He was given temporary job and no retrenchment notice 
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was given which entitled him compensation under the 
Industrial Disputes Act. Plant Genetic Research is not an 
'Industry 1 . There is still vacancy in the category of post to 
which the workman has claimed for his reinstatement, as 
per Exts. W-1 /1, W-1/2 and W-1 /3 written by Dr. J.B. Tomar, 
MW-2. 

MW-2 has stated that I am head of the department of 
Ranchi Unit of the Organisation. It has also been said in 
cross-examination and an award passed by the Tribunal 
as been implemented by our Organisation. It is clearly 
admitted case of the concerned workman he .has worked 
for more than 240 days in a year and he has also filed 
muster roll, photo copy, which found his signature in Ext. 
M-2 bunch. 

7. Considering the above facts and circumstances 
and evidence of MW-2, I hold that the action of the 
management ofNational Bureau of Plant Genetic Resources, 
Regional Station, Ranchi, in terminating the services of 
Shri Ravindra Kumar w.e.f 1.2.90 is not justified. 
Accordingly, the concerned workman is entitled to be 
reinstated in service with 50% back wages. The management 
is directed to implement the award within 30 days from the 
date of publication of the award. 

This is my Award. 

H.M. SINGH, Presiding Officer. 
^ ft?#, 25 2012 

^T°3TT° 767.-3?hylPl<*> fT4I< 3?f9fT99, 1947 ( 1947 

i4) *mn 3737779 ^ 

^ #9 373 ** 3 4 

7H<*>K3?l£j'lPl<h 37fV9>7U| 41 9ffr9JZ(7B*f 773371-17/200 8. 

.y'hlPfKI =630) 1?, 9t 777997 

^ 25.01.2012 9?1 TUB §3TT *7 I 

[#*^-42011/28/2008-^31^ (^J>)] 
7%f77F, ^797 srfsrenfl 
New Delhi, the 25th January, 2012 

S.0.767.—In pursuance of Section 17 of the Indus¬ 
trial Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 17/2008) of the Cen¬ 
tral Government Industrial Tribunal cum Labour Court Kota 
as shown in the Annexure, in the Industrial dispute be¬ 
tween the Management National Thermal Power Corpo¬ 
ration and their workman, which was received by the Cen¬ 
tral Government on 25.01.2012. 

[No. L-42011/28/2008-IR (DU)] 
RAMESH SINGH, Desk Officer 

^ 1 hi sfhatfJrer ^nTTf^T^/^^/^Tta/rr^wR 


oifWO-^ **ift*i, 

f^T^I 3ff o- ^7T°- 1 7/2008 

TSTTpTcT: 25/7/08 

TTT 7 !: *979 777997, 397 zi PcJ<r<4l ^ 39^?r TpsT 

42011/28/2008 39^397° (#>■?£) f99T97 9/7/08 

f^7T/f99I^ 3T9frf9 9RT 10(1 )(9) 

3i1tllPich frrr? 1947 

3T«T^, 77939 «T4B9fa7 

Plffid-S 3RTT 477 f*?JrT 72?79 917^ 3799 f^JcTT *T7T I 

.91#^ STUBS' ^pHiH 

^PReT ^nei apfeT 9Tc77 ^KMUvH frrffrfe, 3799 % 

3T7TT fjRT 9Rf (7BR9B) 

.3T7TT«ff 

4qfWd 

$7^7*794 377777 yPcfPdP^: $Tt #7TT[o Tn<^ 

37979) PldM* 377747 yPrlPiPj: 37t"7j)?f 9TSJT 

37f9pTJf9l^fT91: 22/12/2011 

*979777*797, m gkl 37943*1 yi4Pl* 

37T^r/37f9g^TT f^> 9/7/08 *£ PdHPdPdd 3fl^)p | ch 

3Tf9prm, 1947 (Pj^f^Wrf" 3ff*rfWT'' ^ 7T*fP*9T 
f*9T 99^91) *4 *977 10(l)(9) ^ 3^4*$77^99Tf«n9T9 *4 

3Tf9^r D f*T«f 77*?tf9<Tf*J*T99Tt:— 

"Whether the demand of the Rashtriya Tap Vidyut 
Nigam Karamchari Sangathan for payment of bonus 
to them by the management of National Thermal 
Power Corporation from the year 2006-2007 is legal 
and justified? If yes, to what relief the workmen are 
entitled to?" 

2. TFcT 97 4^95 99779 989797) *4 
997) 977 37999 9779T9T 99T I 

3. 97^ *4 37)7 7* 37997 9^9 74^^ 997 f^RT^ 

9F f*97 997 979f 3T5TT«ff 777979 *4 TTRTclMB ZZ 

19ft 9i9f 4 3794 7777*9 *r4*ift4f ftrc; 94 2006*07 
^ fart ftftfT? *4 xm aroisjf jgf qt 

9PT^ 37377R <4lPP* %cPT 97T 20% 9TTO 
9Rf^n, 99% ^^4)P<d 119T9T 

4 9F "RpT TTT^cTT 37f99TRf ^ 4f 773t 97^ 3T3T«ff 4 20% 
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#T447t MH! *#7777ft47t, 3141# SKI 145 x 10 ™ ^mF^I 

47 TfTTHi cfTT 4 ^ 374T7 ft 7ft 47T41 4T Tfl t, %4 4% 47 
41# ft 4H$tf71 4774T7T 41171 11 4 h^ 71 7ft ## 47 

no#di 3if447% # ■mrcT 4747 R #t Pi4r< #4i %4 47 if 

44774 tf° 9/7/08 #t Fd##f f#71 47TI 3T4T# # 3471 #4 
f#J7 T%7 TTf^cT 3F1 4f4T 7#?17 # #W774#%71 37777 
74 3c4K4d l # ^51 TfTT t # 4171 31(1) #74 ^4717 
##714 # 3T?FfcT ft f 14 4f 1988-89 ft PH^HI^R 
3<R#F4qi /#74 ffIT mtl 17lt 311417 71 3141# # 317# 
1471##^lfT47fr#74#Pd3U#l*teftf#7t 3ttT#74# 
wfc7 cIlR f^-41 # 3# <*clH #i#k#4%cT f#11 411 
%4#71T HI9< u f, t#4 IFuicI fl ITf-Pl^ldl 71 377-<SHl4HI4 
ffr4 #417 ##7411 IdUflFum r<1141#11, 17177 3<r<ri<3 Fixii 
TTT 1 4# 2006-07 # 3RH #71 'll4/ 7%77 Ht 1 # %7T 
dH % 7/ Q41c1 l ^ f# 7.99% 7ft, 717 #f #437 89.43% 711, 
id iJ^c##d3l 90.09% 7ft, ’^4114 3c4j'<i741 Silt## 100% 
7ft I f4 TO ffTTfl # 3T14R 77 71#74 4tf#F #R 47 20% 
147#% 1I/ 4lH4 'AM 5# t#3lf4477t flTIT^Tt# 477W 20% 
T4ffitfT4 T/#F3 w<\ 4#t # arf^rgfvR % i it# 377141 3t4i# f 
1725 ufuff# 47 354#41f/#T4 # ^4 # 71% 47 ^Idld 44 
ffH t# 477# fRT U5>d777 14 71% 77 4# 14417 41, 41# 

##R # TlfTlt 471 7ft # TPTl, 4## 4p?47#HTt ^4lPi<ftl ft# 
41 7t t, 445 74T7R!%T ft TJ# 14 4x5 4# TfoJ ft ^4ft t 14 
# 3iiff47 i%ft<7 %, 3ttt : 314t%i arpfar # 77 # 
TT474777 f7#%l 34HilFl-NI/#14 3141# ft TJTTT f<ddldl ^ I 

3R: Tn«rf ^pFH wti ^ ff M 2006-07 ^ %r 

^^ 1^T77/ UcH -1 ilO h- 41 fcd l ^t ^TH^7TT4ftf7?T:^7tlf tf%ft 
18% TP ft ffcTr^r RFt 4T1 TTTstn T^ft 1 


4. ^^RTTT^Rfl 3TOT4fTt 3TTTf cMdldlTII, 
y.tRT ^cr;4 T7T %14T %7T^ 4f 4%fT %74T fe '5TT«ft Hl-4dl 
TTFTT T? ^fddd ftT ft 7Tt45TT f, "97^ Tr^lTtm 4FT7T 9141 
^ 3T%n7t Rff 14ftf% 3Tsrr?ff ttt^h tt 3 #rfwr 
PFT ^TdT, ^T7°T ft %RTT dKI-^ft 4T4cl 7P%tm 
4T7f m WR fl % Rff ftfT f4T 44 2006-07 ft ft fPT7T 
^71174"RPTR ^ TT? ^TT-fT Rft % I fTf^ 37RT4 Tt3 88-89^ 
4ht 1 T 4Fn m\ TR^ftrTT 1341, f71TT ft ITT ^ Ttf 
P71-T7T 4ft tl 3M4f ^ 4fT 4T7I 31-Tt #771 ’fRIH # 
■gicf^TR RF] 4ft ftf 11 31TT4f TTfSTR f f## ft 4FC%T7t #t 
Tt 7T% Rft ft R# t rf«Tl atfftfw fTTR 34%fwi f 
STlftF f Flf 0.4dl>+>l ffsifftcT#771 ffcT# jT# 47 
#tf 714417 7ft 11 71# ^jf777 7 f° 74T7R 4#T 7147 #t7° 
# f4775 4f p77K 77141 %, 44f# f7f 717 47 4>tf 
777417 7ft 11 # 777417 T77 7144 474771, TTt 777417 7R7 717 
1 1 7177 717477 7 771777 4#7 4147 477° fflffTf 
# 714 f fftfl #71 %# T77 714 4fl 4Tt| 77741 7ft t, 317: 
f7#?I 4 7%147 41714 4% 4f f4417 4c# #4 7ft 1 1 41# 


<b f 4|( t M» l # 74 4T# t4T fTT71^4 f #tt 47^7 

3T7FT-3TH4 11 ##4 717477 4lt f441f Hi 41# #t 4ltf 
#4477 7ft t 741 #74 tft717 ##744 #t 4HT 2-A # 
3TJ7TI7 ffl 4#4lft f47147 #T7 44 f417 74f wRihi^ "f ^4171 
t, 77 4#4lf7# 47 #777 ^4741 ##744 # 414417 TTT^Tft 
f 1317: f71414# f %7 4#4lf7# f 4f f44I7 771411, 77 
W$ 47 74 f4T7 77^ 41 TTlft ^41fT #74Tf #77 f# ft 17 
<6 4# !# 47 #74 17717 # 414417 77^7# #ct 1114# 
3171141 IT 0 # 0 # 0 # 0 4#4lf7# 4 TJ7°#°# 0 # 0 f# 0 # 4«T 4vf 
f441f 77F7ft7lt#74f4417 41tfT74#t47 #4477%# 
4^q 717477 #t 11 T#t4 71414^7 4Tf4lft 4437 4Tt 4f f44T4 
73# 47 4?lf #4477 7ft 11 317: 71414 # 41*44 ft 3141# f 
41#44 47 4#4 7Ilf74 f#f 7f# #t 41 #7 #t I 


5.14# MV41T711S4-511 #^1#777T41R4 
cf f47^f4?TJ° 2 71#4 47J7 # ?144—44 #711*71 #7t 441ft # 

314T##t 3#7#%7f #4# l#n#474^lf 47# 14cTJ° 1 

714T 0 12 741 # 474417 #711## 4# 114# 47417 7784 3141# 

# TriT>f474 b 1 7% ^417 f#%l 47 7144-44 #71137, 41# 
4 # 3#7 ft 77% %Tf 4ft 4# 4 4#7#4 77^4 f 47# 

1 7T4T 0 ^4 0 3 741 # 474717 ft #711## 4# 1 

6.171# 474T17444^1 4# 4f41# 4# 14?4 # #TR 
41#44 4# 3# ft f#4T # 4# f# 1# # 3141# # V^i #%# 
4# fTc^r 1 471# # f#R# f#4 31T4T7 47 #74 ff4T '7T#41, 
fH# 414<U4 31Tff ff# 4#, 7# 37*77 47 4l#44 #771 4# 
414 417 7# f I 3141# 7714tff%t 41 ftt#17 f7#T# 4f 7ft 41 
44171114«F471#17 7T4lft# 4 374^ 14# 744# 417(71 7ft 
477 7ft t, 44f# 4f 774#7T 2/11/94 ft f44^ (E. stopped) t 

# 3141# 4)14f T74 3#47 44 37474 4ft 717t47 # 377111 
3141# # # HI 0 # 0 # 0 (71#t41#4#4 ^FnFd ) 471# t, 7447 
#tf #7f7417# fl%R 7# t, 74# 41# -$747 #t 37#f# ft 
4ft f#41441, 317: 4f 714#7T 4T#O u l #t #147 47 7TFJ 7# 
4 >fl 41 447711 -3141# # f#4 4#7 # #74/ r Q44#f44I/f4#4 
17477 4ft #W47tt, 17147 #47tf ^c7777ftf37t r4T#44 
20% #74 477 4777 # 31%477l 1| 74114 4%47 18% ®4M 

# 477 477# # f47fR f I 3141# 47 4f 47f711# 3141# 47t 4# 

71#t4 714 tf^f f#44 71 #47717### ft 4# t, 17% 3141# 

# flt#4 47 47f 44T4 7ft 4fT 11 71#t4 771 f#^7 1744 4 
17 ###, #7t ft 447 # 777*7 % I f# # 3141# 47 ^TT 7T4 4#t4 
77lf417l744 «n, 41711# 7%tf*I7 44 # U.H dl flfft T7T f#4T 
4411# ft 17% 7%Tt # ff#4 Bllff 414#f 44147ft4flt I 
3141# 47 #44 ##444 #4144Hc41##tl317: 3141# 471 
4# 2006-07 # f#741#4 T 7 47447# #t 4Tf#4t 77 20% #74 
44#4t7f4# 18% 4JT4 # t#7T# 4T# 47 3Tf#71 tf4141# 114 
T44F4# 4747t 3#ftt#4%t#4‘ : 41#7f4 #4^ff##4#:— 

( 1 ) #° # eft d I ci 47444 ?[47 %r4 4ft7°f#° 4714 
7717 4#?1 TF44 344-(1979)214°#°#° 409-14 




^ H'tjfn, $RRarRi5Tfa*dK5tdl 
% ^T«RT fwPd tW*f Rft RRt i^RR f^rif RRRRT 
P^id di^r=hiii^T^r?nt ( ^ i afomfot 
fRTRTRRTt I 

(2) WIRt^Ifm3trfR>u4 RHMvIH RdWTTSFfRcrT 
fRRRRR3^-R^^7RTRT^RtfRfaf^5/9/8 8 
^ 4t R^R fRTRT RRT—fR'^RTRfR^R^ f^fdRRRt 

®r*4«T»i-iT RTf 20% IRWitPURI 7T% f^RTT^RR 3fl^l 
fRRTRRTtl 

^ rrr T& rr fa 7/7/10 Rft 3# ^T Rft r 

2007 RTFRRR<tf R>4 riP< 41 RR 4f ^fTT R>t RRt | 

8. 3RT : mRfRUTRrt3fRt^^RRtR^R 
^xal^Rs H<*<if4>qiRRTfaRTRfRurRf|' <^1^41 

^ 4lRgR> R7SR ^ himcii TUfad f, 3TcT; RRf fd^R (ft^RT) 4 
^Pwci 3TRRTR RRH fRTRT RT^ | 

9. fanOd 3RTTRfRjt 3ftl4R?fta^RRtfaRTqfRTir 

Rfd-Md RR TR§ 5*tell W^P4dl R^R^T^f-i^^ aj^RTR^RH 
^ tt^Nt rn fR^r fRRR arfeRR 4 ^ % r R^iflq} .^rfe^ if 
t, ^T«fa rTmfTO^f^S53TTt, 3RT:RRft4^3 

^ 4H R?ff | RTRfRnrRt RTRRt4 SMaff R*3rf¥™ 
^ 3JTRRFT 4t cTTRRSf Rift f I^RT TT^R7 4 T3RR?t 3Tft 4 RfR^T 
3TfRfRRR Rft RRT 10 oT 31-Tp cT«TT Rld-H 'JRrfH RT^flRR 
XVim 2007^^f^T PTI | 3raT qf^ 3 ^^^ f ^^ I 

?t rr! fa fa*r rr rr 4 5 R?r rtrTr<ji arran rh t| f r^ 

^ °r4 Rft 3iRfR ^ ffaT eft ri rrt rr rr 4 RTRfaT 

^f-iMd ?nffaf 4t R?t aft, ^:4RRRRR?RTfaf4RdRt 
11 wvfm fas wm rt Rfar rtI rtr rr tI t, 4*rr 

w^i 4t % fat faRT i rkt 3i-TT^rRR3Tf%rfTO^ cit 
feiRad 4 RPfafa #TT 3?TR?RRr t RR^ ^ trr^ rf ^ 
^\i RTR^fhTT fat ^RT f I fafa S^TTRT TTRo^c^o 4 f3TcRt ift 
Rpl'H't ?nfHcl ^Tcft f, RT^T Rr^.HPd ^ 3TI%IR -qj 

Tr^rtrf^qT ^rm ^mit t \ ^rr| ijfro w^'Rt^^rt 

t ^ ^ 3WT ^ -<HH^)dl Rff feqj ^rr RJ^rcTT I ^?jc> i $ 

'4 20% Tj^r^fRRT yRic<4 f^n ^rtt, ^tt t ^ 

^ 3^^fWT mTT 10 ^ ^?r f^TT ^TRTT % eft 

<£ smraif ^ iaH 8.33%#TOt^^nRT^Tt^ft 
im t ^ 3Tf%TqFT ^T RT RR RT'Rt 37T%TR! tft ^1 

^r-^TT^T f^r% %RT 'SJTcTT 11% m?TR 3 foeRT 

I3TT, ^TI 3TPft CT8TT feeRt ^ cT«n ^5 eTT<q %cHT 
S 3 ^ ^ 3 ^ ^77 3TT?^K RT f^TeRT % qiiH RT TTcf^ijf^i^i -f^qj ^ 
f i ?<Ki j id hhH ^rt t^rf?r ^ t, str: 

w-ffajy ^RTCT ^rftrT 37T^R?tR 11 3Tc3T^T Tn?#^ % 


2006-07 

f^r -rt 3?lft 3m<r wi %^r i 
^ ^nr #n %% tct -j^tt 

3nqfM ^ gft Twrg ra <^0 ^fd<3 ^ 4>4^ i R4f ^ 0\ 
^ 200.6-07 ^fd>K3ir<T^Tf^T z nt 

^ 3TT«[fd'J| 'ft 3J5F«R RR^r 3RRT '^fWRT-' , T51' HRR ^RT ^R 
^ t 3J^RR 3PT 

d>4-q|RqI^tf^n7RT |3R : 3n«ffoUI^'Rj7T^^^Tf-^^ 

t ^ ^ ^ t ^ ^r^r-£f <J5Rft sfR ^ I^tr 

^?T Pd)^ ^:— 

(1) 4k(l M-qiRd ^TTR —M(if>«ki %Rt 

3R7-TT3TI^3Xrr TT^=Rft° 1356-^T RTR^ 3 R* 
^PnH<Pqa f^RTr RRT 3fhfrfw ^l^ l Po^^l 
^Teff ^ -5TRR ^ RR TRRn 11 

(2) #EtT 3T# TTR 3RT R3R 04)ldlPMch $41Pd^P(0 d>V . 

^ 3RT-2003( 99) T^.TTRT.3TR.11U) RI. 

^TRFM?I ^ yfomfRci f^jRTRRrt%^ff RSTRiR 
%Rrt R RfR ^rrai t dt f<R RIR Tf 

srfofr^fR Rt feTXR RTRcTT Rfrf Rff T^dl 11 

( 3 ) TJTOTfR TT^t. RPT R.^t. f^TqRto R 

3RR-1992^R. 3Rf.^ft. 2492 (T^.'Ot.)—?RRR^ 
4 yPdMlf<(f fRTRT RRT f^T RiT'+il "gTO 3R^ 
^4^llf<4l R7t RPro ^ R^TTR ii^Ht l P^^ l RTF ^iJcTH 
fdTRT RRT rft ^Rt RTRrff 4 RRT RPTR arfqftpR ^ 
RTRRH RTPJ ^ ^ RT R#, R? R8R 3RRd ^ ^RTT11 

(4) ^pHR-R %? RRTcT RRTR 

^f^RR iHf. 1MR. RTRTRuRr-1991 ^R. wf.Rft. 
2195 (RR'TRRdT cf. ^RT. )—RTR^ "4 RfdRlfeT fRTRT 
RRT % hiTRi^ ^PR> RpR? R fR?lR Rcte' RtRR, 
RPdt ^ ^Idld RR RlRR? 3#lfdRR ^ R?R ^fTcTR Rff 
RHT RT Rlobctl I 

(5) R1RT ‘tRtfRRlTR RUR RflRR^f^R RT.lRr. RR 
RfRRRM-R.aR^.STTT. 1981 RRT.-Rt. 2163- ^TRTR^ 

4 RfdRlf<R 1%RI RRT iRT ^T?f 3TpRRRR RjxRff RTt 

RfRRRR3TR^^#dRR#m^RTmtRrRR^ 

■^f W RRT^T ^t 3TRfRcl Rf[ RRT RT RTRuTT fRT 
Ri4<T.i<i RRI R774 RFT ^T ^RTR RRfRRl rrt | 

( 6 ) ?7R^RR %f4. RRTR Rr4R7R-R.3R^.37R 1977 

RR.Rt. 322-fX9RIR^ R RfdRTfRd fRTRTRRT iRT fRRft 
4t RR?ftR RR RRRT-RRRT RTRf R RJ SRRtRTR 

RfffRTRIRIRRRrr, 3?fqR rr ^ ^RR? RJ 3RR^R 
fR^RT RRT ^ten 11RHT^ ^ fRRft RRT RTR ^ XRR^T 
4 ^ihPr R3FI7 RpRR dff RTRT RT 77RRR 11 
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10. 3R: q<rft<r!44 

3^44 ■yr«ff T Ri "aR Tsnfrs f4?4 ^4 ^4 3 Jt4r ^4 i 

11. 3R fTT 4 *n4 cR? 3Rl*ff ^RT 4t U@T 4^4$ 

<*oi41 441 11 

Tit TJf 14? TR*R dm f<RJcT pRIH q$IH 4 3lP«icS 4 3ft t qPc^ 
lR<jR14 l <1^ RFfa^tW?^ fa^«6 

^3TT11 fTT 4 -*imifa e 6< u l 3?f4*R%14? ^RT 

y^«R 4 R 4»i{t^ BRSTC 4 Tfl 4F1H ^?T ij4 ‘3?l 3R ^H<rl 
qifa 4|cK ctJk^lVfH faPH&57?T dIH P^d ft*R4M<<rW>< 
■cfT 44tftR 3?7 34 '3tt ^9 4 ‘ * TR34R4 m f^T! t 4» f7l4 
4^ ^4 4*R1, <lf4c4t ^TT Pd^M 3T PqnOa 3TO7 3ft ^ 

f| ^ fm 7TRR SHF* 3R R 4f4«IH 4 

TRiRR 3R 431 t 4t fTl4 qi4qiP*41 34 43T-"?Rf 3J <J«1«£ 
TJT5R* ■£[ ^r ^f4c4t 37 T&i 3RTT 3# RS3T17^4 3f 43» 4*TT 
3^ MIHdl HlquiH3ftftRRT%3T44t 

4t''J7T3T3 }*iid q4ei Hid* 
<ffa lRf44£t R 14? 3RT 313I 3R: '3!1T3TP*R?RT W 3RtR 3 
34^ 3R Hf7£F(3ft3?Mtf3? 3Rl4f 3?I3T3 ft 3ff4 

4 3f \$41 R<3 3ft ^«t»dl I 

12. 3T3f trt <<4tR 3T5n«ff sfrc 4 3f4t 341 f4? 

lJT«fhTq 4t MIHdl 4377 334 f, 33^ HI3<rl 4 4t37T 34*4433 

4? 3T33R RR3ff ft4 t ^4 fTT 44*7 4 3^14 41371 *fRR 

7t4t33 3TW7T^r 2007 34 3^3 f4?3T I f*l4 3TTT 2 4 3f ^Rfa 
14r3J33Tf37' , j44^it 3500/- T°344t3T 3134 373 10,000/- 
?° 33 ? yftf**nP l R3?7f3R 7 RT I37«rf3 ^44137? miki 
^ Slf^RTcm TTtaT 3500/- T° «lt ^ 10,000/- f^Tf "W I 

TR SFZfT^T 27/10/2007 ^ ^31T tpf 2006-07 

33Tn«ff % “5ft 3TT^T eh44lf<4l^1^t^ ^<<<t»K^RTT^Rtf^FTT 
i3/io/07^tfar*n13TcT+ 3i«n^T 

2006-07 ^<44>K^ 37T^7T3rRt ^ ^ 4 

ywn# f33T f l 3TTT: ^ 3=IW^7T ^ 3rmH 

rpr sjyjsqf -apr ^mftFI ^T^TR 10,000/- ^ 

^ ^ 4H1H 3TM ^ ^ f, 7TTTf?fa ^t 

•5fRT f I 3RTRI 3TSn«ff ^ ^ 31T^1 ^ 5 ^ 

^ ^ 3 3 ^f% TT«2T% Tif TTFR7 

arsrf^^t q»44ltt 

7T1 T^trf^T WZ ^ srftRTTt t ^FFt ^TlfiTcT ^s\ 
>]{*4>k (Special reward ) ^ 2006-07 ^iFR 
tfrftRTf^FT! ^T T?T 11 3R: *ft W3t% *fl #TO 

■RTR ^ f, cSl<+T| 4t -33T^T RR 4l01 "4 dl4i< 
RfTTfTl 4t ^r*-HPdd RR eft PTt I 3FT: 3T5fT«ff 
^ft 77f ^RtR Wvftm R7 3#FW ^ WmH FTPX^f 
^ f, Wl^K f^Ft ^t4 ■# 11 W$ ^ToTT^T ^4<^T4 

stfr-srft ^ppriRRr4? T T4tl''Q^^ ^4 ^k’#tr 3TfRfwr 
■?TRt 4 RFl 3PTT t, 4t7^i 3TR?rf ■gRIRT^r ^4^ 


iyt . l '4lfi5< H^l ?ttTl "t 13R: 4TRT ^BlPi44 ^ yi«WR 
■^Tl^1WTRRPJ,^^ 'FI cT^T «k$4l4 NjJIdltl 

13. 3R Tmffrm 5PT J# RFf^ 4 20% 4Pra RFT ^ft 

TRt 114PTR RFT ^T 3TFTTT 3^t4 ^4 4 ^4 1995 4 3RT4f 
^Rl#ra^TT«F«t4 ^1(1 MtPcRft1^*5^. 2^T 
apTeT^T ftrm % I "?R ^Rt ^45T ST^RRR "3TT4 4t 
T^gjtfaqr ^PTR, 4<MW 4 ^t4 ^ ^5 ¥W cR 

1^f4 ^4 tpztt t=t 4 Rt 4>4 : 4 t4 4Frt w<t ^ ^r 4 4 Rft 
snctt^ft 4t ^PuiPdd 4»<ct ^ H^WitP^^I VW 4TTR44tTtl^ 
^4t?W^TTf^f^^^4tR 2/11/94 

^ f^RT 11 ^ ^ 3^TVR RT 4 11 P«n«K, 

1995 ^4 'SI^R ^ <+>4«r 4 ^ 4tR fgR^fa ^Ri '^4 2 

1 ^4 4cMI^4>dl 4 ’SrarNffi f^TR 4?R ^TI 4RFR STTft f^4 
■SfR ^T 3crty ■feTR RRT171RT 4t 7TT«T -3TR4RF4t 

f^TT Tpn fa flO^dl TRT ^4 ^ tFR RT^f^RTl ^TT TSI t, 

Mf^q ^ fRij; vtrm ttt^r a^^irfh f4R4 rt ^4 ^ M ^ 

3^tlRT^ y4HilPy4l ^fTTTR^T PqPl^f^%RT qi^ll I 3R:TH 
»TRI 4 RF TW% f^» ~q$ RR^VtIT 4»q<rl "RR 1994-95 ^ 
^^t«ni'3B^3TT4^lRi?;4t^Ko <h^tt 4 3T5R4f4R4ir 
RT^t^Fn^fRl «n I 3T2lfc[RF «H^dl : ?4?n^fFR‘iTRIft T RT 
% ^^TTR^fR^t MRl43RR^t4Rlt 13R: yi4TM«i^l 
^rr^R ^t wm sRRR 4t Rt ^4 2006-07 4t PcH< ni‘l 

^ 4 4t 3ttr4 y«?>e 4?t Ph4iwR7 

MTR TTFFR 4 ^4 2006-07 ^ Rr 4t ^4t 7R#4 ^ 3R^T 
f44R ^<H> 'R R W TR#4 ^ 31RIR RT R4 
3F[qft 4 4t ?t 1 3R: TFT^R ^ 31T«IR RT ^4 2006-07 ^ 

Rr rt44m 4Rtt ri 14tR 4tr ^ft rft 14fit ^hi 

f4f4-H^Hc1 ^ ^T 7RRT I 

14. RTgffrR^ J N I ^ 1 4tRTRRRcj43R4t 

Psrf4 ^«r f4rm 14? wt-tr 4 44 "41 ai^j4t ^rcRTf <w<£ 

■3RRRRT Rt4t °Ft ^fRR 4RRT ^ 

^in4 ^pRR 4 TrfRT^t ^ R^Rft4^^3TI ^THR 3R TRT^e 

^4 3lf4 IRft SRT RRRR ^4 TRRfRt RT 4?T ^ ^ 17TR 

4# 3RT{4t ^RcT flOfflcTl TPff ^ 3Tw4f ^ R«q 14t 

f41w 4 RsffrRT ^ft 3 r4 ^4r ^ wN 4 4?I 

R7TTT Rlf^ «TT, RTg 33^ £TCT 4?I 3Ff 1%4 RT4 4 Rf RR 
RRt-RRt RTf^R 4 .^RT t f4? 4^T ^ RF^RT RT44FT R 
3RT4f ^ f3F TT4 Rf4 4RT HH^Idl 4t fRl R 

■7IFR ft Rl4f 3R4 RRT 77^4 344^ 3TW ■RRTp^RTRT 4 % 
RF4 |3Rf4t T RTF4 3TT4p3RW4R?«Rf4?RTl4?RfRfttf4? 
^4 2006-07 ^ R?4 F4 37TR RR RTT R7 ^RR R 14t 
fRr Tif 4^1 ftm tf4? r4 2006-07 ^ ^ 714 ^R 
^ ^RTTH ^ft ^414 f4?n 37TR7 ^7 ^ f^TTT TTF^fR ^ aTIRT^F 
WTT RfTT, 4tTT 7|RR7T '51# r M ^RT 3# %R PF l 3R: 

f?i4 frri 1%7 #n 114? RsflTRT 4 ^it 4t f44^ 4 tr ^ tr 4 


[qPTII—7§p^3(ii)] 
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STTOfl £RT 4lf4d fmm miT f mg iFFft 4t fRm tq4a7T4TR7f 
s*r^ i 2mtFl3 tmrrrt f j pmf^hTMrci hi-h 41to 

RFl slflf I 5 4] 0316 4 3TRt Rjk$ 4 m^R fm'91 fm mf 2006 -07 
^%t 3r<wi)ft|A|| PTRt ^PH^H 41 33RTm ^TRl ajfmRTTFcTmi 
%m I 33cT: -5R Tjm i\ 733«TR 4 37RTT-33RR xjpjtR f 4t F7 
<iFl q'l ^ f^TTT 33RR-33^FT 4R73 RT 1^3 £ P73 m mfq4q"377mR 
43 fRq <HH^|qi d# Ft TOFT t, mfiP+> 7341 *4<*>l(1 m mr4 41 
737*3R 4 WI<W FtFT 11 3R: p4 4 33RR-a3RR 
pPidi Rt a3T*3R RT 4tR33 RT RmntfTTRT RT fa4q ^<3mK mr 
4 cR RFf ImRT *TT TOFT I ^44^1 ^ 3TO RRTF TOfa 

^ % 41 f4 2006-07 4> 1r^ Ftwrj'RtltlTOT ml rrt miml 
■#TFF 5T7T fm4 Ft 4 mi m*H 3m WITO 4 fmRT f I fm^ 
Pm 6 4 ^73 'Icfi? % mmr fmm 1m 9 s 4 ■S'^r^. 1 41 ^RiR=ki 
miqiw mt n^eil 4 pm f4| F3Ft4r % R# 1mm TOT 1m 
PfttP ^fwr f toto 41 to ff mi tror to 4i 1m 25 % 

■afTTO iTO RlPmi 3TcT: F73 ^9>K'1 Rw 4 Ft 3W f 1m ml 
2006-07 ^IR^toPtR TjpRR 4 3T3JT«ff mi mt^ TR^tfTT f33T 

4, TO^73Tf4FR#4mtlF4tTOF4 '33T4f4TF4m«RfmfT 
% 12/10/07 Ff4 TORt 0 4t° 3 Tm#dl FRRl ^ 4fa 4 
f# fan i frt 4 ^jpRR 4t to 73R#ft f3 tt m rfI, ^ to rfI i 
■ glr F73 RTF mT 41 TOJR F# t 1m Frol ajpRR 4t 33RTRT aRR 
^pT^R FTRf 4 4tF73 TOT FR 1RFT ^ I TRT? % ^ 'ft TO1 
f^FPOT f^T "4 TTT«ff ^JpFR^ t|^|f|R|c| 1999^1 

XT^b^to^o ^ ^ f, W| ^| 

15. 3R:T3T 'm ^FTWtf^'^W?' 

TO f^T5^ ^TffcrfR fsr^ ^ T75 0 ^°#° (National 
Bipartite Committee) ^TTmRl t, ^rrmt^^f 'qr 
^T T RT?‘ ^RT M 2006-07 ^ fR^ '5IT«Tf T M ^ 3M«ff ^ TO 
20% RT 25% ^RRT f^ ^ 33T TPT^clT f3TT ^ d<r^ ^ 

^t?tt f"dt fqR fqm arm m ar^ftr ^ f^ii 20 % qft 
TO ^T T^t %'m TO toRm W ^FR ^ f I 3M«lf 7$ 

i^f ^hk ^rmr fror % M 2006-07 ^ 

fcrq w«r afRmMt ^Pninl^ fan «tt, amn^pm^ 
arm^^'RH^diq^^aqTO^iRfe^^TORT^^r 
a7T^?T "RTtt ^an 73^ ’4pf^M ^ yfdfdf^ 3 tRrtr 1 
^ rrax ^3 ^ ^ tRq TT^fRfl ^3Vt ^pref ^ 

toj arRT'zjpre: 

Wirt a?RT ^ ift ar=q ^Rrmff rrt! ^ i% f?3 iroi qrr 
wl«M< f^FTZTT t, -3TO ^TTcTH %qi f I fR TRT? ^ mTR 3^ 
7wt1% ^idlHlRl ^fr 

^ 3^ T^TTR fT^Ti m3 2006-07 ^ T3TOFT % Rtfq?f feT 
stt, <i*o ^iiii Rh'Hi 3333 % i a3RT Mt "aq "^jpriR 

^TRf ^ yRH fmqr X3fT ^TF t fsRf^ T^FK %qT 11 

16. fm §hR SRT aoH/ qRfn f«t)<3i mj ^ct>i %fm pm 

73TOT ?rt aiq^ qatfmTTt <£ t^rq fqm rt #to 
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fpTt.R fm ^pRH ^ aicRT- aiRtt t 

33cT: qf^J ai^| aifWw %^73 q>3 Wl«hH m3 fcl’Ml 

t3flfqRXr^3!jpTmT?RT ^1=M<qFf 
TOT^tcr ml mnan rt mrncrr 11 

17. tor ^ mfafR R ^fmr ^ ^ff m trti 

% 71^3 fgq^frq 73Ml ^T tmfqm ^ 33feTc^ ^! 11 ^3 

^ ^ toiRto^ mi arfTO t fm arF 

a3Tmft f^f m TOcfi mr fmraR mT qm ^ 

33 TRR d<l« 6 i % fmFT^ qHl q ?3 ^ld-’cfld ^ SKI feRl 73 mm mi 

fromti f ^ mtT-Rh ^r fronm t mil ^ 
333 RR anil mt wt t ^ ^ ai^mn qff 

1 1 qrsff ajpRR ^ TjcfTf m'jr q ^rt fmF^^ l^m t 

tm w *ft w R mm f i a3?r: wet fm w 

TO^^fH<i=hx«i mrir^r ar^iTOt^ 

mt ^ ^ f cfr fma q«fhm mrf m Tt f, 

^to a3q% 33 M xmq fmTOitR mm 1 1 

18. TORt if TOfmT mt $K ^ TTm 73?- mft 

fm T3^?f 12 ^ arrof ^ w t^tr fmm fm ^ro m 

a^RFTifti mr yrm, »fTcrn arMroml rri 31 -^^ 
■aqrof m a3^73R %m mn 1 1 ^33 mro ^ m> TOnRrmTm 
to: mmn rntm 1m 1 ^ ^ 3^2 ^ tr rnmr 

<£ arf^mrlt t mfa mTOfl ^tm3 ^fRR ^ arfsrmRt 
?73 aiMro Tf 3 rt1 ttIrt ^1% mr f^ ^ qff wti f 1 
R3^TOR ^ 1TO-4 73^ cb4mRq1 mTRm^qt, 3TcT: 
?73 fcd6M ■?! 73qt mTOR4f mt Rm TOT m, TR%TO^f^R73 
tot cb4-ciiR4f mt g arm mTOfmf mr Iromr 

'^ 3537 ^ 71 % m f^tq ^77mR TTf^r mt 4tro ml mTit t rnlm 7341 

RS3 RT'H TOT m7 7^3 ^IPdM, Rm*R 4 3Tq4 33T^?[ 4 7W 
%7qi frn 3q^ -^3 f^TR ^77mR tmif m TF11, mr4 ^TTfTI 41 
mR-hRici % ^ ch4=hK 4rt3 m arju^ <iRi tttr m74 '^ - 
aifqqiT^ 113R : a^ ^73 mmi 41 ml f4qfdd#7!Rlt i 

19. 4 4Tm? ^JRTO ^ 73TO3 4 3M«3f mt 33t7 ^ 

frIr 41 mil fm 41^73 aif^fw? ml mu 10 ^ ttfct cfr 

fmUmil R7 8.33: '-^HdH 4R73 71% f44 mT Slf4m t 
■3734 ^HISKlRl Rlm3^^4R414l^73m4tt^ffm73TOT 
4a737]73mTm14m4 335?RRT^mTOTFt i orFr^efl alRmu 
3i-q; 4 eft qa^mRl ^ to mr^l4 ^ anmr m 41 fr 3 Rtfm 
acq^mm m arMisn ^ totIto Flm %, 4tw mt mcH 11 
a3«3fcT m\ 31-R^ cTFF73R#^m 33im7m^mrRfmqiRRT 
t RR mrr 10 4 f4Rrm m«RT m m3 4 ^tttr fmm tot 11 

mrmt F73 frIr ml 4 tit eft FTOcT RTR^ 4 Ft mrro ^RT 
qfr fmltR 33 ^tf Him m 4 rtr ^ 4 4tw ml mft t, ^fF 

^ 33im7 m # 1mm tot trr 4rt t qqffm to' 3i4f T m 
^ trtf 4 14rf 4 7RlmR mr fRm fm m4f ^prmr ^ arRrm 
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3PJ 'mft orr^f 4 w ^rtfqcT 3f;}fis <rfVi 
^ fcFTT 11 3RT: 3W ^ ^ 7*fr$TT *ft 

^ ^ 73f^ ^ HFf f^n ^T 11 3T5T8ff ?TTT ^ft 

‘ 1 ?R®R7Hfaffi 0 ^TFT3T#1 <*>4<*ltf ’’ ^Tf^TT 
Wt, Wf 4t^tfTOcT yfdMlfcdf^fl'Wtl 

20. 3RT: 3R7 T Fl *IHK1 ^ 37T^TR "97 W 

^t tft 4 Reftm eft ^n«fbr^T <jpi«n fro RR#fr 
^ft 3 tp4r?^4h^^ 2006-07 

t, ^ TRT#4 ~3Z ^FTd ^ TINT^R ?f 11 3F4 
«Ftf RiTfftrTT Wtftm *JpPH ^ 3TCT*ff ^ RWTgSJT ^t, 4^ ^ 
TTH^RTT 4t 471 R?f f^PTl W113JT«fhr^T <jpi -i <£ 3RTT3T 3RJ 
TWt tjfwi ^Teff 4 ^ <44 ^ %R 3T^T«ff ]JKT wlP^ld ^FBT 
^eflchu fcror t, 3R: t$ 3 arm-sTR 7 ! ^fwr ^ f^rq; 
3RFT-3RFT 4FTR ?T1 
f^ i' ^H i^FKtf1%f ^^Hd dg tti3n4T j ui 

Yt 3raT?ff ^Rf^FW^T 

41^ 

^t ~*m 1f4> in^Fi 4t *ft tr 0 ^ 0 ^ 0 4 3T=q 
TPhthI sm FiHjHeii foqr ^ftt t, ^rt 3P^^Trf?r^Eqta 
^Refr STFft 113R: ^ 2006-07 ^ 

^ 3tmR RT 20% ^RTt TlfTT ^t TTR f^RTT ^TRT 
^dj W^ ^ r^f^FI^Hcl RFttl^'^R^t eR718%W3T 
^T Wm t, TT% "RT ®3F5T fef4 ^Fl ^TT WTOR R?t 11 
araTsfi^FTff^T^^ft sira 4t 3RT 

^T^fRTTitaRtl 

^-qiTT^ tl-^T-^f I 3R:T$3^5frRT -i^kich^ WT 3 

^?tl 

qftuiWfc^q ^TRef fK<+K, 3FR 4dl<rR, M Pdr<4) ^ £RT 

3jq43n^IR° 1^42011/28/2008 ( 3^31R) ^.(ft 0 9/7/08 

cfc £KT U^fad ft^T/f^TR 3 TP?fa eTTR fa^pT fWT <*4dlPt 
Rn3R) ^n^TwrpRR) ^ru ^4 2006-07 ^ fRF, u^-Td 
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Rerft, 25 '»i'iqO, 2012 

<FT°3T1° 768.-3Mfwf^R 1947 ( 1947 

^FJT 14) ^TRI 17 ^ 3TJSTtfI '4, ^t^TRT 0 ^! 0 

■q^'RefTf ^ TP^S PiqVdqfl 3fR '4 i4<4)[<1 ^ 

3T3^^i 3qNrtf^7 ^t^tt 3RfF5f*rfn^r arf^ 

T3RWFR 5 2, TO (RR4iM 220/2005) ^f W^m 

^Reftt, ^ft TTRfTR ^t 27/01/2012^4^^311 SR I 

pgo tt^- 230 12/55/1997-3fTf 3TTT (Rt-!l)] 
-^oTT^otTTCf ?ftfTRra tt^, srfwTt 

New Delhi, the 27th January, 2012 

S.0. 768. —In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award (Ref. No. 220/2005) of the 
Central Government Industrial Iribunal-cum-Labour 
Court No.-2, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of BBMB and their workman, which was re¬ 
ceived by the Central Government on 27/01/2012. 

[No. L-23012/55/1997-1R (C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

1NTHECENTRALGOVERNIMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOURCOURT-II,CHANDIGARH 

Present: Sri A.K. Rastogi, Presiding Officer. 

Case No. I.D. 220/2005 

Registered on 3.8.2005 

Shri Jagdish Ram, S/o Kanshi Ram, Village Barati, 
Anandpur Sahib, Distt. Roper. 

Petitioner 

Versus 

The Chief Engineer, Bhakra Dam, Nangal Township, 

Distt. Roper (Punjab) Ropar. 

Respondent 

APPEARANCES 

For the workman Sh. R.K. Singh Parmar Advocate. 

For the Management Shri Bhagat Singh Law Officer 

AWARD 

Passed on Jan. 04,2012 

Central Government vide Notification No. L-23012/ 
55/97/lR(CM-II) Dated 05/10.11.1998, by exercising its 
power under Section 10 Sub Section (1) Clause (d) and Sub 
Section (2-A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as ’Act 1 ) has referred the folowing 
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Industrial dispute for adjudication to this Tribunai:- 

"Whether the action of the management of Bhakra 
Dam represented through the Chief Engineer, Bhakra 
Dam, Nangal Township, Distt. Ropar (Punjab) in 
terminating the,services of Sh. Jagdish Ram, S/o Sh. 
Kanshi Ram, w.e.f. 30.9.1988 is justified? If not, to 
what relief the concerned workman is entitled to and 
from which date?" 

The claimant has raised an industrial dispute by 
stating that he was employed in the Water Supply and 
Sanitation Sub-Division of the respondent, which is a 
registered factory under the Indian Factories Act, since 
1984 till his termination in September 1988. He was not 
allowed to work beyond 28 days in a month and after every 
two months a break for one month or of months together 
was put in his service to debar him from claiming 240 days 
continuous services. His services were terminated in 
violation of Section 25N of the Act. It has been further 
pleaded that the respondent has not maintained any 
seniority list and junior were retained and regularized. 
Claimant also pleaded that he was not called for re¬ 
employment per provision of Section 25H of the Act and 
the respondent in terminating the service has adopted 
unfair labour practice. He has claimed his reinstatement 
with full back wages and all attendant benefits. 

Respondent in its reply has admitted the employment 
of the claimant as unskilled mazdoor on daily wages in BC 
& townwhip Division, Nangal Township w.e.f. July, 1984 to 
August, 1988 intermittently for a specific seasonal/casual 
work as per field requirement. According to respondent 
services of claimant were not required after completion of 
specific work for which he had been deployed. It was also 
pleaded that the claimant left the work of his own accord 
without any intimation. It was denied that any fresh hands 
were deployed and any junior was retained. Regarding the 
maintenance of seniority list it was contended that the 
seniority list was maintained as per policy framed in 
pursuance of the instructions issued by the Hon’ble High 
Court of Himachal Pradesh in CWP No.27/88 Ram Pyari 
and others Vs. BBMB w.e.f. 1.4.1988 of those daily rated 
workmen only who had worked continuously for 120 days 
in the preceding six months from 1.4.1988. The claimant 
was not in continous employment from 1.10.1987 to 
31.3.1988 as such his name was not required to be included 
in the seniority list. It was also contended that the claimant 
had not completed 240 days service in 12 consecutive 
months and so he was not entitled to any retrenchment 
compensation or notice and his claim is not tenable. 

It may be noted that the claimant has stated his 
employment in factory and has alleged the violation of 
Section 25N of the Act regarding the termination of his 
service. He has not alleged the violation of Section 25F of 
the Act and has stated in the claim statement itself that 
after every two months there was a break of one month or 


months together in his service to debar him from completing 
240 days continuous service. He has further alleged the 
violation of Section 25G and 25H of the Act and adoption 
of unfair labour practice on the part of the management in 
terminating his service. But violation of Section 25H of the 
Act in beyond reference as the dispute referred for 
adjudication is the termination of the service and not the 
denial of right of re-employment, thus the following issues 
arise for consideration in this matter. 

1. Whether the claimant was employed in a factory 
and his services were terminated in violation of Section 
25N of the Act? 

2 . Whether the services of claimant were terminated 
in violation of Section 25G of the Act? 

3. Whether the management in guilty of adopting 
unfair labour practice in terminating the service of the 
claimant? 

4. To what relied the claimant is entitled? 

In support of his claim the workman filed his affidavit 
and gave his statement while on behalf of management 
Maminder Singh filed his affidavit and gave his statement 
and on the application of claimant produced certain record. 

The authorized representative of the parties have 
filed their written arguments. I have gone through the written 
arguments of the authorized representatives and also 
evidence on record. My findings on various issues are as 
follows:— 

FINDINGS 

Issue No. 1 

As stated above the workman has alleged his 
employment in a factory namely Water Supply and 
Sanitation Sub-Division. While according to the 
management the claimant was employed in BC & Township 
Division Nangal Townwhip. The details of the days worked 
in the Division have been annexed by the respondent to 
the written statement. It supports the case of the 
respondent that the applicant was employed in BC & 
Township Division Nangal Township. The claimant has 
not placed any record to show that he was employed in the 
alleged factory. Against it in the written arguments itself 
filed on behalf of the claimant, it has been admitted that the 
claimant was engaged/employed in BC & Township 
Division, BBMB Nangal Township and his services were 
terminated without any notice or notice pay in violation of 
Section 25F of the Act. Therefore it cannot be accepted 
that the claimant was employed in a factory and his services 
were terminated in violation of Section 25N of the Act which 
is applicable to the employees of a factory. I am therefore 
of the view that Section 25N of the Act has no application 
in the case and the termination of the workman cannot be 
assailed on the ground ol violation of the said provision. 
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The non-compliance of Section 25F of the Act raised 
for the first time in the written arguments, is beyond the 
pleadings/claim statement. However from the statement 
made in the claim statement itself it appears admitted to the 
claimant also that he has not completed 240 days 
continuous service preceding the date of his termination. 
He has alleged in the claim statement that the respondent 
put a break of one month or months together after every 
two months to debar him from the benefit of 240 days 
continuous service. In the claim statement it has been 
alleged that such breaks are notional breaks but this 
interpretation of notional break cannot be accepted. 
Notional break cannot be of months. 

From the statement of working days annexed to the 
written statement it appears that the claimant worked up to 
August 1988 only. Therefore for the entitlement of Section 
25F of the Act the period commencing from 1 st September, 
1987 to 31st August, 1988 becomes relevant. The statement 
shows that the claimant did not work in September, October, 
November 1987, January 1988, April 1988 and June 1988. 
During the preceding 12 calendar months he worked only 
in December 1987, February 1988, March 1988, May 1988, 
July 1988 and August 1988 and the total working days of 
his service during the preceding 12 calendar months before 
his termination are only 157 days. Therefore he was not 
entitled to the protection of Section F of the Act as well. 
The termination of the services of the workman cannot be 
assailed on the ground of violation of Section 25-N or 25-F 
of the Act. Issue No. 1 is decided against the workman. 

Issue No. 2 

The workman's case is that while terminating his 
service the juniors were retained in violation of Section 
25G of the Act. Much emphasis has been laid down in the 
written arguments on the non-maintainability of seniority 
list which is a must for an employer under Rule 77 of ID(C) 
Rule 1957 and relying on a judgement of the Hon'ble Punjab 
and Haryana High Court in Haryana State Industrial 
Development Corporation Limited Vs. Presiding Officer, 
Industrial Tribunal-cum-Labour Court, Hisar 2010(1) 
SCT 303 it was argued that in case of violation of Section 
25G of the Act the workman is entitled to reinstatement. 

The management on the other hand has pleaded that 
in compliance of the judgement of the Honble High Court 
of Himachal Pradesh the seniority list is being maintained 
and as per policy only those workmen have been placed in 
the list who had worked continuously for 120 days in 
preceding six months immediately before 1.4.1988 and as 
the workman has himself admitted in para 7 of his affidavit 
that he had worked for 78 days only, during this period, so 
his name was not included in the list. 

But I think that the dispute of maintaining or non¬ 
maintaining of seniority list and the inclusion or non- 
inclusion of the claimants name in the seniority list becomes 
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relevant when it is proved that any junior had been retained 
while terminating the service of the workman. It is correct 
that the claimant has pleaded so but he has not named 
such junior person in his claim statement. During cross- 
examination also he has stated that he does not know 
whether a junior to him has been regularized in the service 
by the management. Against it management has specifically 
denied that any junior person had been retained. Therefore 
no violation of Section 25G of the Act is proved in the case. 
Issue No. 2 is decided against the claimant 

Issue No. 3 

As it has been held that the workman is not entitled 
to the protection of Section 25-F of the Act and no violation 
of Section 25-N is involved in the case and also the claimant 
has not proved the violation of Section 25-G of the Act it 
cannot be held that the management is guilty of adopting 
unfair labour practice in terminating the service of the 
claimant. Issue No. 3 is decided against the workman. 

Issue No. 4 

From the above going discussion it is clear that the 
termination of the service of the claimant is according to 
law and justified. The claimant is not entitled to any relief. 
The reference is answered against him. Let two copies of 
the award be sent to Central Government for further 
necessary action. 

ASHOK KUMAR RASTOGI, Presiding Officer 
27^T=raft, 2012 

769.—ftNfrfw ftsrars 1947 (1947 

14) efft *TRI 17 ^ STJOT ft, '5^ 0 ftt 0 TTT Q 

t ft fftfe ft sltfttftrer safari, 

eft W (ft^ft ftr^fT 107/05) iHftd ftr 

27.01.2012 ztT I 

[ft. 22015/13/2005-3#33K (ftt-11)] 

ftt 0 T7T 0 TFf 0 TPT 

New Delhi, the 27th January, 2012 

S.O. 769. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 107/ 
05) of the Central Government Industrial Tribunal-cum- 
Labour Court , Jabalpur as shown in the Annexure in the 
Industrial dispute between The employers in relation to 
the management of WCL and their workman, which was 
received by the Central Government on 27.01.2012. 

[No. L-22015/13/2005-lR (C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer. 
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ANNEXURE 

BEFORE THE CENTRAL CiOVTRNMENT 
INDUSTRIALTRIBUNALCUM LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/107/05 

PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN 

The Authorised Representative, 

M.P. Koyla Khadan Mazdoor Panchayat (HMS), 
Junnardeo, 

Distt. Chhindwara Workman 

Versus 

The Chief General Manager, 

Western Coalfields Limited, 

Pench Area, 

PO Parasia, 

Distt. Chhindwara Management 

AWARD 

Passed on this 10th day of January 2012 

1. The Government of India, Ministry or Labour vide 
its Notification No. L-22015/13/2005-IR (C-II) dated 
26.9.2005 has referred the following dispute for adjudication 
by this tribunal:— 

"Whether the action of the management of WCL, 
Pench Area, P.O. Parasia, Distt. Chhindwara in not 
protecting the higher basic wages drawn in Category 
Gr. 5 A (Piece rated) by the worker Shri Thakur S/o 
Ramdeo earlier is legal and justified? If not, to what 
relief the workman is entitled and from which date? 

2. The case of the Union/workman in short is that the 
w orkman Shri Thakur was appointed in WCL, Pench Area, 
Chhindwara (MP) in the year 1972 as Tub Loader. The 
management gave a letter dated 23.2.99 to the Mines 
Superintendent directing him to inform the workman to 
appear before the Headquarter hospital, Nagpur on 26.2.99 
for medical examination. He was examined by the Apex 
Medical Board Nagpur who recommended to the Manager 
to give him alternative job. The workman was transferred 
from Pench to Thesgora Mine on 15.3.99 and was doing 
duties of Tub Loader. Thereafter the management issued 
an order dated 4.5.99 directing him to work as Pumper on 
temporary basis for three months. He was drawing salary 
of Tub Loader till March 99. However all of a sudden his 
basic salary was reduced from April 1999 and was being 
paid salary of General Mazdoor. He was not appointed to 
the post of General Mazdoor nor consent/permission/ 
intimation was given by the workman before making change 
of his service conditions. The workman did not want to 
change the job. It is violation of the provision of NCWA as 
well as other rules applicable to the Coal Industry. The 
workman had made several representations. It is submitted 


that the management be directed to pay the scale attached 
to the post of tub loader and also directed to refund the 
deduction made with interest. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, inter alia is that the workman was initially 
appointed as Underground Tub Loader in Rawanwara Khas 
Mines w.e.f. 7.12.1972 and worked on the said post till 
13.3.1999. He underwent for periodical medical examination 
as required under Mines Rules and it was detected that he 
was suffering from disease unconnected with his 
employment. He was referred to Apex Medical Board for 
examination who advised him for alternate job not involving 
the strenuous physical work. There was no alternate job at 
Rawanwara Khas colliery. The workman is said to have 
approached the management and requested for giving light 
job to any other colliery where the light/altemate job was 
available. The piece rated, Tub loaders are paid according 
to the output done by the employees whereas the time 
rated workers get a fixed pay scale. The workman wanted 
to change his job from piece rated to time rated due to his 
health reason. Accordingly he was transferred to Thesgora 
Mechanised Mine at his request for time rated alternative 
job vide order dated 12.3.99. Subsequently order No. 290 
dated 15.3.99 was issued to the workman and work was 
allotted of time rated category of Pump Khalasi. It is 
admitted that those papers are filed by the workman which 
are W/3 to W/5. The workman is said to have accepted the 
job and has raised this issue after several years. The 
workman was not entitled the wages of Tub Loader as he 
was working as General Mazdoor. The pay fixation of the 
workman had been done in accordance with the settlement 
and office order which are M/1 and M/2. The workman had 
rightly paid the wages of time rated as he had performed 
the job of time rated only. The order referred to by the 
workman does not show that he was transferred to* 
Thesgora Mine to the post of Tub Loader. It is submitted 
that the workman is not entitled to any reli&f and the 
reference be answered in favour of the management. 

4. On the basis of the pleadings of the parties, the 
following issues are famed for adjudication— 

I. "Whether the action of the management in not 
protecting the higher basic wages drawn in 
Category Gr. 5A (Piece rated) by the workman is 
legal and justified?" 

II. To what relief, the workman is entitled? 

5. Issue No. 1 

On the basis of the pleadings of the parties, it is 
evident that the following facts are admitted as such those 
are not necessary to be proved. 


452 G 1/2012—24 
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1. The workman Shri Thakur was appointed in WCL, 
Pencil Area, Chhindwara (MP) in the year 1972 as 
Tub Loader. 

2. The workman was periodically examined under 
Mines Rules and was referred to Apex Medical 
Board, Nagpur for examination. 

3 He was examined by the Apex Medical Board on 
26.2.1999 at HQ Dispensary Nagpur and was 
recommended for alternative job due to I.H.D. not 
involving strenuous physical work. 

4. The workman was transferred from Pench to 
Thesgora Mine on 15.3.99. 

5. Thereafter the management issued an order dated 
4.5.99 directing the workman to do work as Pumper 
on temporary basis for three months. 

6 . He was drawing salary of tub loader till March 1999. 
Thereafter his basis salary was reduced from April 
1999. 

6. Now the important point for consideration is as to 
whether the workman was entitled to get pay protection on 
transfer from Pench Area to Thesgora Mine. According to 
the workman, he had not given any consent, permission or 
intimation to the management to change his service 
conditions from Tub Loader (piecerated) to General 
Mazdoor (time rated). It is alleged that it was in violation of 
the provision of NCWA as well as rules applicable to the 
Coal Industry whereas the management contended that 
there was no alternate job at Rawanwara Khas colliery in 
view of the Apex Medical Board report where the workman 
was working, then the workman approached the 
management to give light job at any other colliery where 
the light/altemate job was available. Accordingly he was 
transferred to Thesgora Mechanised Mine at his request 
for time rated alternative job vide order dated 12-3-99. 
Subsequent order No. 290 dated 15-3-99 was issued to the 
workman and w ork was allotted of time rated category of 
pump khalasi. 

7. The important point is that as to whether the 
consent was given by the workman for light/altemate job 
and for transfer to Thesgora Mechanised Mine. The 
pleding of the management itself shows that the workman 
approached and requested to transfer anywhere in another 
mine. This pleading itself show's that it was not the request 
to transfer in Thesgora Mechanised Mine alone where 
alternate job was not available. 

8. Another important point is as to whether the 
workman gave any consent for changing him from piece 
rated to time rated. There is no chit of paper filed either by 
the workman or the management to show that the workman 
had given any consent in writing to change him from piece 
rated to time rated and to give lighter/alternate job. However 
the report of the Apex Medical Board which is admitted by 


both the parties shows that it was recommendation of the 
Medical Board. The report is W/2 which is as follows— 

"Shri Thakur S/o Ramdeo, T. Loader, Pench East 
Incline, AN ALTERNATE JOB CASE, has been 
examined by the Apx Medical Board on 26-2-99 at 
HQ Dispensary Nagpur and recommended as 
under: — 

"ADV. Alternate job due to I.H.D. not involving 
strenuous physical work.” 

This clearly shows that it was the Medical Board 
who had advised for giving him alternate job to the 
management due to heart disease. This also shows that 
the workman had not given any consent or intimation to 
the management in writing to change from Piece rated to 
time rated. 

9. The workman has filed the transfer orders and the 
order of posting as Pumper which is said to be time rated 
job which are W/3 to W/5. The management has also 
admitted these documents in his pleadings. Now let us 
examine these documents to determine that as to whether 
the workman was transferred in time rated with his consent 
or not. W/3 is the Release order dated 12-3-99 which shows 
that the workman Shri Thakur was released on transfer 
from Rawanwara Khas colliery to Thisgora as Tub Loader 
and he was directed to report to Sub Area Manager. There 
is nothing to show that he was transferred on the time 
rated post. W/4 is the order dated 15-3-99 of the Mines 
Manager Thisgora Underground Mine. This order shows 
that the workman was permitted to work in the mine as Tub 
Loader. This order further shows that he was not entitled 
TA/DA as he was transferred on his own request but this 
order does not show that the workman had consented for 
lighter job of time rated rather the order shows that he was 
transferred on the post of Tub Loader/Piece rated. W/5 is 
the office order dated 4-5-99 of Mines Manager, Thisgora 
Uderground Mine. This order shows that the workman 
was directed to work as Pumper temporarily for three 
months. This itself shows that he was not permanently 
made as Pumper. Thus the order dearly shows that he was 
permanently not given light job. There is no other paper to 
show that he was allotted permanently light job as pumper 
on the consent of the workman. This aspect further shows 
that there was no consent of the workman as such he was 
temporarily given lighter job. The workman has filed two 
pay slips, one is of March 1999 and another is of November 
2000. In both the pay slips, he was designated as Tub 
Loader. It is obvious that the documents show that the 
workman had not consented for light job rather the Apex 
Medical Board had suggested for alternative job due to 
heart ailment and it was the move of the management to 
provide him lighter job. He w'as temporarily made pumper 
for three months and thereafter continued as tub Loader as 
per pay slip as there was no order showing permanant 
lighter job allotted by the management. 
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10. The workman Shri Thakur is also examined in the 
case. He has supported that he was transferred to Thesgora 
Mines on the same post. This fact is in corroboration of 
the documentary evidence as discussed above, he has 
stated that after six months his pay was deducted. He has 
admitted that he was entrusted the work of General Mazdoor, 
Fitter, Helper, Mechanical Helper time to time but there is 
no order filed by the management to show that he was 
entrusted these works by any written order after converting 
his job from piece rated to time rated. This shows that he 
was basically Tub Loader but the work was taken of different 
types time to time and there was no such consent of the 
workman rather it w as done on the recommendation of the 
Apex Medical Board. Thus his evidence also supports that 
he had not given any consent to change the job from piece 
rated to time rated. 

11. On the other hand, the management has also 
adduced oral and documentary evidence. The management 
has filed photocopy of settlement between the management 
and the RKKMS Union which was arrived on 31-10-1995 
and which is M/2 and para-5 of the said settlement runs as 
follows— 

"Such piece rated workmen who may be put in time 
rated/monthly rated in future by managerial decisions 
i.e, without seeking option for time rateddnonthly 
rated or without going through the selection process 
against internal notification for time rated/monthly 
rated, will continue to get protection of piece rated 
wages. Such piece rated workmen who come to TR 
as per option given by them will not get his benefit." 

This clearly shows that the workman was put in time 
rated by managerial decisions without option of the 
workman and without any permanent order of lighter job 
and therefore he would continue to get protection of piece 
rated wages. In this particular case, there is no chit of paper 
to show that the workman had given option for time rated. 
As such he appears to be entitled to get protection of 
piece rated wages. 

12. The management has filed office order which is 
Exhibit M/2. The office order also goes to show that those 
piece rated workers who had been deployed on time rated 
job at their own request should not be paid group wages. 
But in this particular case, it appears that the Apex Medical 
Board recommended for alternate job and it was the 
managerial decision. There is nothing to show that the 
workman had opted for time rated. Moreover it appears 
from the documents discussed abpve that he was 
temporarily directed to work for three months as pumper 
and thereafter he remained as Tub Loader. This aspect of 
the case also shows that the workman is entitled to get 
protection of piece rated wages from the date of reduction 
of his pay. 

13. The management withness Shri Hirok Sarkar is 
Dy. Personnel Manager. He has stated that the workman 
wanted alternate job of time rated. There is no paper to 
show that the workman had given in writing any option for 
time rated. His evidence appears to be not raliable to absence 
of any option given by the workman to the management. 


Thus it is clear that the action of the management is not 
justiefied in not protecting the higher basic wages drawn 
in Category 5A (piece rated). Accordingly this issue is 
decided in favour of the workman and against the 
management. 

14. Issue No. II 

On the basis of the discussions made above, it is 
clear that the workman is entitled to get protection of piece 
rated wages. Accordingly the management is directed to 
pass necessary order within two months from the date of 
award after protecting the wages of piece rated of the 
workman from the date of payment of time rated wages. 
The reference is, accordingly, answered. 

15. In the result, the award is passed without any 
order to costs. 

16. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, 
Presiding Officer. 

^ fce#, 27 2012 

R>T 0 31T C 770. — SlfVftm, 1947 (1947 
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(TM 39/2005 ) RTtcft t, Rt 

Rft 02-01-2012 *TTI 
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New Delhi the 27th January, 2012 

S.O. 770. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the Award (Ref. No. 

39/2005.) of the Central Government Industrial 

Tribunal/Labour Court Jaipur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/S Oil India Ltd (Jodhpur) 
and their workman, which was received by the Central 
Government on 2/1/2012 

[No. L-30015/9/2005-1 R(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRJBUNAL- 
CUM-LABOUR COURT, JAIPUR 
PRESENT 
N.K. PUROHIT 
PRESIDING OFFICER 
I. D. 39/2005 

Reference No. L-30015/9/2005-IR(M) date: 16/03/2005 

Sh. Sultan Singh Rathore 

S/o Sh. Hanuman Singh Rathore 
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R/o Lodsar House, 

Rasala Road, Jodhpur. 

V/s 

The General Manager 
Oil India Limited 
Rajasthan Project 
12-Old Residency Road, Jodhpur. 

AWARD 17-11-2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribubal for 
adjudication which is as under:- 

"Whether the demand of Sh. Sultan Singh Rathore S/o 
Sh. Hanuman Singh Rathore for regularizing his 
service as Radio Operator in the service of Oil India 
Limited from the date of his initial appointment, or 
from the date the services of other 3 similarly placed 
persons were ragularized, justified? if so, to what 
relief Sh. Sultan Singh Rathor is entitled?" 

2. The workman in his claim statement has pleaded 
that he is an ex-employee of Border Security Force and 
after his superannuation as Assistant Sub-Inspector in 1989, 
he was engaged in the services of non-applicant 
Corporation w.e.f. 16.8.1989 on the post of Radio Operator. 
In spite of the fact that the post of Radio Operator was 
substantively available with the non-applicant Corporation 
to avoid the legitimate rights of the workman he was 
engaged through a contractor. He has further pleaded that 
he is discharging the duties of Radio Operator under the 
guidance and supervision of the non-applicant Corporation 
& the presence of contractor is merely a camouflage. The 
workman has also pleaded that he is discharging his duties 
from last about 16 years without any status & he is not 
getting the benefit of regularization & equal salary and pay 
scale payable to the regular employees of the non-applicant 
Corporation. The workman has prayed for regularization of 
his services as Radio Operator in the services of non¬ 
applicant Corporation from the date of his initial 
appointment with all consequential benefits. 

3. The Corporation in its reply has denied the claim 
of the workman. It has been averred that workman was 
never engaged in the services of the non-applicant on the 
post of Radio Operator directly & no post of Radio Operator 
was substantively available. The Corporation has 
contended that the workman had been engaged as an 
employee of the contractor on the post of Radio Operator 
which is of temporary in nature & he has rendered his 
services under the direct control & supvervision of the 
contractor concerned & not of the Corporation. It is wrong 
to say that presence of the contractor is merely a camouflage 
to violate the legal rights of the workman. The duty which 
has been discharged by the workman is not of continuous 
& perennial in nature. It has further been contended that 
there is no vacancy & vacant post & all recruitment are 
freezed from 1996 onwards till the day therefore, question 
of absorption & regularization of the workman's service 
can never arise. Further contract labour has no right to be 
automatically absorbed with the principal employer. 


4. The non-appiicant Corporation has also raised 
certain preliminary objections regarding maintainability of 
the claim on the ground that suqfe type of dispute can only 
6i raised through union; that no employer employee relation 
ever existed; that the reference at the outset is *bad in law’. 

5. In rejoinder, the workman has only reiterated earlier 
averments made by him in his claim statement. 

6 . The workman filed his affidavit on 17.5.06 in support 
of his claim & he was cross examined on 25.3.10 by the 
representative on behalf of the Corporation. 

7. At the stage of workman evidence the workman 
moved an application on 23.11.10 along with an affidavit 
stating therein that he wants to withdraw his claim without 
any condition therefore, he may be allowed to withdraw 
his case & his claim may be disposed of accordingly. 

8. On subsequent dates the learned representative 
of both the sides sought adjournments for filing settlement 
between the parties & ultimately on 17.11.11 an application 
was submitted on behalf of the Corporation to dispose of 
the case according to the enclosed settlement between the 
parties. 

9. Upon perusal of the agreement dated 15.11.11 it 
reveals that the said agreement has been signed by the 
workman & General Manager, Oil India Ltd., Rajasthan 
Project, Jodhpur on behalf of the Corporation. It further 
reveals that both parties have mutually agreed upon the 
terms & conditions of the settlement & as per settlement 
arrived between the parties now no dispute exists between 
the parties on any point. 

10. So far as request of the workman for withdrawal 
of the claim is concerned, there is no specific provision 
under the I.D. Act for withdrawal of the claim. But since, 
the workman has admitted that now no dispute exists & his 
grievances stand redressed, there is no need to adjudicate 
the dispute on merits as there is no grievance left with the 
workman. Resultantly, no relief is required to be given to 
the workman. 

11. In view of the settlement dated 15.11.11 arrived 
between the parties "No Dispute Award" is passed. The 
reference under adjudication is answered accordingly. 

12. Award as above. 

13. Let a copy of the award be sent to Central 
Government for publication u/s 17(1) of the I.D. Act. 

N.K. PUROHIT, Presiding Officer 
27 vjHcrI, 2012 
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New Delhi, the 27th Juanuary, 2012 
S.O. 771.—In purusance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 

No.103/2001.) of the Central Government 

Industrial Tribunal/Labour Court Mumbai-2 now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s Mumbai 
Port Trust (Mumbai) and their workman, which was received 
by the Central Government on 2/1/2012. 

[No. L-3101 l/3/2000-IR(M)] 
Johan Topno, Under Secretary 

ANNEXURE 

BEFORE THE CNETRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present 

K.B. KATAKE 
Presiding Officer 

REFERENCE NO. CGIT-2/103 of2001 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF MUMBAI PORT TRUST 

The Chairman 

Mumbai Port Trust 

Port House, Shoorji Vallabhdas Marg 

Mumbai 400 038. 

AND 

THEIR WORKMEN, 

(1) The General Secretary 

Mumbai Port Trust Dock & General Employees 
Union 

Kamgar Sadan 
Mazgaon 
Mumbai 400010. 

(2) The President 

Transport & Dock Workers Union 
P.D'mello Bhawan 
P.D'mello Road 
Carnac Bunder 
Mumbai 400 038 

APPEARANCES: 

FOR THE EMPLOYER: 

Mr. Umesh Nabar, 

Advocate 


FOR THE WORKMAN Union No. (1): 

Mr. J.H.Sawant, 

Advocate. 

FOR THE WORKMAN Union No. (2): 

Mr. A.M. Koyande, 

Advocate. 

Mumbai, dated the 15th November 2011. 

AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. 1.-31011 /3/2000-IR (M), dated 
17,08.2001 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

"Whether the industrial dispute relating to Leave 
Encashment, House Rent Allowance and Port 
Allowance raised by the All India Port & Dock 
Workers Federation against the management of 
Mumbai Port Trust justified? If so, to what relief the 
workmen are entitled to?” 

2. After receipt of the reference from the Ministry, 
both the parties were served with notices and they appeared 
through their legal representatives. In response to the 
notice the second party union no. 1 representing the 
workers has filed its statement of claim at Ex-9 and Second 
party union no. 2 adopts the same Statement of claim vide 
Ex-16. According to it, the union is representing the workers 
of Mumbai Port Trust. The Mumbai Port Trust is a Statutory 
Body constituted under the provisions of Major Port Trust 
Act 1963. The service conditions of the workmen 
concerning the present dispute are governed and settled 
by way of various settlements, agreements, awards, orders, 
rules, regulations and Trustees Regulations so also 
directives and laws. The workmen are enjoying the benefit 
of leave encashment of only earned leave. It was allowed 
only once in a year and limited to 50% of the leave standing 
at their credit. Encashment is paid in advance and same is 
not counted as emoluments for any purpose. The scheme 
is applicable to all regular employees. The benefit of said 
leave encashment of earned leave based on the pay and 
allowance including the house rent allowance was available 
to and in fact enjoyed by the workmen w.e.f. 

13/02/1979 and the said benefit was protected under clause 
26 of settlement dated 4/1/1981 and the clause was included 
in every settlement thereafter till the year 2000. The benefit 
of encashment of earned leave based on pay & allowances 
including HRA have become one of the statutory 
conditions of the service of the workmen. Mumbai Port 
Trust management has started recovering the amount of 
HRA from leave encashment amount w.e.f. May 1993 and 
the amount of house rent allowance was not further 
computed for the purpose of earned leave w.e.f. February 
2000. This has been done by the Mumbai Port Trust by 
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issuing office circular dated 17.08.2001 issued by Accounts 
Department to all the principal officers. They have stopped 
computing the HRA from 1/1/1998 restrospectively for the 
purpose of overtime wages of the employees who are not 
in receipt of HRA. For all the workmen such allowance was 
available since 1970. 

3: All the workers were receiving City Compensatroy 
Allowance in the terms of settlement arrived at between 
the Port authroities and five major federations of Port and 
Dock workers and it was considered as pay for all the 
purposes including for contribution to PF and for rate of 
overtime working the said allowance was renamed as Port 
Allowance w.e.f. 1.1.1998. 

4. The above referred three benefits were existing 
from long time and they were the statutory terms of the 
employment of the workmen under reference. These were 
the part and parcel of the terms of memorandum of 
settlements arrived at under the provisions of Section 12(3) 
of the Industrial Disputes Act, 1947. The Mumbai Port Trust 
by its circular dt. 17/8/2000 on the subject of pay revision 
ofClass-1 II and Class-IV employees w.e.f. 1/1/1997 and 1/ 
1/1998 stopped the Port Allowance. They have stopped 
considering the HRA for calculating over time for payment 
for work done on national or festival holidays, for leave 
encahsment etc. They have also started recovery- of HRA 
alredy paid since May 1993 and stopped considering HRA 
since January 2000 for the encashment of earned leave. 
They have also stopped the Port allowance. Therefore the 
union has filled writ petitition bearing no. 1342/2001 in 
Hon'ble Bombay High Court challenging amongst the 
others the clauses of circular no. FA/E WRS-1(98)/12888 
dated 17/08/2000. The Hon'ble Bombay High Court was 
pleased to direct the union to refer the dispute for 
adjudication. The Central Government has therefore has 
referred this dispute. The union therefore prays that the 
clauses nos. Ill, VII and 7 of circular no. FA/E WRS-1(98)/ 
12888 dated 17/08/2000 be quashed and set aside. The first 
party be directed to pay all the arrears with interest @ 18% 
p.a. and also pray to direct first party to restore the above 
three benefits with immediate effect. 

5. The first party company resisted the claim vide its 
written statement Ex-11. According to them, this Tribunal 
has no jurisdiction as the decision in respect of House 
Rent Allowance is taken on the basis of Government orders. 
The action taken by the first party is in consonance with 
the orders issued by the Government. As per the settlement 
dated 1/1/1984 and 1/1/1988 the terms thereof were subject 
to approval of Government of India. The Ministry of 
Shipping is the controlling authority in the matter of service 
conditions of the employees. The action of first party is as 
per the direction of Government of India by its order dt. 12/ 
12/1978 in respect of HRA in the matter of encashment of 
earned leave. 

6 . The resident Audit Officers have raised objection 


for payment of HRA in overtime wages to those who were 
occupying Port Trust quarters. It was held an error as 
overpayment of overtime wages. Therefore since 1/1/1998 
the HRA was not considered for the purpose of counting 
overtime wages of the employees who are occupying Port 
Trust quarters. Therefore such employees are not entitled 
to receive amount of HRA in overtime wages. 

7. The Port Allowance now introduced has new 
character different from earlier CCA hence it would not 
have the same treatment as that of CCA in the matter of 
deduction of PF and payment of overtime wages. The Port 
Allwance is distinct from CCA. CCA was payable in some 
Ports during earli er settlements. The Port Allowance thus, 
need not be considered for deduction of PF or for payment 
of overtime wages. Therefore question of quashing 
instructions issued by the Port Trust in clauses 3 (iii), 3(vii) 
(e) and 3 (vii) (f) of circular dr, 17/8/2000 does not arise. 
According to them, the reference is devoid of merit. Thus 
they pray that the same be dismissed with cost. 

8 . Following are the issues frame by my Ld. 
Predecessor for my determination I record my findings 
thereon for the reasons to follow: 

Sr. No. Issues Findings 

1. Whether this Tribunal has no 

jurisdiction to entertain and try the 
reference as averred in Written 
statement, para. 3? Yes. 

2. Whether dispute raised by the union 
against the management relating to 

leave encashment is justified? Yes. 

3. Whether the dispute raised by the 

union against the management 
relating to House Rent Allowance is 
justified? Yes. 

4. Whether the dispute raised by the 

union relating to Port Allowance is 
justified? Yes. 

5. What relief the workmen are entitled 

to? As per 

final 

order. 

REASONS 

Issue no. 1:— 

9. It is the case of first party management that the 
decision in respect of calculation of amount of leave 
encashment and overtime wages was taken by the 
Government. The action of the management is in 
consonance with the orders issued by the Government. In 
the circumstances, this Tribunal has no jurisdiction to 
decide the legality, validity and propriety of the Government 
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orders. In this respect I would like to point out that it is the 
case of the second party unions that neither they have 
challenged the Government order or any circular issued 
thereby. Therefore question of deciding validity of order 
or circular of Government does not arise. The second party 
in this reference has challenged the action of the 
management in calculating the amount of leave encashment 
and of the overtime wages. According to the first party. 
Government of India, Ministry of Labour issued a 
notification stating that the provisions of Section 2 (h), 
Section 14 and Rule 25 of the Minimum Wages Rules 1950 
shall not apply to the employees engaged in scheduled 
employment in Port Trust. The Financial Audit Advisors 
and Chief Accountant Officer, Mumbai Port Trust vide his 
circular dated 30/5/2002 discontinued the practice of paying 
overtime wages at double the ordinary rate of wages. Vide 
this circular, Port Trust has discontinued the practice of 51 
years in the matter of payment of wages of overtime at 
double the rate of normal wages. In the case at hand the 
question is whether it amount to change in the terms of 
service conditions as contemplated under Section 9-A of 
Industrial Disputes Act, 1947. If it amount to change in the 
terms service conditions, it was mandatory to issue notice 
to the second party by the management. If there is change 
in the terms of service conditions, may it be in consonance 
with the order of Government or otherwise, the notice under 
Section 9-A is the mandate of law. No order or Government 
circular is challenged herein nor any declaration to that 
effect can be given by the Tribunal. The Tribunal is deciding 
a mere point in issue as to whether the action of the 
management is legal and valid in the light of Section 9-A of 
I.E. Act 1947. In this respect I would like to point out that 
this Tribunal can very well examine the issues under 
reference and it has jurisdiction to that effect. Iri this 
backdrop I decide this issue no. 1 in the affirmative that 
this Tribunal has jurisdiction to entertain this reference. 

Issues nos. 2 to 4:— 

10. All these issues are in respect of counting of pay 
for the purpose of encashment of leave and for payment of 
overtime wages. Such as whether HRAand Port Allowance 
is part of pay for encashment of leave and to pay the wages 
of overtime which is @ double the wages per hour of the 
employee? All the three issues are related to the same point. 
Therefore in order to avoid repetition of discussion, they 
are decided simultaneously. A short question for 
determination is whether management is justified in not 
calculating the HRAand Port Allowance while encashment 
of leave and payment of overtime. 

11. In this respect, the fact is not disputed that while 
computing the amount of leave encashment as well as the 
amount of overtime wages previously, HRA and Port 
Allowance were considered as part of the pay of the 
workman concerned. According to the first party, there 
was no approval of Government to the earlier settlements 


and they have made the changes as per the directions/ 
circulars of the Government. In this respect fact is not 
disputed that there is change in calculating the amount of 
leave encashment and overtime wages. In the 
circumstances, the question is whether it amount to the 
change in the service conditions of the employees and 
whether notice under Section 9-A of the Industrial Disputes 
Act, 1947 (hereinafter for brevity referred as I.D. Act) is 
necessary? 

2. On the point Id. Adv. for the second party 
submitted that as HRA and Port Allowance are not 
calculated, while payment of overtime wages and leave 
encashment, if affect the interest of the workmen concerned. 
According to him, it amount to change in the service 
conditions of the workmen. In support of his argument he 
resorted to Apex Court ruling in Workmen at the Wadala 
Factory of HP Co. Ltd. V/s. IHPCo. Ltd. AIR 1986 SC 
1794 wherein the Hon'ble Court held that, under Section 9- 
A of the I.D. Act, wage structure change in the system 
detrimental to workers not to be allowed except under 
compelling circumstances. 

13. Ld. Adv. also referred another ruling of Hon'ble 
Bombay High Court in Tata Tea Ltd. (Bom) Employees Union 
V/s. Tata Tea Ltd. & Anr. 2007 III CLR 724 wherein there 
was a provision of pension to the employees of the 
company on their retirement. It was continued for a long 
period. The pension scheme was subsequently withdrawn. 
The workmen raised dispute for non-compliance of Section 
9-A of the I.D. Act. It was rejected by the Tribunal. 
Therefore the workmen had approached the Hon'ble High 
Court. The Hon'ble High Court on the point observed that; 

"It is a charter of payment of pension continued for 
long time which cannot be withdrawn unilaterally 
without issuing notice under Section 9-A of the Act.” 

Hon'ble Court in this case in para 21 of the judgement 
further observed that; 

The provisions of Section 9-A are attracted when 
any change is to be brought about in the conditions 
of service enlisted in the Fourth Scheduled of the 
I.D. Act.” 

14. On the point the Id. Adv. for the first party 
submitted that, the management has not stopped payment 
of HRA or the Port Allowance to the workers under 
reference. On the other hand, HRAand Port Allowance are 
not taken into account at the time of leave encashment and 
in calculating the overtime wages. Therefore, according to 
him it does not amount to change in the service conditions. 

In this respect I would like to point out that HRA and Port 
Allowance were considered as part of pay while calculating 
overtime wages and amount of leave encashment. It was 
practice followed since number of years. Though the 
amount of HRA and Port Allowance are meager amount, 
they were treated as part of pay while calculating amount 
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of leave encashment and overtime wages. Withdrawal of 
said practice amount to withdrawal of concession or 
privilege as contemplated under entry no. 8, of Fourth 
Schedule i.e. 'Withdrawal of any customary or concession 
or privilege or change in the usage'. Change therein as per 
the Government circular and direction no doubt amount to 
change in the terms of service conditions. 

15. In the light of the ratio laid down in both the 
above rulings I hold that the action of management amount 
to change in the condition of service. There is no dispute 
that, for any change in the service conditions of the 
workmen notice under Section 9-A of the I.D. Act is 
necessary. In the case at hand, not taking into account the 
HRA and Port Allowance in calculating the overtime wages 
and the amount of leave encashment come in the ambit of 
Section 9-A of the I.D. Act as it amount to withdrawal of 
customary concession or privilege or change in usage. 
Therefore I hold that the decision taken by the management 
cannot be called justified when they have made the change 
without notice under Section 9-A of the I.D. Act. 
Accordingly I decide these issues nos. 2 to 4 in the 
affirmative and proceed to pass the following order. 

ORDER 

(i) The Reference is allowed with no order as to cost. 

(ii) The dispute raised by the second party unions in 
respect of calculating leave encashment and 
overtime wages with HRA and Port Allowance is 
justified. 

(iii) The Change made by the management in calculating 
the amount of leave encashment and overtime 
wages without considering HRA and Port 
Allowance is held illegal and void. 

Dated: 15.11.2011 
K.B. KATAKE, Presiding Officer 
T i teft, 27 2012 
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New Delhi, the 27th January, 2012 

S.O. 772.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 53/2007) 


of the Central Government Industrial Tribunal/Labour Court 
Mumbai-2 now as shown in the Annexure in the Industrial 
dispute between the employers in relation to the 
management of M/s Bharat Petroleum Corporation Ltd. 
(Mumbai) and their workman, which was received by the 
Central Government on 2.1.2012. 

[No. L-30012/22/2007-IR(M)] 
JOHAN TOPNO, Under Secretary 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present 

K.B. KATAKE 
Presiding Officer 

REFERENCE NO. CGO-2/53 OF 2007 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF BHARAT PETROLEUM CORPORATION LTD. 

The Dy. General Manager (HRS) West 
Bharat Petroleum Corporation Ltd. 

Bharat Bhavan No. 4 & 6 
Currimbhoy Road, Ballard Estate 
P.B.No. 688 
Mumbai-400 001. 

AND 

THEIR WORKMEN 
Smt. Rahi Sanjiv Shinde 
'Neelkanth Dhara' 

No. B-7,1st floor 
Subhash Road 
Dombivli (W) 

Distt. Thane. 

APPEARANCES: 

FOR THE EMPLOYER: Mr. R.S. Pai 

Advocate. 

FOR THE WORKMAN : Mr. Prakash Devdas, 

Advocate. 

Mumbai, dated the 14th November 2011. 
AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No. L-30012/22/2007-IR (M), dated 
22.10.2007 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

"Whether the action of the management is fair and 
justified in dismissing the services of deceased workman 
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during the period of missing? If not, what benefits is his 
legal heir entitled for? And whether the demand of the legal 
heir to allow all benefits/entitlement till declaration of death 
of missing workman is in order and valid as per law? If so, 
what benefits and payments is the legal heir entitled for?” 

2. After receipt of the reference, both the parties were 
served with the notices. They apeared through their 
respective legal representatives. The second party widow 
of the deceased workman filed her statement of claim at 
Ex-5. According to her, she is the widow of deceased 
workman Sanjeev D. Shinde. According to her, husband 
was employed with the first party as Operator (Field). He 
was employed since 1.10.1981. On 3.9.1997 he was found 
missing after duty hours 3.00 p.m. to 11.00 p.m. shift duty. 
Missing complaint was lodged with Byculla Police. The 
employer BPCL had initiated an inquiry against the workman 
for habitual absence without leave for more than 10 
consecutive days and committing an act of subversive of 
discipline. The said chargesheet was never served on the 
workman as he was missing. The LRs and widow remained 
present before the 

Inquiry Officer and informed his that workman was 
missing since 3.9.1997. They also produced the copy of 
missing NC report lodged in the police station. Inspite of 
that, the inquiry officer conducted exparte inquiry and 
submitted report. The employer BPCL dismissed the 
workman from his services by their order dated 26.10.1999. 
The legal heirs/widow of the workman approached to the 
ALC (C) and raised industrial dispute. As the conciliation 
failed, at the report of ALC (C), the Ministry of Labour has 
sent this reference. 

3. According to the widow/LR of the deceased, the 
action of the management is unfair and unjustified in 
dismissing the services of the deceased workman. In fact 
the workman is missing and police were not able to trace 
him out. The management has merely complied with the 
formalities of the inquiry knowing well that the workman 
was missing. The inquiry officer violated the principles of 
natural justice. As the workman is missing since 3.9.1997 
and his whereabouts are not known more than 7 years. 
Therefore since 2.9.2004 he has to be presumed to be dead 
and the his L/Rs are entitled to all the benefits of the 
deceased workman till the date of2.9.2004. The demand of 
the L/Rs and the widow for declaration of death of the 
missing workman after 7 years is valid as per the law and 
they are entitled to the benefit as if workman died while in 
service of first party. The management has counted the 
service of the workman from the date of his recruitment till 
the date of his missing which is erroneous. The widow and 
L/Rs claim the gratuity, pension and other benefits 
presuming that the workman was in service till 2.9.2004 i.e. 
on the date of his civil death. The children of the deceased 
workman are entitled employment on compassionate 
ground. The management refused to consider the claim of 


son of deceased workman Shri Nilesh Sanjeev Shinde who 
had applied for employment on compassionate ground. 
The management has refused’aw the claims of the L/Rs. 
Therefore they pray that the dismissal of deceased workman 
be set aside. They also pray for direction to treat qualifying 
service of the workman from 1.10.1981 to 2.9.2004. They 
also pray for direction to pay all the dues of the deceased 
workman on the basis of the said qualifying service. They 
also sought direction to the first party to give employment 
to Shri Nilesh Sanjeev Shinde, son of the deceased workman 
on compassionate ground on the basis of his qualification 
and also pray for cost of the reference. 

4. The first party BPC Ltd. has resisted the statement 
of claim vide its written statement Ex-8. According to them, 
the workman Mr. S.D. Shinde was absent from duty without 
permission for more than 301 days from January 1997 to 
March 1998. He was therefore charge sheeted dated 
12.3.1998 for habitual absence without leave and absence 
without leave for more than 10 consecutive days. The charge 
sheet was served at his known address. The corporation 
has also published the charge sheet in newspaper, daily 
Loksatta dt. 9.7.1998 calling upon Mr. S.D. Shinde to remain 
present before the inquiry officer Shri R.I. Mehta, Dy. 
Manager, DSB at Sewri on 16.7.1998. Inspite of the said 
notice and intimation, he remained absent. Therefore inquiry 
officer conducted exparte inquiry and he submitted his 
report dt. 4.9.98 holding the workman guilty of the charges 
leveled against him. Copy of the report was sent to the 
known address of Mr. Shinde. First party did not receive 
any representation on the report of inquiry officer. They 
only received the acknowledgement from the wife of the 
workman. As no representation was received, disciplinary 
authority by its order dt. 26.10.1999 dismissed Mr. Shinde 
from the services of the Corporation. 

5. After the dismissal of the workman, his wife 
submitted an application to Dy. G.M. (HRS) (W) dated 
28.2.2000 stating that she is wife of Shri S.D. Shinde, 
Operator and informed that he was missing since 3.9.97. 
She also made a request to the Corporation to wait for a 
period of 7 years. Thereafter claimant has raised industrial 
dispute. According to them, the reference is not tenable. 
The workman was dismissed from the service for the 
misconduct proved against him i.e. unauthorized absence 
of 301 days. The disciplinary authority considered the 
report of the inquiry officer and past record of the workman 
where-under he was awarded punishment for several 
misconducts mentioned in the order 26.10.1999. Therefore 
according to them the punishment is just fair and in 
accordance with the standing orders. There is no employer- 
employee relationship between the Corporation and the 
claimant. The claimant has not obtained succession 
certificate. The action qf the Corporation of initiating 
inquiry and dismissing the workman is just, proper and 
legal. The workman cannot be deemed to be in employment 
till the date of his presumed death as on 2.9.2004. They 
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denied that claimant of the other legal heirs ire entitled to 
the benefits on the basis of presumption of 'jdeath of the 
workman since 2.9.2004 by disregarding his dismissal dt. 
26.10.99. They also denied that children of workman are 
entitled to get employment on compassionate ground. It 
cannot be sought for by way of industrial dispute. The 
period from the date of dismissal till the date of presumption 
of death cannot be treated as period of service for the 
purpose of entitlement of benefits by the claimant and other 
L/Rs of the workman. Therefore, they pray that the reference 
be dismissed with cost. 


offer any explanation or representation in respect of the 
report and the findings of the inquiry officer. In the 
circumstances. Id. adv. submitted that the inquiry is fair 
and proper. He further submitted that in such circumstances, 
the Tribunal cannot setaside the inquiry and also cannot 
reach to the conclusion that findings are perverse. In 
support of his argument Id. adv. resorted to Apex Court 
ruling in Sur Enamel & Stamping Works Ltd. V/s. The 
workmen AIR 1963 SC 1914 wherein the Hon’ble Court 
observed that: 


6 . The widow of the deceased workman vide of 
rejoinder Ex-9 denied the contents in the written statement 
and repeated her claim that the widow and L/Rs are entitled 
to get all the benefits with presumption of death 7 years 
after the date of missing. 

7. Following are the issues framed by my Ld. 
Predecessor for my determination. I record my findings 
thereon for the reasons to follow: 


S. No. Issues 

I Whether the action of the 

management is fair and justified in 
dismissing the services of deceased 
workman during the period of 
missing? 

2. Whether the legal heirs of the 
deceased workman are entitled to 
the retirement benefits till his 
retirement on superannuation? 

3 Whether the son of the deceased 
workman is entitled for appointment 
on compassionate grounds on the 
basis of his qualifications? 

4 What other reliefs the heirs of 
deceased workman are entitled to? 

5 What orders? 


Findings 

No. 


Party in the 
affirmative. 


Yes 


As per final 
order. 

As per final 
order. 


REASONS 


Issue no. 1 :— 


8 . In this respect, the Id. Adv. for the first party 
management has submitted that the notice of domestic 
inquiry was sent on the correct address of the employee. 
The notice of inquiry was also published in English and 
vernacular newspapers. Inspite of that nobody appeared 
to resist the inquiry. Therefore he submitted that the inquiry 
officer rightly proceeded exparte. He further submitted that 
the inquiry officer recorded the evidence of the witnesses. 
Perused the documents produced in the inquiiy proceedings 
*nd he found the workman guilty for the misconduct of 
habitual absence continuously for more than 10 days. 
Therefore, the management sent showcause notice to the 
workman on his residential address. The workman did not 


"If an employees service is terminated after a proper 
domestic inquiry, held in accordance with the rules 
of natural justice and the conclusion reached at in 
the inquiry are not perverse, the Industrial Tribunal 
is not entitled to consider the propriety or the 
correctness of the said conclusion." 

The Id. adv. also resorted to another Apex Court 
ruling in Banaras Electric Light & Power Co. Ltd. V/s. 
Labour Court II, Lucknow 1972 IILLJ 328 wherein the 
Hon'ble Court observed that: 

"This court had in several cases while dealing with 
industrial disputes of this kind occasion to point out 
that an Industrial Tribunal would not be justified in 
characterizing the findings recorded at the domestic 
inquiry as perverse unless it can be shown that such 
a finding is not supported by any evidence or is 
entirely opposed to the whole body of evidence 
adduced before it." 

The Id. adv. also resorted to another Apex Court 
ruling in South Indian Cashew Factories Workers Union 
V/s. Kerala State Cashew Development Corporation Ltd. 
& Ors. (2006) 5 SCC 201 wherein the Hon'ble Court 
observed that: 

"Conducting of inquiry by an officer of the 
management not ipso facto vitiative of the inquiry." 

The Hon'ble Court in this case also observed that: 

"If the inquiry is proper then in the absence of any 
allegation of victimization or unfair labour practice, 
the Labour Court has no power to interfere with the 
punishment imposed." 

However this rule is not applicable for discharge and 
dismissal of the worker from service which is governed 
under Section 11-A of the I.D. Act. 

9. In the case at hand, the Id. Adv. for the second 
party submitted that the inquiry and findings of the inquiiy 
officer were exparte. He submitted that the second party 
i.e. the widow of the workman has placed on record the 


:W^25,2012/9>TPFT6, 1933 


1769 


L^nil—3P*5 3(ii)] 

fact that the workman is missing since 3/9/1997. It is a fact 
that no notice or chargesheet was served on the workman 
as he is missing. According to the inquriy officer and the 
first party, the chargesheet and showcause notice etc. were 
sent on the residential address of the workman. As the 
inquiry notice was not served on the workman, they have 
also published the notice in English as well as in vernacular 
newspapers. In short fact is not disputed even by the first 
party that the workman is missing and he was not served 
with the chargesheet. In the circumstances Id. adv. for the 
second party submitted that the above referred rutings are 
in respect of the facts wherein inquiries were conducted 
on merit. In the case at hand, as the workman was not 
served with the chargesheet, the Id. adv. for second party 
rightly submitted that the ratio laid down in the aforesaid 
ruling is not attracted wherein the inquiries were conducted 
on merit. The Id. adv. submitted that the inquiry cannot be 
called fair and proper unless, chargesheet thereof is served 
on the workman or unless sufficient opportunity is given 
to him to defend himself. According to him, as the workman 
is missing, no show-cause notice or chargesheet were 
served on him. There was clear violation of principles of 
natural justice. Therefore, according to him, the inquiry 
cannot be called fair and proper and findings of Inquiry 
Officer are apparently found to be perverse. In support of 
his argument, Id. Adv. resorted to the Apex Court ruling in 
Union of India & Ors. V/s. Dinanath Shantaram Karekar 
and Ors. in CA no. 1477/1993 decided on 30/07/1998 
wherein the Hon'ble Apex Court in para 10 of the judgement 
observed that: 

"It has already been found that neither the 

chargesheet nor the showcause notice were never 

served on the original respondent Dinanath 

Shantaram Kerkar consequently the entire 

proceedings were vitiated.” 

10. In case at hand, since the workman is missing, 
neither showcause notice nor the chargesheet was served 
upon him. So also the order of termination was not served 
upon him. In the circumstances the inquiry cannot be called 
fair and proper so also findings of the inquiry officer 
recorded in the inquiry proceeding cannot be accepted as 
legal and valid. Accordingly I hold the inquiry is illegal and 
unfair. 1 also hold that the findings of inquiry officer are 
perverse. Thus I set aside the order of termination of 
services of the workman. 

Issue no. 2:— 

l 1. The second party is the widow and the L/R of the 
workman. According to them, as the workman is missing 
since 3/9/1997, he is unheard for more than 7 years. 


Therefore as per Section 108, it should be presumed civil 
death of the workman. Therefore the widow and L/Rs are 
claiming the wages of the workman till 2/912004. The fact is 
not disputed that the workman is not on work since 
3/9/1997. Therefore, question of payment of his wages from 
that date till 2/9/2004 does not arise. It is a fact that the 
workman is missing and unheard for more than 7 years. 
Therefore, as per the presumption it is his civil death as on 
2/9/2004 i.e. on completion of period of 7 years. The order 
of termination of services of the workman is set aside. 
Therefore, it has to be treated that the workman died on 
2/9/2004. His widow and L/Rs are entitled to get his pay 
arrears till 3/9/1997 and pension and other benefits such as 
they are entitled to receive amount of Provident Fund, 
Gratuity, pension if any and other monetary benefits. The 
period from 3/9/1997 to 2/9/2004 be treated as extraordinary 
leave of the workman without pay. Accordingly, I decided 
this issue no. 2 partly in the affirmative. 

Issues Nos. 3 & 4:— 

12. The workman herein is presumed dead as on 
2/9/2004. Had he been alive he would have been 49 years 
of age in 2004, as he was 42 years of age in the year 1997. 
Naturally the workman would have been in service in 2004. 
Had he died during the tenure of his service, naturally his 
son or daughter would have been taken in the service on 
compasssionate ground. In the case at hand it is the civil 
death of the workman as per the presumption of law. He is 
missing since last more than 14 years. In the circumstances, 
the first party should consider his son to appoint him as 
per his eligibility and qualification on compassionate 
ground. Accordingly, I decide this issue no. 3 in the 
affirmative and issue no. 4 accordingly. Thus 1 proceed to 
pass the following order: 

ORDER 

(i) The inquiry and findings of inquiry officer in 
domestic inquiry are set aside. 

(ii) The order of termination of services of the workman 
is also set aside. 

(iii) The workman is deemed to have died as on 
2/9/2004. The period from 03/09/1997 to 2/9/2004 be 
treated as extraordinary leave of the workman 
without pay. 

(iv) The widow and L/Rs are entitled to get all the pay 
and other arrears till the date of his missing i.e. till 
3/9/1997. They are also entitled to the amount of 
PF, Gratuity and other benefits available as on 
2/9/2004 (except pay and allowances for the period 
3.9.1997 to 2/9/2004). 
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(v) The first party is directed to give suitable 
employment to the son of the deceased workman 
as per his eligibility and qualification on 
compassionate ground. 

Date: 14/11/2011 
K.B. Katake, Presiding Officer 

27 2012 
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A New Delhi, the 27th January, 2012 

S.O. 773.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No. 

31/2006.) of the Central Government Industrial Tribunal/ 

Labour Court Mumbai-2 now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of M/s Oil & Natural Gas Corporation Ltd. 
(Mumbai) and their workman, which was received by the 
Central Government on 02/1/2012 

[No. L-30012/7/2006-lR(M)] 
JOHAN TOPNO, Under Secretary. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present 

K.B. KATAKE 
Presiding Officer 

REFERENCE NO. CG1T-2/31 OF 2006 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF OIL AND NATURAL GAS CORPORATION LTD. 

The Chief Manager (Services) 

Oil & Natural Gas Corporation Ltd. 

Vasudhara Bhawan 
Bandra (East), 

Mumbai 400 051 

AND 

THEIR WORKMEN. 

O 


Shri R.B. Patil 
4, Raic hand Ni was 
Agar Bazar, S.K. Bole Road 
Dadar(W) 

Mumbai 400 028. 

APPEARANCES: 

FOR THE EMPLOYER: ShriGD.Talreja 

Representative. 

FOR THE WORKMAN : No appearance. 

Mumbai, dated the 3rd October, 2011. 

AWARD 

The Government of India, Ministry of Labour & 
Employment by its Order No L-30012/7/2006-1R (M), dated 
29.05.2006 in exercise of the powers conferred by clause 
(d) of sub-section (1) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following industrial 
dispute to this Tribunal for adj udication: 

"Whether the action of the management of ONGC, 
Mumbai is justified in terminating the services of 
Shri R.B. Patil, Jr. Draftsman (Mech.) CPF No. 56526 
w.e.f. 28/12/2002? if not, and if proved, what lesser 
punishment on the workman be imposed?" 

2. After receipt of the reference, notices were issued 
to both the parties. Both the parties appeared through their 
legal representatives. The second party workman filed his 
statement of claim at Ex-6. According to him, he was 
Jr. Draftsman (Mech.) and permanent employee of first party. 
He was on leave for the period 24/6/2002 to 27/12/2002. He 
resumed his duties on 28/12/2002 and reported to Mr. S.S. 
Soman, Chief Engineer. He submitted application to the 
management to release his payment for the period 
May 2002 to December 2002. However the Chief Engineer 
who was a controlling officer did not forward absentee 
statement to the Finance Section for drawal of wages of 
the workman though he was present. He made 
representation to the management for payment of wages. 
Finally Shri S.S. Soman, Chief Engineer told the workman 
not to report for duty and did not allow him to work and to 
sign the muster roll. The workman was put in great financial 
difficulties. 

3. After reading the notice published in Loksatta 
dated 1/4/2004 workman vide his letter dt. 20/12/2004 
requested the management to allow him to attend his duty. 
He did not receive the memorandum as referred in the notice. 
The notice was false. The management neither allowed the 
workman to resume the duty nor replied his letter dt. 20/12/ 
2004. He was informed that his name was struck off from 
the muster roll as per the orders dt. 3/2/2005 by the 
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competent authority by saying that he was not interested 
in the serivce of ONGC. He sent a letter dt. 19/5/2005 through 
his advocate requesting to withdraw the order and allow 
him to attend his duty. The management replied that 
workman has been treated as resigned from job w.e.f. 
28/12/2002. The workman raised industrial dispute. The 
conciliation proceedings failed on account of rigit attitude 
of the management. Therefore the ALC referred the matter 
to Labour Ministry. The Labour Ministry therefore send 
the reference to this Tribunal. The workman therefore prays 
that action of the management in terminating his service be 
declared illegal and unjust and he be reinstated in service 
w. e.f 28/12/2002 with continuity in service, full backwages 
and other consequential benefits and the costs and 
compensation. 

4. The first party management resisted the statement 
of claim vide its written statement Ex-8. According to them, 
the reference is not maintainable. Mr. R.B. Patil the second 
party started remaining absent without leave and without 
prior permission w.e.f. 28/12/2002 after expiry ofhis earned 
leave, half pay leave and extra ordinary leave. Therefore he 
was deemed to have been resigned and ceases to be in the 
employment ofONGC w.e.f. 28/12/2002. He has committed 
many mischief and malpractices. He was given warning for 
forging his E.L. encashment claim. He was in a habit to 
obtain loans from various nationalised and co-operative 
banks. There were number of decrees of various courts in 
which the amount of his pay was attached. Warning was 
given to him not to obtain any loan from any other Bank 
without prior permission of first party. However he flouted 
the conditions in warning. The second party remained 
absent. Therefore he was served with memorandum for 
initiating disciplinary action in view of habitual in-debtness 
and defaulting in returning of loans. He was called upon to 
join his duties. His whereabouts were unknown therefore 
notice was published in English and vernacular 
newspapers. Inspite of that the second party workman has 
not resumed his duties. Therefore it was treated under Rule 
14(5) of ONGC Leave Rules that he is not interested in 
service on ONGC and his name was struck off from the 
muster roll as workman is deemed to have resigned. 
Therefore the management prays that the statement of claim 
is devoid of merit and the reference be dismissed with cost. 

5. Following are the issues framed by my Id. 
Predecessor Ex-9 for my determination. I record my findings 
thereon for the reasons to follow: 

Issues Findings 

1. Whether the action termination of 

second party is legal? No. 

2. Is the second party entitled to any 


relief sought for? No. 

3. What order? As per order below. 

REASONS 

Issue no. 1 & 2:— 

6 . It is the case of the first party management that the 
workman remained absent wilfully from 28.12.2002. 
According to them the workman was asked to join his duties 
immediately. Notice was sent to him. As his whereabouts 
were not known, it was also published in English and 
Vernacular newspapers. Inspite of that the workman did 
not turn up to join his duties. Therefore they realised that 
he was not interested in joining his duty and it amount to 
deemed resignation. Therefore his name was removed from 
the muster roll. 

7. The management also contended that the workman 
had obtained loans from various banks and number order 
of attachment ofhis pay and allowances were received by 
them from various courts. Therefore the workman was 
directed not to obtain any further loan without permission 
of the management. Inspite of that he had obtained loan 
from some other banks and they also received order of 
attachment of his pay and allowances from courts. He 
committed misconduct by remaining absent and incurring 
loan against the direction of the first party. 

8 . As against this it is the case of the second party 
workman that, he had been to his ofice on 28/12/2002 to 
join his duty. However they did not allow him to join his 
duty. Therefore he has raised this industrial dispute. The 
burden is on the workman to show that he had been to the 
office of first party' to join his duty and they did not allow 
him to join or work in his office. However the workman 
remained absent and did not file his affidavit in lieu of 
examination-in-chief. For want of evidence, burden on the 
workman cannot be discharged. In short, the workman 
remained absent, has not led any evidence to discharge 
the burden of proving the fact that he had reported his 
duty on 28/12/2002 or at any point thereafter. In the 
circumstances, no fault can be found in the order of 
termination of the workman. Accordingly I hold that his 
termination cannot be said illegal or unjustified. Accordingly 
I decide this issue no. 1 in the negative. Consequently I 
also hold that the workman is not entitled to any relief 
claimed for. Accordingly I decide this issue no. 2 also in the 
negative. Thus the order: 

ORDER 

Reference is dismissed with no order as to costs. 
Dated: 03.10.2C 11 K.B. KATAKE, Presiding Officer 
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New Delhi, the 27th January, 2012 

NOTIFICATION 

S.O. 774.— in pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 

hereby published the award (Ref. No.25/2009.) 

of the Central Government Industrial Tribunal/Labour 
Court, Emakulam now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M./s. B.P.C.L- Kochi Refinery, 
(Ambalamughal) and their workman, which was received 
by the Central Government on 02/1 /2012 

[No. L- 30011/1 l/2009-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNM ENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri. D. Sreevallabhan, B.Sc., LL.B., Presiding 
Officer (Friday the 16th day of December, 2011 /25th 
Agrahayana, 1933) 



I.D. 25/2009 

Union 

The General Secretary, 

Cochin Refineries Workers Association, 
VPP 1/427, Ambalamughal, 

Cochin—682 302. 


By Adv. Shri. K.S. Madhusoodanan. 

Management : 

The Executive Director, 

BPCL - Kochi Refinery, 

Ambalamughal. 


By M/s. Menon & pai. 

This case coming up for final hearing on 16.12.2011 
and this Tribunal-cum-Labour Court on the same day 
passed the following. 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 


Government, Ministry of Labour vide order No. L-30011/ 
1 l/2009-IR(M) dated 29.07.2009 has referred the industrial 
dispute specified in the schedule in that order for 
adjudication to this tribunal. 

2. The dispute is: 

"Whether the action of the management of M/s. 
BPCL-Kochi Refinery, in terminating the 
services of S/Shri. Louis D’Cruz, Ex-Security 
Sergeant and Shri K. Murali, the Ex-General 
Workman on the alleged misconduct of habitual 
absenteeism is fair and justifiable? To what relief 
they are entitled to?" 

3. Union filed claim statement challenging the validity 
of the enquiry which ended in the dismissal of Shri Louis 
D’cruz and stating that there was valid explanation for his 
absence from duty for 160 days during 2005 and 59 days 
during 2006. It was not properly considered by the Enquiry 
Officer in entering into the finding as to his unauthorized 
absence. No challenge is made in the claim statement with 
regard to the enquiry against Shri. K. Murali which resulted 
in the termination of his service. 

4. Management filed written statement denying the 
allegations challenging the validity of the enquiry made in 
the claim statement and contending that the domestic 
enquiries against the two workmen were validly conducted 
without any violation of the principles of natural justice 
and they were terminated from service based on the finding 
as to habitual absenteeism. 

5. Union did not file any rejoinder in spite of granting 
several adjournments. 

6 . After posting the case for evidence management 
has produced the Enquiry File. Afterwards union was 
continuously absenting without any representation on 
several posting dates and hence was declared ex parte. 
Management filed affidavit to prove its case. The averments 
in the affidavit are sufficient to satisfy that the enquiry was 
validly conducted against the workmen and there is no 
illegality in the imposition of the penalty on them based on 
the findings in the enquiry. On a perusal of the enquiry file 
it is not discernible that there is any illegality in the conduct 
of the enquiry. It is based on the admission of the alleged 
misconduct of each of the workmen the finds were entered 
into against them. There is nothing to satisfy' that the 
termination ofthe workmen for the misconduct of habitual 
absenteeism is not fair and justifiable. Hence it can be held 
that the action of the management of M/s. BPCL, Kochi 
Refinery in terminating their services is fair and justifiable. 

In the result an award is passed finding that the 
action ofthe management of M/s. BPCL-KR in terminating 
the services of Sri. Louis D'Cruz, Ex-Security Sergeant and 
Shri K.Marali, the Ex-General Workman on the alleged 
midconduct of habitual absenteeism is fair and justifiable. 
Hence they are not entitled to any relief. 
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The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, Transcribed any 
typed by her, corrected and passed by me on this the 16th 
day of December, 2011. 

D. SREEVALLABHAN 
Presiding Officer 

Appendix — NIL 
T? 27 'Jll'tO, 2012 
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New Delhi, the 27th January, 2012 

S.0.775.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 

hereby publishes the award (Ref. No.6/2008,.)of 

the Central Government Industrial Tribunal/Labour Court, 
Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M./s. Oil & Natural Gas Corporation Ltd. 
(Ankleshwar) and their workman, which was received by 
the Central Government on 02/1/2012 

[No. L- 30012/28/2007-IR(M)] 
JOHAN TOPNO, Under Secretary 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL, 
TRIBUNAL CUM-LABOUR-COURT, AHAMEDABAD 

Present. 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT cum Labour Court, 

Ahmedabad, Dated 08.12.2011 

Reference: CGITA of 6 of2008 New 

The Executive Director, 

ONGC, Ltd., Ankleshwar Asset, 

Ankleshwar, Bharuch. .First Party 


And their workman 

Shri Devangkumar Jashvantlal Shah, 

7/255, Nishal Falia, Rander, 

Surat, (Gujarat). .Second Party 

For the first party Shri K.V. Gadhia, Advocate 
For the second party: None 

AWARD 

The Appropriate Government, by order No. L. 30012/ 
28/2007 (M) New Delhi dated 06.02.2008 referred this 
Industrial Dispute for adjudication by formulating a terms 
of reference as per schedule as follows. 

SCHEDULE 

"Whether the action of the management of ONGC 
Ltd., Ankleshwar Asset by passing order No. Ank/E.II/PF/ 
DJS/JT (E)/ 2003/23 73 dated 21/11 /2003 declaring Shri D. J. 
Shah has deemed to have resigned from service of the 
ONGC Ltd., w.e.f 25/06/2003 and striking of his name from 
Muster Roll is legal, just and proper? If not, to what relief 
the concerned workman is entitled to?” 

2. On receiving the copy of the orders of the 
Appropriate Government it was registered as aforesaid 
reference case and the parties were sent notices to appear 
and to file their pleadings. The first party Management of 
ONGC appeared through Advocate, by executing power in 
favour of Shri K.V. Gadhia, Shri M.K. Patel, Shri Yogi Gadhia; 
Advocates. The second party workman also appeared by 
executing a power in favour of his lawyer Mr. H.D. 
Katharotiya but thereafter the second party lost interest in 
this case and inspite of several adjournments and reminders 
notices to the second party for filing his statement of claim 
but no statement of claim was filed whereas the first party 
ONGC was appearing on the dates and was awaiting for 
the copy of statement of claim of the second party for filing 
its written statement. So, it appears to this tribunal that the 
second party workman has lost interest in this case and 
left doing pairvy and did not file statement of claim for 
standing his claim in this reference case. 

3. For the reasons noted above the terms of reference 
is answered as follows. The action of the Management of 
ONGC Ltd., Ankleshwar Asset by passing order No. Ank 
E.II/PF/DJS/JT (EV2003/2373 dated 21.11.2003 declaring Shri 
D.J. Shah (workman) has deemed to have resigned from 
service of the ONGC Ltd., w. e.f 25.06.2003 and striking of 
his name from Muster Roll is legal, just and proper. The 
second party workman is not entitled to get any relief in 
this case as the reference is dismissed for non-prosecution. 

This is my award. 
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Let copies of the award be sent to the Appropriate 
Government for publication and needful. 

BINAY KUMAR SINHA, 

Presiding Officer 

27 2012 
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New Delhi, the 27th January, 2012 

S.O. 776.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref No.89/ 

2003.) of the Central Government Industrial Tribunal/ 

Labour Court Nagpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s Mineral Exploration Corporation Ltd. 
(Nagpur) and their workman, which was received by the 
Central Government on 2/1/2012. 

[No. L-29012/109/95-IR (M)] 
JOHAN TOPNO, Under Sec. 

ANNEXURE 

Central Government Industrial Tribunal Nagpur 

No. 89/2003 

Date Exhibit No. Progress 

33 Petitioner/: The General Secretary, 

17.012011 Party No. 1 Mineral Exploration Corporation 
Employees Union, 

Secretariat, Seminary Hills, 
Nagpur-440006. 

Versus 

Respondent/: The Chairman-cum-Managing Director, 
Party No. 2 Mineral Exploration Corporation Ltd. 

Seminary Hills, 

Nagpur-440 006. 

AWARD 

(Dated: 17th January, 2011) 

The Central Government in exercise of the powers 
conferred by clause (d) of sub-section (I) and sub-section 2(A) 
of section 10 of Industrial Disputes Act, 1947 (14 of 1947) 
("the Act" in short) had referred the industrial dispute 


between the employers, in relation to the management of 
Mineral Exploration Corporation Ltd. (in short "MECL") 
and their workman, Shri V.S. Babu ("the workman" for 
brevity) as per letter No. L-29012/I09, IR (Misc.) dated 
3.10.1996, with the following schedule to the Central 
Government Industrial Tribunal, Jabalpur for 
adjudication:— 

"Whether the demand of the Mineral Exploration 
Corp. Employees Union for the promotion of Shri 
V.S. Babu, U.D.C. to the post of'Assistant (Accounts)’ 
with effect from the date from which his juniors 
were promoted and with all consequential benefits 
is justified and proper? If so, to what relief Shri V.S. 
Babu is entitled and from which date; and what other 
directions are necessary in the matter?" 

Subsequently the reference was transferred to this 
Tribunal (CGIT, Nagpur) for disposal according to law. 

2. The workman and the management of MECL filed 
their respective statement of claim and written statement 
respectively on receipt of notice from the Tribunal. 

3. According to the claim petition, the workman joined 
MECL as LDC on 1.4.1980 and was promoted to the post of 
UDC on 22.6.1985 and as per the recruitment and promotion 
rule of MECL, all UDCs have to exercise option for further 
promotion either as Assistant (P&A) or Assistant 
(Accounts) and accordingly, the workman exercised option 
for promotion as Assistant (P&A) alongwith some other 
employees and according to the rules, once option is 
exercised, the same shall be final and no request for change 
of option will be entertained, but with malaftde intension, 
the management secretly and quietly invited change of 
option from the Assistant (P&A) to Assistant (Accounts) 
from Shri P. Rameshwar, S.L. Kakeri, V.C. Philip, R.S. Chalpe, 
V.M. Amle, G.C. Srivastava, GS. Raju and B.M. Ambalkar 
and accepted their option and subsequently they were 
given promotion as Assistant (Accounts) by order dated 
14.6.1991 and the workman was deliberately and 
intentionally kept in the dark regarding the opportunity' 
afforded to other employees regarding change of option 
and the persons so promoted were juniors to the workman, 
except the employees named at SI. No. 1 & 2 and the 
workman personally approached the General Manager in 
this regard and he also brought the same to the notice of 
the MECL through his representation dt. 16.7.1991,6.9.1991 
and 27.3.1992 and also requested to give him an opportunity 
for revising option as given to others, but his request was 
rejected and as there was no suitable response to the 
subsequent representations made by the workman, the 
matter was brought to the notice of the A LC and during the 
course of conciliation, the management offered to promote 
the workman to the post of Assistant (Accounts) by 
accepting revised option from prospective date and 
accepting of such offer should have resulted in foregoing 
the claim of the workman for promotion from the date of his 
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24.8.2007, the parties remained absent and did not take part 
in this case so the was closed on 5.1.2011 and posted for 


juniors had been promoted i.e. 14.6.1991 and thus the 
conciliation failed and failure report was submitted to die 
Central Government. The workman prayed for directing 
the management to accept revised option submitted by the 
workman with effect from the date on which others had 
been afforded such privilege and grant promotion from 
14.6.1991 and all consequential benefits including 
appropriate seniority as admissible to the workman. 

4. The management of MECL filed its written 
statement pleading iter-alia that there are two channels of 
promotionfrom the cadre of UDC viz. (i) post of Assistant 
(personnel) and (ii) Assistant (Accounts) and the allocation 
of the channel of promotion was made on the basis of 
option exercised by the concerned UDC subject to the 
position of sanctioned strength and vacancies available at 
any particular, time and the option once exercised is final 
and binding and in the process, options were invited from 
the UDCs in 1984 and 1987 and after submission of the 
options,. UDCs were allotted their channel of promotion 
and after submission of the option for the personnel 
discipline, S/Shri GS. Raju, GC. Shrivastava, R.S. Chalpe, 
S.L. Kakeri, B.M. Ambalker, P. Rameshwar and V.C. Phillip 
requested for change in their option from personnel 
discipline to Accounts Division, but in view of the existing 
system the request were turned down and subsequently 
one UDC, Shri P. Rameshwar made further representation 
for change of option to Accounts Stream from Personnel 
Stream, as he was engaged in accounting work and the 
MECL employees union at that stage, wrote to the 
management strongly recommending the representation 
made by 5 UDCs for change of their option and keeping in 
view the recommendations of the union and circumstances 
of the case, the representations were reconsidered and the 
concerned employees were allowed to change their option 
from Personnel Stream to Finance Stream as a special case 
and the workman neither represented requesting the change 
of option nor the union recommended his case alongwith 
the others and as such the six persons who opted for 
Accounts Stream were promoted as Assistant (Accounts) 
in June, 1991 and as the workman’s name was not included 
in the list recommended by the union, no discrimination 
was caused to him and the workman made representation 
only on 16.7.1991, but his request change of option was 
not allowed, as promotion in Accounts stream had already 
been taken place and thereafter the workman did not make 
any further representation for nearly three years and on 
8.3.1995, he again demanded for change of his option to 
Account stream but at that time, as the period of probation 
of six months of the promoted employees in Accounts 
stream was already expired and the employees were already 
confirmed, the prayer of the workman was not allowed, as 
the same would have disturbed the existing seniority and 
would have given rise to several disputes and as such, the 
reference is devoid of merit and is liable to be rejected. 

5. It is necessary to mentioned here that since 


award. 

As in this case, the parties did not appear and remain 
absent, it is found from the record that the parties are not 
interested in proceeding with the case and it is necessary 
to pass an order of "no award” in this case. Accordingly, it 

is ordered: 

ORDER 

The case may be treated as a case of "no award”. 

J.R Chand, Presiding Officer 


27 TOft, 2012 

777 .—1947 (1947 
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New Delhi, the 27th January, 2012 

S.O. 777.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No...58/ 

2001.) of the Central Government Industrial Tribunal/ 

Labour Court Bhubaneswar-2 now as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s U.B. Engineering Ltd (Pune) 
and their workman, which was received by the Central 
Government on 2/1 /2012, 

[No. L-26012/3/99-IR (M)] 
JOHAN TOPNO, Undersecretary 

Annexure 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT BHUBANESWAR 

Present: 

Shri J. Srivastava, 

Presiding Officer, C.Gl.T.-cum-Labour 
Court, Bhubaneswar. 

Tr. INDUSTRIAL DISPUTE CASE NO. 58/2001 

Date of Passing Order-24th November, 2011 
Between: 

The Director, M/s. U.B. Engineering Ltd., 


452 GI/2012—26 
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Sahyadri Sadan, Tilak Road, Pune-411 030 

Pune (Maharashtra) 

1st Party—Management. 

(And) 

Their workman Shri Satyabadi Jena, 

Qrs. No. B/275, Sector -16, Rourkela 

Sundargarh. 

2nd Party— 

Workman. 

Appearances: 

Shri Jagabandhu Sahu ... For the 1st Party- 

Management. 

Shri Satyabadi Jena. ... For the 2nd Party- 

Workman. 

AWARD 

The Government of India in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the management of the Director 
M/s. U.B. Engineering Limited and their workman in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 vide their letter No. L-26012/3/99IR(M) 
dated 06.08.1999 to the following effect. 

Whether the action of the management of M/s. U.B. 

Engineering for not providing employment to Shri 

Satyabadi Jena under the terms of settlement is 

justified? If not to what relief the workman is entitled?” 

2 The 2nd Party-workman has filed his statement of 
claim wherein it has been stated that he joined the 1st 
Party-Management M/s. U.B. Engineering Limited as 
Helper inside Rourkela Steel Plant, Rourkela on 5.1.1994. 
While working he faced an accident on 6.7.1994 at about 
3.45 P.M. and underwent medical treatment for fracture of 
his knee. The I st Party-Management instead of taking care 
of the workman and his family members neglected them 
and harassed the workman by removing him from service 
on 25.3.1995. Because of forcible retrenchment he faced 
financial scarcity and requested the Management to allow 
him to work as he has no fault of his own. But without 
considering his request and gravity of the matter the 
management illegally retrenched him from service. He 
sustained 5% permanent disability in the said accident, 
but he has not yet availed any compensation either from 
Hie Management or from Employees State Insurance. 
Therefore he filed a petition before the Deputy Labour 
Commissioner and Commissioner for Workmen 
Compensation, Rourkela, but they did not give any relief 
and referred the matter to the Government of India, Ministry 
Of Labour. A prayer has been made for giving direction to 
the 1st Party-Management to provide him immediate 
employment with back wages from the date of accident 
and medical expenditure. 


[Part II— Sec. 3(ii)J 

3. The 1 st Party-Management filed written statement 
and stated that the Management of M/s. U.B. Engineering 
Limited is an establishment which engages itself in time 
bound projects under different Public Sector and Private 
Sector Undertakings by engaging contractors for the 
execution of jobs. Usually after completion of time boud 
project job the workers engaged by the contractors are 
retrenched with payment of their dues. Like other workers 
the present workman Shri Satyabadi Jena was engaged in a 
time bound project work at Rourkela Steel Plant site under 
the Management. He met with an accident and sustained 
minor injury on his right knee on 6.7.1994. He was 
immediately taken to E.S.I. hospital, Kansabahal and from 
their to Orthopedic Department ofV.S.S. Medical College 
Hospital, Burla. After the workman was declared fit by the 
medical authority on 11.11.1994 he joined his work under 
the Management. He was again treated for his old injury at 
E.S.I. Hospital from 12.12.1994 to 28.12.1994 and was 
declared fit for work on 29.12.1994. He worked with the 
Management from 29.12 1994 to 25.3.1995 in a time bound 
project work. The said work was closed on 25.3.1995 and 
he was retrenched from his job after payment of full and 
final settlement like all other workers of that project. He 
thereafter raised a dispute alleging that he was illegally 
retrenched whereupon the conciliation proceeding was 
conducted and both the parties reached a settlement on 
23.9.1995 in presence of the Asst. Labour Officer, Rourkela. 

In that settlement it was declared that the workman has 
received all his full and final dues from the Management, 
but as a gesture of goodwill the Management assured to 
employ him under any of its subcontractor. As per the said 
settlement dated 23.9.1995 the workman was employed 
under sub-contractor M/s. Versha & Co. outside the plant 
area and worked there till 14.2.1996 when the workman 
himself left the job. So the question of payment of any final 
settlement amount does not arise. Despite all these things 
the workman again raised a dispute on 10.4.1996 ignoring 
the terms of the settlement dated 23.9.1995. However with 
the assistance and concurrence of the Assistant Labour 
Officer-cum-Conciliation Officer, Rourkela, the parties to 
the dispute have agreed to resolve the dispute and a final 
settlement was drawn on 8.8.1996. As per that settlement it 
was agreed and accepted by the parties that although the 
workman had no claim against M/s. U.B. Engineering vet 
as a gesture of good will and to rehabilitate the workman 
the Management would pay a lump sum amount of 
-Rs. 11,000/- to the workman. The workman would not make 
any claim in future after receipt of the said amount before 
any court or authority either for employment or for any 
financial benefit. It was also agreed by the workman that 
he would not ask the present Management for payment of 
E.S.I. medical benefits on any occasion as he was covered 
under E.S.I. Scheme. After signing the settlement on 
8.8.1 996 by the workman, representative of the Management 
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and conciliation officer-cum-Assistant Labour Officer, 
Kourkela, the present Management paid the settled amount 
,jf R s . 11,000/- which the workman received on the same 
date in presence of the Asst. Labour Officer, Rourkela. After 
acceptance of the settlement amount the workman has no 
iocus-standi to file this case against the Management. The 
settlement signed by the parties under law and implemented 
cannot be reviewed and questioned in any manner. 

4. On the pleadings of the parties the following 
ssues were framed. 

ISSUES 

1. Whether the settlement entered into between the 
oarties can be reviewed and avoided by any of the parties? 

2. Whether the action of the Management of M/s. 

: j.b. Engineering for not providing employment to Shri 
iatyabadi Jena under the terms of settlement is justified 9 

3. If not, to what relief the workman is entitled? 

5. The 2nd Party-workman Shri Satyabadi Jena 
examined himself as W.W.-l and filed documents marked 
as Ext.-l to Ext.-l 8. 

6. The 1 st Party-Management has filed affidavit of 
Shri Jagabandhu Sahu in evidence and relied upon 
documents filed by it marked as Ext.-A to Ext.-F. 

FINDINGS 

ISSUES NO. 1 & 2 

6. Since both the issues are inter-related hence they 
are taken up together for convenience sake. 

It is admitted case of the parties that the 2nd Party- 
workman Shri Satyabadi Jena was working as Helper under 
the 1st Party-Management inside the Rourkela Steel Plant, 
Rourkela in th year 1994 and he met with an accident injuring 
his right knee on 6.7.1994 while working at the work place. 
The contention of the 2nd Party-workman is that instead 
of taking care of his welfare he was retrenched from service 
on 25.3.1995. But according to the 1 st Party-Management, 
the 2nd Patty-workman was engaged in a time bound 
project work which was closed on 25.3.1995 and therefore 
he was retrenched from service after payment of full and 
final settlement like other workers of that project. It has 
also been stated by the 1 st Party-Management that prior 
to his retrenchment the 2nd Party-workman was declared 
fit by medical authority on 11.11.1994 and he joined the 
work under the 1st Party-Management. He was again 
treated for his old injury at E.S.I. dispensary from 12.12.1994 
to 2 8. 1 2.1994 and was dec lared fit for work on 29.12.1994. 
Thereafter he worked with the 1 st Party-Management from 
29.12.1994 to 25.3.1995, when the said work was closed and 
he was retrenched from his job. The 2nd Party-workman 


thereafter raised the dispute alleging that he was illegally 
retrenched. After long negotiations a settlement was 
readied on 23.9.1995 wherein it was declared that the 
workman has received all his full and final dues from the 
Management, but the Management as a gesture of goodwill 
asured him to employ under its sub-contractor namely 
M/s. Versha & Company where the 2nd party-workman 
worked till 14.2.1996 and left the job himself on that date. 
After that the 2nd party-workman raised the dispute on 
10.4.1996 ignoring the terms of settlement dated 23.9.1995. 
However with the assistance and concurrence of the Asst. 
Labour Officer-cum-Conciliation Officer, Rourkela parties 
to the dispute agreed to resolve the dispute and a final 
settlement was drawn on 8.8.1996, according to which it 
was agreed and accepted by the parties that although the 
workman had no claim against M/s. U.B. Engineering 
Limited, yet as a gesture of goodwill and to rehabilitate the 
workman the Management would pay a lumpsum amount 
of Rs. 11,000/- to the workman and the workman in turn 
would not make any claim in future after receipt of the said 
amount before any court or authority either for employment 
or for any financial benefits. It was also agreed by the 
workman that he would not ask the 1 st Party-Management 
for payment fo E.S.I. medical benefits on any occasion. 
The aforesaid settlement was signed by the workman, 
representative of the Management and the conciliation 
officer-cum-Asst. Labour Officer, Rourkela. The 1 st Party- 
Management paid the settled amount of Rs. 11,000/- to the 
2nd Party workman on the same date in presence of the 
Asst. Labour Officer, Rourkela. Hence no question arises 
for employment of the 2nd Party-workman or payment of 
any back wages or medical expenditure. 

7. The management witness Shri Jagabandhu Sahu 
has proved the facts alleged by the 1st Party-Management 
\in its written statement. Nothing could be extracted from 
his cross examination to discredit him. It has been 
suggested by the 2nd party-workman in corss examination 
of the management witness that the Management took 
advantage of illiteracy of the workman and took his 
signature on the settlement, which has been denied by the 
management witness. It has also been denied by the 
management witness that the settlements were made 
afterwards and were not read over and explained fully to 
the 2nd Party-workman. Ext.-C shows that he 2nd Party- 
workman was treated for his knee injury at E.S.I. dispensary 
from 7.7.1994 to 11.11.1994. On 11.11.1994 he was made fit. 
After that he was again treated at E.S.I. dispensary from 
12.12.1994 to 28.12.1994 and was made fit on 29.12.1994. 
Ext.-D is the settlement dated 23.9.1995 and Ext-E is another 
settlement dated 8.8.1996. The terms of both the settlements 
were fulfilled by the 1 st Party-Management, settlements 
were signed by the 2nd Party-workman himself and the 
representative for the Management and also by the 
Conciliation Officer-cum-Asst. Labour Officer, Rourkela. 
Ext.-F is the money receipt signed by the 2nd Party- 
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workman, which shows that he had received Rs. 11,000/- 
towards his full and final payment as per memorandum of 
settlement dated 8.8.1996. Therefore these settlements 
cannot be termed as fake and fictitious or made after wards 
to make out a case of the Management. The 2nd Party- 
workman cannot take himself out of the settlement. There 
is no allegation or evidence worth the name that these 
settlements were terminated or brought to an end in some 
manner known to law. 

8. In Civil Appeal No. 2696 (NL) of 1986 between 
General Manager, Security Paper Mills, Hoshangabad and 
R.S. Sharma and others it was observed by the Hon'ble 
Supreme Court that:— 

"Law attaches importance and sanctity to a settlement 
arrived at in the course of a conciliation proceeding 
since it carries a presumption, that it is just and fair 
and makes it binding on all the parties as well as the 
other workman in the establishment or part of it to 
which it relates as stated above." 

9. Section 18 of the Industrial Disputes Act, 1947 
also makes settlement of binding nature on all the parties 
to the agreement. Therefore none of the parties to the 
settlement or agreement can avoid it and ask for its review. 
This Tribunal/Court is also obliged to respect it and has no 
power to review or avoid it at the request of any party. 
Therefore Issue No. 1 is decided against the 2nd party- 
workman. 

10. Since the 2nd party-workman has got payment 
and accepted it in full and final settlement of his claim and 
also because he was employed on a time bond project 
work which has been closed he cannot seek employment 
under the 1st Party-Management and his prayer in this 
regard cannot be granted. He has also claimed in his 
statement of claim medical benefits from the 1st Party- 
Management but that is not within the competence of this 
Tribunal/Court. He can seek remedy in his regard in a 
proper forum, if so admissible to him. Therefore the action 
of the management of M/s. U.B. Engineering Limited for 
not providing employment to the 2nd Party-workman under 
the terms of settlement is justified. This issue is also 
decided against the 2nd Party-workman and in favour of 
the 1st Party-Management. 

ISSUE NO. 3 

II.Since the 2nd Party-workman has entered into 
settlements with the 1st Prty-Management which are 
binding upon the parties and now no claim is outstanding 
to the 2nd Party-workman agaisnt the 1st Party- 
Management, the relief claimed in this reference is not 
admissible to him and therefore he is not entitled to any 
relief claimed for. 

12. Reference is answered accordingly. 


Dictated & Corrected by me 
J1TENDRA SRIVASTAVA, 
Presiding Officer. 

^ farefl, 27 2012 
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New Delhi, the 27th January, 2012 

S.O. 778.—In pursue -e of Section 17 of the 
Industrial Disputes Act, |<v?; (14 of 1947), the Central 
Government hereby publish*. ; the award (Ref. No. 

.02/2008.) of the Central Government Industrial 

Tribunal/Labour Court Nagpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. New India Assurance 
Company Ltd. (Nagpur) and their workman, which was 
received by the Central Government 
on 2/1/2012 

[No. L-l 5025/1/2012-IR(M)] 
JOHAN TOPNO, Under Secretary 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 
Case No. CGlT/NGP/Appln./02/2008 

Date: 13.12.2011, 

Complainant : Shri Arvind Jeevansingh 

Mariam Nagar, Civil lines, Nagpur 

Versus 

Respondent : The General Manager, 

The New India Assurance 
Company Ltd,, 

Ambedkar Bhavan, MECL Premises, 

4th floor, Seminary Hills, Nagpur. 

AWARD 

(Dated: 13th December, 2011) 

This is an application under section 33-A of the 
Industrial Disputes Act, 1947 ("the Act" in short), filed by 
the complainant named above. 
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2. The case of the complainant is that he was working came to know about the fraud, when the Bank made queries 

with the respondent w. e.f 29.04.1998, as a staff car driver about the correctness of the documents placed by the 

continuously without any break with a salary of Rs. 520QA complainant and due to the fraud committed by the 

per month and the respondent kept him on temporary basis complainant, management lost confidence on him and as 

for years together and as Such, he approached the there was no need of his temporary services on daily basis, 

respondent to make him permanent and as the respondent he was stopped from work and the said action doesn t 
did not make him permanent, the dispute was raised before attract section 33-A of the Act. 

the conciliation officer and on failure of the conciliation, 4 - s necessary to mention here that the complainant 

failure report was sent to the Central Government and the d j d not appear in the case and remained absent since 

Government, in its turn, referred the dispute for adjudication 19.6.2009. He did not appear for his cross-examination, 

to this Tribunal in reference no. CGIT/NGP/30/2002 and insp j te 0 f giving him several opportunities for the same. So 

the respondent being aggrieved by such reference, started hig ev i dence 0 n affidavit was expunged, as per order dated 
to harass him on one count of the other and he was shown 31.12.2010 and after hearing the management on 22.07.2011, 

as temporary daily wages employee, though he was ^ case was posted for orders 

appointed on a clear vacancy of a driver and the respondent 

also gave artificial break from 17.08.2004 to 30.08.2004, for 5. It is well settled that when a workman raises a 

which lie issued notice through his advocate on 15.01.2006 dispute challenging the validity of the termination ol the 

and made demand for his reinstatement and payment of service, it is imperative for him to file written statement 

salary, but the respondent refused to allow him to drive the before the Industrial Court setting out grounds on which 

vehicle and the respondent again discontinued his services the order is challenged and he must also produce evidence 

on 17 07 2006 and he had suffered from Malaria and de- to prove his case. If the workman fails to appear or to file 

hydration and was under medical treatment from 24.05.2006 written statement or to produce evidence, the dispute 

to 26.06.2006 and he was admitted in the hospital of cannot be answered in his favour and he could not be 

Dr. Shankar Khobragade and thereafter, he was bed ridden entitled to any relief. 


and he approached the respondent to allow him to work, 
but the respondent did not allow him to work for the period 
from 28.06.2006 to 04.07.2006, and he was allowed duty 
from 05.07.2006 to 14.07.2006 but on 17.06.2006, he was 
intimated by the respondent that his services were no more 
required, so on 20.07.2006, he served a notice, but the 
respondent ignored the same and did not reinstate him in 
service and engaged another driver in his place and the 
management terminated his services without any reason 
and without following the due process of law and his 


In this case in hand also, the workman has failed to 
produce evidence in support of his claim and as such, the 
application cannot be answered in his favour therefore, 
the applicant is not entitled to any relief. Hence, it is 
ordered:— 

ORDER 

The application is rejected being devoid of any merit 
J.P. Chand, Presiding Officer. 


termination was during the pendency of the dispute in 
reference no. 30/2002 and before terminating his services, 
permission of the Tribunal was not taken, as required under 
section 33 of the Act. The complainant has prayed to 
reinstatement him in service with continuity and full back 
wages. 


^ 27 2012 
<*TT°3TT° 779.-3fejtfrl3> facJK Sffrrffrqfr, 1947 ( 1947 

«trt 17 ^ arffrr&rff <£**04 «<<*!<. ^ 

cr>4<T»itl 


3. The respondent in its show cause pleaded 
inter-alia that CGIT/NGP/30./2002 is now posted for final 
argument and the complainant was never appointed as 
staff car driver and his services was utilized purely on as 
and when required basis and he was engaged, when there 
was need for driving the staff car on day to day basis and 
as such, his case cannot be considered for regular 
appointment and there is no vacancy of driver in the regional 
office at Nagpur and the complainant was never appointed 
as per the process of selection and payment was made to 
him either through disbursement vouchers/receipts/note 
sheets etc. and during the engagement of the complainant 
on daily basis, he committed fraud by making a false pay 
slip alleged to have been issued by management, for the 
purpose to taking loan from the Bank and the management 


114/2005 

1354/2008) “Ft 

2/1/2012 ^T3IP<tf3TT I 

p*> ^- 30012 / 29 / 2005 - 3 ^ 3 ^ (tn?)] 

New Delhi, the 27th January, 2012 

S.O. 779.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

.114/2 r, 05 Old No. 1354/2008.) of the Central 

Government Industrial Tribunal/Labour Court Ahmedabad 
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against the management of ONGC Ltd., Mehsana 
over regularization of their service in the management 
ONGC justified? If so, to what relief the concerned 
workmen are entitled?". 


now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
M/s. Oil & Natural Gas Corporation Ltd. (Ahmedabad) 
M/s B.S. Chaudhary & Co., Mehsana, and their workman, 
which was received by the Central Government 
on 2/1/2012 

[No. L-30012/29/2005-1R (M)] 
JOHAN TOPNO, Under Secretary. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL 

CUM-LABOUR COURT, AHMEDABAD 

Present. 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum-Labour Court 
Ahmedabad, Dated 21.12.2011 

Reference: ITC No, 1354 of2008 Old 

Reference: CGITA ofl!4 of 2005 

1. The Group General Manager, 

ONGC Ltd., Ahmedabad Project, Chandkheda, 

5th Floor Avni Bhavan, 

Ahmedabad (Gujarat). 

Z The Prop. M/s. B.S. Chaudhary and Co., 

7, Urmi Shopping Centre, Opp. B.K. Cinema, 

S.T. Workshop Road, Mehsana, 

Gujarat-384002. ...First Parties 

and their workman 

Shri Mukesh Kumar B. Raval & 18 Ors. 

As per list through their union 
Sarvodaya Mazdoor Sangh, 

Second Floor, Vora Chamber, Rakhial, 

Nava Vas, Ahmedabad.Second Party 

For the first party Shri K. V. Gadhia, Advocate 
Shri M.K. Patel, Advocate 

For the second party: None 

AWARD 

The appropriate Govemment/Govemment of India, 
Ministry of Labour/Shram Mantralaya vide order No. L-L- 
30012/29/2005/IR(M) New Delhi dated 22.11.2005 referred 
the dispute for adjudication by this tribunal considering 
an Industrial Dispute existing between the employers in 
relation to the management of ONGC and their workmen. 
The dispute was referred as per schedule which is as 
follows. 

SCHEDULE 

"Whether the Industrial Dispute raised by Sh. 
Mukesh Kumar B. Raval and 18 others (list attached) 


2. On registering a reference case the parties to this 
case were noticed for filing their pleadings and for hearing 
of this case. The president of Sarvodaya Mazdoor Sangh 
namely L.N. Medipalli file an application at Ext. 2 for interim 
relief on 26.12.2005 with affidavit at Ext. 3 and at Ext. 4 an 
application was filed to produce document with list at Ext. 
4. Subsequently at Ext. 5 an authority letter was filed by the 
workmen involved with their signatures authorising 
President of Sarvodaya Mazdoor Sangh labour union to 
represent them in this case. On 28.12.2008 a Vakalatnama at 
Ext. 6 was executed by the first party No. 1 (ONGC) 
appointing a lawyer K. V. Gadhia and M.K. Patel. Thereafter 
at Ext. 11 the second party filed statement of claim on 
10.01.2006 and the first party' No. 1 ONGC filed its written 
statement at Ext. 12 against the statement of claim of the 
second party and also filed written reply at Ext. 13 to the 
interim relief application of the second party at Ext, 2. 

3. The stands taken by the second party in the 
statement of claoi that the workman are working with the 
first party ONGC Ltd. and are discharging their duties as 
its labourers since many years. Though these workmen are 
shown working through labour contract on paper but 
actually they are working with the first party No. I ONGC 
and are its employees and that contract shown on paper 
through whom second party workmen are working are sham 
and bogus contract and the first party ONGC intend to 
deprive the right of these workmen in the garb of sham and 
bogus contract. The second party have prayed for holding 
and declaring that the workmen involved in this case are 
direct employees of the first party No. 1 ONGC from the 
date of their initial appointment and that contract system 
showing the workman as contractor labour is bogus, illegal 
and malafide and that the workmen are entitled for wages 
and other benefits as availed by the regular workmen and 
for any other relief to which the workmen are found entitled. 

4. On the other hand contention raised by the first 
party No. 1 ONGC in its written statement inter-alia is that 
the reference is not maintainable. The second party 
workmen have no valid cause of action since there is no 
master and servant relationship between first party No. 1 
and the workmen. Rather the second party workmen are 
the contractors labour and the workmen are dis-engaged 
by the contractor from 30.10.2005 and so the reference 
regarding regularisation is not maintainable. The first party 
No. 1 in its written statement have denied the allegation 
made in the statement of claim parawise and the prayer has 
been made to dismissed the reference since the workman 
through their union are not entitled to get any relief. 

5. Before filing statement of claim the second party 
union filed application for interim relief at Ext. 2 praying 
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therein for restraining first parties ONGC and their 
contractor not to terminate or relieve the second party 
workmen from their service or prevent or restrain the second 
party workmen for giving work. The reply to Ext. 2 was filed 
by first party ONGC at Ext. 13 contending therein that since 
there in no master and servant relationship between the 
first party No. I and workmen and that the workmen are 
contractor labourers and the contractor has dis-engaged 
them from 30.10.2005 and so the application for seeking 
interim relief at Ext 2 which is dated 26.12.2005 is infiuctuous 
itself and so the second party union is not entitled to get 
any interim relief. An order was passed on Ext. 2 by this 
court on 21.12.2006 which is at Ext. 14 wherein the interim 
relief application of the second party union was rejected 
and parties were directed to attend this reference case for 
further hearing on merit. 

6. Thereafter the second party union appears to have 
lost interest, neither any of the workman nor their 
representative union take farther steps for leading evidence 
in this case inspite of notices. In the mean time the record 
was transferred from this tribunal to state tribunal in the 
year 2008 and reference ITC 1354/2008 was registered 
therein while the first party was doing pairvy through its 
appointed lawyer. But the second party remained absent 
inspite of notice. Subsequently again this record was 
transfer to this tribunal as per labour Ministry's order on 
01.11.2010/02.11.2010 and the record was received back in 
this tribunal and again fresh notice at Ext. 15 was issued to 
the second party union and the workman fixing 04.05.2011 
for hearing of this case. But inspite of so many 
adjournments no one appeared on behalf of second party 
and last chance was given for leading evidence to the 
second party by proceeding dated 11.10.2011. Fixing this 
date 21.12.2011. But the second party did not lead evidence 
and remained absent inspite of notice. So, it appears that 
the second party workmen who raised Industrial Dispute 
through this reference case have lost all interest in this 
case whereas the first party No. 1 ONGC is ready to defend 
its stand as per their pleading in the written statement. 

7. For the reasons noted above the terms of reference 
is answered in favour of the first party and it is answered 
that the Industrial Dispute raised by Shri Mukesh Kumar 
B. Raval and 18 others against the management of ONGC 
Ltd. Mehsana for regularization of their service in the 
management of ONGC is not justified and the workmen are 
not entitled to any relief. 

8. Since the second party has lost interest in this 
case and the onus is upon the second party union of proof 
its case. But the second party have failed to lead evidence 
and so the reference is dismissed for non prosecution. 

This is my award. 

Let copies of the award be sent to the appropriate 
Govt, for publication and for needful. 

Binay Kumar Sinha, 
Presiding Officer 


T$ farft, 27 2012 

^T°3TT° 780.—STfafWT, 1947 (1947 
=FT 14) Rft RRT 17 ft TR^FR ft*R$ ^ 

$ftrg qr qgftfol ^ ^ fafRreft 3ftr 

fqm<ft <£*<14 

TOfl 13/96) RftR^lfTR^FRcftt *ft2/1/2012 

RftRTRTfSTT RTl 

[ft° TJR-17012/13/96 3TT^ 

New Delhi, the 27th January, 2012 

S.O. 780.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No.13/ 

96) of the Central Government Industrial Tribunal/Labour 
Court Jaipur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. The New India Assurance Company 
(Kota) and their workman, which was received by the Central 
Government on 2/1 /2012 

[No. L-17012/13/96-IR-DU (M)] 
JOHAN TOPNO, Under Secretary 

13/96 

RRFR, m ftRTcRT, M fcrcft 3TT^T 
17012/13/96 3nf>3TR° (Tt°^°) fa 29.02.96 


# <mfoMW Rlrft ^ aft Mkrfl ftfH 

-'srrftf 

TO 

01. OTfr, 4-5 ifa «o||^Ht«frg?: 

02. ^ ^RT, ft^jR, 19 

^uriiqi'S <l-s, l 

- 

dMfWfi 

MldlftlH arfspRRt: aft ^RR Tmi 

aft'Sf^frriw 
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fRRTRT 3TRT4 : 21.9.2011 

1. RTTR TFRETT, m RRTRTR, R^ fRFRFl 4 RR4RR 3TT^I 

Rl faRK 3flolPl«h fa<=U<; STfaPlMH 1948R>tRITl 10 

R>f RRRTTT (1) R> 3l*d4d 1[7T ’RlRlfR<fc< u l RjI 3TfRfd u fM '|ej 
Pd^ldfRRlt: 

"Whether the action of the management of the New 
India Assurance Company, Kota in terminating the 
services of Shri Ram Vilas Mali w. e.f 22.08.94 is legal 
and j ustified? If not to what relief is the said workman 
entitled?" 

2. RTRf RfRRiRfl3T44RH3TT7FqRnT4T4R3tfRiR4R 
% fRiRF RRT fRT fRRRffRR RTTT fRRFP 11.11.91 Rif r 4 Rg4 

441 <t>4 i diFl RjRRRT fH^«kffR>Rl I 3Tl4 Id^lRd ^9 4PdRlPdd 
"Rcj4 441 efi4 -c (l<l Rj TTRf Ril4 IViy. 0M,fRiT 41 ^fd«t> 4dd 
4V fi Rf RR "4 <^ad fRRT RRTI T5<^R RTRf 4 ^MdH PfcRI 441 I 
RTRf 4 r 4 1991 4 1994 RRT d'lldK RTTR fRTRT I fRR^lRR 4 
fRRfRT 22.08.92 RTt ^4 RfftRRT #t RT RTF* RT 3TF4 4 RRF RiT 
iRRT I R4 RTt^ RlfRR Riff fRRT RRT 3ffr R 41 R4f dlfid 4cfR fRRT 
RRT I Ri\| qftc><3di Tj41 y^iHfid RlffRffRl 3TR:RTRf Rff 4ql^f4d 
R4 ST^R R RlfRei fRTRT ^1^ RR r 4 4RT "4 RR: ftRRT 

RFTRTT TTRf RTTR RftRTTR iRR ^Il4 I 

3. fRR^ft 4 3TR4 RRTR "4 RT^T fRT RTRf Rif Ri41 Ripf 441 

RTRRTft ^RRRTfR^fRRRFtRtR^Rl^Rr^ 3RRRRRTcff RR4 

RT Ri4f Rt 41 R^3M RlRT Rl RR 4 RPfl RT4 RR RRR fRRT 
RRT t RRR 4 *fTcTR RTT fRRT RRTI RT«ff 4 Ri4f fa^fa'd 
441 RRpRTR ^ RR RT RTTR Riff fRTRT I fRRf 15-20 fRRR 
RRT Midi R74 RTF RTTR Ri4T RT4f fRTRT I RFRf RRT RTRT R4 1991 
$ 1994 RRT RTT4RTT4RTfRTcTRrScTTtR^fRRTRT 22.08.92 4 
^RT RRTRT RFT^ RR RTRR RFTRT t Rfl fRTtRTRTRt R«R f I Risff R7l 
^41 dfli? fd^Ptd RR d|>f fRRT RRT 3TfT R iff RTTRff fRRfRR 
pt^f^-gf^T^^RR^^RTtl^lRTRRRF fddPHd RfRFTI^l 
RRTRT M-Sdl ^ d4t fR<^TfRR RTt dW<l R3 TtRT RT FIRkTT ^ I 
R^R <3lR^I 'ft^'RRR 1?l 

4. RTRf Rfl 3tR RT^R “4 FRR ^ R RTRrfRI^^ RRH 
«h<l4 IfRRSj!Rft 3tR^R7R7, 3TR°R[ 0 TTRf R7RRTRR&RT 
^RRTR^RI 

5. "?R% RtRf R^ff Rit 46-H ydt I RTRf ^TTT FST^rt Rdfed 
R^R RR RRTRrft RR 3TRRTtRTR fRTRT I 

6. iRSH RfdfRfRRTRf R>t Rcflrf f^fRiRTRf ^ ^RT^fRR^ 
4$^ 240 fRR RiTR iRiRT % I Pl^lfHd RnfRlfl R RlfelfR R>^RRt 
^ R^ R# 11 RT«ff RFt ^RT^fRR 3T^R 11 R^R 3RtRRT fRTR 
Rfr^RtTR^ I 


7. ^<h( 1 3qtT r^n^Nl IrRTR yidfdlR R>t Rcdtc^ f' 1% 
RT*ff Rit RTRt 9pR[ R)4 rI<1 Ri RR RT Fd^fdd RRf Rt R^ I 
e h'j3 ; r^T ^R7 R^ "^R 4 RTR^ R^RR H I dl R74 RTF RiTR fed 41 RRT ^ 
Futrl'hl T J0 ^JRRH fRiRT RT ^RR f" I r 4 fRiRlt TRTf RR ^ fR7u5 
dlRifl RT RRf RRT t"l RR^: fRR^ft RtRF RFRRt Rft 4RT 4 
3Tl4 RiT Rit^ 3TfRRRT Rff RRsRTT % \ R^R TRlftR Rp^ f | 
R^f4 3TR^ TTR4 r 4 'RTR fR°fR ( 2006 ) 4 ^R°4t 0 4t 0 •w.d •3-lT'+> 
R>dfdR) R 3FR RRTR RRT ^Rt 4 4 1<6 4?I fRFR I 

8. RTRRlR TTRfRR ^RFRlcTR RRT t[Rt RT^ Ir^Mr 4 7 TT? 
■WifqfRRTIVlld TlIR'l 31ld) %fR> ^llcf'JtfdR) 4RT344 TRT^RR 
RT fR^RR tRRfRR RfRiRT ^ R^T # Rit W TTRidt 11 felt ^3FR 
31RR>|(rflH <rl«H R4 TTRt 3TRfR RR7 RTpf RTT^ ^ 3TFRTT RT "?t 
TTr4RfRRF 4RT34 4 fRTTTt TRlf RR RT fRjfRR RT^ RTF 3TfRRiTT 
R#tl 

9. RlRt R3jf Rfl RRflcdl ^ 4?4 4 RTgrf TFT^R RFT P4Vd N'J| 

Rn4 RT TTO t fR> RTRf TTRlReTITT 4 3TR4 "5^1 RTF5TT R' TNR 
RR4RF3TRRRR^ltfRT^TT4R4 1991 4 1994 RRT R^R 
Rr4RTft ^ RR RT RTl4 fRFRT 3^T R4 iRTFR 22.08.94 4 4t%R7 
■?R 4 ^RF fRRT.RRT 41RR fRT^4 R? TRtRRT RRRT f fRF RTFRFF 
R^ Pd^Rd 3Tl4?T ^FT4 R# 11 R4 22/-T° TtR fRRT4 4 RRfRF 
fRRfRcF rt4ri4 r4 3000 /-r° hiP4r 4rr fR^TRI Rl I rt4 RTRt 
41 Pd m Pm ci r^ 4 44t rf4rf4 ^ 4?r ^ Irfr r!r r?1 r4 r! 
RTT4 R^ 41 TRtRTTT fRTRT iRT RTT4 f4?4 fRR RiTR fRiRF RRRiT 
4 cTR i?4 ^JTT fRcT RRT11 Rf RR 4t TRlRTTT RFTcTT t fRT fRR^lRR 
^ r?f 4 441 r>4rk1 ^ rr trIrtr 4 aftr rt r^4 441 

rt4rt 4 fRRSfl 41 hi RtRrI 4 r>tr rtt ^ i 

10. RFRf 4 RMd^l^WRTRTTT^fl 4t % %RF t Prt 4 
fRRTRT 11.11.91 4 22.08.94 RR7 RTRf RTTT RRR RiTR R4 RTcF 
RiRt % 4fRR r 4 fTT <4'0d RiFfTcT Tt” 44 rt ^ dIM RTR R^f %, 
3TRR1 -d-HpdpR 41 RTR RRf f I 

n. fRRsf4m ^ rrr ttf^tIrr 4 41 3tr4 rrt4 4 rr 
R cTFRT t iRT RTRf r4 R^4 441 Ri4RT4 ^ RR RT fR^RR Rff 
fRiRI RRT I R4 RvRcR RTRf RTl4 RTF RiTR RiTIRT RRT fRTTRT R4 
^JRcTTR RT fRRT RRT I 

rtr 4 3Rcfl f f% rtrI r4 rt41 41 R^4 441 r4rt4 ^ RR RT 
Pd m Pm ci fd^Pdci Riff r! r^ i fRRSrlRR ^ r4 trI^r 44 rr! rt 
Rn4 4 Ri4RT4 Rl4Td f 3TRfR Rf4 RR ftRT Rff 11 RFRf RTF 

3iviR)ldld R4RTRTRlRT4^RiTRRTRlTTIFRRTt4lRi4^ 41 

RRIRT RF TTRiRT f l Tf4rRR Rt RTRf RTTT 240 fRR cRRTRTT RRR 
RiT4 RTT R«R TFTfRcT R?f t fRR RTR RTR 41 fTTRT Rl4 Rl 41IR 
eicild 4 RRR PMRRi 4 r4f ^ rrr rr4 441 rt4rt4 ^ rr rt 

fd^Pdd Rf 4 RiT 3TfRRrrf! rr! I 





[ ^rm 3(ii)3 


*rrar^r w : 25 , 2012 /^ 1 ^ 6 ,1933 


13. 4M<te cl ^ WTR 

mfw n+i^ii %t 

14. ^ ^ftr^qr «h*M*fl l 'hVi {JKT 

sft Tmf^lTH^faff* 22.08.94 £ &<*\i **u^ ^T 

15. STT^T 31R l^fa* 21.09.2011 ^ ^ 3 

fcnnrcr TfTPF W ^ ^ ^ 

fT^TT^FTR *R1 ^ I 

^cfaH ^TTR *TCf, ^wfrn 


■^i t^rft, 27 ■'sUdit, 2012 


C/o M/s. J. Seshagiri Rao & 

L. Kumarswamy, 

8-3-231 /A/32, Sri Krishnanagar, 
Yousufguda, Hyderabad-45. 


.Petitioner 


1. Managing Director, 

M/s. Hemadri Cements Limited, 

R/O Plot No. 77-D, No. 8-3-1002, 

Main Road, Srinagar colony, Hyderabad. 

2. Plant Manager/General Manager, 

M/s. Hemadri Cements Limited, 

Factory at Vedadri, Jaggaiahpet (M), 
Krishna District. 

3. Managing Director, 


^03^781.-1947 (1947 

c£T 14) «TRT 17 «f> 

fasn^cb’*^ «<+r 

3ftrnPra> arfwwsro W41«MR ^ 

122/2006) ^rSRnftRT^Tcftt, tncnR^ft 2.1.2012 


M/s. HCL Agro Power Ltd., 

Plot No. 77-D, No. 8-3-1002, Main Road, 

Srinagar Colony, Hyderabad.Respondents 

Appearances: 

For the Petitioner: M/s. G. Yadagiri, J. Seshagiri Rao & 

L. Kumara Swamy, Advocates 


^fl W|3Ti*ni 

[B°iR-15025/l/2012 33Tfa3R (‘Q?0] 

New Delhi, the 27th January, 2012 

S O 781—in pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award 

(Ref. No. 122/2006.) of the Central Government 

Industrial Tribunal/Labour Court, Hyderabad now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. Hemadri 
Cements Ltd. (Hyderabad) and their workman, which was 
received by the Central Government on 2.1.2012. 

[No. L-15025/1 /2012-IR (M)] 

JOHN TOPNO, Under Secy. 

annexure 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 

HYDERABAD 

Present:— Shri Ved Prakash Gaur 
Presiding Officer 

Dated the 14th day of November, 2011 
INDUSTRIAL DISPUTE L.C. No. 122/2006 
Clubbed with M.P. 44/2005 

Between: 

Sri G Ramesh, 

S/o Radha Krishna Murthy, 


For the Respondent: Ch. Ramesh Babu, Ch. Uma Sankar 
& D. Hemanth, Advocates 

AWARD 

Sri G. Ramesh an ex. employee of M/s. Hemadri 
Cements Limited, has filed this petition No. LC 122/2006 
under Sec. 2A (2) of the I.D. Act, 1947 for declaration of 
action of the management in not allowing the Petitioner for 
duty from 30.3.2006 as illegal, arbitrary, unjust and violative 
of principles of natural justice and to direct the Respondents 
to allow the Petitioner into service. 

2. Points raised in this petition are: that the Petitioner 
was appointed as Trainee on 2.9.1985, he was confirmed as 
Mech-Attendant in the M/s. Hemadri Cements Limited, 
vide order dated 10.11.1987. He worked in that capacity till 
the date of pending list placed on the notice hoard on 
16.5.2006. He was drawing Rs. 3314.80 ps as wages per 
month. He has filed M.P. 44/2005 for adjudication of his 
dues which is pending before this Tribunal. 

3. It is further stated that in the month of April, 2002 

Respondent No. 1 stopped Petitioner and other employees 

wages and no wages has been paid from that date onward. 
Subsequently the management declared lockout on 
30.3.2002 without any notice in violation of provisions of 
labour industrial laws. The Petitioner and other employees 
are suffering without wages. However, on the request of 
the workers management of Respondent No. 1 and 
Respondent No. 3 had agreed to pay the wages to the 
workers as Respondent No. 3 is the sister concern 
of Respondent No. 1 and is being managed by 


452 Gl/2012—27 
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Sri K. Srimannarayana family members. Tiie management 
has reopened the unit from 31.3.2006 but the Petitioner has 
not taken on duty and the name of the Petitioner has been 
kept pending, list has been displayed on the notice board 
of the company. The action of the Respondent in not taking 
the Petitioner on duty and not paying his wages amount to 
termination of services without any notice. The Petitioner 
has no other alternative but to approach this Tribunal 
through M.P. 44/2005 and this petition to declare the action 
of the management as illegal, arbitrary and unjust and in 
violation of principles of natural justice. Hence this petition. 

4. Respondents were called upon to file counter and 
Respondent No. 1 filed counter statement wherein he has 
stated that this Tribunal has no power to grant the relief 
sought by the Petitioner and Respondent No. 2 and 3 are 
not necessary parties. The Respondent No. 1 is an 
industrial company registered under the provisions of The 
Sick Industrial Companies (Special Provisions) Act 1985 
and no leave has been obtained by the Petitioner in terms 
of Section 22(1) of SICA. 

5. Petitioner has stated that he was stopped along 
with other workers in the month of April, 2002 consequent 
to declaration of lock-out by Respondent No. 1 on 30.3.2002, 
but, he has not assailed the action of lockout either through 
the union or by way of complaint to the Government nor 
Government has invoked its power under Sec. 10(1) of the 
Industrial Disputes Act, 1947. Therefore this Petition is not 
maintainable. 

6. The Respondent has submitted that they have 
paid Rs. 39,422/- toward exgratia/compensation due to the 
closure from June, 2002 to 17.4.2004 and also service 
benefits like gratuity and leave encashment. Not only that 
the Respondent No. I has paid Provident Fund contribution 
also to the Petitioner. 

7. It has further been submitted that the Petitioner 
has committed misconduct of act of theft of company's 
property and he was caught red-handed by the security 
staff of the company and thus he has lost confidence of 
the Respondent No. 1. Not only that the workers who were 
not taken on duty, their retrenchment compensation etc. 
was calculated by the management and paid to them. 
Petitioner’s claim was also determined as per law but the 
Petitioner did not turn up to receive the amount determined 
by the management as such. Petitioner can not state that 
he was not paid the retrenchment compensation of legal 
dues. This Petition under Sec. 2A(2) is not maintainable 
because the company was on lockout and that action has 
not been challenged by the Petitioner. The petition has got 
no force and deserves to be dismissed. 


W5. No oral evidence has been adduced by th 
Respondents. 

Facts of case No. M.P. 44/2005: 

9. This miscellaneous petition has been filed for the 
computation of amount due to the Petitioner as stated in 
the computation table to a tune of Rs. 1,75,657.90 ps 

10. It is submitted by the Petitioner that he was 
appointed as trainee on 2.9.1985 and he was confirmed as 
Mech-Attendant. The Petitioner was paid wages upto 
February, 2002, thereafter his wages has not been paid nor 
the bonus from 1998-99 to 2002-03. The Petitioner learned 
that company declared lockout on 30.3.2002 without any 
prior notice and went on filing petition before Hon’ble High 
Court of A.P., and BIFR/AAIF. An agreement was entered 
into between the parties but Respondent No. 1 failed to 
comply with the agreement dated 19.8.2003. Petitioner 
approached Employees Provident Fund Scheme, 1952 by 
way of an application to return the claim of PF which was 
returned to rectify the defects. The Petitioner and other 
coworkers are starving, no unions are existing in company 
as such. Petitioner is not able to raise his grievance through 
union. As such. Petitioner requested that his dues be 
computed with 18% interest and PF amount be ordered to 
be paid to the Petitioner. 

11. Management has filed counter stating therein 
that the proceeding under Sec. 33C(2) is of the nature of 
execution and question of determination of right of the 
worker is outside the scope of the said provision. The 
Petitioner claimed net salary of Rs. 3,317.20 P.M. from 
March, 2002 to August, 2005. This amount has not been 
ascertained by any competent authority. At any rate the 
net salary claimed by the Petitioner is Rs. 3317,20 P.M. as 
such he is not the person included in the definition' of 
workman because his salary was more than Rs. 1600/- P.M. 
this petition is liable to be dismissed. It has further been 
stated that Petitioner has admitted that employer declared 
lockout on 30.3.2002 and company is before the BIFR/, 
AAIFR and has sought protection before the Hon'ble High 
Court. Even then, the Petitioner has filed this Petition for 
the wages of lockout period as such, Petitioner’s claim can 
not be allowed. The Petitioner has not challenged the action 
of lockout nor the government has invoked its power under 
Sec. 10 of the Industrial Disputes Act, 1947 as such, the 
Petitioner's claim is devoid of merits. Since the company 
was under lock out and matter is pending before BIFR/ 
AAIFR, this Tribunal is not in a position to allow the claim 
the Petitioner. Petition is not maintainable and deserves to 
be dismissed. 


8. Both the parties were afforded opportunity to file 
the,r evidence. Petitioner worker filed his affidavit as his 
examination in chief and produced himself for cross 
examination, petitioner has filed five documents Ex. W1 to 


12. Both the parties were directed to produce their 
evidence. Petitioner worker Mr. G. Ramesh has filed his 
affidavit as his examination in chief. He has marked five 
documents Ex. WI to W5 and produced himself for cross 
examination. Respondent's has not filed any oral evidence 
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nor they have filed written or oral arguments. Petitioner's 
counsel has filed written arguments which has been 
considered by this Tribunal. 

13. Learned Counsel for the Petitioner through his 
written argument has asserted before this Tribunal that the 
Petitioner was terminated from the service without following 
the principles of natural justice illegally, arbitrarily and 
unjustifiable manner. He has stated that in fact he has filed 
two petitions before this Tribunal. First one is M.P. 44/2005 
for computing his salary and benfits due to him from April, 
2002 to 2005 and the second petition has been filed to 
declare his termination order as illegal, arbitrary and 
violative of principles of natural justice. He has argued 
that management has not filed any document. Whereas 
the Petitioner worker has filed documents Ex. W1 to W5 
and has produced himself in support of his claims. Thereby 
the Petitioner worker has proved that he was terminated 
from the service illegally and his due were paid. He was 
entitled for the salary from April, 2002 to 2005 and 
Respondent be directed to pay the amount mentioned by 
him in the calculation sheet filed by him. 

14.1 have considered this argument as well as oral 
submission of the Petitioner worker and the case law cited 
by Learned Counsel for the Petitioner worker. In petition 
No. M.P. No. 44/2005 the Petitioner has prayed before this 
Tribunal to compute his pay and allowances as per the 
calculation sheet filed by him. However, iu cross 
examination by the Respondent on question of entitlement 
of the Petitioner, the worker Mr. G Ramcsh has stated before 
this Tribunal in his cross examination that, he has not filed 
any document to prove that on the date of the closure of 
the company his salary was Rs. 3317/- P.M. He has further 
stated that he has not filed any document to show that 
Respondent No. 2 to 5 are responsible for running of the 
company. Thus, from the own statement of the Petitioner it 
is crystal clear that his contention or calculation of the 
arrears arrived at by him through the computation table 
filed by him along with claim statement/petition is without 
any basis because he has no where stated either on oath or 
through any document that his pay in March, 2002 was 
Rs. 3317/- as such, the very basis of the claim is unfounded 
and without any proof. Though Respondent has not filed 
any document or evidence to contradict the claim of the 
Petitioner, this Tribunal is of the considered view that there 
is no material before this Tribunal to compute the alleged 
salary of the Petitioner as has been claimed by him in his 
computation table. 

15. It is noteworthy to mention here that the 
Petitioner himself has admitted in his cross examination 
that the factory or company remained closed under lock 
out from March, 2002 to August, 2005, that is the period for 
which he has filed claim for computation of the salary and 
allowances. 


16. This prove that the factory was not functioning 
and Petitioner has not worked during that period, in that 
event also the petitioner is not entitled for any pay and 
allowances as claimed by him. It is further noteworthy that 
the Petitioner has admitted that there was lockout in the 
company from March, 2002 to August, 2005 and the 
employees union or the government has not challenged 
the lockout action of the management as such, this Tribunal 
is of the considered opinion that the Petitioner is not entitled 
for any salary or allowances during the period of lockout 
as such, the miscellaneous petition No. 44/2005 filed by 
the Petitioner is devoid of any merit and it deserves to be 
dismissed. 

17. Petitioner has filed another claim statement i.e. 
LC No. 122/2006 in which he has stated that his services 
were terminated by the management. However, he has 
alleged in the claim statement that he came to know that 
the factory was closed due to lockout from March, 2002 to 
August, 2005 and after the reopening of the company the 
management has taken required number of employees 
whereas 29 employees were not re-engaged by the 
management. However, the Petitioner has admitted that an 
agreement was entered into between the employees union 
and the management on 19.8.2005 and those employees 
who were not reengaged were paid their dues. However, he 
has denied that he was paid any dues or he has received 
the dues. This prove that the Petitioner was not terminated 
or retrenched without following the procedure because 
there was lockout in the company, the company remained 
closed for more then three years. Petitioner has filed 
documents Ex.Wl to W5 which prove that an agreement 
was entered into between the employees union and the 
management, a xerox copy of which is produced by the 
Petitioner workman himselt. It was agreed that the arrears 
of employees will be paid as agreed through the agreement. 
This prove that there is a union of employees in the Hemadri 
Cements Ltd., company and the union has entered into 
agreement after reopening of the company on 19.8.2005 as 
such, the contention of the Petitioner that there is no union 
in the company is baseless and devoid of any merit. 

18. The Petitioner has challenged his termination 
order but he has not filed any termination order to prove 
that the company of the Hemadri Cements Ltd., ordered 
termination of the Petitioner. However, the evidence filed 
by the Petitioner documentary as well as oral prove that 
there was lockout in the company, the company remained 
closed from April, 2002 to August, 2005. During this period 
all the employees remained out of duty and they were not 
paid salary. In that case, if the Petitioner was aggrieved 
with the action of the management declaring lockout as 
illegal or against the provisions of Industrial Disputes Act, 
1947, it was the duty and responsibility of the Petitioner to 
raise this issue through the appropriate government as 
industrial dispute under Sec. 10 of the Industrial Disputes 
Act, 1947. 
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19. This petition has not been filed under Sec. 10 of 
the Industrial Disputes Act, 1947, the Petitioner has not 
cfallenged the action of the management declaring lockout 
in the company but he has chosen to move this Labour 
Court under Sec.2A(2) of the Andhra Pradesh Amendment 
This petition under Sec. 2A(2) is not maintainable because 
the Petitioner was neither dismissed, discharged nor 
disengaged by any order or action of the management 
The agreement dated 19.8.2005 prove that the employees 
were re-employed and agreement was entered into. This 
Tribunal is of the considered opinion that the Petition under 
Sec.2A(2) is devoid of any merit. Petitioner should have 
challenged the action of management under Sec. 10 of the 
Industrial Disputes Act, 1947 through the appropriate 
government which has not been done as such, the Petitioner 
is not entitled for any relief. The petition is devoid of merit 
and petition in LC No. 122/2006 is also without any merit. 
Petitioner is not entitled for any relief in this petition also 
and this petition is also deserves to be dismissed. Hence, 
this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 14th day of 
November, 2011. 

Ved Prakash Gaur, 
Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1: SriG Ramesh NIL 

Documents marked for the Petitioner 
Ex.Wl; Copy of trainee appointment order dt. 2.9.1985 
Ex.W2: Copy of pay enhancement order dt. 15.10.1986 
Ex. W3: Copy of confirmation order dt. 10.11.1987 
Ex. W4; Copy of agreement dt. 19.8.2003 
Ex. W5: Copy of pay advice 

Documents marked for the Respondent 
NIL 
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New Delhi, the 31 st January, 2012 

S.O. 782.— In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No.35/ 

2009 .) of the Central Government Industrial Tribunal/ 

Labour Court Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s Hanuman Prasad Singania, Mine Owner 
(Bikaner) and their workman, which was received by the 

Central Government on 3 1 / 1 / 2012 . 

[No. L-290 12/1 5/2009-IR (M)] 
JOHAN TOPNO, Under Secretary. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT. JAIPUR 

Presiding Officer 

Sh. N.K. Purohit 

ID. 35/2009 

Reference No. L-29012/15/09/IR(M)) dated: 22.10.2009 

Sh. Ramganesh Prasad 

S/o Sh. Ram Asish Chouhan 

C/o Sh. Dhanney Singh 

Bhati Ward No. 15, Near Old Police Chowki, 

Kolayat, Bikaner. 

V/s 

M/s Hanuman Prasad Singania, 

Mine Owner through Shri R. Singania 
S/o Late H.P. Singania 
Bachhawaton ka Mohalla, Bada Bazar, 

Nr. Haldiram, 

Bikaner. 

AWARD 

23.122011 

I. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:— 

Whether the action of the management of M/s 
Hanuman Prasad Singania, Owner through Shri Ram 
Prasad Singania S/o Sh. Hanuman Prasad Singania, 
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Bikaner in terminating the services of Sh. Ramganesh 
Prasad w.e.f. 30.11.2003 is just & fair? What relief the 
workman is entitled to and from which date? 

2. The workman in his claim statement has stated 
that he was orally engaged by the non-applicant as casual 
labour on 18.8.1994 but his services have been orally 
terminated on 30.11.2003. It has been further pleaded that 
he has worked for more than 240 days in a calendar year & 
has continuously worked during period August, 1994 to 
November, 2003 but in spite of this his services have been 
terminated without any notice or compensation in lieu of 
notice. It has been alleged that while terminating his services 
the provisions of section 25-F, G & H & Rule 77 & 78 have 
not been complied with. Thus, the workman has prayed to 
reinstate him with back wages & other consequential 

benefits. 

3. None appeared on behalf of the non-applicant 
despite service of registered notice therefore, ex-party 
proceedings were drawn against the non-applicant on 

6 . 12 . 2010 . 

4. The workman in support of his claim has submitted 
his affidavit & in documentary evidence he has produced 
Ex-w-1 to Ex-w-23. 

5. Heard the learned representative on behalf of the 
workman. 

6 . The learned representative on behalf of the 
workman has contended that the non-applicant has not 
appeared to contest the case therefore, there is no reason 
to disbelieve the version of the workman that he has 
worked for more than 240 days & his services have been 
terminated in violation of mandatory provisions of 25-F of 
the l.D. Act. He has further contended that though the 
workman has been shown as Supervisor in the reference 
order but he was not performing any supervisory or 
managerial work. Moreover, even if he was doing 
supervisory work he was not drawing wages exceeding 
limits mentioned in the amended clause (iv) of section 2 -s 
of the l.D. Act. In support of his contentions he has relied 
on AIR 1988 SC 329,2000(3) RLR447,2009(2) RLW 1127, 
2010(3)RLW2143 SC. 

7 . I have gone through the decisions referred to by 
the learned representative on behalf of the wrokman. 


year. In 2009(2) RLW 1127 it has been held that labour 
court was not to go into the question as to whether 
appointment had been made in accordance with the 
procedure under the rules & regulations. The facts of the 
decisions supra are quite distinguishable. 

9. In 2010 (3) RLW 2143 Hob'ble Apex court has 
observed that initial burden is on the workman to show 
that he had worked for 240 days in preceding 12 months 
prior to his alleged retrenchment. Thereafter, burden of 
proof shifts to employer to prove that he did not complete 
240 days of service in requisite period to constitute 
continuous service. 

10. In present case, the workman in his affidavit has 
deposed that he was engaged on 1 8 . 8 . 1994 as casual labour. 
He was not performing any supervisory work. He has further 
deposed that his services have been terminated on 
30.11.2003 without any notice or compensation in lieu ot 
notice To substantiate his case, he has produced 
documents Ex-w-1 to Ex-w-10, ex-w-1 is copy of attendance 
register of January, 2002. Ex-2 is statement of PF deductions. 
Ex-3 is a statement of outstanding salary. Ex-4 to Ex -8 is 
copies of loading slips. Ex-9 is reply given by the accountant 
of the non-applicant regarding none payment of PF. Ex-10 
is a copy of attendance card. 

11. Since ex-party proceedings have been drawn 
against the non-applicant, there is no cross examination 
on the affidavit submitted by the workman. The statement 
of the workman in his affidavit that he has worked for more 
than 240 days during preceding 12 months from the date 
of termination has not been controverted. There is no 
documentary or oral evidence on behalf of the non¬ 
applicant to disprove the above statement of the workman 
on affidavit. In absence of reply to the claim statement & 
any evidence in rebuttal, it can be inferred that the non¬ 
applicant has admitted the claim of the workman regarding 
240 working days during requisite period. 

12. In absence of any pleading & evidence in rebuttal 
on behalf of non-applicant, there is no reason to disbelieve 
the statement of the workman that no notice or 
retrenchment compensation was paid to him at the time of 
his termination. 

13 in veiw of above, it is established that services of 
the workman have been terminated in violation of section 
25-F of the l.D. Act. 


8 . In AIR 1988 SC 329 the employee was working as 
Internal Auditor & he was only checking on behalf of 
employer. He was not having any independent rights to 
take decisions therefore, Hon'ble Court held that the 
employee was a workman within the meaning of 2-S of the 
l.D. Act. In RLR 2000(3) 447, despite several opportunities 
having been granted employer failed to produce muster 
rolls for entire relevant period therefore, Hon'ble Court held 
that inference was rightly drawn by the labour court that 
workman had worked for more than 240 days in one calendar 


14. So far as allegations regarding non-compliance 
of section 25-G & H are concerned there are neither specific 
pleadings nor any oral or documentary evidence to 
substantiate the said allegations. Thus, the workman as 
failed to prove violation of section 25-G & H of the l.D. Act. 

15. The learned representative on behalf of the 
workman has submitted that termination of the workman is 
in violation of the section 25-F of the l.D. Act therefore, the 
workman be reinstated with all consequential benefits. 
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nf nJ 6 ' ™r le8a ‘ POSi,IOn is not in dis P ute «>»• ‘n case 
of non-compliance of section 25-F the workman can be 
reinstated with other consequential reliefs. 

section « E iT" er in Cases of tem,in ation in violation of 

:::;irT mement ° f ,he workman with «•» 

ages used to be automatically granted, but keeping in 
view several other factors, a change in the said bend is 
now found in the recent decisions of the Hon'ble Supreme 
Court. In a large number of decisions in the matter of grant 
ofrehef ofthe kind, Hon'ble Apex Court has distinguished 

* da “5' wager who d °<* not hold a posl and a 
permanent employee. 

Sineh l ®. In „ recen,d “ ision (20IO) I SCC(L&S)545Jagbir 
Smgh V/s Haryana State Agriculture Mktg. Board after 

considering the earlier decisions referred to therein on the 
point should an order of reinstatement automatically follows 

Aoex T ciT' 3 ' 1 k" ° fSeC,i ° n 25_F ofU,e 1D A « Hon'ble 
Apex Court has observed that:_ 

It would be, thus seen that by a catena of decisions 
m recent time, this Court has clearly laid down that 
an order of retrenchement passed in violation of 
Section 25-F although may be set aside but an award 
of reinstatement should not, however be 

automaticaHy passed. Theaward of reinstatement 

th full back wages in a case where the workman 
hascomplcled 24° days of work in a year preceding 
the date of termination, particularly, daily wagers 
has not been found to be proper by this court and 
instead compensation has been awarded. This Court 
has distinguished between a daily wager who does 
not hold a post and a permanent employee." 

2 err r, < ?c!“,““’ 8 ‘ h ' S of approach in decision (2010) 

under^ ApeX Coim has °>>“rved as 

While the earlier view ofthe Court was that if an 
order of termination was found to be illegal, normally 
the relief to be granted would be reinstatement with 
full back wages. However, with the passage of time it 
came to be realized that an industry should not be 
compelled to pay to the workman for the period 
uring which he apparently contributed little or 
nothing at all. The relief to be granted is 
discretionary and not automatic. A person is not 
entitled to get something only because it would be 
lawful to do so. The changes brought out by the 
subsequent decisions ofthe Supreme court probably 
having regard to the changes in the policy decisions 
ofthe Government in the wake of prevailing market 
economy, globalization, privatization and 
outsourcing was evident Hence now there is nosuch 
principle that for an illegal termination of service 
the normal rule is reinstatement with back wages 
and instead the Labour court can award 
compensation." 
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There has been a shift in the legal position laid 
down by the Supreme Court and now there is no 
hard-and-fast principle that on the termination of 
service being found to be illegal reinstatement with 
back wages is to be awarded. Compensation can be 
awarded instead, at the discretion ofthe Labour 

Court, depending on the facts and circumstances of 
the case." 

i» 2 °‘ In p *| esent matter ’ admittedly the workman was 
orally engaged as casual labour. He was not holding any 
regular post. Keeping in view the nature of employment & 

^ n ^;° ,hc emire rac ts & circumstances ofthe 
case, instead of reinstating him the interest of justice will 
be sub served by paying compensation to the workman 
instead & in lieu of relief of reinstatement in service. 

21. Accordingly, the reference is answered in 

Zl m faV0Ur 0f the workman & it is held that the 
r . f he ^ ana g em ent m termination ofthe serivees of 
the workman being in violation of section 25-F of the Act is 
! Cga & UnJUStlfled Therefore, the non-applicant is directed 
fT P c ° mpensat,on to the workman worth Rs. 35000/- 
(Thirty Five Thousand only) instead & in lieu of his 
reinstatment of service. The payment shall be made within 
eight weeks from the publication of the award failing which 

it shall carry interest @ 9% per annum. 

22 . Award as above. 

23. Let a copy of the award be sent to Central 

Government for publication u/s 17(1) ofthe ID. Act. 

n.k.purohit, 

(Presiding Officer) 

31 2012 
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New Delhi, the 31 st January, 2012 

. , S ;0- 7S3.— in pursuance of Section 17 of ihe 
Industrial Disputes Act, 1947 (4 of 1947), the Central 
Government hereby publishes the award (Ref. 

i a i .'2^2009...) of the Central Government 

Industnai Tribunal/Labour Court Jaipur now as shown in 
the Annexure m the Industrial Dispute between the 
P yers m relation to the management of M/s Hanuman 
Prasad Singama, Mine Owner (Bikaner) and their workman, 
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which was received by the Central Government on 31/1/ 
2012 . 

[No. L-29012/14/2009-IR(M» 
JOHAN TOPNO, Under Secretary 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, JAIPUR 

Presiding Officer 

Sh. NX. Purohit 

I.D. 29/2009 

Reference No. L-29012/14/09/IR(M) Dated: 6.10.2009 

Sh. Kamlesh Singh 
S/o Shri Acchan Singh 
R/o Mohta Dharamshala 
Ward No. 1, Sri Kolayat, 

Bikaner. 

V/s 

M/s Hanuman Prasad Singania, 

Mine Owner through Shri Ram Singania 
S/o Late Hanuman Prasad Singania 
Bacchawaton Ka Mohalla, Bada Bazar, 

Hr. Haldiram, 

Bikaner. 

AWARD 

23.122011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:— 

"Whether the action of the management of M/s 
Hanuman Prasad Singania, Owner through Shri Ram 
Prasad Singania S/o Late Sh. Hanuman Prasad 
Singania, Bikaner in terminating the services of Sh. 
Kamlesh Singh, Supervisor in the month of March, 
2006 is just & fair? What relief the workman is entitled 
to and from which date?" 

2. The workman in his claim statement has stated 
that he was orally engaged by the non-applicant as casual 
labour on 1.1.1992 but his services have been orally 
terminated in the month of March, 2006. It has been further 
pleaded that he has worked for more than 240 days in a 
calendar year & has continuously worked during period 
January, 1993 to February, 2006 but in spite of this his 
services have been terminated without any notice or 
compensation in lieu of notice. It has been alleged that 
while terminating his services the provisions of section 25- 


F, G & H & Rule 77 & 78 have not been complied with. 
Thus, the workman has prayed to reinstate him with back 
wage s & other consequential benefits. 

3. None appeared on behalf of the non-applicant 
despite service of registered notice therefore, ex-party 
proceedings were drawn against the non-applicant on 
6 . 122010 . 

4. The workman in support of his claim has submitted 
his affidavit & in documentary evidence he has produced 
Ex-w-1 toEx-w-23. 

5. Heard the learned representative on behalf of the 
workman. 

6 . The learned representative on behalf of the 
workman has contended that the non-applicant has not 
appeared to contest the case therefore, there is no reason 
to disbelieve the version of the workman that he has worked 
for more than 240 days & his services have been terminated 
in violation of mandatory provisions of 25-F of the I.D. 
Act. He has further contended that though the workman 
has been shown as Supervisor in the reference order but 
he was not performing any supervisory or managerial work. 
Moreover, even if he was doing supervisory work he was 
not drawing wages exceeding limits mentioned in the 
amended clause (iv) of section 20s of die I.D. Act. In support 
of his contentions he has relied on AIR 1988 SC 329,2000(3) 
RLR 447,2009(2) RLW 1127,2010(3) RLW2143 SC. 

7.1 have gone through the decisions referred to by 
the learned representative on behalf of the workman. 

8 . In AIR 1988 SC 329 the employee was working as 
Internal Auditor & he was only checking on behalf of 
employer. He was not having any independent rights to 
take decisions therefore, Hon’ble Court held that the 
employee was a workman within the meaning of 2-s of the 
I.D. Act. In RLR 2000(3) 447, despite several opportunities 
having been granted employer failed to produce muster 
rolls for entire relevant period therefore, Hon'ble Court held 
that inference was rightly drawn by the labour court that 
workman had worked for more than 240 days in one calendar 
year. In 2009(2) RLW 1127 it has been held that labour 
court was not to go into the question as to whether 
appointment had been made in accordance with the 
procedure under the rules & regulations. The facts of the 
decisions supra are quite distinguishable. 

9. In 2010 (3) RLW 2143 Hon'ble Apex court has 
observed that initial burden is on the workman to shows 
that he had worked for 240 days in preceding 12 months 
prior to his alleged retrenchment. Thereafter, burden of 
proof shifts to employer to prove that he did not complete 
240 days of service in requisite period to constitute 
continuous service. 

10. In present case, the workman in his affidavit has 
deposed that he was engaged on 1.1.1992 as casual labour. 
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He was not performing any supervisory work. He has further 
deposed that his services have been terminated in the 
month of March, 2006 without any notice or compensation 
in lieu of notice. To substantiate his case, he has produced 
documents Ex-w-1 to Ex-w-17. Ex-w-1 & w-2 are copies of 
attendance register of May, 1992 & January, 2002 
respectively. Ex-w-3 is a statement of outstanding salary. 
Ex-w-4 is reply given by accountant of the non-applicant 
regarding non-payment of PF. Ex-5 to Ex-16 are copies of 
the loading slips & Ex-17 is a copy of attendance card of 
Feb. 1992. 

11. Since ex-party proceedings have been drawn 
against the non-applicant, there is no cross examination 
on the affidavit submitted by the workman. The statement 
of the workman in his affidavit that he has worked for more 
than 240 days during preceding 12 months from date of 
termination has not been controverted. There is no 
documentary or oral evidence on behalf of the non¬ 
applicant to disprove the above statement of the workman 
on affidavit. In absence of reply to the claim statement & 
any evidence in rebuttal, it can be inferred that the non¬ 
applicant has admitted the claim of the workman regarding 
240 working days during requisite period. 

12. In absence of any pleading & evidence in rebuttal 
on behalf of non-applicant, there is no reason to disbelieve 
the statement of the workman that no notice or 
retrenchment compensation was paid to him at the time of 
his termination. 

13. In view of above, it is established that services of 
the workman have been terminated in violation of section 
25-F of the I.D. Act. 

14. So far as allegations regarding non-compliance 
of section 25-G & H are concerned there are neither specific 
pleadings nor any oral or documentary evidence to 
substantiate the said allegations. Thus, the workman has 
ftiled to prove violation of section 25-G & H of the I.D. Act. 

15. The learned representative on behalf of the 
Workman has submitted that termination of the workman is 
in violation of the section 25-F of the I.D. Act therefore, the 
workman be reinstated with all consequential benefits. 

16. This legal position is not in dispute that in case 
of non-compliance of section 25-F the workman can be 
rednstated with other consequential reliefs. 

17. Earlier in cases of termination in violation of 
section 25-F reinstatement of the workman with full back 
wfges used to be automatically granted, but keeping in 
view several other factors, a change in the said trend is 
nqw found in the recent decisions of the Hon'ble Supreme 
Cqurt. In a large number of decisions in the matter of grant 
ofrelief of the kind, Hon’ble Apex Court has distinguished 
between a daily wager who does not hold a post and a 
pehnanent employee. 


18. In recent decision (2010) 1 SCC (L&S) 545 Jagbir 
Singh V/s Haryana State Agriculture Mktg. Board after 
considering the earlier decisions referred to therein on the 
point should an order of reinstatement automatically follows 
in a case of violation of section 25-F of the I.D. Act Hon'ble 
Apex Court has observed that:— 

”It would be, thus seen that by a catena of decisions 
in recent time, this Court has clearly laid down that 
an order of retrenchment passed in violation of 
Section 25-F although may be set aside but an award 
of reinstatement should not, however, be 
automatically passed. The award of reinstatement 
with full back wages in a case where the workman 
has completed 240 days of work in a year preceding 
the date oftermination, particularly, daily wagers has 
not been found to be proper by this Court and instead 
compensation has been awarded. This court has 
distinguished between a daily wager who does not 
hold a post and a permanent employee." 

19. Continuing this line of approach in decision (2010) 

2 SCC (L&S) 376 Hon’ble Apex Court has observed as 
under:— 

"While the earlier view of the Court was that if an 
order of termination was found to be illegal, normally 
the relief to be granted would be reinstatement with 
full back wages. However, with the passage of time it 
came to be realized that an industry should not be 
compelled to pay to the workman for the period 
during which he apparently contributed little or 
nothing at all. The relief to be granted is discretionary 
and not automatic. A person is not entitled to get 
something only because it would be lawful to do so. 
The changes brought out by the subsequent 
decisions of the Supreme Court probably having 
regard to the changes in the policy decisions of the 
Government in the wake of prevailing market 
economy, globalization, privatization and 
outsourcing was evident. Hence now there is no such 
principle that for an illegal termination of service the 
normal rule is reinstatement with back wages, and 
instead the Labour court can award compensation." 

There has been a shift in the legal position laid 
down by the Supreme Court and now there is no 
hard-and-fast principle that on the termination of 
service being found to be illegal reinstatement with 
back wages is to be awarded. Compensation can be 
awarded instead, at the discretion of the Labour 
Court, depending on the facts and circumstances of 
the case." 

20. In present matter, admittedly the workman was 
orally engaged as casual labour. He was not holding any 
regular post. Keeping in view the nature of employment & 
having regard to the entire facts & circumstances of the 
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case, instead of reinstating him the interest of justice will 
be sub served by paying compensation to the workman 
instead & in lieu of relief of reinstatement in service. 

21. Accordingly, the reference is answered in 
affirmative in favour of the workman & it is held that the 
action of the management in termination of the services of 
the workman being in violation of section 25-F of the Act is 
illegal & unjustified. Therefore, the non-applicant is directed 
to pay compensation to the workman worth Rs. 35000/- 
(Thirty Five Thousand Only) instead & in lieu of his 
reinstatement of service. The payment shall be made within 
eight weeks from the publication of the award failing which 
it shall carry interest @ 9% per annum. 

22. Award as above. 

23. Let a copy of the award be sent to Central 
Government for publication u/s 17(1) of the I.D. Act. 

N.K.FUROHIT, 
Presiding Officer 

31 2012 

WW 784.-sfhsftfW SlfafWT, 1947 (1947 

4>1 14) mTT 17 ^ 

ms WniPkii oh hiRh 

fjwi 30/2009) ^ 4*1 TTWfT 

^3i.i.20i2^t w?ipn«ni 

[7?. ^-29012/13/2009-3^3317(1^)] 
415*1 3iq< 

New Delhi, the 31 st January, 2012 

S.O. 784. — In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No.30/ 

2009.) of the Central Government Industrial Tribunal/ 

Labour Court Jaipur now as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of M/s Hanuman Prasad Singania, Mine 
Owner (Bikaner) and their workman, which was received 
by the Central Government on 31.1.2012. 

[No. L-29012/13/2009-IR(M)} 
JOHAN TOPNO, Undersecretary 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 

Presiding Officer 

Sh.N.K. Purohit 

I.D. 30/2009 

Reference No. L-29012/13/09/IR(M) dated: 5.10.2009 

Sh. Dhanney Singh 

S/o Shri Ram Singh Rajpoot 

Ward No. 15, Near Old Police Chowki Kolayat, 

Bikaner. 

V/s 

M/s Hanuman Prasad Singania, 

Mine Owner through Shri Ram Singania 
S/o Late Hanuman Prasad Singania 
Bachhawaton Ka Mohalla, Bada Bazar, 

Nr. Haldiram Bhujiawala, 

Bikaner. 

AWARD 

23.122011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:— 

"Whether the action of the management of M/s 
Hanuman Prasad Singania, Mine Owner through Shri 
Ram Singania S/o late Shri Hanuman Prasad Singania, 
Bikaner in terminating the services of Sh. Dhanney 
Singh, Supervisor w.e.f25. 12.2002 is just & fair? What 
relief the workman is entitled to and from what date?" 

2. The workman in his claim statement has stated 
that he was orally engaged by the non-applicant as casual 
labour in the month of April, 1988 but his services have 
been orally terminated on 25.12.2002.4t has been further 
pleaded that he has worked for more than 240 days in a 
calender year & has continuously worked during period 
1988 to 2002 but in spite of this his services have been 
terminated without any notice or compensation in lieu of 
notice. It has been alleged that while terminating his services 
the provisions of section 25-F, G & H Rule 77 & 78 have not 
been complied with. Thus, the workman has prayed to 
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reinstate him with back wages & other consequential 
benefits. 

3. None appeared on behalf of the non-applicant 
despite service of registered notice therefore, ex-party 
proceedings were drawn against the non-applicant on 
6 . 122010 . 

4. The workman in support of his claim has submitted 
his affidavit & in documentary evidence he has produced 
Ex-W-1 toEx-W-23. 

5. Heard the learned representative on behalf of the 
workman. 

6. The learned representative on behalf of the 
workman has contended that the non-applicant has not 
appeared to contest the case therefore, there is no reason 
to disbelieve the version of the workman that he has worked 
for more than 240 days & his services have been terminated 
in violation of mandatory provisions of 25-F of the I.D. 
Act. He has further contended that though the workman 
has been shown as Supervisor in the reference order but 
he was not performing any supervisory or managerial work. 
Moreover, even if he was doing supervisory work he was 
not drawing wages exceeding limits mentioned in the 
amende^ clause (IV) of section 2-S of the I.D. Act. In 
support of his contentions he has relied on AIR 1988 SC 
329,2000 (3) RLR 447,2009 (2) RLW 1127,2010 (3) RLW 
2143 SC. 

7.1 have gone through the decisions referred to by 
the learned representative on behalf of the workman. 

8. In AIR 1988 SC 329 the employee was working as 
Internal Auditor & he was only checking on behalf of 
employer. He was not having any independent rights to 
take decisions therefore, Hon’ble Court held that the 
employee was a workman within the meaning of 2-S of the 
I.D. Act. In RLR 2000(3)447, despite several opportunities 
having been granted employer failed to produce muster 
rolls for entire relevant period therefore, Hon'ble Court held 
that inference was rightly drawn by the labour court that 
workman had worked for more than 240 days in one calender 
year. In 2009(2) RLW 1127 it has been held that labour 
court was not to go into the qeustion as to whether 
appointment had been made in accordance with the 
procedure under the rules & regulations. The facts of the 
decisions supra are quite distinguishable. 

9. In 2010 (3) RLW 2143 Hon'ble Apex court has 
observed that initial burden is on the workman to show 


that he had worked for 240 days in preceding 12 months 
prior to his alleged retrenchment. Thereafter, burden of 
Jpruof shifts to employer to prove that he did not complete 
240 days of service in requisite period to constitute 
continuous service. 

10. In present case, the workman in his affidavit has 
deposed that he was engaged in the year 1988 as casual 
labour. He was not performing any supervisory work. He 
has further deposed that his services have been terminated 
in 25.12.2002 without any notice or compensation in lieu of 
notice. To substantiate his case, he has produced 
documents Ex-w-1 to Ex-w-23. Ex-w-1 & w-2 are copies of 
attendance register of May, 1992 & January, 2002 
respectively. Ex-w-3 is a statement of particulars regarding 
deduction of PF. Ex-w-4 is a statement outstanding salary. 
Ex-w-5 is a certificate of experience submitted by the Mines 
Manager of the non-applicant under coal mines regulations. 
Ex-w-6 to w-21 are copies of loading slips & Ex-w-22 is 
reply regarding complaint of none payment of PF & Ex-w- 
23 is a copy of attendance card of February, 1997. Upon 
perusal of above documents, it reveals that employer 
employee relationship existed between the workman & the 
non-applicant. 

11. Since ex-party proceedings have been drawn 
against the non-applicant, there is no cross examination 
on the affidavit submitted by the workman. The statement 
of the workman in his affidavit that he has worked for more 
than 240 days during preceding 12 months from the date of 
termination has not been controverted. There is no 
documentary or oral evidence on behalf of the non¬ 
applicant to disprove the above statement of the workman 
on affidavit. In absence of reply to the claim statement & 
any evidence in rebuttal, it can be inferred that the non¬ 
applicant has admitted the claim ofthe workman regarding 
240 working days during requisite period. 

12. In absence of any pleading & evidence in rebuttal 
on behalf of non-applicant, there is no reason to disbelieve 
the statement of the workman that no notice or 
retrenchment compensation was paid to him at the time of 
his termination. 

13. In view of above, it is established that services of 
the workman have been terminated in violation of section 
25-F ofthe I.D. Act. 

14. So far as allegations regarding non-compliance 
of section 25-G & H are concerned, there are neither specific 
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pleading nor any oral or documentary evidence to 
substantiate the said allegations. Thus, the workman has 
failed to prove violation of section 25-G & H. of the I.D. 

Act. 

15. The learned representative on behalf of the 
workman has submitted that termination of the workman is 
m violation of the section 25-F of the I.D. Act therefore, the 
workman be reinstated with all consequential benefits. 

16. This legal position is not in dispute that in case 
of non-compliance of section 25-F the workman can be 
reinstated with other consequential reliefs. 

17. Earlier in cases of termination in violoation of 
section 25-F reinstatement of the workman with full back 
wages used to be automatically granted, but keeping in 

iew several other factors, a change in the said trend is 
now found in the recent decisions of the Hon'ble Supreme 
Court. In a large number of decisions in the matter of grant 
of relief of the kind, Hon’ble Apex Court has distinguished 
between a daily wager who does not hold a post and a 
permanent employee. 

18. In recent decision (2010) 1 SCC (L&S) 545 Jagbir 
Singh V/s Haryana State Agriculture Mktg. Board after 
considering the earlier decisions referred to therein on the 
point should an order or reinstatement automatically follows 
in a case of violation of section 25-F of the I.D. Act Hon'ble 
Apex Court has observed that:—- 

"It would be, thus seen that by a catena of 
decisions in recent time, this Court has clearly laid 
down that an order of retrenchment passed in 
violation of Section 25-F although may be set aside 
but an award of reinstatement should not, 
however,be automatically passed. The award of 
reinstatement with full back wages in a case where 
the workman has completed 240 days of work in a 
year preceding the date of termination, particularly, 
daily wagers has not been found to be proper by this 
Court and instead compensation has been awarded. 
This court has distinguished between a daily wager 
who does not hold a post and a permanent employee." 

19. Continuing this line of approach in decision (2010) 
2 SCC (L&S) 376 Hon’ble Apex Court has observed as 
under:— 

"While the earlier view of the Court was that if an 
order of termination was found to be illegal, normally 
the relief to be granted would be reinstatement with 


full back wages. However, with the passage of time it 
came to be realized that an industry should not be 
compelled to pay to the workman for the period 
during which he apparently contributed little or 
nothing at all. The relief to be granted is discretionary 
and not automatic. A person is not entitled to get 
something only because it would be lawful to do so. 
The changes brought out by the subsequent 
decisions of the Supreme court probably having 
regard to the changes in the policy decisions of the 
Government in the wake of prevailing market 
economy, globalization, privatization and 
outsourcing was evident. Hence now there is no such 
principle that for an illegal termination of service the 
normal rule is reinstatement with back wages, and 
instead the Labour court can award compensation." 

"There has been a shift in the legal position laid 
down by the Supreme Court and now there is no 
hard-and-fast principle that on the termination of 
service being found to be illegal reinstatement with 
back wages is to be awarded. Compensation can be 
awarded instead, at the discretion of the Labour 
Court, depending on the facts and circumstances of 
the case." 

20. In present matter, admittedly the workman was 
orally engaged as casual labour. He was not holding any 
regular post. Keeping in view the nature of employment & 
having regard to the entire facts & circumstances of the 
case, instead of reinstating him the interest of justice will 
be sub served by paying compensation to the workman 
instead & in lieu of relief of reinstatement in service. 

21. Accordingly, the reference is answered in 
affirmative in favour of the workman & it is held that the 
action of the management in termination of the services of 
the workman being in violation of section 25-F of the Act is 
illegal & unjustified. Therefore, the non-applicant is directed 
to pay compensation to the workman worth Rs. 35000/- 
(Thirty Five Thousand Only) instead & in lieu of his 
reinstatement of service. The payment shall be made within 
eight weeks from the publication of the award failing which 
it shall carry interest @ 9% per annum. 

22. Award as above. 

23. Let a copy of the award be sent to Central 
Government for publication u/s 17(1) ofthe I.D. Act. 

N.K. PUROHIT, Presiding Officer 
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AWARD 


785.—3?ta¥*iq> fr<5fl< 1947 (1947 

14) mvr$ srgm * ibfa ^ 

3>4<*»kT j# #er 3T^ 4 a faftPw 
4H4»k 4«i)Piq, 3rf*raw*rc -gpiy «£ w 
*** 69/2005) 3PfTT%T f mm 7$ 

31/1/2012 ^FtUTRT^afn «TT I 

pfP^- 29012/23/2005-311^ 3TR (Tjq)] 

ar^TTrf^i 

New Delhi, the 31 st January, 2012 

S.O. 785.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

.69/2005 .) of the Central 

Government Industrial Tribunal/Labour Court Jaipur now 
as show:] in the Annexure in the Industrial Dispute between 
the employers in relation to the management of M/s Aditya 
Cements Works (Chittorgarh) and their workman, which 
was received by the Central Government on 31/1/2012 


3.12012 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:— 

"Whether the contention of the Union that the 
workman had worked with the management of Aditya 
Cement Works for period more than 240 days prior to his 
termination from service is correct? If so, whether the 
action of the management in terminating the services of 
the workman justified? If not, to what relief the workman 
is entitled?" 

2. The workman in his claim statement has pleaded 
that he was employed as an Assistant Operator on 5.3 1 994 
in the mines of non-applicant & he has worked as such 
from 5.3.1994 to 15.4.2004.} has further pleaded that he 
has worked for more than 240 days in each calendar year 
but despite this his services have been terminated on 
15.4.2004 in violation of principle of natural justice The 
workman has prayed to reinstate him with all consequential 
benefits. 


[No. L-29012/23/2005-IR (M)] 
JOHAN TOPNO, Under Secretaiy 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 

PRESENT 

N.K. PUROHIT 
Presiding Officer 

I.D. 69/2005 

Reference No. L-29012/23/2005-[R(M) dated: 15/7/2005 

Shri Kailash Rawat 
C o Secy. B.M.S. Chittorgarh, 

Th. Shri Baldev Maud 
S/o Sh. Amba Shankar Maud 
R o Saigva, PO Similiya 
Chittorgarh. 

V/s 

The Executive President 

M/s Aditya Cements Works 

Adityapuram 

Sawa-Shambhupura 

Distt: Chittorgarh (Rasjasthan) 


3. The non-applicant in its reply has denied the claim 
of the workman. It has been contended that workman was 
never employed as an Assistant Operator & he was 
employee of the labour contractor M/s Krishna Trading 
Company. It has further been contended that his wages 
used to be paid by the said contractor. No employer 
employee relation ever existed between the workman & 
the non-applicant. Therefore, claim of the workman 
deserves to be rejected. 

4. The workman has filed his affidavit & certain 
documents in support of his claim. 

5. During proceedings an application was moved on 
behalf of the workman on 3.1.2012 stating that he was ah 
employee of the labour contractor M/s Krishna Trading 
Company & he himself had left the service of said 
contractor. The dispute between them has been settled 
therefore, he may be allowed to withdraw his claim. 

6 . The learned representative on behalf of the 
applicant has submitted that dispute between the parties 
has been settled & workman does not want to proceed 
further in the matter. He has further submitted that since no 
dispute exists between the parties & no grievance left with 
the workman, the matter may be disposed of accordingly. 

7. Initial burden was on the workman to prove that 
employer employee relation existed between the parties & 
he had worked under the employment of the non-applicant 
for more than 240 days during preceding 12 months from 
the date of his termination. 
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8 . The workman in his application has admitted that 
he was an employee of M/s. Krishna Trading Company & 
no dispute exists between the parties. Thus, it has been 
admitted by the workman that he was not an employee of 
the non-applicant /. e. Aditya Cement Works & employer 
employee relation did not exist between him & the non¬ 
applicant. 

9. Consequently, the reference is answered in 
negative against the workman. Resultantly, the workman is 
not entitled to any relief. The reference under adjudication 
is answered accordingly. 

10. Award as above. 

11. Let a copy of the award be sent to Central 
Government u/s 17(1) of the ID. Act for publication. 

N.K. PUROHIT, Presiding Officer. 

31 2012 

786.—-w fc'li'fr 30.11.2011 

3tifol°h <=h<cl m 

Rwi< 3 1M 01/2004 2004 

T 3 Tia|<H 01 ^ ^ yfclIfncl f^TT '41^ I 

i2025/l/2005-3Tlf31R(^-II] 

TTR, 3?f*RiRt 

CORRIGENDUM 

New Delhi, the 31 st January, 2012 
S.0.786.— In partial modification of this Ministry's 
Notification of even numer dated 30.11.2011, the Award 
Ref. No. 01/2004 may be substituted as Misc. Application 
No. 01 of 2004 in the Industrial Dispute between the 
employers in relation to the management of Central Bank 
of India and their workman. 

[No. L-12025/1 /2010-IR (B-II)] 
SHEESH RAM, Section Officer 

^ ferft, 1 2012 

^°&\° 787.-fcHK SlfafaW 1947 (1947 

14 ) ■qft mTT 17^ 33^°!^ < 4 >^«h 

3#r^Ttry/9fTT ^ W *l«ql 9/2010 

84/2010) ^FRcft % 

1/2/2012 TTTO «IT! 
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New Delhi, The 1 st Ferbuary, 2012 

S O, 787.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

. 9/2010 Old. Ref 84/2010.)of 

the Central Government Industrial Tribunal/Labour Court 
Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s. Gas Authority of India Ltd. (Baroda) 
and their workman, which was received by the Central 
Government on 1 /02/2012 

[No. L-3001 l/38/2009-IR(M)] 
JOHAN TOPNO, Under Secretary 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM- LABOUR COURT, 
AHMEDABAD 

Present. 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT cum Labour Court, 

Ahmedabad, Dated 17.01.2012 

Reference: ITC No. 9 of 2010 Old 

Reference: CGITAof84 of 2010 

The Dy. General Manager, 

Gas Authority of India Ltd., 

Manisha Circle, Old Padra Road, 

Baroda-390015. 

.First Party 

And their workman 

Allied Services Workers Co-Op. Society Ltd., 

C/o Rashtriya Mazdoor Union, 

Aram Building, Poolbarinaka, 

Salatwada, Vadodara. 

.Second Party 

For the first party Shri B.K. Oza, Advocate 

For the second party Shri Sarla Kurup, General 
Secretary Rashtriya Mazdoor Sangh 

AWARD 

The Industrial Dispute was raised by 17 workmen 
through General Secretary Rashtriya Mazdoor Union 
demanding for recruitment/absorption of 17 workmen 
before the conci liation officer. On submitting of failure report 
by the conciliation officer, the Appropriate Government 
(Central Government) considering an Industrial Dispute 
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existing between the employers in relation to the 
Management of Gas Authority of India Ltd., and their 
workmen referred the dispute for adjudication by the 
tribunal as per order L-30011/38/2009 (IR) (M)) New Delhi 
dated 19.03.2010 under clause (d) of sub-section (1) and 
sub section 2 (A) of section 10 of the Industrial Disputes 
Act, 1947 formulating a terms of reference as per the 
schedule which is as follows. 

SCHEDULE 

"Whether the demand of the union for recruitment/ 
absorption of S/Shri (1) Lukose Simon (2) Jitendra Dave (3) 
Chetan Mistry (4) Mahesh Vankar (5) Fatehsingh Parmar 
(6) Ashok Solanki (7) Laxman Solanki (8) Poojabhai Solanki 
(9) Rajendrabhai Patel (10) Sanabhai Solanki (11) Jagdish 
Solanki (12) Chatur Solanki (13) Raman Solanki (14) Ganpat 
Solanki (15) Kalodas Solanki (16) Chandu Solanki and (17) 
Sanjay C Bhoi is legal, proper and just? To what relief these 
concerned workmen are entitled?" 

2. Parties to the dispute were noticed for appearances 
and for filing respective pleadings-statement of 
claim and written statement. The second party 
workmen through their union Rashtriya Mazdoor 
Union filed statement of claim at Ext. 7 to the effect 
that jobs these workmen have been doing are of 
perennial nature and will remain so till the 
production activities of GAIL exists and that the 
system of CO-Operative Society has no 
justification or reason to continue and that the 
service of these workmen should be regularised 
as per the terms of settlement between the 
societies and the first party company or if the 
continuation of this system is necessary then 
equal remuneration for equal work may be paid at 
par with regular employees of GAIL. The union 
have prayed for relief as to absorption of these 
workmen in the service of the first party and for 
extending benefits to them at par with permanent 
employees like Wage revision, Medical, Canteen 
facilities, HRA, Education and LTA, Food grain 
allowances, etc. and for paying similar wages to 
these workmen which are being paid to the 
comparable grades of permanent employees. 
Further a complaint under section 10 (A) of the ID 
Act 1947 at Ext. 8 was filed on behalf of the second 
party praying therein for restraining first party 
company from making any changes in the service 
condition of the workmen. Against this reply at 
Ext. 10 was filed by the first party GAIL denying 
the allegation as to change of the service and that 
the concern workman are guided by the MOS 
which is for limited period of 5 years and on expiry 
of the period of MOS it can not be termed as 
change in service condition. On these grounds 
prayer was made to dismiss the complaint made 
by the second party. Further the second party 
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filed application for interim relief at Ext. 14 and its 
copy supplied to the lawyer of the first party upon 
which show-cause-notice was issued upon the 
first party (GAIL) directing to show cause within 
21 days of receipt of the order of show cause, 
thereafter the first party filed reply to the interim 
application at Ext. 16 taking the plea that no any 
ingredients of prima-facie case, balance of 
convenience and irreparable loss is available in 
the case of second party for issuance of interim 
relief 

3. While the matter was pending for hearing on the 
interim application, a withdrawal pursis a Ext. 17 
was filed on 09.01.2012 and this withdrawal pursis 
was also endorsed by Shri B.K. Oza, advocate for 
the first party mentioning "no objection". On 
16.01.2012 the withdrawal pursis at Ext. 17 was 
pressed. Both sides were heard. Also persued the 
record and the withdrawal pursis at Ext. 17. It 
apears that that good sense have prevailed 
between the parties to sort out their dispute 
outside the court resulting in filing of the 
withdrawal pursis. This pursis is allowed. Since 
the parties are not at dispute now in this case, so 
there is no need for answering the terms of 
reference. Subsequently in view of the withdrawal 
pursis (Ext. 17) no dispute aw'ard in this reference 
case is passed. 

Let copies ot this award be sent to the appropriate 
government for publication and needful. 

BIN AY KUMAR S1NHA, Presiding Officer 
1 2012 

<FT°3TT° 788. — 3fr$j)fj|ch faefK BTfafw? 1947 ( 1947 

Tn 14) *ITTM7 ^ 3 ^#4 TRopTR fcrtf 

Sf&TT ^ WIcT5T ^ 

33/84) livid f *fl ^ 1/2/2012 

■STTRipTT «ni 

[7T°^=f-27011/15/83-^-3(^)-3TT| m (Tn?)] 

New Delhi, the 1 st February, 2012 

S.O. 788.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.33/ 

84) of the Central Government Industrial Tribunal/Labour 

Court Jabalpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s Manganese Ore (India) Ltd. (Nagpur) 
and their workman, which was received by the Central 
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Government on 1/02/2012. 

[No. L-27011/15/83-D-III(B>IR(M) 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1NDUSTRIALTRIBUNALCUM LABOUR COURT, 
JABALPUR 

No. CG1T/LC/R/33/84 

PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN 
The President, 

Krantikari Mazdoor Mines Parishad, 

PO Balaghat(MP) Workman 

Versus 

The Chairman-Cum-Managing Director, 

Manganese Ore (India) Ltd., 

3, Mount Road, Extension, 

Nagpur (Maharashtra) Management 

AWARD 

Passed on this 20th day of January 2012 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-2701 l(15)/83-D-IIl(B) dated 30-5-1984 
has referred the following dispute for adjudication by this 

tribunal:— 

"Whether the action of the management of 
Managanese Ore India Ltd., in relation to their Bharveli 
Managanese Mines in dismissing from service w.e.f. 
16-12-1982 Smt. Reshmibai, Smt. Bundabai, Smt. Sukmanbai 
and Smt. Buttobai, piece-rated workers is justified? If not, 
to w hat relief are the workmen concerned entitled?" 

2. The case of the Union/workwomen, in short is 
that the workwomen were members of the Union and they 
had authorized the Union to represent their case. It is stated 
that on 27-6-1982 some agitation took place in the form of 
demonstration before the office of the management of 
Bharveli (Balaghat) Manganese Mine under the leadership 
of one Shri Ranker Mujare. President of the Union resulting 
in unfortunate firing by the police causing death of three 
employees of the mine and injury to some others. The 
Balaghat police prosecuted some persons under various 
sections of the I.P.C. and three criminal cases were initiated. 
These workwomen were not accused in any of the three 
criminal cases arising out of the said incident. They had 
not committed any offence, nor were member of unlawful 
assembly. They did not participate any way in the incident. 
However the Manager of Bharweli (Balaghat) Mine on the 
enmity with some persons falsely chargesheeted them on 
18-8-82 under the provision of clauses 29(A)(X), 
29(B)(ii)(VII)(X) and (XII) of the Standing Orders. They 
denied the charges and gave reply. The management 


ultimately initiated a departmental proceeding and Enquiry 
Officer was appointed who was witness in the criminal 
case regarding the same occurrence. Relevant documents 
were not supplied. The enquiry was conduced in the 
atomosphere of terror and fear and to victimize the 
workwomen. After enquiry, the Disciplinary Authority 
passed the order dated 16-12-1982 of dismissal from 
services. The dismissal is void, illegal, malafide and contrary 
to the principle of natural justice. It is submitted that the 
workwomen are entitled to be reinstated with back wages 
and other benefits admissible to them. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, interalia, is that the workwomen were 
employed in Mnaganese Ore (India) Ltd., Bharveli Mine. 
They had been chargesheeted on 18-8-1982 regarding the 
occurrence dated 27-6-1982. They denied the allegations 
by giving reply which was found not satisfactory to the 
management. Ultimately Shri K.N. Tripathi was appointed 
as an Enquiry Officer. After enquiry, he submitted his 
enquiry report. The Mine's Manager issued showcause 
proposing their dismissal from services. After considering 
the reply, the Mine's Manager decided to reconduct the 
enquiry on 29-10-82 and again appointed Shri K.N. Tripathi 
as an Enquiry Officer. The said Enquiry Officer again 
conducted the enquiry. Thereafter he gave the findings on 
30-11-1982 holding the workwomen guilty of the 
misconduct. Then the chief Mining Engineer gave a 
showcause notice to the workwomen proposing the 
punishment of dismissal from services. The workwomen 
submitted their reply. After considering the Disciplinary 
Authority passed the order of dismissal from services to 
the workwomen w.e.f 16-12-1982 in view serious 
misconduct proved against them. It is stated that if the 
departmental proceeding is vitiated, the management be 
given opportunity to prove the misconduct in Court. It is 
submitted that the action of the management in dismissing 
the workwomen from services w.e.f. 16-12-1982 is fully 
justified. 

4. On the basis of the pleadings of the parties, the 
following issues are settled for adjudication— 

I. Whether the enquiry is proper and legal? 

II. Whether the punishment awarded is proper and 
legal? 

HI. Whether the management is entitled to lead 
evidence before this Tribunal? 

IV Whether the termination of the workman is 
justified on the facts of the case? 

V Relief and costs? 

5. Issue no. I & III 

Both the issues are taken up as preliminary issues 
by the then Tribunal. After considering the entire materials 
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on record, it is held that the entire domestic enquiry is not 
legal and proper vide order dated 10-6-1988 and the parties 
are directed to lead evidence before this Tribunal to prove 
misconduct. Thus both the issues are already decided on 
10-6-1988 and the management did not prefer to challenge 
this order of preliminary issues. As such these two issues 
have reached its finality. 

6. Issue No. IV 

Before discussing the evidence of the parties on the 
point ot misconduct, it is not out of place to say that there 
is no document filed to show that there was any complaint 
of any officer or employee of the management or any 
preliminary enquiry report for issuing chargesheet dated 
18-8-1992 against these workwomen. Admittedly they were 
not named in the criminal cases filed regarding the same 
occurrence. This question arises as to how the names of 
these workwomen arose for issuing chargesheet against 
them. This creates complete doubt about their involvement 
in the alleged occurrence. The chargesheet issued against 
the workwomen also shows that there is no basis of issuing 
chargesheet against these workwomen. This aspect clearly 
shows that there was predetermined mind of the 
management to victimize these workwomen on the pretext 
of some one or these workwomen were escape goat to 
save the neck of the management as three workers died in 
the alleged occurrence. 

7. It is also not out of place to say that the order 
dated 10-6-1988 passed by the then Tribunal on preliminary 
issues show that it is also held that the chargesheet issued 
by the Manager was illegal and unauthorized and by a 
Person incompetent to do so. The said order has become 
absolute as the said order is not challeged subsequently 
by any of the parties. However now let us examine as to 
whether the management is able to establish misconduct 
against the workwomen. 

8. Since the departmental enquiry' is vitiated, the 
burden is on the management to prove misconduct against 
the workwomen. The management has not adduced any 
documentary evidence in the case to show that anyone 
had complaint to the management in writing of instigation 
to gherao the Manager and for abusing the workers against 
these workwomen. The management has examined six 
witnesses namely 1. Smt. Daruk Bai, 2. Smt. Sunder Bai, 3. 
Shri suchand, 4. Smt. Chandrawati Bai, 5. Smt. Yashoda Bai 
and 6. Shri S.C. Trivedi Sr. Manager (Personnel). Out of 
these witnesses, 1. Smt. Daruk Bai, 2. Smt. Sunder, 3. Shri 
Suchand, 4. Smt. Chandrawati Bai and 5. smt. Yashoda Bai 
have not supported the alleged facts which took place 
near the office of the manager as they had not left the place 
of their work. Their evidence clearly shows that the office 
of the manager was not visible from the place of their work. 
These witnesses are not reliable on the point of occurrence 
and the participation of these workwomen which was alleged 
to have been taken place near the office of the Manager. 


9. These five witnesses are only on the point that 
these workwomen had instigated the witnesses to gherao 
the Mine Manager and other officers but these witnesses 
refused to leave the place of work then they abused them. 
Now let us examine the credibility of the evidence of these 
witnesses. All these five witnesses are members of INTIJC 
Union whereas these workwomen are members of Krantikari 
Mazdoor Mines Parishad. It appears and looks probable 
that there was Union rivalry also and they without any 
complaint they had been chargesheeted. The evidence filed 
by was of affidavits of these witnesses were typed on 
30-6-91 whereas thumb impression was taken on 7-4-92 at 
Chhindwara on the affidavits after about a year and the 
same were presented before the Tribunal for oath. 
Admittedly they were illiterate. The circumstances clearly 
shows that it was typed by the management and the thumb 
impression was simply taken of these witnesses on the 
affidavits after the lapse of one year. 

10. Smt. Daruk Bai has stated that she came alongwith 
Shri Chourasia who readout the contents of the affidavit 
and told her to speak only as in the affidavit. The said 
affidavit was tendered at Chhindwara which was brought 
by Shri Trivedi and Shri Chourasia. Her evidence clearly 
shows that she was a tutored witness and was set up for 
the purpose of the case because there was no complaint 
by this witness to the management earlier that she was 
instigated to gherao the office of the Manager and abused 
by them. Smt. Sunder Bai has stated that she had given 
this affidavit at Chhindwara and was put before the Tribunal 
for oath. She has stated that she had not gone in the office 
of the Manager and at the time of dispute she was in her 
section. This witness is also not reliable who was not 
present at the place of occurrence. Another management 
witness shri Suchand has stated that the Mining Officer 
Shri Sharma brought the affidavit after typing and he signed 
over it. This creates compete doubt in the thruthfulness of 
his evidence that the evidence by way of affidavit was not 
given by him. Another management witness Smt. 
Chandrawati has stated in her evidence that the laywer 
had read over the affidavit and told her to narrate in the 
same way. This shows that she was a tutored witness. She 
was also not a witness on the point of occurrence which 
was alleged to have been taken place near the office of the 
Manager. She has stated that she had not seen the 
occurrence near the office of the Manager. Her evidence is 
also not trustworthy. Another management witness Smt. 
yashoda Bai has stated that she had not seen occurrence 
alleged to have been committed near the office of Manager. 
She appears to be not competent to say about the 
occurrence. She has also stated that she did not know as 
to where and when the affidavit was typed and three years 
ago the signature and thumb impression was taken and 
produced before the officer at Chhindwara. This fact atso 
shows that the affidavit was prepared by the management 
and she had been told to narrate accordingly. She is also 
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not a reliable witness. Thus the evidence of these five 
witnesses go to show that they were tutored witnesses as 
they had not made any complaint either oral or in writing 
before giving chargesheets to the delinquent workwomen 
and the names of the witnesses also do not appear in the 
chargesheet. The witnesses were ot different Union and 
one of the witness Shri Suchand was Deputy Secretary of 
the Union whereas the delinquent workwomen were of 
different Union and therefore it appears probable that there 
was Union rivalry and they had been falsely implicated. 
They were also not witnesses of the alleged occurrence 
and appear to be tutored witnesses. 

11. The management last witness is Shri S.C. Trivedi 
who was Sr. Manager (Personnel). He is the only witness 
on the point of occurrence. The Manager, who was said to 
have been gheraoed is not examined in the case who appears 
to be the most competent witness and no explanation is 
given by the management as to why he was not examined. 
He has stated that he was posted at Balaghat Mine on 
27-6-1982 and was persent in the office of the Manager. He 
has stated that he does not know that any criminal case 
was lodged with regard to the alleged occurrence. 
Subsequently he has admitted that the police had 
investigated the alleged occurrence and the police had 
taken his statement as well. This shows that the witness 
was not ready to disclose the truth before the Court, he 
has stated that he had also deposed before the Criminal 
Court as well. Again he has shown his ignorance that he 
had taken the names of these delinquent workwomen 
before the criminal court. The Union/workwomen has filed 
the judgement of the criminal court which is marked as 
Exhibit W/I which clearly shows that these delinquent 
workwomen were not accused in the said criminal case and 
their names did not appear in the F.l.R. He was not witness 
of the departmental enquiry. He has stated at para-10 that 
he does not know that as to when the affidavit was prepared. 
His evidence shows that after about a decade he had 
taken the names of these workwomen for the first time as 
there is no evidence or allegation against these workwomen 
before the criminal court which was of the same occurrence. 
There is also no previous statement of this witness oral or 
in writing to show that he had taken the names of these 
workwomen. Moreover it appears that he does not want to 
speak truth before the Court. This creates complete doubt 
in the credibility of his evidence. Thus the ora! evidence 
adduced by the management is not sufficient to prove the 
misconduct against the delinquent workwomen. 

12. On the other hand, the Union/workwomen has 
examined three witnesses including the delinquent 
workwomen Stnt. Butida Bai and Smt. Sukman Bai. These 
witnesses have denied the participation of the delinquent 
workwomen in the alleged occurrence for which a criminal 
case was also lodged against others. Smt. Bunda Bai has 
supported the case of the Unionworkwomen. She has 
admtted that they were member of Krantikari Union and it 


any dispute arose, they tried to settle the dispute. This fact 
does not show that they had participated in the unlawful 
assembly and instigated others for committing misconduct. 
She has denied the allegation of the chargesheet. She has 
been cross-examined at lenght but nothing was gained by 
the management. Another witness Smt. Anjana Bai is an 
independent witness. She has stated that these delinquent 
workwomen were not present at the place of agitation and 
had not participated in the occurence. She had stated that 
the members of the 1NTUC Union were also present and 
they were doing provocation where three persons died on 
police firing. She had further stated that the police lodged 
cases against 20-25 persons but these workwomen were 
not made accused in the case. She has stated that the 
delinquent Reshmi Bai had died. There is nothing in her 
evidence to disbelieve this witness who was co-worker 
and was working in the same shift. The last witness Smt. 
Sukan Bai has also supported the case of the Union. She 
has denied the allegation in her evidence. Her evidence 
shows that there is nothing to disbelieve this witness. Thus 
the oral evidence adduced by the Union shows that these 
workwomen had not participated in the agitation nor they 
had instigated nor abused anyone. 

13. The Union has filed certified copy of the 
judgement dated 27-2-99 passed by the First Add 1. Sessions 
Judge, Siwani, MP in Sessions Case Nos. 7/84, 8/84 and 
9/84. These Sessions cases appear to be of the same 
occurrence in which 23 accused persons were facing trial. 
The learned 1st Add!. Sessions Judge found them not guilty 
and acquitted them from the charges leveled against them. 
It is clear from the judgement that these delinquent 
workwomen were not accused in the case. It also shows 
that Mines Manager had given information in writing to 
the police and on the basis of the information F.l.R. was 
lodged. The copy of the said information petition is not 
filed in this case to substantiate the misconduct. It looks 
probable and obvious that information petition did not 
disclose the names of these workwomen and therefore it 
was concealed and was not filed. Moreover they were not 
made accused in the case. Considering the entire evidence 
adduced by the parties, the management has failed to 
prove misconduct against any of the workwomen. As such 
the management was not justified in terminating the 
services of these workwomen. This issue, is, accordingly, 
decided in favour of the workwomen and against the 
management. 

14. Issue Nos. II and V 

Considering the discussions made above, 1 find that 
the management has failed to prove the misconduct against 
the workwomen. As such the order of dismissal dated 
16-12-82 passed against the workwomen is, hereby set 
aside. The management is directed to reinstate the 
workwomen with back wages and pay all consequential 
benefits. In case any of the workwomen died or has attained 
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the age of superannuation, the management is directed to 
pay retiral benefits also to the said workwomen or their 
legal heirs as if they had retired or died in service. 
Accordingly the reference is answered. 

15. In the result, the award is passed without any 
order to costs. 

16. Let the copies of«the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 


1. M/s. Ares & Sons, Contractor, 

Secredihi Iron MinesofOMC Limited. 

Du bn a, Via. Joda. Distt. Keonjhar. 

2. The Sr. Manager (Mining), 

Dubna Secredihi Mines of M/s OMC Ltd.. 

At./Po. Dubna, Via. Joda Distt. Keonjhar. 

... 1st Party-Managements. 
(And) 


MOHD. SHAKIR HASAN, 
Presiding Officer 

^ 1 2012 
789.—sWm 1947 (1947 
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^ TO (22/2006) 
^ t ^ft 7TTOR ctf1/2/2012 W<\ *3TT 

«n i 
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New Delhi, the 1 st February; 2012 

S.O. 789.— In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes the award (Ref. No.22/2006 ) 

of the Central Government Industrial Tribunal/Labour Court 
Bhubaneswar-2 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s Secredihi Iron Mines ofOMC Ltd. 
(Keonjhar) and their workman, which was received by the 
Central Government on 01 /02/2012 

[No. L-2601 l/12/2006-IR(M)] 
JOHAN TOPNO, Under Secretary. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT BHUBANESWAR 

Present: 

Shri J. Srivastava, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 22/2006 
Date of Passing Award-30th December, 2011 

Between: 


Their workmen represented through the 

General Secretary, North Orissa Workers Union. 

Po. Barbil, Distt. Keonjhar. 

... 2nd Party-Union. 

Appearances: 

Shri K.R. Mohapatra, ... For the 1st Partv- 

Authorized Representative Management No. 1 

Shri S.R. Pattnaik, ... For the 1st Party- 

Manager (Law), Management No. 2 

Shri B.S. Pati, ... For t| ie 2nd Party- 

General Secretary 1 , Union. 

North Orissa Workers' Union. 

AWARD 

The Government of India in the Ministry of Labour 
has referred the present industrial dispute existing between 
the employers in relation to the management of Contractor, 
Secredihi Iron Mines of OMC and their workmen in exer¬ 
cise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 vide their letter No. 
L-2601 l/I2/2006-IR(M), dated 04.09.2006. 

2. The dispute referred for adjudication as mentioned 

under the schedule is reproduced below:_ 

"Whether the action of the Contractor, M/s. Ares & 
Sons, Dubna Secredihi Iron Mines ofOMC Ltd.. At./PO. 
Dubna Via-Joda, Distt. Keonjhar by terminating the services 
of 98 workmen w.e.f. 27.4.2005 (list enclosed) without 
serving any written order and also in violation of provision 
of law is justified? If not, what relief the workmen are 
entitled? 

3. The North Orissa Workers Union espousing the 
cause of the disputant-workmen has filed the statement of 
claim in which it has been stated that the 1st Party- 
Management No. 1 i.e. the Senior Manager (Mining), 
Secredihi Iron Mines of M/s. OMC Limited, At./PO. Dubna, 
Distt. Keonjhar is having a systematic activity carried on 
by co-operation between itself and its workmen including 
the workmen engaged by its contractors for the purpose of 
raising of iron ore in its Dubna Secredihi Iron Mines for 
their use and supplying the same to different units/ 
establishments with a view to satisfy human wants and it 
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is an Industry as defined under section 2(j) of the Industrial 
Disputes Act, 1947. The 1st Party-Management No. 2 has 
engaged a number of contractors for raising of iron ore etc 
and the 1st Party-Management No. 1 i.e. M/s. Ares and 
Son is one such contractor who has engaged a number of 
workmen for smooth functioning of its activities and each 
of the disputant-workmen are its employees. All the 
disputant workmen joined the services of the 1st Party- 
Management No. 1 on 5.8.2003 as PRW (Miner). Besides 
their wages they were entitled to provident fund, bonus, 
leave and other benefits admissible to similar employees/ 
workmen of the 1st Party-Management. The 2nd Party- 
Union is safeguarding the interest of the above workers 
working under the 1st Party-Management. The above 
Union through its letter dated 19.9.2003 requested the 
Management to issue "employment cards and wage slips" 
to all the workers in compliance of the provisions of the 
Contract Labour (Regulation and Abolition) Act, 1971 and 
a copy of the said letter was endorsed to the Astt. Labour 
Commissioner (Central), Rourkela who in turn directed the 
Labour Enforcement Officer (Central), Barbil to inspect the 
establishment and initiate legal action against the employer 
vide its letter No. 95(6)/2001-Rkl/A, dated 23.1.2004. The 
workers also informed the Collector, Keonjhar vide their 
letter dated 20.11.2004 and requested him to interfere and 
do the needful so that their names are entered in the Form- 
B Register of the establishment of the 1st Party- 
Management. The Collector, Keonjhar directed the Deputy 
Director, Mines, Joda, Keonjhar to enquire and submit a 
detailed report in the matter whereupon the Dy. Director, 
Mines, Joda, Keonjhar had submitted his report after 
inspection vide his letter No. 9478/Mines, dated 21.2.2005 
mentioning therein gross irregularity on the part of the 1 st 
Party-Management No. 1 in violating Section 48 (3) of the 
Mines Act, 1952. The Officer-in-charge, Grievance, 
Collectorate, Keonjhar vide his letter dated 8.4.2005 
informed the Labour Enforcement Officer, Barbil to take 
appropriate action to regularize the matter and for violation 
of the provisions of Mines Act, 1952. A copy of the above 
letter was also endorsed to the Astt. Labour Commissioner 
(Central), Rourkela and the Regional Provident Fund 
Commissioner, Rourkela. The 1st Party-Management on 
coming to know about the developments as aforesaid 
immediately terminated the services of the 2nd Party- 
workmen w ith effect from 27.4.2005 without any rhyme and 
reason. The 2nd Party-Union through its letter dated 
03.05.2005 requested the 1 st Party-Management to reinstate 
the disputant-workmen with full back wages and also sent 
a copy of the above letter to the Regional Labour 
Commissioner (Central) Rourkela. The disputant workmen 
had discharged their responsibilities with utmost sincerity 
and honesty and it had never given any chance for 
dissatisfaction. They were never served with any charge- 
sheet nor any domestic enquiry was conducted against 
them nor they were proceeded with any disciplinary action 
at any point of time. The disputant-workmen had worked 


under the 1 st Party-Management from 5.8.2003 to 26.4.2005 
continuously without any interruption or break in service 
till they were illegally refused employment on 27.4.2005. 
The action of the 1 st Party-Management in terminating the 
services of the disputant workmen with effect from 27.4.2005 
in a most arbitrary manner without following the basic 
principles of natural justice and in violation of the 
provisions of Industrial Disputes Act stands highly 
improper, unjustified and illegal which is not sustainable in 
the eyes of law. They were neither given any retrenchment 
compensation nor any notice or wages in lien of such notice. 
The basic principle of "first come last go" has also not 
been followed. As such the disputant-workmen are entitled 
to be reinstated in their services with effect from 27.4.2005 
w'ith full back wages and other consequential benefits. 

4. The I st Party-Management No. 1 has stated in its 
reply that a concocted story for the purpose of making a 
false allegation has been made by the 2nd Party-Union. 
The statement of claim is based on presumption of facts 
alleged by Labour Enforcement Officer (Central), Barbil in 
his letter dated 95(6)/2001-Rkl/A, dated 23.1.2004. The 2nd 
Party-Union requested the 1st Party-Management vide its 
letter dated 19.9.2003 to issue "employment cards and wage 
slips" to all workers which is nothing but a false pretext to 
start a motivated dispute against the 1 st Party-Management. 
Hence the 1 st Party-Management denies all its allegations 
in toto. The claim of the 2nd Party-Union is not maintainable 
as it does not have any cause of action against the 1st 
Party-Management to file the present case. The 1st Party- 
Management has not at any point of time engaged the 
disputant-workmen as alleged in the statement of claim 
except six workmen namely Ramani Nayak, Gamha Nayak, 
Rajani Deuri, Pravati Sethi, Parikh Dehuri and Donar Damolia 
and they have absolutely no dispute with the 1st Party- 
Management. Since there was no appointment or 
deployment of the disputant-workmen by the 1st Party- 
Management the question of their termination does not 
arise at all. Filing of several false grievance petitions before 
the various state machineries without any just cause and 
implicating the employer without his knowledge under 
whom the workmen were never employed at any point of 
time require strict proof. 

5. The 1st Party-Management No. 2 has filed the 
written statement in which it has been alleged that out of 
the list of 98 persons filed by the 2nd Party-Union only fix 
persons were working under the 1st Party-Management 
No. 1, M/s. Ares & Sons whose names have been 
mentioned in para-2 of its written statement. Rest of the 98 
persons were not working under the said contractor as per 
records of the 1 st Party-Management. The agency has paid 
the monthly wages and annual leave wages to its workers 
including the above named six workmen and excluding the 
92 persons as mentioned in the list of the 2nd Party-Union 
in presence of the authorized representative of the principal 
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employer as well as the Union representatives of Keonjhar 
Mines and Forest Workers Union. The principal employer 
has engaged M/s. Ares & Son as a raising contractor who 
in turn had engaged several workmen for such raising work. 
So the contract labour engaged by the contractor does not 
come within the purview of the employer and employee 
relationship. The register required to be maintained under 
section 48 of the Mines Act, 1952 does not disclose the 
names of 92 persons as claimed by the 2nd Party-Union to 
have been engaged as workmen under the 1st Party- 
Management No. 1. Therefore, the workmen in question 
are not entitled to any relief. 

6. On the pleadings of the parties, following issues 
were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the Disputants SI. No. 22 (Shri Gamha 
Naik), SI. No. 53, (Ramani Naik), SI. No. 54, (Rajani Dehury), 
SI. No. 61 (Prabhati sethi), SI. No. 77 (Parikha Dehury), and 
Si. No. bl (Danar Dangulia) have been terminated from 
service with effect from 27.4,2005 by the management of 
M/s. Ares & Sons and if so whether the said termination 
was in accordance with the law. 

3. Whether the disputants SI.; No. 1 to SI. No. 98 
except SI. No. 22, SI. No. 53, SI. No. 54, SI. No. 61, SI. No. 77 
and SI. No. 81 were working under the management No. 1 
(M/s. Ares & Sons) as piece rated workers and if so whether 
they have been terminated without due compliance of the 
legal requirements. 

4. If not, to what relief the workmen are entitled to? 

6. That 2nd Party-Union has examined W.W.-l, Shri 
Ramani Naik and W.W.-2 Shri Debakar Mahanto in evidence 
and proved four documents marked as ext.-l, 2, 2/1 and 3. 

7 The 1st Party-Management No. 1 has examined 
M W -1 Prasanta Deba Ray and M.W.-2 Tarun Kumar Das 
and proved certain documents marked as Ext.-Ato Ext.-G. 

8. I hat, the 1st Party-Management No. 2 has not 
adduced any evidence. 

FINDINGS 

ISSUE NO. 1 

9. There does not appear any point in issue regarding 
maintainability of the reference. Perhaps this issue has been 
framed suo-moto by the Court itself without any pleadings 
of the parties. It has surely been pleaded by the 1st Party- 
Management No. i that the ciaim as Laid is not maintainable 
as tite 2nd party-Union does not have any cause of action 
to 1 lie the present claim bee,tuse the ! st Partv-Management 
No. 1 has never engaged the said workmen of the 2nd 
Party-Union excepting six workmen namely Shn Gamha 
Naik, Shri Ramani Naik, Smt. Rajani Dehury, Smt. Prabhati 
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Sethi, Shn Parikha Dehury and Shri Danar Dangulia who 
have no dispute with the 1st Party-Management. But here 
it is worth mentioning thaf all the 98 disputant workmen 
have raised the dispute alleging that they were the workmen 
under the contractor M/s. Ares & Sons, Dubuna Secradihi 
Iron Mines of M/s. O.M.C. Limited, Joda, Distt. Keonjhar 
and their termination from service is illegal. Whatsoever 
their stand may be, but this does not uproots the claim of 
all the workmen involved in the case. As such the reference 
cannot be held non-maintainable in view of the pleadings 
of the parties. This issue is decided in the negative. 

ISSUE NO. 2 

10. Admittedly the disputants at SI. No. 22 (Shri 
Gamha Naik), SI. No. 53, (Shri Ramani Naik), Si. No. 54, 
(Smt. Rajani Dehury), SI. No. 61 (Smt. Prabhati Sethi), SI. 
No. 77 (Shri Parikha Dehury - and SI. No. 81 (Shri Danar 
Dangulia) were workmen working under the contractor /. e. 
the 1st Party-Management No. 1 M/s. Ares & Sons, 
Secredihi Iron Mines of O.M.C Limited, Dubna, Via. Joda, 
distt. Keonjhar. Out of these fr. workmen Shri Ramani Naik 
has been examined as W.W.-l by the 2nd Party-Union who 
has stated in his evidence that he and five others were 
terminated from service in 2006 since the mining operation 
was closed. He has further stated that "we were not paid 
any retrenchment compensation nor any letter of 
termination by the contractor, M/s. Ares & Sons". But in 
his cross examination he has asserted that "I did not 
complaint in the office of the O.M.C. regarding non payment 
of terminal benefits". Earlier to it he has denied that he had 
received the retrenchment compensation, on being sent to 
him by postal money order. W. W.-2 Shri Dibakar Mahanta 
has also stated that the above named six workmen were 
removed in the year 2006 but he has not said anything 
regarding payment of terminal benefits to these six persons. 

It has come in evidence of both these witnesses that they 
and many other workers were engaged by the ! st Party- 
Management No. 1 to split the iron ore during the 
year 2003 to 2005 and the names of W.W.-l Ramani Nayak 
and five other workmen were entered in Form B-Register 
after enquiry by the Deputy Director Mines/Labour 
Enforcement Officer. Since the 1st Party-Management No. 

1 has admitted these six persons as their workers and their 
names being entered in Form-B Register, there remains no 
dispute that these six workmen were the employees of the 
1 st Party-Management No. 1, M/s. Area & Sons. This fact 
is also borne out from Ext.-3, Order of the Asst. Provident 
Fund Commissioner (Comp.) SRO, Rourkela. 

1 1. The witnesses produced on behalf of the 1st 
Party-Management No. 1 have stated that they know only 
six persons out of the 98 workers shown in the list enclosed 
with the schedule of reference. Their names were entered 
into Form-B Register and they were the regular employees 
of the 1 st Part)-Management No. I. M.W.-l Prasanta Debray 
has disclosed in his evidence that he had worked in the 
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said mine from July, 2003 to June, 2006 as the said mine was 
closed in 2006, But there is no denial of the fact on behalf 
of the 1st Party-Management that Dubna Secredihi Iron 
Mines were closed for operation in the year 2006. Hence 
this fact cannot be disputed that the aforesaid six persons 
were terminated from service in the year 2006 after closure 
of the said mines. But there is no proof that they were paid 
any terminal benefits by the 1 st Party-Management No. 1. 
Neither there is any averments in this regard in the written 
statement nor any evidence in proof of it has been led by 
the 1 st Party-Management No. 1. It means that termination 
of services of these six persons was not in accordance 
with law, and the provisions of Section 25-F of the Industrial 
Disputes Act, 1947 were infringed by the 1st Party- 
Management No. 1 M/s. Area & Sons, while terminating 
their services. This issue is accordingly decided in the 
affirmative but with the modification that their services 
were not terminated with effect from 27.4.2005 but in the 
year 2006 and therefore the said six workmen will be entitled 
to receive terminal benefits with effect from the date of 
their termination in the year 2006. 

ISSUE NO. 3 

12. The 2nd Party-Union espousing the cause of the 
disputant workmen has alleged that the 98 workers as per 
list enclosed with the letter of reference were working under 
the 1 st Party-Management No. 1, M/s. Ares & Son as piece 
rated workers and their services were terminated without 
due compliance of legal requirements. But the 1st Party- 
Management No. 1 has asserted that only six workmen 
whose names are mentioned at SI. Nos. 22, 53, 54,61,77 
and 81 were working under it and rest of the persons were 
not their workmen. It is an admitted fact that except the 
aforesaid six workmen names of other workmen were not 
entered into the B-Form register. It was the further allegation 
that they were not issued any employment cards and wage 
slips. Hence they made a complaint to the Assistant Labour 
Commissioner (Central), Rourkela whereupon on the 
direction of the Distt. Magistrate, Keonjhar, the Deputy 
Director, Mines, Joda, Keonjhar made inspection of the 
establishment of the 1st Party-Management No. 1 and 
submitted his report to the District Magistrate, Keonjhar 
mentioning therein gross irregularities found on inspection. 
The officer in-charge, Grievance, Collectorate, Keonjhar 
informed the Labour Enforcement Officer (Barbil) to take 
appropriate action and a copy of the letter was also sent to 
the Assistant Labour Commissioner (Central), Rourkela and 
Regional Provident Fund Commissioner, Rourkela. When 
the 1st party-Management came to know about the 
developments it immediately terminated the services of the 
workmen with effect from 27.4.2005 without any rhyme or 
reason, though they had worked continuously without any 
interruption or break in service from 5.8.2003 to 26.4.2005 
and no retrenchment compensation or notice was given to 
them. 


13. The 1 st Pary-Management No. 2 has also denied 
the engagement of all the workmen except those mentioned 
at SI, Nos. 22,53,54,61,77 and 81 and stated that they have 
never engaged rest of the 98 workmen in their 
establishment. 

14. The 2nd party-Union in order to prove the 
engagement of the disputant workmen has examined two 
witnesses, namely Shri Ramani Naik as W.W.-l and Shii 
Dibakar Mahanta as W.W.-2. W.W.-l Ramani Naik is one 
of the six workmen whose engagement under the 1 st Party- 
Management No. 1 is admitted and W.W.-2 Dibakar 
Mahanta is one of the 92 workmen whose engagement is 
denied by the 1 st Party-Management No. 1. Both of these 
witnesses have stated in their evidence that they along 
with many other workers were engaged by the 1st Party- 
Management during the year 2003 to 2005, but they do not 
know the names of all such workers. Some of the names of 
the workers were recalled by W. W.-1, but W. W.-2, Dibakar 
Mahanto could not recollect the names of any of the 
92 workers. Except the complaint, Ext.-l and the report of 
the Deputy Director, Mines, Joda, Keonjhar Ext.-2 there is 
no reliable or substantial proof to establish that these 
92 persons were working under the 1 st Party-Management 
No. 1 in the Dubna Secredihi Mines during the period under 
reference. They Deputy Director, Mines under his report 
Ext.-2 has found that several workers of the list were absent 
on the date of enquiry and only workers as mentioned at 
SI. Nos. 36, 58, 70 to 73 and 77 to 98 were reported to be 
working in Quarry No. 3 of Secredihi mines, but it seems 
that no efforts were taken by him to fix the identity of the 
workers present on the date of enquiry and the period of 
their engagement. Ext.-3 is the order of assessment of 
Assistant P.F. Commissioner, S.R.O., Rourkela which also 
does not prove that the persons named in the list were 
working in the establishment of the 1 st Party-Management 
No. 1 during the period of assessment i. e ., from April, 2004 
to March, 2005. No other disputant workman out of the 92 
has dared to come in the witness box to depose in support 
of their claim. It has come in the evidence of W.W.-l and 
W.W.-2 that they were engaged on thikka basis to split the 
iron ore. Hence it cannot be said with certainty that all the 
workers were engaged through-out the period under 
reference by the contractor. However, burden to prove their 
claim heavily lies on the 2nd Party-Union which they could 
not discharge satisfactorily to the hilt. Therefore the claim 
of the 92 disputant-workmen cannot be accepted. This issue 
is accordingly decided against the 2nd Party-Union and it 
is held that the 92 disputant workmen were not the workmen 
of the 1st Party-Management No. 1 and therefore no 
question arises about their termination without due 
compliance of legal requirements. 

ISSUE NO. 4 

15. in viev' of the findings recorded under Issue No. 
2 and 3, only six workmen mentioned at SI. No. 22 (Shri 
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Gamha Naik), SI. No. 53, (Shri Ramani Naik), SI. No. 54 
(Smt. Rajani Dehury) SI. No. 61 (Smt. Prabhati Sethi)] 
SI. No. 77 (Shri Parikha Dehury), and SI. No. 81 (Shri Danar 
Dangulia) are only entitled to get terminal benefits or the 
benefits provided under section 25-F of the Industrial 
Disputes Act, 1947 from the 1st Party-Management No. 1 
and rest of the disputants are not entitled to get any relief 
from the 1 st Party-Management No. 1 . 


For the Employers : Shri B.M. Prasad, Advocate. 

For the Workmen : Shri D. Mukherjee, Secretary, Bihar 
Colliery Kamgar Union. 

State : Jharkhand. Industry Coal. 

Dated, the 24-01-2012. 

AWARD 


16. The reference is answered accordingly. 

Dictated & Corrected by me. 

J. SRIVASTAVA, Presiding Officer. 
2 2012 

790.-3Tf%rf^PTR, 1947 (1947 

14) ctf sjttt 17# 

Tf fd41< 3 r^FTT 3^% 3?ft 

T ^ <u, » ^ * 1 ^ 63/92) TOl fi l d 

^ Tk«?ik 02.02.2012 TRT ^3TT sqj I 


By Order No. L.-20012(235)/91-IR(Coal-I) 
dated 29.07.1992 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 1 0 of 
the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

Whether the action of the management of M/s. 
Eastern Coalfields Ltd., Nirsha Area in relation to their 
Gopinathpur Colliery in not regularising S/Shri Chhatu Gope 
and 20 others as Water Supplier is justified? If not, to what 
relief the workmen concerned is entitled?" A list of workers 
is enclosed. 


fa ^-20012/235/1991-3TTf3JR (#-I)] 

New Delhi, the 2nd February, 2012 

S.O. 790.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 63/1992) 
of the Central Government Industrial Tribunal-cum-Labour 
Court- 1 , DHANBAD, as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of M/s. E.C. Ltd., and their workman, which 
was received by the Central Government on 02.02.2012. 

[No. L-20012/235/1991 -I R (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE TI IF. CENTRAL GOVERNMENT 
INDIJSTRIALTRIBUNALCUM LABOUR COURT, 
DHANABAD 

In the matter of a reference U/s. 10 (1) (d) (2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 63 of 1992 

Parties : Employers is relation to the management of 
Gopinathpur col Iieiy of M/s. E.C. Ltd. 

AND 

Their Workmen. 

Present : Shri H.M. Singh, 

Presiding Officer. 

Appearances: 


2. The case of the concerned workmen is that Chhatu 
Gope and 20 others have been working as Water Carrier of 
Gopinathpur colliery since long with unblemished record 
of service. They have been performing permanent nature 
of job continuously under direct control and supervision 
of the management. All the concerned workmen have put 
in 240 days attendance in each calender year As per wage 
Board Recommendation the Water Carriers are entitled for 
Category -1 wages, though the concerned workmen are 
entitled for Cat. I wages, but the management is paying 
them much below the rate of NCWA. The concerned 
workmen represented before the management several times 
for their regularisation and payment of wages as per 
NCWA, but without any effect. Thereafter the union raised 
an industrial dispute before the A.L.C.(C), Dhanbad, but 
the same ended in failure. So, the dispute has been referred 
to this Tribunal for adjudication. The action of the 
management in not regularising the concerned workmen 
and in not paying them wages as per NCWA was 
discriminatory in nature and against the provision of statute. 

It has been prayed that the Hon’ble Tribunal be 
pleased to answer the reference in favour of the management 
by directing the management to regularise them with 
retrospective effect with all arrears of wages and 
consequential benefits. 

3. The case ot the management is that the 
management purchases several stores materials and other 
items required for use by it from time to time and the parties 
who supply the same are suppliers. There exists no 
employer-employee relationship between the suppliers of 
materials and the purchasers of the same. The management 
had made arrangement in the residential township which is 
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located for away from the colliery for supply of drinking 
water to a section of the workers/employees. A residential 
township does not fall within the definition of Mine under 
the Mines Act, 1952. For this purpose from time to time, the 
management made arrangement with different persons at 
different times for taking responsibility of supplying such 
drinking water to a section of employees residing in the 
colliery through their own arrangements subject to payment 
for supply of water at agreed rates from time to time. It has 
been submitted that this arrangement is surely an 
arrangement as betwen a supplier and purchaser. The 
person who took the responsibility for making such 
arrangement or the persons through whom he was 
supplying water, were not the same. They were changing 
from time to time. The management as per the above 
arrangement paid the water supply contractor/party 
periodically for the quantity of water supplied at agreed 
rates on the basis of bills submitted by him and payment 
was made to him through vouchers. When the management 
found that the above arrangement was no longer necessary, 
it was discontinued. The management is under no obligation 
to continue the arrangement when it was not necessary to 
do so. The party who took the responsibly for supply of 
water, was keeping his own man for the purpose and making 
payment of wages to them. The management has nothing 
to do with this arrangement. 

In such circumstances, it has been prayed that this 
Hon’ble Tribunal be pleased to reject the claim of the Union 
and answer the reference in favour of the management. 

4 Both the parties have filed their respective 
rejoinders admiting and denying the contents of some of 
the paragraphs of each other’s written statement. 


hold that the action of the management of M/S.E.C.L. Nirsha 
Area in relation to their Gopinathpur colliery in not 
regularising S/Shri Chhatu Gope and 20 others as water 
supplier is justified and so they are not entitled to any 

relief. 

This is my Award. 

H.M. Singh, Presiding Officer 


2Wfi, 2012 

ware 79i.—fare arf^ m 1947 ( 1947 
cft i4), gft qm i7 ^ 

Tjpfa to wi ^ 
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srfaRtJ! * w (*M 32/04) ^ irenftm 

f, ^ 02-02-2012 ^1 f3n I 

pR. 12012/207/2003-3nf 3TR 
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New Delhi, the 2nd February, 2012 

g q 79 i —in pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 32/04 of the 
Cent Govt Indus.Tribunal-cum-Labour Court, Jabalpur 
as shown in the Annexure, in the industrial dispute between 
the management of Chhindwara-Kshetriya Gramm Bank, 
and their workmen, received by the Central Government on 
02/02/2012 

[No. L-12012/207/2003-IR(B-I)] 


5. The concerned workmen have not produced any 
evidence. 

The management produced MW-1, Indu Bhusan 
Pandey. 

6. Main demand made by the sponsoring union is for 
regulation of Chhatu Gope and 20 others who are water 
suppliers to the management of M/s.E.C.L. 

7. The management argued that the concerned 
persons are water suppliers and they cannot be regularised. 

8. No evidence has been produced nor any document 
has been produced by the concerned persons which may 
prove that they have worked with the management and 
they are employees of the management and payment is 
made to them by the management. No payment receipt, 
Identity card and no appointment letter has been filed by 
the concerned persons. The management's witness, MW- 
1, Indu Bhusan Pandey, clearly stated that they are water 
suppliers to the management and they are not employees 
of the management. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, JABALPUR 

NO. CGIT/LC/R/32/04 

PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN 
The Secretary, 

Madhya Pradesh Bank Employees Association Unit, 
Chhindwara, C/o Shri Manoj kumar Wankhede, 
Chhindwara 

Workman/Union 

Versus 

The Chairman, 

Chhindwara Kshetriya Gramin Bank, 

Head Office, 800/19, 

South Civil Lines, 

Chhindwara (MP) Management 

award 


9. Considering the above facts and circumstances, 1 
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5. Issue No. I 


1. The Government of India, Ministry of Labour vide 
its Notification No.L-120!2/207/2003/IR(B-I) dated 15 - 3 - 

2004 has referred the following dispute for adjudication bv 
this tribunal:— 

miftp rfrfr f&rersT 
sms sft wrm^m 

t^rsr M is 

M srpfa ^>r f? * * 

2 . The case of the Workman/Union in short is that 
the workman Manoj Kumar Bhagwandas Wankhede was 
engaged by the management Bank at Post Reddy Branch 
on daily wages @ Rs. 14.85ps per day from 30-3-93 as 
messenger. Subsequently the branch shifted to Post 
Khawsha in the year 1994. He was also shifted there He 
worked continuously till 21-3-1998 and thereafter he was 
suddenly terminated orally without following the mandatory 
provision of Section 25 F, 25 G and 25 H of the Industrial 
Dispute Act, 1947 (in short the Act, 1947). He had completed 
240 days in each and every year. It is submitted that his 
termination is illegal, void-ab-initio and is fit to be set aside. 

3. The management appeared and contested the 
reference by filing Written Statement. The case of the 
management, inter alia, is that the workman was engaged 
purely on part time as daily wager Safai Karmi in the said 
branch of the Bank. He worked in the year 1993 for one day, 
in the year 1994 for 120 days, in the year 1995 for 180 days' 
in the year 1996 for 143 days, in the year 1997 for 126 days 
andintheyer 1998 for 47 days only. He had not worked 240 
ays or more in any of the calendar year. It is stated that 
the provision of the Act, 1947 was not violated and the 
workman was not entitled to any compensation. He has 
filed photocopy of the certificate issued by the then Branch 
Manager, Khawasa but it was found that the workman 
forged the number of days by altering the figure of 180 

days to 480 days. It is submitted that the workman is not 
entitled to any relief. 


According to the workman, he worked 240 days in 

T d f ar 3nd Without com Plying the provision 
of the Act, 1947, he was terminated whereas the management 
contented that he had never worked 240 days or more in 
any of the calender year. To prove the case, the workman is 
examined m the case. The workman has state in his cross- 
examination that he worked 180 days from March, 1997 to 
March 1998. This itself proves that his service is not deemed 
to be in continuous service for a period of one year during 
a period of twelve calender months preceding the date 
with reference under the provision of Section 25B(2) of the 
Act, 1947. When his service is not deemed to be in 
continuous service for a period of one year, then the 
provision of Section 25-F of the Act, 1947 is not said to 
have been violated and he appears to be not a retrench 
employee. His evidence shows that the action of the 
management is justified. The management has not examined 
any evidence in the case. The burden was on the workman 
to prove his case. Thus this issue is decided in favour of 
the management and against the workman. 

6 . Issue No. II 

On the basis of the discussion made above I find 
that the workman is not entitled to any relief Accordingly 
the reference is answered. 

7. In the result, the award is passed without any 
order to costs. 

8 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 


Mohd, Shakir Hasan, Presiding Officer 

^ fWfl, 2 2012 

^»T 0 3 TT 0 792 . sftWiPlch 1947 (1947 

^ 2 ^ isiz 18 / 1999 ) ^ Wttfm 

[7T. t^T-11012/32/1998-3ftf3HT(^-i)j 


4 - 0n the basis of the pleadings of the parties, the 
following issues are framed for adjudication— 

I. Whether the action of the management in 
termmating the services of Shri Manoj Kumar Wankhede 
daily wages messenger w.e.f 22.3.98 instead of 
regularization is justified and legal? 

II. To what relief, the workman is entiled? 


New Delhi, the 2nd February, 20 1 2 

1 a S ;?- 792 -—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the award (Ref. No. 1 8 / 1999 ) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Cour-ll, Delhi as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of M/s U.P. Airways Ltd. and their workman, 
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which was received by the Central Government on2.2.2012. 

[No. L-l 1012/32/1998-IR(C-I)] 
D.S.S. Srinivasa Ran. Desk Officer 
ANNEXURE 

IN THE COURT OF SHRISATNAM SINGH, 
RESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOURCOURT-II, 
ROOMNO. 33, BLOCK-A, GF, KARKARDOOMA 
COURT COMPLEX, KARKARDOOMA, DELHI. 

ID NO. 18/1999 

In the matter of dispute between 

Shri Pritam Singh 

C-l/136, Janak Puri, New Delhi. 

Workman 

Versus 

U.P. Airways Ltd. 

A-2, Defence Colony, New Delhi 
Management 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-11012/32/98-IR(C-l) dated 16.12.1998 has 
referred the following industrial dispute to this Tribunal 
for adjudication:— 

"Whether the action of the management UP Airways 
in terminating the services of Shree Pritam Singh, Senior 
Commander on 23.7.1997 is just, fair and legal? If not, to 
what relief is he entitled?" 

2. Briefly stated, the case of the workman as stated in 
his statement of claim is that he was employed by the 
respondent/management as Semior Commander vide 
appointment letter dated 13.4.1995 and in that capacity he 
has been flying F-27 air crafts. That he has been working 
with the management since 1.6.1995 on a total salary of 
Rs. 1,00,000/- per month, net of taxes, the break up of which 
was Rs. 95,000/- as basic and Rs. 5,000/- as HRA. That all 
through he maintained clean meritorious record of servid 
The workman being captain and flying the air craft is a 
workman under the provisions of Industrial Disputes Act, 
1947. 

3. That the services of the workman were abruptly 
terminated by the management in a most illegal, unlawful 
and unjustified manner vide its letter dated 23.7.1997 for 
alleged acts of misconduct without giving any opportunity 
to him to tender his explanation and withoug holding a 
domestic enquiry as required under the Law. The order of 
dismissal thus issued is patently illegal, unlawful, arbitrary, 
vindictive and by way of victimization. 

4. That under the grab of alleged misconduct the 
workman has been victimized for having demanded his 


legal dues. Though the workman was appointed on a salary 
of Rs. 95,000/-per month and HRA of Rs. 5,000/-per month, 
net of taxes, but the management without any justification 
had been withholding his part salary ever since his 
appointment. Despite assurances given by the management 
from time to time the unpaid salary and allowance of the 
workman were not remitted and as such as a last resort he 
was driven to a situation to send a written demand dated 
20.7.1997 requesting the respondent/management for 
settlement of his due salary and other allowances. The 
said letter was handed over to Ms. Roshni, personal 
secretary to the Managing Director Shri Subash Gulati. 
That Mr. Gulati was intimated about the contents of the 
demand notice dated 20.7.1997. That on 22.7.1997 when 
the workman reached Mumbai with an air craft instructions 
were lying ready for him that he should see the Managing 
Director at 15.00 hours on 22.7.1997 and he was demanded 
an explanation for having put up a written demand for 
payment of salary. When reminded that demand was 
legitimate and the workman had asked for his due salary 
and allowances the Managing Director abruptly asked him 
without any rhyme and reason or provocation to tender 
his resignation. The workman agreed to submit to his 
dictates but politely asked him first to settle his account 
and then he will resign. The Managing Direcrtor however 
got furious and asked the workman not to operate any 
further flight and to go back to Delhi. That it is at the 
instance of the Managing Director that the workman was 
handed over IAC flight tickets for Delhi. It is thus clearly 
evident and established without any idea of doubt that the 
services of the workman have been terminated by way of 
victimization for having demanded his legitimate, legal and 
due salary and allowances. The Managing Direcrtor thus 
dismissed the workman and other pilots inmost illegal and 
injustified manner as their dues were accumulating and the 
market conditions were extremely unfavourable to the pilots 
at that point of time and they were available at lesser salary. 
The management thus chose to get rid of the workman and 
other pilots by hook or by a crook by taking cover under 
false and flimsy allegations. 

5 . It is further the case of the workman that there is 
absolutely no truth or merit in the allegations which are 
contained in the letter of dismissal vide which he has been 
illegally removed from service. The allegations of the 
management that the workman refused to undertake regular 
scheduled flights to various destinations from 22.7.1997 
are in fact a pack of lies. The correct and factual position in 
this regard has already been stated above. The workman 
had operated the flight to Mumbai on 22.7.1997 and was 
required to say at Mumbai for the next four days as per 
schedule. It was the Managing Directror who got furious 
on account of his having put up a legitimate demand for 
payment of his due salary and allowances and sent him 
back to Delhi with Captain Bindra and provided IAC tickets 
to them. There is, therefore, absolutely no truth in the 
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allegations that the workman refused to operate flights 
from 22.7.1997. On the contrary the management had already 
made up its mind to terminate the services of the workman 
for having committed a mistake of asking his legitimate 
dues. It is nothing but victimization and unfair labour 
practice on the part of the respondent/management. That 
no flight was given to the workman to operate on 23.7.1997. 
The workman had personally gone to the office on 23.7.1997 
morning and was not detailed for any flight. Having abruptly 
removed from duty the management decided to justify its 
action by making false and frivolous allegations. That the 
purported allegations in the letter of termination are 
fabricated. As stated above, the workman has been 
victimized for no fault of his. He committed a mistake by 
asking for his legitimate dues which the management have 
been illegally and unlawfully withholding thereby putting 
the workman under acute financial strain. 

6 . That after having received the letter of dismissal 
the workman duly refuted all the allegations which were 
levelled against him vide his letter dated 05.08.1997 which 
was never rebutted. The management obviously had 
nothing to say against the demand notice and various 
averments raised therein and no reply whatsoever was sent 
to the said letter. The averments thus raised by the workman 
remains uncontroverted and unrebutted and be deemed to 
be accepted by the management. It would thus be seen 
from the above that the order of dismissal on the face of it 
is vindictive and aimed at victimizing the workman for 
having demanded his with-held salary which the 
management did not like. That the written demand infuriated 
the management and it was on this account that the 
management dispensed with the services of the workman 
and other pilots which had also been making same demand 
for payment of their unpaid salary. 

7. The workman has also submitted that he has been 
dismissed from service without any charge sheet or holding 
of domestic enquiry. His dismissal is therefore in violation 
of the principles of natural justice. The order of dismissal 
thus passed is illegal and the workman is deemed to be in 
service of the management. That it is well settled law as 
laid down by the Hotfble Supreme Court of India that no 
workman could be dismissed from service for misconduct 
unless he is issued a charge sheet and is given an 
opportunity to give explanation to the charges levelled 
against him. It is also well settled law that an employer 
cannot inflict any punishment much less the punishment 
of dismissal without holding an enquiry. In the present 
case, not only thsft no enquiry whatsoever was conduct 
but even an opportunity to submit an explanation was also 
not given. That dismissal of the workman, therefore, is 
illegal, unlawful and unjustified. The workman, therefore, 
has prayed the Labour Court that it may be pleased to set 
aside the dismissal of the workman and direct the 
management to reinstate hhn with full back wages and 
continuity of service. 


8 . The management has contested the claim of the 
workman and in its written statement has pleaded that the 
claimant Captain Pritam Singh is not a workman as defined 
in Sub-Section (S) of Section 2 of the Industrial Disputes 
Act. It is submitted that even from the letter dated 20.07.1997 
of the alleged workman he being a senior commander and 
also chief of the operations was not a workman. Further, 
according to the Operation Manual Vol.-I. It is provided 
that Manager (Operation) is responsible to the president 
on all aspects of planning and efficient conduct of operation. 
It also provides that in the absence of the president he 
would carry out the duties of the president of the 
organization. That duties of manager operation are 
supervisory and managerial and so he is excluded from the 
definition of workman. Further the alleged workman was 
also approved to function as an examiner by the Directorate 
of Civil Aviation, Technical Centre Safdarjung Airport, New 
Delhi and so claimant Pritam Singh cannot claim himself to 
be a workman. Further, the management is a licensed Air 
Taxi Service Provider and is not a regular airline service 
and so it does not come within the definition of "industry" 
as provided by Section 2(J) of the ID Act. Hence the alleged 
workman cannot invoke the provisions of the Industrial 
Disputes Act. Further, the alleged retrenchment is not a 
retrenchment as provided by Section 2(00) ofthe ID Act. It 
is submitted that the alleged workman in total disregard of 
his duty malafidely and arbitrarily and in total breach of his 
obligations to the management refused to undertake the 
regular scheduled flights to various destinations from 
22.07.1997 onwards That the workman left Mumbai for Delhi 
after refiising to fly on 22.07.1997 by another airline in spite 
ofthe fact that he was roistered and scheduled to fly the air 
craft ofthe management on the afternoon of 23.07.1997 
from Mumbai to Delhi. That the alleged workman was also 
instigating other pilots against the management. Thus the 
conduct of the alleged workman was not only willful and 
malafide but was also illegal. That the workman was guilty 
of grave dereliction of duty and misconduct. That the 
workman was illegally striking work and no notice for the 
same was given which resulted in the loss of Rs. 2.5 lakhs 
to the management on account of refund made to cancelled 
tickets and the matter was brought to the notice of The 
Directorate General of Civil Aviation vide letter dated 
26.08.1997. The management has asserted that the services 
of the alleged workman have been terminated due to 
dereliction of duty, misconduct and refusal to carry out 
contractual obligations and so it cannot be said that his 
services have been dismissed or he has been retrenched 
from service. It is submitted that the workman has nowhere 
stated in the present ID that he is out of employment since 
the time his services were allegedly terminated. It is 
submitted that any prayer for reinstatement and back wages 
can only be entertained where the alleged workman has 
failed to get alternative employment. It is submitted that 
the alleged workman is gainfully self employed since the 
time his services were terminated by the management. He 
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has been running a compute centre which is a self 
employment. Almost similar rebuttal has been made while 
replying parawise the submissions made by the workman 
in his statement of claim. Itis denied that the termination of 
the services of the alleged workman was in violation of the 
principles of natural justice. The management, therefore, 
has prayed for the dismissal of the claim made by the alleged 
workman in this case. 

9. By filing a replication the workman has 
controverted the assertions made by the management in 
its written statement. It is reiterated that he is a workman as 
defined in Section 2(S) of the I D Act. It is denied that the 
management is not an industry under Section 2(J) of the 
I D Act. It is asserted that as per the judgment of the 
Hon'ble Supreme Court of India in the matter of Bangalore 
Water Supply, every systematic activity is an industry and 
it hardly matters whether the management is a private air 
taxi service or an airline. It is denied that the termination of 
the workman is not retrenchment in this case. It is reiterated 
that no punishment could be inflicted on a workman without 
holding domestic enquiry against him. The workman has 
reiterated his prayer made in the statement of claim. 

10. After pleading were complete, my learned 
predecessor posted the case for recording of evidence vide 
his order dated 10.06.2002. The workman filed his evidence 
by way of affidavit and he was cross-examined from the 
side of the management and his cross-examination 
concluded on 07.07.2004. Thereafter the case was posted 
for recording of management evidence. They too were 
asked to file their evidence on affidavit. However, despite 
so many opportunities afforded to the management to lead 
evidence in this case they failed to lead any evidence. The 
management filed the affidavit of Mr. Subash Gulati, Ex- 
Chairman of the management and they sought various 
opportunities to produce him in the court for his statement 
and cross-examination by the AR for the workman but Mr. 
Subash Gulati never appeared in the court for tendering 
his affidavit and subjecting himself to cross-examination. 
On 16.02.2010 even none appeared from the side of the 
management and ultimately the right of the management to 
lead evidence had to be closed. It was also ordered that 
since the affidavit of the witness filed on record has not 
even been tendered due to the witness not appearing for 
the purpose the said affidavit was ordered to be excluded 
from consideration. On 09.12.2011 none was present from 
the side of the management. They earlier wanted to file 
written submissions. No one came to address oral 
arguments from the side of Management. Since the case 
was very old in which the reference was made on 16.12.1998, 
oral submissions made from the side of the workman were 
heard. The workman had already placed on record his written 
submissions. However, later on written submissions were 
also filed from the side of the management. I have gone 
through the written submission of both the sides. 


11. The workman by filing his affidavit has fully 
supported his case as has been set up in the statement of 
claim. In his cross-examination from the side of the 
management, claimant Pritam Singh has stated that the 
nature of his duties were to fly the air crafts as commander 
and as examiner his duties were to take test of die other 
pilots and test their capability. He denied the suggestion 
that as senior commander he was to give direction to other 
pilots or co-pilots. He then stated that he did not know if 
the business of the management was stopped due to non 
operation of die air craft with effect from 01.01.1999 due to 
financial crises He expressed no knowledge regarding any 
understanding arrived at between the commanders and 
pilots with the management on 14.10.1996 to reduce their 
pay by Rs. 48.000/-. He denied the suggestion that he did 
not join/attend the duties on 22.07.1997 and thereafter at 
Bombay. He reiterated that on 22.07.1997 he was at Bombay 
and on that date he had operated the flight to Bombay. He 
denied the suggestion that he did not operate the flights 
on 22-07-1997 and onwards or that he had instigated other 
co-pilots not to operate the flights of the respondent/ 
management. He denied the suggestion that MD Mr. Gulati 
did not ask him to resign. He also denied the suggestion 
that his claim is false or that he has deposed falsely. 

12. A close scrutiny of the evidence led by the 
claimant/workman in this case shows that his evidence 
could not be demolished from the side of the management 
during his cross-examination. The evidence of the workman 
almost remained unrebutted and there is absolutely no 
reason for me not to accept his evidence. 

13. The management has primarily contended in this 
case that Captail Pritam Singh is not a workman and 
therefore, his case cannot be heard by this Industrial 
Tribunal-Cum-Labour Court. The claimant/workman on the 
other hand refutes the same very strongly and asserts that 
he is a workman as he was doing merely technical duties of 
flying the aircrafts. 

14. It is now a settled position in law that an undue 
importance need not be given to the designation of an 
employee, or the class to which he belongs. A nomenclature 
and designation are not very much material for deciding 
whether an employee is a workman or not. What is required 
to be seen is as to what are the main and principle duties 
carried out by the official, i.e. whether these are technical, 
clerical or supervisory, administrative or managerial in 
character. If the main work done is of technical or clerical in 
nature, the mere fact that some supervisory duties were 
also carried out incidentally, the same will not convert the 
employment from that of a technical or clerical into one in 
supervisory capacity. 

15. It has been held that in (1985) 3 SCC 371 that the 
nature of the work of a workman is to be ascertained from 
the dominant nature of duties performed by him and not by 
nomenclature. In another case, Anand Regional Co- 
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operative Society Union Vs Shailesh Kumar Harshadbhai 
Shah 2006 (7) Scale 603, it has been held that for determining 
the question as to whether a person employed in an industry 
is a workman or not; not only the nature of work performed 
by him but also terms of the appointment in the job 
performed are relevant considerations. Supervision 
contemplates direction and control. While determining the 
nature of work performed by an employee, the essence of 
the matter should call for consideration. An undue 
importance need not be given to the designation of an 
employee, or the name assigned to and the class to which 
he belongs. What is needed to be asked is as to what are 
the primary duties he performs. For the said purpose, it is 
necessary to prove that there were some persons working 
under him whose work he was required to supervise. Being 
in charge of the section alone and that too it being a small 
one and relating to quality control would not answer the 
test. 

In the case of 'Anand Bazar Patrika (P) Ltd. Vs 
Workman (1970) 3 SCC 248)’, it has been held that the 
question whether a person is employed in a supervisory 
capacity or on technical or clerical work depends upon 
whether the main and principal duties carried out by him 
are those of a supervisory character, or of a nature carried 
out by a technician or clerk. If a person is mainly doing 
supervisory work by incidentally or for a fraction of the 
time, also does some technical or clerical work, it would 
have to be held that he is employed in supervisory capacity 
and conversely, if the main work done is of technical or 
clerical nature, the mere fact that some supervisory duties 
are also carried out incidentally or a small fraction of the 
work done by him will not convert his employment as a 
technician or a clerk into one in supervisory capacity. 

16. In the instant case it is abundantly clear that the 
main and principal duties of Shri Pritam Singh were to fly 
aircrafts. Sometime he was asked to take test of others 
pilots to test their capabilities. That too will essentially be 
of technical nature. Thus Shri Pritam Singh was doing the 
work of technical nature only. Even if incidentally he was 
doing some supervisory duty the same will not convert his 
employment from technical into one in any other capacity. 
He was definitely not performing managerial or 
administrative functions. It is thus abundantly clear that 
Shri Pritam Singh is a "workman" as defined under Section 
2(S)ofthe Industrial Disputes Act 1947. 

17. The management has faintly contended that they 
are not a regular airline service and so it does not come 
under the definition of 'Industry' as provided in Section 
2(J) of the Industrial Disputes Act 1947. Refuting this 
argument the workman has contended that as per the 
judgment of the Hon'ble Supreme Court in the matter of 


"Bangalore Water Supply" every systematic activity is an 
industry and it hardly matters whether the management is 
a private air taxi service or an airline. There is force in the 
submission made by the workman. The management has 
failed to contend satisfactorily that they are not an 
"Industry". 

18. From the unrebutted evidence of the workman it 
is abundantly clear that his services were abruptty 
terminated by the management in a most illegal, unlawful 
and unjustified manner vide letter dated 23.7.1997 for 
alleged acts of misconduct without giving him any 
opportunity to explain. No domestic enquiry has been 
admittedly held by the management in this case before 
terminating the service of the workman. It is well settled 
that no workman can be dismissed for alleged misconduct 
unless he is issued a charge sheet and was given an 
opportunity to give his explanation to the charges levelled 
against him. A workman cannot be dismissed in the manner 
as has been done by the management in this case. The 
action of the management in terminating the services of 
workman Shri Pritam Singh thus cannot be held to be just, 
fair and legal. The same is clearly unfair, unjustified and 
illegal. 

19.1 therefore hold that the termination of service of 
workman Pritam Singh by the management is not just, fair 
and legal and rather the same is clearly unfair, unjustified 
and illegal. He is therefore held entitled to restatement in 
service with full back wages and continuity in service and 
all other benefits. The award is passed accordingly and the 
reference sent by the Govt, of India stands disposed off. 

Further, it is ordered that the requisite number of 
copies of this award be forwarded to the Central 
Government for necessary action at their end. 

Dated: 19.01.2012 

SATNAM SINGH, Presiding Officer 
2012 
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New Delhi, the 3rd February, 2012 

S.O . 793.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent, Govt. 
Indus. Tribunal-cum-Labour court , Hyderabad (CGIT/ 
LCID/149/2006) as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of SCCL and their workmen, which was 
received by the Central Government on 03.02.2012. 

[No. L-22013/1/2012-Ic(C-lI)] 

D.S.S. Srinivasa Rao, Desk Officer 

ANNEXURE 

IN THE LOK ADALAT 

(For settlement of cases relating to CGIT cum Labour 
Court at Hyderabad Under Section 20 of the Legal 
Services Authorities Act, 1987) 

The 16th Day of December, Two thousand and Eleven 

Present: 1. Sri Ved Prakash Gaur : Presiding Officer. 

2. SriC.Niranjan Rao : Member 

3. Sri : Member 

(Constituted U/s 19 of the LAS Act, 1987 by the APSLSA 
Order ROC No. 186/LSA/2006 dt. 22.8.2006) 

In the matter of case No. LCIDNo. 149 of2006/PLAC 
66/2011 

(On the file of CGIT cum Labour Court at Hyderabad) 
Between 

Mididoddi Rajesham, (EC No. 0917524), S/o Lachaiah, 
aged about 40 years, worked as Coal Filler at 6A Incline, 
RG Area-I, Singareni Collieries Company Ltd., 
Godavarikhani, Karimnagar Dist. ....Petitioner 

AND 

1. The Singareni Collieries Company Limited, 

represented by its Chief General Manager, RG-I Area, 
Godavarikhani, Karimnagar Dist. 

2 The Superintendent of Mines, 

GDK 6A Incline, Singareni Collieries Company Ltd., 
Godavarikhani, Karimnagar District 

....Respondents 

This case is coming up before the Lok Adalat on 
16.12.2011 for settlement in the presence of the applicant 
appearing in person/represented by his counsel Sri. K. 
Vasudeva Reddy and the Respondent too, being present 
in person/represented by his counsel, Sri M. Shamba 
Narayan on a persual of the case record, after considering 
and hearing the case of both sides and with the consent of 
both side, the Lok Adalat has arrived at the following 
settlement and delivered the following: 


AWARD UNDER SECTION 21OFTHE L.S.A. ACT, 
1987 

The petitioner had agreed to the following proposals 
of the Management, as the petitioner had put in 100 musters 
in the two years of the preceding 5 years of dismissal and 
raised the dispute within three years from the date of 
dismissal from service. The contents are read over and 
explained to the petitioner, in his language and agreed by 
him by signing the same. 

a. The petitioner workman agreed to treat his 
appointment as fresh appointment as Badli Filler 
without back wages and continuity of service 
subject to medical fitness by Company Medical 
Board. 

b. Irrespective of past designations, petitioner 
workman agrees to the appointment as Badli Filler 
afresh on. 

c. The petitioner workman agrees for observation of 
one year with minimum mandatory 20 musters every 
month and review every three months. In the event 
of any short fall of attendance during the 3 months 
period, his services will be terminated without any 
further notice and enquiry. 

d. Respondent Management agreed that any forced 
absenteeism on account of mine accidents/natural 
disease, treatment taken at Company's Hospitals 
will be deemed as attendance during the trial period. 

e. All other usual terms and conditions of 
appointment will be applicable i.e., transfer, hours 
of work, day of rest, holidays etc., for appointment 
afresh. 

This LCID is disposed of accordingly. The respondent 
management is directed to take him back to duty as Badli 
Filler afresh. 

In agreement of the above, the parties/counsel have 
affixed their signatures/thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

Signature of Applicant(s) Signature of Respondent (s) 

Signature of Counsel Signature of Counsel for 
for Applicant (s) Respondent (s) 

Signature of Presiding Officer & Members of the Bench 

1. 2. 3. 

-Sd./- 
Chairman, 
Lok Adalath 
CGIT-cum-Labour Court 
Hyderabad. 

Note: This award is final and binding on all the parties 
and no appeal sh ill lie to any court as per Section 21 (2) of 
LSA. ACT 1987. 
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New Delhi, the 3rd February, 2012 

S.O. 794.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent Govt 
Indus. Tribunal-cum-Labour Court, Hyderabad (CGIT/ 
LC ID/139/2007) as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of SCCL and their workmen, which was 
received by the Central Government on 03.02.2012. 

[No. L-22013/1/2012-IR (C-II)] 

D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

INTHELOKADALAT 

(For settlement of cases relating to CGIT cum Labour 
Court at Hyderabad Under Section 20 of the Legal 
Services Authorities Act, 1987) 

The 16th Day of December, Two thousand and Eleven 

Present: I. Sri Ved Prakash Gaur : Presiding Officer. 

2. Sri C. Niranjan Rao : Member 

3. Sri : Member 

(Constituted U/s 19 of the LAS Act, 1987 by the APSLSA 
Order ROC No. 186/LSA/2006 dt. 22.8.2006) 

In the matter of case No. LCID No. 139 of2007/PLAC 
65/2011 

(on the file of CGIT cum Labour Court at Hyderabad) 
Between: 

Md. Esaq. (E.C. No. 2362084), S/o S.K. Baba, aged about 
30 years, 

Ex. Coal filler at Kasipeta Mine, Mandamarri Area, 

Singareni Collieries Company Limited, 

Mandamarri, Adilabad Dist. ....Petitioner 

AND 

1. The Singareni Collieries Company Limited, 

represented by its General Manager, Mandamarri 
Area, 


Mandamarri, Adilabad District. 

2 The Superintendent of Min~s, 

Kasipeta Mine, Mandamarri Area, 

Singareni Collieries Company Limited, 

Mandamarri, Adilabad District 

....Respondents 

This case is coming up before the Lok Adalat on 
16.12.2011 for settlement in the presence of the applicant 
appearing in person/represented by his counsel Sri. K. 
Vasudeva Reddy and the Respondent too, being present 
in person/represented by his counsel, Sri M.U.H. Rao on a 
persual of the case record, after considering and hearing 
the case of both sides and with the consent of both side, 
the Lok Adalat has arrived at the following settlement and 
delivered the following: 

AWARD UNDER SECTION 21OFTHE L.S.A, 
ACT, 1987 

The petitioner had agreed to the following proposals 
of the Management, as the petitioner had put in 100 musters 
in the two years of the preceding 5 years of dismissal and 
raised the dispute within three years from the date of 
dismissal from service. The contents are read over and 
explained to the petitioner in his language and agreed by 
him by signing the same. 

a. The petitioner workman agreed to treat his 
appointment as fresh appointment as Badli filler 
without back wages and continuity of service subject 
to medical fitness by Company Medical Board. 

b. Irrespective of past designations, petitioner workman 
agrees to the appointment as Badli Filler afresh on. 

c. The petitioner workman agrees for observation of 
one year with minimum mandatory 20 musters every 
month and review every three months. In the event 
of any short fall of attendance during the 3 months 
period, his services will be terminated without any 
further notice and enquiry. 

d. Respondent Management agreed that any forced 
absenteeism on account of mine accidents/natural 
disease, treatment taken at Company’s Hospitals will 
be deemed as attendance during the trial period. 

e. All other usual terms and conditions of appointment 
will be applicable /. e., transfer, hours of work, day of 
rest, holidays etc., for appointment afresh. 

This LCID is disposed of accordingly. The respondent 
management is directed to take him back to duty as Badli 
Filler afresh. 

In agreement of the above, the parties/counsel have 
affixed their signatures/thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

Signature of Applicant (s) Signature of Respondent (s) 
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Signature of Counsel for Signature of Counsel for 
Applicant (s) Respondent (s) 

Signature of Presiding Officer & Members of the Bench 

1. 2. 3. 

-Sd ./- 

Chairman 

LokAdalat 

CGIT-cum-Labour Court 
Hyderabad. 

Note: This award is final and binding on all the parties 
and no appeal shall lie to any court as per Section 21(2) of 
LSA. ACT 1987. 

M ftcrft, 3 2012 
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New Delhi, the 3rd February, 2012 

S.O. 795.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Cent. Govt 
Indus. Tribunal-cum-Labour Court, Hyderabad (CGIT/ 
LC ID/6/2010) as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of SCCL and their workmen, which was 
received by the Central Government on 03.02.2012. 

[No. L-22013/1/2012-IR (C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 


IN THE LOKADALAT 

(For settlement of cases relating to CGIT cum Labour 
Court at Hyderabad Under Section 20 of the Legal 
Services Authorities Act, 1987) 

The 16th Day of December, Two thousand and Eleven 

PRESENT: l. Sri Ved Prakash Gaur : Presiding Officer. 

2. Sri C. Niranjan Rao : Member 

3. Sri : Member 

(Constituted U/s 19 of the LAS Act, 1987 by the 
APS LSA Order ROC No. 186/LSA/2006 dt. 22.8.2006) 

In the matter of case No. LCID No. 6 of 2010/PLAC 


54/2011 

(On the file of CGIT cum Labour Court at Hyderabad) 
Between 

P. Suresh Kumar, S/o Seetharamulu, (E.C. No. 2661593) 
aged about 33 years, Ex-Badli Coal Filler at RK-5 Incline/ 
5B, 

Singareni Collieries Company Limited, 

Srirampur, Adilabad Dist. • ■ • .Petitioner 

AND 

l.The Singareni Collieries Company Limited, 
represented by its General Manager, 

Srirampur Area, Srirampur, Adilabad District. 

2 The Dy. General Manager, 

RK-5 Incline, 

Singareni Collieries Company Limited, 

Srirampur Area, Srirampur, Adilabad District 

....Respondents 

This case is coming up before the Lok Adalat on 
16.12.2011 for settlement in the presence of the applicant 
appearing in person/represented by his counsel Sfi K. 
Vasudeva Reddy and the Respondent too, being present 
in person/represented by his counsel, Sri P. A. V. V.S. Sarnia 
on a persual of the case record, after considering and hearing 
the case of both sides and with the consent of both side, 
the Lok Adalat has arrived at the following settlement and 
delivered the following: 

AWARD UNDER SECTION 21OFTHE L.S.A. 

ACT, 1987 

The petitioner had agreed to the following proposals 
of the Management, as the petitioner had put in 100 musters 
in the two years of the preceding 5 years of dismissal and 
raised the dispute within three years from the date of 
dismissal from service. The contents are read over and 
explained to the petitioner in his language and agreed by 
him by signing the same. 

a. The petitioner workman agreed to treat his 
appointment as fresh appointment as Badli filler 
without back wages and continuity of service subject 
to medical fitness by Company Medical Board. 

b. Irrespective of past designations, petitioner workman 
agrees to the appointment as Badli Filler afresh on. 

c. The petitioner workman agrees for observation of 
one year with minimum mandatory 20 musters every 
month and review every three months. In the event 
of any short fall of attendance during the 3 months 
period, his services will be terminated without any 
further notice and enquiry. 

d. Respondent Management agreed that any forced 
absenteeism on account of mine accidents/natural 
disease, treatment taken at Company's Hospitals will 
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be deemed as attendance during the trial period. 

e. All other usual terms and conditions of appointment 
will be applicable i.e., transfer, hours of work, day of 
rest, holidays etc., for appointment afresh 

This LCID is disposed of accordingly. The respondent 
management is directed to take him back to duty as Badli 
Filler afresh. 

In agreement of the above, the parties/counsel have 
affixed their signatures/thumb impressions in the presence 
of the members of this Lok Adalat Bench. 

Signature of Applicant (s) Signature of Respondent (s) 

Signature of Counsel for Signature of Counsel for 
Applicant (s) Respondent ( s ) 

Signature of Presiding Officer & Members of the Bench 

I. 2. 3. 

-Sd ./- 
Chairman 
Lok Adalat 

CGIT-cum-Labour Court 
Hyderabad. 

Note: This award is final and binding on all the parties 
and no appeal shall lie to any court as per Section 21 (2) of 
LSA.ACT, 1987. 

3 WTCt, 2012 

^T°a*T° 796.—3TMWT, 1947 ( 1947 
^7 14) *JKT 17 < 4TTcTrit 7^7 

4 TR<*>K srftRTR, 

^ W (7R4 TT^TT 22/2008) t, 

03-02-2012 ^LyTRpiT «TT I 

12012/12/2008-3TT^3TR (^ft-I)j 

7471 fTT?, 

New Delhi, the 3rd February, 2012 

S.O. 796.—In pursuance of Section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 22/2008 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Bhubaneswar as shown in the Annexure, in the industrial 
dispute between the management of State Bank of India, 
and their workmen, received by the Central Government on 
03/02/2012. 


[No. L-12012/12/2008-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT BHUBANESWAR 


[Part II— Sec. 3(ii)] 


Present: 

Shri J. Srivastava, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 


INDUSTRIAL DISPUTE CASE NO. 22/2008 
Date of Passing Award-9th January, 2012 

Between: 

The Assistant General Manager, 

State Bank of India, Bhubaneswar 
Main Branch, Bhubaneswar. 

Dist. Khurda (Orissa), Bhubaneswar. (Orissa) 

.. 1 st Party-Management. 

AND 

Their workman Shri Samir Kumar Mantri, 

Qrs. No. VR-5/1, Kharvela Nagar, Unit-Ill, 
Bhubaneswar. (Orissa) 

... 2nd Party-Workman. 

Appearances: 

Shri Alok Das, ... For the 1 st Party- 

Authorized Representative Management. 

None. ... For the 2nd Party - 

Workman. 


AWARD 


An industrial dispute existing between the employ¬ 
ers in relation to the management of State Bank of India 
and their workman has been referred to this Tribunal/Court 
by the Government of India in the Ministry of Labour in 
exercise of the powers conferred by clause (d) of sub-sec¬ 
tion (1) and sub-section (2A) of Section 10 of the industrial 
Disputes Act, 1947 vide their letter No. L-1201 21 12/2008 -1R 
(B-I), dated 12.05.2008 to the following effect. 

Whether the action of the management of State Bank 
of India, Bhubaneswar Main Branch in terminating ser¬ 
vices of Sri Samir Kumar Mantri, w.e.f 30.9.2004, without 
complying the provisions of the I.D. Act, is legal and 
justified? To what relief is he entitled? 

2. The 2nd Party-Workman has filed his statement of 
claim alleging that he had joined his services as a Messen¬ 
ger on temporary/casual/daily wage basis in March, 1990 
after succeeding in interview. He was assured to get per¬ 
manent appointment order after one year or on completion 
of 240 days' work in a calender year, but despite comple¬ 
tion of several years of continuous satisfactory service 
and putting in more than 240 days' work in each year he 
was terminated and refused employment from 30.9.2004 by 
the 1st Party-management without any written communi¬ 
cation or payment of compensation. The 1st Party- 
Management in refusing employment to him violated all 
principles of natural justice and mandatory provisions of 
Section 25-F of the Industrial Disputes Act, 1947. He was 
also not given regular appointment while in service. He 
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therefore brought the matter in to the notice of the C.G.M 
md C.D.O. of the State Bank of India, L.H.O., Bhubaneswar. 
But on hearing nothing, he raised an industrial dispute 
before the Regional Labour Commissioner (Central) vide 
his letter dated 21.2.2005. Conciliation proceedings were 
started, but they failed and thereupon a failure report was 
submitted to the Government and the Government made 
the present reference. He i$ thus entitled to get full back 
wages and reinstatement with continuity of service with 
effect from 30.9.2004. 

3. The 1st Party-Management in its reply through 
written statement has stated that the present dispute is 
misleading and misconceived in as much as the 2nd Party- 
workman had already raised a similar dispute along with 
124 other workers through the State Bank of India Tempo¬ 
rary 4th Grade Employees Union before the Assistant Labour 
Commissioner (Central), Bhubaneswar challenging their 
alleged termination of service by the 1st Party-manage¬ 
ment. In the said dispute the failure report was sent by the 
Asst. Labour Commissioner (Central), Bhubaneswar to the 
Ministry of Labour who in turn referred the matter to this 
Tribunal for adjudication and the same is pending before 
this Tribunal being I.D. Case No. 7/2007. The name of the 
2nd Party-workman is appearing at SI. No. 46 in Annexure- 
A to the said reference. Thus, raising a common dispute for 
same cause of action and again raising individual dispute 
for same relief is nothing but an abuse of the process of 
law and amounts to multiplicity of litigation. The Asst. 
Labour Commissioner (Central) while conciliating the indi¬ 
vidual disputes disregarded the direction of the Deputy 
Chief Labour Commissioner (Central) not to take any fur¬ 
ther action on the separate disputes raised by the same 
workers for the same cause of action. The allegation of the 
2nd Party-workman that he was discontinued from service 
on 30.9.2004 and was signing bogus vouchers is not cor¬ 
rect. He was engaged intermittently on temporary/daily 
wage basis due to exigencies of work. It is denied that he 
had joined the Bank in March, 1990 and was performing 
the duty, which is regular and perennial in nature. It is 
further denied that he was performing his duties with all 
sincerity and honesty and to the best of satisfaction of the 
Authority. The 2nd Party-workman has never completed 
several years of continous service in the Bank nor he has 
completed 240 days of continuous service in any calendar 
year preceding the date of this alleged termination. In or¬ 
der to give an opportunity for permanent absorption to the 
ex-temporary employees/daily wagers in the Bank in view 
of the various settlements entered into between the All 
India State Bank of India Staff Federation and Manage¬ 
ment of the State Bank of India all eligible persons were 
called for interview. Since the 2nd Party-workman was not 
satisfying the eligibility criteria, he was not called for inter¬ 
view and hence he could not be empanelled for the same. 
The Union or the 2nd Party-workman has never challenged 
the implementation of the settlement, which has now gained 


finality. It is further submitted that some of the wait-listed 
candidates, who could not be absorbed in the Bank's ser¬ 
vice due to expirty of the panel on 31 st March, 1997 filed 
Writ Petitions before the Hon’ble High Court of Orissa. But 
the Hon’ble High Court of Orissa by a common order dated 
15.5.1998 passed in O. J.C. No. 2787/1997 dismissed a batch 
of Writ Petitions and upheld the action of the Management 
of the Bank. This order of the Hon’ble High Court was also 
upheld by the Hon’ble Supreme Court of India in S.L.P. No. 
CC-3082/1999. Hence the above matter has attained final¬ 
ity and cannot be re-agitated. Since the services of Shri 
Mantri were terminated much prior to the expiry of the 
panel, his claim has become stale by raising the dispute 
after lapse of a period of 10 years, it is a settled principle of 
law that delay destroys the right to remedy. Thus raising 
the present dispute after 10 years of alleged termination is 
liable to be rejected. 

4. On the pleadings of the parties following issues 
were framed:— 

ISSUES 

1. Whether the present reference of the individual work¬ 
man during the pendency of the I.D. Case No. 7/2007 
before this Tribunal on the same issue is legal and 
justified? 

2. Whether the workman has worked for more than 240 
days as enumerated under section 25-F of the Indus¬ 
trial Disputes Act? 

3. Whether the action of the Management of State Bank 
of India, Main Branch, Bhubaneswar in terminating 
the services of Samir Kumar Mantri with effect from 
30.9.2004 without complying the provisions of the 
I.D. Act, 1947 is legal and justified? 

4. To what relief is the workman concerned entitled? 

5. The 2nd Party-workman despite giving sufficient 
opportunity did not produce any evidence either oral 
or documentary in support of his claim and willingly 
kept himself out of the proceedings at the stage of 
evidence by absenting himself or his Union 
representative. 

6 . The 1st Party-Management has adduced the oral 
evidence of Shri KrupasindhuNayak as M.W.-l and 
filed documents marked as Ext.-A to Ext.-J in 
reputation of the claim of the 2nd Party-workman. 

FINDINGS 

ISSUE NO. 1 

7. A specific plea has been raised by the 1st Party- 
Management that a group of 125 employees including the 
2nd Party-workman had already raised a similar dispute in 
I.D. Case No. 7/2007 before this Tribunal for the same relief 
which is pending for adjudication. The dispute as referred 
to in I.D. Case No. 7/2007 is given below for comparison 
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with the dispute in the present case— 

Whether the action of the Management of State Bank 
of India, Orissa Circle, Bhubaneswar in not considering 
the case of 125 workmen whose details are in Annexure-A 
for re-employment as per Section 25(H) of Industrial 
Disputes Act, 1947 is legal andjustified? Ifnot, what relief 
the workmen is entitled to? 

8. The name of the 2nd party-workman appears at SI. 
No. 46 in Annexure-A to the above reference. In both the 
cases the matter of disengagement or so called 
retrenchment is involved to be considered in one or the 
other way and the relief claimed is with regard to re¬ 
employment But challenge has been made more specifically 
against the termination of service of the 2nd Party-workman 
in the present case while in I.D. Case No. 7/2007 prayer has 
been made with regard to consideration of the case of 125 
workmen for re-employment as per Section 25-H of the 
Industrial Disputes Act, 1947. In fact, in the latter case the 
workmen have submitted or virtually surrendered to their 
cessation of employment or alleged termination, whereas 
in the p&sent case they have challenged their termination 
on facts and law. Virtually in the present case validity and 
legality of the alleged termination has to be tested at the 
alter of facts and legal propositions. Therefore it cannot be 
said that issues involved in both the cases are same. This 
case can proceed despite pendency of I D. Case No. 7/ 
2007 and die present reference by the individual workman 
pending for adjudication is maintainable being legal and 
justified. This issue is therefore decided in the affirmative 
and against the 1st Party-Management. 

ISSUE NO. 2 

9. The onus to prove that the 2nd Party-workman 
has completed one year or 240 days of continuous service 
during a period of 12 calendar months preceding the date 
of his alleged termination or disengagement from service 
lies on him, but the 2nd Party-workman has not adduced 
any evidence either oral or documentary in support of his 
contention. He has only alleged in his statement of claim 
that he was appointed in March, 1990 and worked till 
30.9.2004 on temporary/casual/daily wage basis, but he 
has not filed any certificate or reliable document showing 
the break-up of year-wise service rendered by him under 
the 1 st Party-Management during the above period. The 
1st Party-Management, on the other hand, has alleged that 
the 2nd Party-workman was engaged intermittently on 
temporary/daily wage basis due to exigencies of work and 
he had never completed 240 days continuous service in a 
calendar year. M.W.-l Shri Krupasindhu Nayak in his 
statement before the Court has stated that "the disputant 
was working intermittently for few days in our branch on 

daily wage basis in exigencies. He had not 

completed 240 days of continuous and uninterrupted 
service preceding the alleged date of the termination". He 

has denied the allegation that the workman was 

a 


discontinued with effect from 30.9.2004, but stated that "in¬ 
fact the workman left from working in the branch since 
November, 1990". Thus he had never worked after 1990. 
The 2nd Party-workman has to disprove the evidence led 
by the 1st Party-Management, but he has not come before 
the Court to give evidence. A temporary or daily wage 
worker has no right to claim reinstatement and particularly 
when such an employee had not worked for 240 days 
continuously during a period of 12 calendar months 
preceding the date of his so-called termination as per 
provisions of Section 25-F of the Industrial Disputes Act, 
1947. Therefore, it cannot be said that the services of the 
2nd Party-workman were terminated without complying the 
provisions of the Industrial Disputes Act, 1947. This issue 
is thus decided against the 2nd Party-workman for failing 
to prove that he had worked for 240 days continuously 
during a period of 12 calendar months preceding the date 
of his disengagement or alleged termination from service. 

ISSUE NO. 3 

10. Since the 2nd Party-workman could not prove 
that he had rendered 240 days continuous service under 
the 1st Party-Management during a period of 12 calendar 
months preceding the date of his disengagement or alleged 
termination, he is not entitled for re-employment even in 
case of his alleged illegal and arbitrary termination. 
Moreover, he was a temporary/casual/daily wage 
employee. His services can be terminated at any time 
without assigning any cause by the 1 st Party-Management. 
He has no legal right to be retained in service for extended 
period, if he was appointed for a certain period or when no 
time is specified. The 2nd Party-workman has not filed any 
letter of appointment or proof of having rendered service 
under the 1st Party-Management for a specified period 
against a regular post. The 1st Party-Management has 
further alleged that in time of exigencies only the 2nd Party- 
workman was employed. It means that with the end of 
exigencies his job also came to an end. In view of the matter 
the action of the management of State Bank of India, Main 
Branch, Bhubaneswar in terminating the services of Shri 
Samir Kumar Mantri with effect from the alleged date of his 
termination is fair, legal and justified and cannot be said to 
be in contravention of the provisions of the Industrial 
Disputes Act, 1947. This issue is accordingly decided in 
the affirmative and against the 2nd Party-workman. 

ISSUE NO. 4 

11. In view of the findings recorded above under 
Issue No. 2 and 3 the 2nd Party-workman is not entitled to 
any relief whatsoever claimed. 

12. Reference is answered accordingly. 

Jitendra Srivastava, Presiding Officer 
M Htytril, 3 MHeffl, 2.012 
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New Delhi, the 3rd February, 2012 

S.O. 797.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 34/2004 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
BANGALORE as shown in the Annexure, in the industrial 
dispute between the management of The Lakshmi Vilas 
Bank Limited, and their workmen, received by the Central 
Government on 25/01/2012. 

[No. L-12012/3 l/2004-IR(B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

Central Government Indusrial Tribunal-cum-Labour 
Court, Bangalore 

Dated: 9th January, 2012 

Present 

Shri S.N. Navalgund 
Presiding Officer 

C.R.No. 34/2004 

1 Party 

Shri Rajeshkhar, M 
S/o Shri Y.M. Mallappa, 

D. No. 2612,2nd Cross, 

Gandhinagar, 

Mandya, 

Mandya Dist-570401 
II Party 

The Divisional Manager, 

Divisional Officer, 

The Lakshmi Vilas Bank Limited, 

568,38th Cross, 11th Main, 1 Floor, 

5th Block, Jayanagar, 

Bangalore 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section(l) and Sub section 

2 A of Section 10 of the Industrial Disputes Act, 1947(14 of 
1947) has referred this dispute vide order No. L-12012/31/ 
2004-IR(B-1) dated 13.05.2004 for adjudication on the 


following Schedule. 

SCHEDULE 

"Whether the management of Lakshmi Vilas Bank 
Ltd., is justified having deleted the name of Shri M. 
Rajashekar, Ex. Temporary Peon from the panel with effect 
from 05.051999? If not, what relief the workman is entitled 
to and from which date?" 

2. Pursuant to the receipt of the reference and the 
notices issued by this tribunal both sides entered their 
appearance through their respective advocates and the 
first party filed claim statement on 30.09.2004 whereas the 
second party filed its counter statement on 11.04.2005. 

3. In the Claim statement filed by the first party it is 
stated that he was appointed by the second party to work 
at its Mandya Branch as a Peon under order bearing No. 
Per/8/12/91 -92 dated 12.02.1992 and accordingly on the very 
day he joined the services and from that date onwards he 
rendered his services honestly, diligently and sincerely 
but abruptly w.e.f. 5.05.1999 he was refused employment 
without giving any reason, without making any enquiry or 
complying with the mandatory requirements of Section 25 
F clause (a) & (b) of the Industrial Disputes Act and as his 
request to the authorities of the second party did not 
materialize he approached the jurisdictional Labour and 
Conciliation Officer and as the second party did not respond 
to continue his employment it ended in failure and ultimately 
the Central Government made this reference for 
adjudication. In the counter statement containing 9 pages 
filed by the second party it is contended that it has been 
e ng ag ing temporarily persons to work in leave vacancies 
of regular sub staff in different branches in subordinate 
cadre and during 1989 the issue of persons engaged 
temporarily who were working in leave vacancies of 
permanent subordinate staff was examined and discussions 
were held with the Lakshmi Vilas Bank Employees Union, 
the sole and recognized union of the award staff of the 
bank with a view to streamline/lay down procedure and 
guidelines for recruitment and regularization of persons 
engaged on leave vacancies and for uniform implementation 
of the same at various branches of the second party an 
agreement was entered into as under:— 

(a) The engagement of empanelled persons is for the 
purpose of leave vacancy of the permanent sub 
staff. 

(b) The engagement of such persons shall be confined 
to that branch only. 

(c) Each branch will have a panel of persons eligible to 
be engaged in leave vacancies of permanent sub 
staff and the number of persons so listed in die 
panel of any branch shall be equivalent to the 
number of regular sub staff strength of the branch. 
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(d) The empanelled persons shall be offered to work in 
leave vacancies of the permanent sub staff in such 
a manner to ensure that the empanelled persons so 
engaged shall work for a period not exceeding 5 
days in one stretch or exceeding 15 days in a month 
or in broken periods. 

(e) The bank shall maintain a seniority list for each 
State and the empanelled person shall be entitled 
in such State wise seniority list on the basis of the 
respective states of the first entry into the service 
of the bank and such date of entry shall determine 
inter seniority among them. The empanelled persons 
will be called for interview on the basis of Seniority 
List for recruitment. 

(f) The permanent vacancies in the subordinate cadre 
shall be filed up subject to the provisions of the 
Settlement from among the empanelled persons on 
the basis of State Seniority and for such purpose 
the number of persons called for interview shall 
not exceed twice the number of vacancies to be 
filled up. 

(g) Any empanelled persons not selected at the 
interview shall continue to be in the panel in the 
same branch or in the office and shall continue to 
be eligible for further recruitment until he completes 
the 27 years of age. Any person, who has completed 
27 years of age shall have his name automatically 
deleted from the panel of Seniority list. 

(h) The settlement also contain provisions for 
registrations of empanelled candidates with the 
Employment Exchange, stipulation to the effect that 
the purpose of enlistment of such persons in the 
bank, the empanelled person shall have completed 
18 years of age and shall not have completed 25 
years of age on the date of application to the branch/ 
office and their qualification should be 7th standard 
passed or 8th standard failed or discontinued. 

4. It is further contended as per clause 'g' of the 
agreement any empanelled persons not selected at the 
interview shall continue to be in the panel in the same 
branch or in the office and shall continue to be eligible for 
future recruitment until he completes the 27 years of age 
and any person who has completed 27 years of age shall 
have his name automatically deleted from the panel of 
seniority list. The first party's date of birth being 05.04.1972 
he completed the age of 27 years on 4.041999 as such as 
per the terms of the agreement his name has been removed 
from the panel w.e.f. 05.05.1999 and as he has not worked 
for 240 days in any of the year from 1993 to 1999 the 
provisions of Section 25 F have not been attracted in the 
instant case. Thus it claims the impugned action of deleting 
his name from the panel is justified. 

5. When the second party was called upon to 
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substantiate its impugned action while filing the affidavit 
of its Legal Officer Shri V. Gururaj on 02-08-2005 examining 
him on oath as MW 1 got marked copy of circular No. 39/ 
89-90 dated 29.11.1989 regarding creation of panel for 
engagement of temporary persons copy of circular No. 41/ 
89-90 dated 15-12-1989 containing the terms and conditions 
for engagement of temporary persons and conditions for 
engagement of temporary persons copy of minutes of the 
discussion held between the Lakshmi Vilas Bank and its 
workmen represented by Lakshmi Vilas Bank Employees 
Union over recruitment and regularization of persons 
engaged in leave vacancies on 10.11.1989 and Copy of the 
circular No. 34/94-95 dated 02.02.1995 in respect of 
engagement of temporary peon during the leave vacancy 
of permanent staff as Ex. Ml to M4 respectively. Interalia 
while filing the affidavit of the first party examining him on 
oath as WW1 copy of letter addressed by him to branch 
Manager, Lakshmi Vilas Bank Limited, Mandya dated 
29.05.2007; letter addressed to Divisional Manager, Lakshmi 
Vilas Bank Ltd., Bangalore dated 9.07.2007 & 12.10.2007; 
three postal acknowledgement having served them on 
Divisional Manager, Lakshmi Vilas Bank. Bangalore and 
Manager, Mandya Branch; extract of his SB account with 
Mandya Branch; reply received by him dated 24.10.2007 & 
12.10.2007 as Ex. W1 to W6 respetively. 

6. With the above pleadings; oral and documentary 
evidence when the learned advocates appearing for the 
parties were called upon to address their arguments the 
learned advocate appearing for the second party addressed 
his arguments whereas the counsel appearing for the first 
party filed his written arguments on 17.11.2011 and today I 
heard the reply given by the counsel for the second party. 

7. On appreciation of the pleadings, oral and 
documentary' evidence brought on record by both the sides 
in the light of the arguments put forward by the learned 
advocates appearing for both sides I arrived at the 
conclusion of rejecting the reference holding that the 
impugned action is justified for the following reasons. 

Reasons; 

8. There is no dispute about the fact that the first 
party's services was availed by the second party at its 
Mandya branch as casual employee to work in leave 
vacancies of regular sub staff w.e.f. 12.02.1992 and that he 
has been removed from the panel maintained in that respect 
w.e.f. 5.5.1999 on the ground that he attained the age of 27 
years as on 04.04.1999 being bom on 5.04.1972. It is claimed 
that the second party which has been engaging temporarily 
persons to work in leave vacancies of regular sub staff in 
different branches in subordinate cadre, during 1989 i.e. 
prior to availing the services of first party the issue of 
persons engaged temporarily who were working in leave 
vacancies of permanent subordinate staff was examined 
and discussions were held with the lakshmi Vilas Bank 
Employees Union the sole and recognized union of the 
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award staff of the bank with a view to streamline/lay down 
procedure and guidelines for recruitment and regularization 
of persons engaged in leave vacancies and for uniform 
implementation of the same at various branches of the 
second party and the said discussions culminated m 
signing of an agreement/minutes of discussion on 
10 11 1989 and according to clause 'g' of that agreement an 
empanelled person not selected at the interview shall 
continue to be in the panel in the same branch or m the 
office and shall continue to be eligible for future recruitment 
until he completes 27 years of age and a person who has 
completed 27 years of age shall have his name automatical y 
deleted from the panel of the seniority list and accordingly 
the first party being bom on 05.04.1972 attained 27 years o 
age on 04.04.1999 after one month of attaining 27 years ot 
a* e his name has been removed from the panel. To 
substantiate this contention on behalf of the second party 
the copy of the minutes of the discussion has been 
produced at Ex. M4 which stipulates removal of the 
empanelled casual employee from the panel incase he is 
not selected at the interview before he completes 27 years 
of age. In consonance of the terms of the minutes of this 
discusion the bank has also issued a cir< "lar No. 34/94-95 
dated.02.02.1995 and as unequivocally admitted by the 
first party in his cross examination that his date of birth is 
05,04.1972 and that he completed 27 years of age as on 


4.04.1999, no fault could be found with second party/ 
management in removing his name from the panel w.eX 
05 05 1999 i-e. after one month of the attaining the age ot 27 
years. As such the first party though served as temporary 

casual employee from 12.02.1992 till 05.05.1999 ashe failed 

to bring on record in any calendar year during this period 
he having served for a period of 240 days to attract the 
provisions of Section 25 F of the Industrial Dispute Act, no 
occasion has arisen in the. instant case to comply the 
provisions of Section 25 F of ID Act by the second party^ 
Under the circumstances the action of the management of 
Lakshmi Vilas Bank Ltd in deleting the name of Shn M. 
Rajashekar, first party from the panel of temporary 
employees w.e.f. 05.05.1999 is justified as such he is also 
not entitled for any relief. 


AWARD 

The reference is rejected holding that the action of 
the management of Lakshmi Vilas Bank Ltd, having deleted 
the name of Shri M. Rajashekar,Ex. Temporary Peon from 
the panel w.e.f. 05.05.1999 is justified and that he is not 
entitled for any relief. 

(Dictated to PA transcribed by her corrected and 
signed by me on 09.01.2012) 

S.N. NAVALGUND, Presiding Officer 
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